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CHART Il -- Center Information Data Collection :

*Data previously collected on the forms listed above is now being collected from data input screens (See Attachment)
that electronically transmits data to a Center Information System (CIS). The deletion of these forms has significantly
reduced paper and mailings of hard copy documents.

ETA Total Average Proposed Currently

Required Form Number Submissions  |Annual Time Per Total Burden JlApproved |Net
Activity No. of Respondents  |Per Year Submissions |Submission |Hours lIHours Change
Job Corps Utilization {6-127 122 12 1464 1 minute 24 24 0
Summary
Disciplinary Discharge [6-131A 1500 1 1500 1 minute 25 25 0
Review Board 6-131B 1500 1 1500 1 minute 25 25 0
Hearings
Rights to Appeal 6-131C 1500 1 1500 1 minute 25 25 0
Student Profile 6-40 1500 1 1500 1 minute 25 25 0
Notice of 6-61 1500 1 1500 1 minute 25 25 0
Termination
Property Inventory 3-28 126 52 6552 3 minutes 328 328 0
Transcription

Total 477 477 0




Paper Reduction Act Support Documentation

1. 6-127 Job Corps Utilization Summary: Replaced by Weekly Onboard Strength
(WSSR) Report

K Adohe Acrohat - [rawn_N212200%pdt : [ : 2
TIe 6 Doamen Jook Yon wyow peb . - - o .
SOHSIE K < H[e» DG MRS E] ’

=8

Nl :
Q[ S -
-—J}§  psd rowo ' GTUDENT PAY, ALLOTMENT AND MANAGEMENT INFORMATION SYSTEM PAGE: 1
T DATE: 02/13/2003 21:05:03
o1 WEEKLY ONBOARD STRENGTH
¢ 02/06/2003 - 02/12/2003
E-; REGION: 01 Boston (Region 01)
/.1
A PLANNED CURRENT % OF t  TERKS KO L OF % 0.B.S. &% 0.B.S.
SMEH  cENTER 0.B.8. O.B.B. PLAN TERMS WIR 90+ DAYS PRES PLAN BOT PRES OFF-CTR
B N RN AN RSN NAEEEErEESEAECESCEREAEREAREERE P T T T T T "
bt 1 Connecticut
Fe CRNTER TOTAL 200 206 103.0 [} 1.94 100.0 165 B82.5 19.9 4.4
in | B MALE RES. 86 87 101.2 ] 0.00 0.0 68 79.1 21.8 3.4
MALE /R 14 18 128.6 [ 0.00 6.0 16 114.3 11.1 16.7
FEMALE RKS. 64 71 110.9 1 1.4 100.0 54 844 23.9 0.0
FEMALE N/R 36 30 83.3 3 10.00 100.0 27 75.0 10.0 10.0
Grafton
CERTER TOTAL 300 303 101.0 1s £.95 80.0 262 87.3 131.5 0.3
MALE RES. 130 12¢  95.4 8 6.45 87.5 109 3.8 12.1 0.8
MALE H/R H 21 420.0 2 9.52 50.0 16 320.0 23.8 0.0
FEMALE RES. 130 117 $0.0 L1 4.27 80.0 97 74.6 17.1 0.0
FEMALE R/R 35 41 117.1 0 0.00 e.0 40 11¢.3 2.4 0.0
R Loring
CENTER TOTAL 380 351 92.4 12 3.42 75.0 316 83.2 10.0 1.1
MALE RES. 238 241 102.6 10 4.15 70.0 222 94.5 7.9 1.7
MALE ¥/R s 9 180.0 0 0.00 0.0 6 120.0 33.3 0.0
FEMALE RES. 138 100 74.2 2 2.00 100.0 87 64.4 13.0 0.0
FEMALE N/R S 1 20.0 0 0.00 0.0 1 20.0 0.0 0.0
Northlands
CENTER TOTAL 280 280 100.0 15 5.36 73.3 260 92.9 7.1 1.4
MALE RES. is3 162 110.5 10 5.92 80.0 189 103.9 5.9 0.0
MALE /R 3 5 100.0 0 6.00 0.0 3 60.0 40.0 0.0
FEMALE RES. 112 104 92.9 s 4.61 60.0 98 87.5 5.8 3.8
FEMALE N/R 10 2 20.9 0 0.00 0.0 ¢ 0.0 100.0 6.0
2.24
2.76
0.00 :
0.75 - [-"-l




2. 6-131A Disciplinary Discharge, 6-131B Review Board Hearings, 6-131C Rights to- -
Appeals: Replaced by the following Student Conducts Data Entry Screens

[Pryeioe asom it cacss body P

_1Inctdent Drepositian
¢S S N




Data Fields for Student Conduct:
Behavior table

Column name Type

behavior_id serial -

enrtype id integer

staff id integer

incident_id integer

behavior_dt date

behavior_tm datetime hour to second

behavior loc_cd integer
behavior_rpt dt  date
behavior comm text
stud_notified char(1)
case_closed char(1)

Disposition table
Column name Type
disposition_id  serial
behavior_id integer

staff id integer
action_id integer
incident id integer

disposition dt  date
disposition_comm  varchar(255)

Review_board table

Column name Type
disposition_id  integer
tb_type cd integer
determination_cd integer
recommendation_cd  integer
rb_comm varchar(255)

Nulis
no
no
yes
no
no
no
no
no
yes
yes
no

Nulls

no
no
yes
yes
no
yes

Nulls

no
no
no
no



3. 6-40 Student Profile

12 TTA 630 Stundent Profile Report

e

0211412003 1031:18 Canter Information System Page 1 of 4
San Jose Job Corps Center
STUDENT PROFILE
Student
Phato
Noce Sen Jome Job Cecrpa Centey, ¥SS708

(Enhancemont) 3405 Enst Wlls Drive:
Sen Jose, California 951272978

Tolephone (408)254-6827 Fax (004)254.5883

Personsl Dets

Studont Name Studend 10 Date of Birth  Pleco of Birth US Citizen
Asisam, Attye S 452545 03/06/1953 NEW YORK, New York Yes




12(Notwe af Separation Repart R E———————" :

a -
US DEPARTMENT OF LABOR
Employment end Treining Administrafion
JOB CORPS NOTICE OF SEPARATION
WAME OF STUDENT(LAST, FIRST, MY STeoant © GENDER
A, Omar M 100734 Mele
STVOENT'S HOME ADDRESS, TELEPHONE NUMBER BATE OF BIRTH
5204 BAING AVE 11061875 |
SOUTH
MNNEAROLIS, Minnescta 55410
{612)-620-0064
OATE OF BNROLLMENT EROLLMENT TYPE
Q7102000 New Student
DATE OF SEPARATION PAID DAYS
110112002 &1
SEPARATION TYPE
Ovdinery Separation
READMESSION STATUS:
A RECOMMEMD STUDENT FOR READMISSION
ATALATERDATE?

Data fields for separation

Separation table

Column name Type Nulls
sep_id serial no
address_id integer no
enrtype id integer no
placer_id integer yes
project_sep dt  date : - no
sep_dt date yes
sep_type_cd integer no
sep_reason_cd integer yes
twr_pay char(1) yes
readmit_recmnd  char(1) yes

accept_readmit  char(1) yes
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9. OIS 0-101 Allowance & Allotment Change; 6-105 Receipt for Taxable Clothing
and Transportation; 6-107 Receipt for Cash Payment; and 6-108 Receipt for Misc.

Cash Collections are incorporated into the following Pay Change Data Entry Screen.

Pay Change Data Enter Screen

FISEar

151 Advance Pay and Student Debt




- 7 Aﬂﬁtment datatnt-ly -Sereen — -

1015 - MIMON Gratton Yoh Carps Center
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These forms are no longer in use:

8. 6-102 Forms Transmittal Letter
9. 6-103 Signature Card
10. 6-104 Voucher for Allocation Living Expense

11. 6-106 Initial Allowance Authorization



12. 6-142B WSSR Log

2 ftotie Acrabal - [eavn Tt lnw«pnq

psd_rowo STUDENT PAY, ALLOTMENT AND MARAGEMENT INFORMATION SYSTEM PAGE:1l
DATE: 02/13/2003 21:05:03
WEEKLY ONBOARD STRERGTH
02/06/2003 - 02/12/2003
REQION: 01 Boston {Region 01)
PLAMNED CURRENT % OF % TERMS KO % OF % O.B.5. & 0.B.8.
0.B.8. 0.B.6. PLAN TERNS WIR 90+ DAYS PRES PLAN NOT PRES OFF-CTR
DT T e L L T e P P PP T T )
200 206 103.0 4 1.94 100.0 165 62.5 19.9 4.4
101.2 (] 0.00 0.0 68 79.1 21.8 3.4
128.6 0 ¢.00 0.0 16 114.3 11.1 16.7
110.9 1 1.41 100.0 54 64.4 23.9 0.0
83.3 3 210.00 100.0 27 75.0 10.0 10.0
101.0 15 4.95 86.0 - 262 87.3 13.5 6.3
95.4 8 6.45 87.5 109 83.98 12.1 0.8
420.0 2 9.52 50.0 16 320.0 23.8 9.0
0.0 S 4.27 80.0 97 74.6 17.1 0.0
117.1 o 0.00 0.0 40 114.3 2.4 0.0
92.4 12 3.42 75.¢0 316 83.2 10.0 1.1
102.6 10 4.15 70.0 222 94.5 7.8 1.7
180.0 0 0.00 0.0 6 120.0 333 0.0 X
14.1 2 2.00 100.0 87 64.4 13.0 0.0
20.0 o 0.00 0.0 1 20.0 Q.0 Q.0
100.0 15 5.36 73.3 260 92.9 7.1 1.4
110.$ 10 5.92 80.0 159 103.9 s.8 Q.0
5 100.0 0 0.00 0.0 3 60.0 40.0 0.0
92.9 5 4.91 60.0 98 67.5 .8 3.8
20.¢0 [} 0.00 0.0 g 0.0 100.0 0.0
103.5 ] 2. 5.0 305 68.2 14.8 0.0
121.5 ] 2.76 60.0 161 108.1 11.0 0.0
111.8 (] 0.00 ¢.0 11 64.7 42.1 0.0
90.5 Sl 0.75 100.0 118 80.3 11.3 0.0
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Attachment 2 (Page 1 of 3)

DEPARTMENT OF LABOR
EMPLOYMENT & TRAINING ADMINISTRATION
JOB CORPS WELLNESS CENTER
ANNUAL PROGRAM DESCRIPTION

Center: Prepared by:
Program Year:

¢

Instructions: Submit this form annually by August 15" to the health support contractor.

WELLNESS CENTER STAFFING

Specify compensation:
Position on center Salary (S), Contract (C), Total hours Hourly rate
Subcontract (SC), Fee (F) per week

Physician

Mental Health Consultant

Dentist

Health Services Administrator

TEAP Specialist

MEDICAL UNIT

Note: Facility includes the health and wellness clinic (ambulatory care) and the inpatient beds.

Is the health and wellness facility staffed 24 hours a day? Circle one Yes No

If not, provide health and wellness facility hours:

Provide health and wellness check hours:

Number of exam/treatment rooms: Isolation rooms:

How are medications administered to students during the day, evening and weekend hours?
(e.g. individual doses, doses administered through residential advisors in the dormitories, or given directly to students
and taken as directed without supervision)

Provide the name, address, distance, and transit time from center for emergency care:

Provide the name, address, distance, and transit time from center for inpatient care:

Does the center physician have admitting privileges? Circle one Yes No

ETA 6-125 & ETA 6-128



Attachment 2 (Page 2 of 3)

DENTAL UNIT
Dental unit operations: Circle one On center Off center
Number of operatories on center:
Provide dental health check hours:
MENTAL HEALTH UNIT

List the mental health services specified in the CMHC'’s (sub)contract:

If the CMHC is not a psychiatrist, who is consulted on prescribing psychotropic medications?

Name and address of the inpatient psychiatric facility used for emergencies:

Is there a written agreement with the facility? Circle one Yes No

TRAINEE EMPLOYEE ASSISTANCE (TEAP) PROGRAM

Number of staff trained to perform alcohol screening?

Who is responsible for obtaining urine samples?

Briefly describe the TEAP program (Are student groups, intervention groups, and/or relapse programs provided on
or off center?).

OPTICAL SERVICES

Provide the name, address, and type of (sub) contract/arrangement for optical services:

Unit cost of eye examination:

Average unit cost of frames/lenses:




Attachment 2 (Page 3 of 3)

OBSTETRICAL/GYNECOLOGICAL SERVICES

planning program:

Provide the name, address, and type of (sub) contract/arrangement for the pregnancy prevention and family

Provide the name, address, and type of (sub) contract/arrangement for gynecological services:

Provide the name, address, and type of (sub) contract/arrangement for obstetrical services:

List all birth control methods offered?

PHARMACEUTICALS

Where are stock pharmaceuticals and supplies purchased from?

Does the center obtain vaccines through the Childhood Immunization Act?Circle one Yes No

If so, specify which vaccines and for what age groups:

OTHER SPECIAL FEATURES
Istherea. .. Program Coordinator
Sickle cell program Circle one Yes No
Weight improvement program Circle one Yes No
Tobacco use prevention program Circle one Yes No
Hypertension program Circle one Yes No

Describe any other special services and/or programs not already mentioned:

J:\HMIS\Revised-HMISforms2000.wpd



JOB CORPS IMMUNIZATION RECORD

Name. Center,
DOB DOE SSN
Manufacturer Dose Date
Date Lot Number Route VIS* Signature
Expiration Date | Injection Site 1
Tetanus-Diphtheria
Toxoid-Adult (Td)
Oral Poliovirus
Vaccine (OPV)
Measles/ 1
Mumps/
Rubella
(MMR) 2
1
il Hepatitis B 2
Vaccine (HBV)
3
1styr
Influenza
2nd yr
Others:
*Date vaccine information sheet (VIS) given to student/parentflegal guardian,
Rubella Test Date Rubelia Titer Date
REACTIONS (use reverse as needed):
ETA 6-112

G-z



PPD TESTING

Name Center,
bOB DOE SSN
Has student ever had: 1. Positive PPD skin test: Date {Month/Year)
2. Subsequent chest x-ray: Result (+/-)
3. Treatment with INH: Duratlon (Months)
Date of last x-ray and results.
Manufacturer Dose/Strength
Date Lot Number Route Signature g:::i Signature Sfu?;'s;g
Expiration Date Injection Site
—— e e — ——
MM “
MM
MM
Date(s) of x-rays/laboratory tests ordered and resuits:
Date placed on/not placed on preventive treatment (circle one). Specify why not placed on preventive treatment.

NOTE: Read reaction in 48-72 hours after injection
Measure only induration

Record resuits in millimeters

Record as positive or negative per CDC guldelines
Interpret without regarding to history of BCG vaccination

CLASSIFYING THE TUBERCULIN REACTION

>5mm is positive in:

Students who are HIV positive

Students who have had close contacts with persons with infectious TB
Students who have a chest radiograph suggestive of previous TB
Students with clinical evidence of tubercuiosis

‘Students who inject drugs

210mm is positive in:

Students with certain medical conditions, excluding HIV infection
Foreign-born students from areas where TB is common

e Medically underserved, low-income populations including high-risk
racial and ethnic groups (including the homeless)

>15mm is positive in:

e All students with no known risk factors for TB




o S o . a,zwﬁacm_o Qﬂnﬁﬁﬁuuuo»rrnnezaugﬂnanns
LAST NAME T FIRSTNAME - M 8o$rmmocm3zczmmm zfm%%ommwmo.uomzam R

uamoﬂmm:_z%oz \.. /. _

| L eEm nﬂﬁmavm Sugm émoé GOZEEZGE B&mﬂ& of the Job OS.E Student B&gﬁm above,
g to this MEDICALLY CONFIDENTIAL material is nnmﬂ._ag to authorized medical.personnel.
2. Use this envelape at all times to transmit the Student's medical papers or HEALTH mﬁnowu..ﬁon.__umw.

3. Place a check mark /) in boxes provided below, for items placed in this envelope.

o

ETA 6-53, "JOB CORPS HEALTH QUESTIONAIRE"
ETA 6-54, "PARENTAL CONSENT TO ENROLLMENT IN THE JOB CORPS"
ETA 6-112, "JOB CORPS IMMUNIZATION RECORD"

SF 88, "REPORT OF MEDICAL EXAMINATION"

SF 93, "REPORT OF MEDICAL HISTORY"

‘SF 5§13, "CLINICAL RECORD - CONSULTATION"

SF §14, "CLINICAL RECORD - LABORATORY REPORT"

SE 519, "CLINICAL RECORD - RADIOGRAPHIC REPORT"

SF 800, "HEALTH RECORD - CHRONOLOGICAL RECORD OF MEDICAL CARE*
SF 603, "HEALTH RECORD - DENTAL"

FORM CA-1, "EMPLOYEE'S NOTICE OF INJURY"

FORM CA-4, "CLAIM FOR COMPENSATION ON ACCOUNT OF INJURY DR OCCUPATIONAL DISEASE"

FORM CA-8, "OFFICIAL SUPERIOR'S REPORT OF EMPLOYEE'S DEATH"

FORM CA-16, "REQUEST FOR EXAMINATION AND/OR TREATMENT UNDER THE FEDERAL EMPLOYEE'S
COMPENSATION ACT"

FORM CA-20, "ATTENDING PHYSICIAN'S REPORT"

OTHER MEDICALLY :mr»._.mo.uon:._mzqm

oo oo oooooao oo

“.. m.qccmz._. HEALTH RECORD ENVELOPE |

FDC Stock No. 81240



Instructions for ETA Form 6-135 Page 1 of

STUDENT HEALTH RECORD ENVELOPE

1. Purpose. Form ETA 6-135 is an envelope for the purpose of providing a means to
enclose and seal a Student’s Health Record when it is necessary to forward the record
from one location to another. This mechanism is to ensure that only designated
personnel may have access to the Student’s Health Record.

2. Originator. Center health staff.

3. Frequency. When necessary to forward the Health Record to a medical facility, or the
ETA Regional Office for purposes of retirement of the record, or to other appropriate

locations.

4. Distribution. To transmit the Student’s Health Record to locations stated in items 1 and
3 above.

5. General Instructions. The Health Record Envelope contains medically confidential

material of the student. Access to this material is restricted to authorized personnel.
Utilize the ETA 6-135 at all times to transmit the student’s medical papers or health
folder. The envelope will be sealed, after a Student’s Health Record has been inserted
in it, for purposes of shipping the health record from one location another.

6. Detailed Instructions. Self-explanatory.

7. Disposition. Upon separation of a student, the ETA 6-135 is used to forward the Health
Record to the ETA Regional Office for disposition. In the event of a student’s death, this
form, along with the entire health record and the student’s personnel records, shall be
forwarded to the Job Corps National Office, 200 Constitution Ave., N.W., Room N4456,
Washington, D. C. 20210
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Instructions for ETA Form 6-136 Page 1 of 1

STUDENT HEALTH RECORD

1. Purpose. Form ETA 6-136 is a folder for the purpose of maintaining a current, concise,
and comprehensive account of a student’s medical and dental history during the entire
period of enrollment with the Job Corps.

2. Originator. Center health staff.
3. Frequency. Upon initial arrival of a student at a Job Corps center.

4. Distribution. The health record is to be maintained in the center’s infirmary or health unit
during the student’s enroliment. Upon the student’s separation from Job Corps, the
health record shall be forwarded to the ETA Regional Office for disposition.

5. General Instructions. The Health Record is medically confidential and is to be
adequately secured at all times. The center’s health personnel are the only authorized
persons to have direct access to the health record. Health information from the health
record shall not be released to anyone without the concurrence of the center physician.

6. Detailed Instructions. Self-explanatory.
7. Dispaosition. Upon separation of a student from the Job Corps, the entire health record

will be sealed in an envelope (Form ETA 6-135) and forwarded to the ETA Regional
Office for disposition. In the event of a student’s death, this form, along with the entire
health record and the student’s personnel records, shall be forwarded to the Job Corps
National Office, 200 Constitution Ave., N.W., Room N4456, Washington, D.C. 20210.



JOB CORPS ENVIRONMENTAL HEALTH PROGRAM

INSPECTION OF RESIDENTIAL AND EDUCATIONAL FACILITIES

Center Name

Center Director

Center Address

TIEn

o

STRUCTURAL INTEGRITY

m

INDUSTRIAL HYGIENE AND SAFETY

1. Flooxs:clean, cleanable, in *25. Work areas have adequate
- ood repair 1 ventilation; proper vent- 4
2. Wwalls and ceilings:clean, ing of auto exhaust
paint in good condition, 1 26. Eye protection worn as
1 necessa 3
FIRE P 27. Protective clothing worn
*3. No fire hazards 4 as necessary 2
4. Fire extinguishers adequate 2 28. Fire extinguishers access-
and charged ible, churged
*5. Fire aescapes accessible, mark- /. F] e qul and olily
ed, unlocked, periodic fire 4 rags and waste propsrly 3
conducted stoxred —
#30. Power equipment equipped
6. Windows, sills, curtains, with safety guards and 4
screens, shades:clean and 1 used under supervision
in good repair 31. Welding and Ean Torches
/. Lighting adequate, fixtures used in approved, restxict- |3
clean 1 - ad, well-ventilated aresa
. Ventilation adequate, no OJOLS B,
or_moisture 1 32. Examining rooms private,
*3, No evidence of vermin 4 separate from reception 1
*10. FElectrical installations area, clean, adequate
adequate 4 space
1l. Plumbing installations 1 33. Adequate storage space,
adequate medical supplies in locked |2
12, Rubbish containers: provided, +
adequate, clean, emptied 1 34. Communicable disease
137 Tockers and clothing storage patients in isolation
adequate and clean. 1 rooms equipped with bath- 1
14,7 Cleaning supplies, mops, nd showers
brooms properly stored 1 S IN
15,7 8olTed 1inen:properly stored *35. Adequate chlorine residual 4
and handled 1 36 AEgqu'e pH z
*37. Bacteriological tests made
*16, Beds:clean, in good repair, wonthly; no bacterioclogical |4
free of vermin violatjons
17. Blankets and linens clean 38. Filtration equipment in good 1
and dust~free 2 xepair and cleaned routinely
I8 Matiress covers in use, clean | 2 *39. Pool sides clean, bottom of 4
BATH ROD..5 pool clearly visible
*19, Toilets:adequate in number, 40. Pool dack clean and in good 1
=Tvan. disinfected daily, in | Yepair
guod repair, toilet paper 4 'TTIT'"IHEquate TiTesaving appara-
available E - tus available and access- 4
*20, Showers and tubs:in good re- ib
pair, hot and cold water, 4 42. One person designated as in 1
| __clean, disinfected daily charge of 1 maintenanc
*21. Sinks:clean, In good repair, 4J. Records kept on use o 2
hot and cold water, soap 4 chemicals
available
22. Adequate ventilation, no SCORE (100 less total weight of
.y odors or moisture 2 violations)t I
"EDUCATIONAL AREAS
23. Classrooms cle .n, well-venti-
o _lsted, adequ.ata lighting 1
24,  Restrooms a“equate, con-
zniently l.cated, clean 1
COAME: S:

The items circled above ware found violated on this date and must be corrected by next inspection or earlier.

*Critical items requiring immediate corrective action by the Center Director.

tA score of 70 or less regquires follow-up currespondence from Center Director to the Job Corps Health oftice
with this inspection report detalling necessary corractive action and proposed schedule for completion.

T have received & copy of this report and

Inspecti. . Date:
understand its contents.
Inspected By:
Agency:
FORWARD WITHIN 7 DAYS OF INSPECTION TO: SIGNED TITLE
JOB CORPS NATIONAL HEALTR OFPICE
601 D STREET, N.W. - ROOM 6434 ETA 6_37
WASHINGTON, D.C. 20213 _
WHITE-Job Corpe Health Staft GREEN-Office of Program Management YELLw~ _ . DS Conte
PINK-Job Corps Region/Project Manager GOLDENROD-Er ealth




INSPECTION OF RESIDENTIAL AND EDUCATIONAL FACILITIES

ETA form 6-37

1. Pwpose. The pwrpose of this form is to provide Job Corps with a quarterly
record of the performance of formal health evaluation of a Job Corps center's
lodging and other facilities.

2. OQOriginator. This form is conpleted by an appropriate representative of
an authorized public health agency or another qualified envirommental health
specialist, other than center-related personnel, selected by the Center Director.

3. Frequency. Quarterly by February 28, May 30, August 31 and November 30
and any additional time that conditions may warrant.

4. Distribution. Copy 3 is retained by the center for action purposes. Copy 4
is also for action and followup purposes and in the case of conservation centers
it is forwarded to the agency's (U.S. Department of Agriculture or Interior)
Washington, D.C. office. Qopy 4 for other type centers is forwarded to the

ETA regicnal office for action and followp purposes. Copies 1 & 2 ETA Job
Corps national office health staff) and copy 5 (to the Environmental Health
Inspector) are for purposes of technical assistance and wonitoring.

5. General Instructions. This form is a three page snap-out. Each page is
componsed of five ocopies. Each item should be carefully completed by the
authorized person performing the inspection. Check each item indentifying
approval or violation under the building designation for facilities indicated.

6. Detailed Instructions. Self-explanatory.

7. Disposition. Each recipient of this form is to maintain it on file for a
period of two years, and then destroy.



JOB CORPS ENVIRONMENTAL HEALTH PROGRAM

INSPECTION OF WASTE TREATMENT FACILITIES

Center Name

Center Director

Center Address

This inspection report is not required of Centers discharging waste into municipal sewage systems
receiving treatment satisfactory to meet applicable water quality standards.t

Indicate nature of facilities by checking below all those which apply:

«~ ~
1. O Septic tank and drainfield - 7. 3 Activated sludge
2. O Oxidation pond or nonaerated lagoon 8. [0 Ccoagulation - flocculation
3. ] Mechanical aerated lagoon 9. [0 Phosphorus removal
4. D Evapotranspiration system 10. O Filtration
5. 0 Primary settling 12. O Disinfection - chlorine or other
6. O worickiing filter 12. O Land treatment
13. O other (specify)
ITEM “ITEM
OPERATION 28. Provide the following information.
. < : i e or t measured
*14. All units operating satisfactorily 10 gfe::z’ ixg;i:ﬁi‘_ or mo
(discuss specific violations below) (This item has zero weight)
1%5. Operator checks facility daily and 7
has_necessary certification Extreme and average effluent BOD record-
6. Eguipment in good repair Bl ed during the last three months.
*17. All units enclos fence 8 Minimum Average Maximum
. Control of weed growth; no sludge
deposit or buildup 3 —mg/1 . mg/1 —mg/1
19. Sludge disposed of in approved 3 date date date
manneyr - Extreme and average effluent suspended
20. No insect breeding, odors, or other s0lids recorded during the last three
nuisance months . .
21. Operation logs maintained daily with N s
all chemical usage recorded 5 Mininum Average Maximum
EFFLUENT ___mg/l __ mg/l ___mg/l
*22. Effluent meets discharge permit 15 date date ___date
standardst 29. Provide the following information
23. All effluent parameters measured and (This item has zero weight)
recorded as required by discharge 7
permit a) Name of operator in charge:
24. Discharge volume recorded daily 1
25. Effluent disinfected as required 9 b T Individual conductin
SEPTIC TANKS AND DRAINFIELDS ) ngﬁ:nzr{egiing: g
26. Septic tank cleaned regularly °
*27. sewage drainfield operating -
proparly with no liquid breaking 15 c) Permit effluent standardst
through to ground surface
BOD -
S5 -
SCORE® (100 less total weight of coliform -
violations) Other -

COMMENTS :

The items circled above were found violated on this date and must be corrected by next inspection or earlier.

*“Critical items requiring immediate corrective action by Center Director.

tstandards for discharge of waste into receiving streams are those determined by State authorities in
conjunction with the U.S. Environmental Protection Agency (NPDES permit).

3n goore of B85 or less requires follow-up correspondence from Center Director to the Job Corps Health Office
with this lnspection report detailing necessary corrective action and proposed schedule for completion.

Inspection Date:
Inspected By:

Agency:

FORWARD WITHIN 7 DAYS OF INSPECTION TO:

JOB CORPS NATIONAL HEALTH OFFICE
601 D STREET, N.W. - ROOM 6434
WASHINGTON, D.C. 20213

Forwarded By:

WHITEJob Corps Heallh Statt
PINK-Job Corps Reglon/Project Manager

I have received a copy of this report and

understand its contents.

SIGNED

TITLE

ETA 6-39

QREEN-Office of Program Mansgsment

GOLDENRC

YELLOW-Job Corps Center
i Heaith Inspeact




INSPECTION OF WASTE TREATMENT FACILITIES

ETA Form 6-39

1. Purpose. The purpose of this form is to provide Job Corps with a
quarterly record of the performance of a formal health evaluation of a Job
Corps center's waste treatment facility. This report is not required where
waste is discharged into municipal type sewers that receive minimum
treatement as required by the Envirommental Protection Agency.

2, Orniginator. This form is campleted by an appropriate representative of an
authorized public health agency or ahother qualified envirommental health
specialist, other than centar-related personnel, selected by the Center Director.

3. Frequency. Quarterly by February 28, May 30, August 31 and November 30
and any additional time that conditions may warrant.

4. Distribution. Copy 3 is retained Ly the center for ‘action purposes.

Copy "4 is also for action and followup purposes and in the case of conservation
centers, it is forwarded to the agency's (U.S. Department of Agriculture or
Interior) Washington, D.C. office. Copy 4 for other type centers is forwarded
to the ETA regional office for action and followwp purposes. Copies 1 & 2

(ETA Job Corps national office health staff) and Copy 5 (to the Environmental
Health Inspector) are for purposes of technical assistance and monitoring.

5. General Instructions. This form is a two page snap~out. Each page is
camposed of five copies. Each item should be carefully completed by the '
authorized representative performing the inspection. Check items as appropriate.

6. Detailed Instructions. Self-explanatory.

7. Disposition. Each recipient of this form is to maintain it on file for
a period of two years, and then destroy.



JOB CORFS ENVIRONMENTAL HEALTH PROGRAM

INSPECTION OF WATER SUPPLY FACILITIES

Center Name Center Director

Center gédress

This inspection report is not required of Centers utilizing a State approved municipal supply.

Indicate nature of facilities by checking below all those which apply:

A7 WATER INTAKE A WATER TREATMENT
. 0 Well 5. O Screens
] Infiltration gallery 6. [ Ssettling
. Q Spring collection box 7. O cCoagulation with chemicals
a Surface water intake, lake, 8. O Friltration
stream or reservoir 9. [J <cChlorination
10. I} Activated carbon
11. O 1o treatment
12, 0O other (explain)
ITEM WT . ITEM T.
WATER SOURCE PLUMBING
13. Raw water source has no known 26. Non~-potable water piping identified 3
sources of pollution 4 *27. No cross connections or back- 5
WATER COLLECTION FACILITY siphonage possible
14 Sanitary « ¢ £ d el a 28. Adegquate pressure of 20 psi under 2
T e insegt:ogzdr:c‘lo?san closedl , maximum draft conditions at outlets ]
TS Frotected Teom snl?a AR 29." No {eakage or possible contamination 3
Coana flooding urface was 4 in the distribution system
1€ Tumping e A BACTERIOLOGICAL E~XAMINAT‘ION ] .
mping equipment of water 4 [*30. Frequency of bacteriological testing 7
tight construction ] at least monthly
C ., - —= T T
HLORINATION FACILITY *31. Meets bacteriological requirements+ 9

1
7. Completely enclosed, locked, 3 PHYSICAL TESTE

. Chean, and in good repaigl ot —4o32. Color less than limit of 15 units 3
18. 5?550;22 ;::Em?gég cSéZ;:gator R *33." Turbidity less than Llimit of 1L unit 5
sfstem) 9 < *34, Finished water meets EPA standardst
*19. " Checked daily for proper for all chechgls and Daramete;s 10
operation 5 *35. Adequate chlorine 1n distribution s
200 Free chiorine residuals measured system
dzily and daily log of chlorine | 4 STORAGE
residgals kept . 36. Capable of holding one day's consump-
2). Chlorine residual on day of 1 tion plus emergency needs 4
inspection adequate 4 37. Condition good; water-tight
COAGULATION AND SETTLING construction 3
22. Records kept on daily use of
chemicals 3
23. Unit operating efficiently 2 SCORE® (100 less total weight of
24. Ssettled sludge disposed of in violations) —
approved manner 1
FILTRATION
25. Unit cleaned regularly and in
good repair 2
COMMENTS :

The items circled ahove were found violated on this date and must be corrected by next inspection or earlier.
*Critical items requiring immediate corrective action by Center Direcror,
torinking water standards are those of the U.$. Environmental Protoction Agency as shown on the back of this page.

4A score of 85 or less requires follow-up coxrespondence from Center Director to the Job Corps Health Office with
this inspection report Qetailiny necessary corrective action and proposed schedule for ccmpletion.

Inspection Date: I have received a copy of this report and
understand {ts contents,

Inspected By:

Agency:

FORWARD WITHIN 7 DAYS OF INSPECTION TO: SIGNED TITLE

JOB CORPS NATIONAL HEALTR OFFICE
601 D STREET, N.W. - ROOM 6434
WASHINGTON, D.C. 20213

Forwazded By: ETA 6-38

- ith Staff GREEN-Office of Program Management YELLOW-Job Corps Center
‘é\m 'rﬁ&'é’ggg'sp?«g:ﬁgn Prot]aec( Manager GOLDENROD-Environmental Health Inspector



INSPECTION OF WATER SUPPLY FACILITIES

ETA Form 6-38

1. Ppurpose. The purpose of this form is to provide Job Corps with a guarterly
record of the performance of a formal health evaluation of a Job Coxps center's
water supply facilities. This inspection report is not required of centers :
utilizing a State approved mmicipal supply that satisfies the latest

USPHS Drinking Water Standards.

2. Originator. This form is canpleted by an appropriate representative of
an authorized public health agency or another qualified envirommental -health
specialist, other than center-related persannel, selected by the Center Director.

3. Freguency. Quarterly by February 28, May 30, August 31 and November 30
and any additional time that conditions may warrant.

4. Distribution. Copy 3 is retained by the center for action purposes.

Copy 4 is also for action and followwp purposes and in the case of conservation
centers, it is forwarded to the agency's (U.S. Department of Mriculture or
Interior) Washington, D.C. office. Copy 4 for other type centers is forwarded
to the ETA regicnal office for acticn and followwp purposes. Copies 1 & 2

(ETA Job Corps national office health staff) and copy 5 (to the. Environmental
Health Inspector) are for purposes of technical assistance and monitoring.

5. General Instructions. This form is a two page snap—out. Each page is '
conposed of five copies. The authorized representative performing the inspection
should carefully complete each item. Check each item as approved or violated.

6. Detailed Instructions. Self-explanatory.

7. Disposition. Each recipient of this form is to maintain it on file for a
period of two years, and then destroy.
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112 STAT. 1006 PUBLIC LAW 105-220—AUG. 7, 1998

29 JSC 2872.

29 USC 2881.

29 USC 2882.

(3) ASSISTANCE.—The Secretary shall make the services
of staff available to the representatives to assist the representa-
tives in participating in the collaboration described in para-
graph (1) and in the activities describefl in section 502.

SEC. 137. AUTHORIZATION OF APPROPRIATIONS.

(a) YOUTH ACTIVITIES.—There are authorized to be appropriated
to carry out the activities described in section 127(a), such sums
as may be necessary for each of fiscal years 1999 through 2003.

(b) ADULT EMPLOYMENT AND TRAINING ACTIVITIES.—There are
authorized to be appropriated to carry out the activities described
In section 132(a)(1), such sums as may be necessary for each of
fiscal years 1999 through 2003.

(c) DISLOCATED WORKER EMPLOYMENT AND TRAINING ACTIVI-
TIES.—There are authorized to be appropriated to carry out the
activities described in section 132(a)(2), such sums as may be nec-
essary for each of fiscal years 1999 through 2003.

Subtitle C—Job Corps

SEC. 141. PURPOSES.

The purposes of this subtitle are—

1) to maintain a national Job Corps program, carried
out in partnership with States and communities, to assist
eligible youth who need and can benefit from an intensive
program, operated in a group setting in residential and nonresi-
dential centers, to become more responsible, employable, and
productive citizens;

(2) to set forth standards and procedures for selecting
individuals as enrollees in the Job Corps;

(3) to authorize the establishment of Job Corps centers
in which enrollees will participate in intensive programs of
activities described in this subtitle; and

(4) to prescribe various other powers, duties, and respon-
sibilities incident to the operation and continuing development
of the Job Corps.

SEC. 142, DEFINITIONS.

In this subtitle:

(1) APPLICABLE LOCAL BOARD.—The term “applicable local
board” means a local board— -

(A) that provides information for a Job Corps center
on local employment opportunities and the Jjob skills needed
to obtain the opportunities; and

(B) that serves communities in which the graduates
of the Job Corps center seek employment.

(2) APPLICABLE ONE-STOP CENTER.—The term “applicable
one-stop center” means a one-stop customer service center that
provides services, such as referral, intake, recruitment, and
placement, to a Job Corps center.

(3) ENROLLEE.—The term “enrollee” means an individual
who has voluntarily applied for, been selected for, and enrolled
in the Job Corps program, and remains with the program,
but has not yet become a graduate,

(4) FORMER ENROLLEE.—The term “former enrollee” means
an individual who has voluntarily applied for, been selected
for, and enrolled in the Job Corps program, but left the program
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before completing the requirements of a vocational training
program, or receiving a secondary school diploma or recognized
equivalent, as a result of participation in the Job Corps pro-
gram.,

(5) GRADUATE.—The term “graduate” means an individual
who has voluntarily applied for, been selected for, and enrolled
in the Job Corps program and has completed the requirements
of a vocational training program, or received a secondary school
diploma or recognized equivalent, as a result of participation
in the Job Corps program.

(6) JoB cOrRPS.—The term “Job Corps” means the Job Corps
described in section 143.

(7) JOB CORPS CENTER.—The term “Job Corps center” means
a center described in section 147.

(8) OPERATOR.—The term “operator” means an entity
selected under this subtitle to operate a Job Corps center.

(9) REGION.—The term “region” means an area served by
a regional office of the Employment and Training Administra-
tion.

(10) SERVICE PROVIDER.—The term “service provider”
means an entity selected under this subtitle to provide services
described in this subtitle to a Job Corps center.

SEC. 143. ESTABLISHMENT. 29 USC 2883.
There shall be within the Department of Labor a “Job Corps”.
SEC. 144. INDIVIDUALS ELIGIBLE FOR THE JOB CORPS. 29 USC 2884.

To be eligible to become an enrollee, an individual shall be—
(1) not less than age 16 and not more than age 21 on
the date of enrollment, except that—

(A) not more than 20 percent of the individuals enrolled
in the Job Corps may be not less than age 22 and not
more than age 24 on the date of enrollment; and

(B) either such maximum age limitation may be waived
by the Secretary, in accordance with regulations of the
Secretary, in the case of an individual with a disability;
(2) a low-income individual; and
(3) an individual who is one or more of the following:

(A) Basic skills deficient.

(B) A school dropout.

(C) Homeless, a runaway, or a foster child.

(D) A parent.

(E) An individual who requires additional education,
vocational training, or intensive counseling and related
assistance, in order to participate successfully in regular
schoolwork or to secure and hold employment.

SEC. 145. RECRUITMENT, SCREENING, SELECTION, AND ASSIGNMENT 29 USC 2885.
OF ENROLLEES. :

(a) STANDARDS AND PROCEDURES.—

(1) IN GENERAL.—The Secretary shall prescribe specific
standards and procedures for the recruitment, screening, and
selection of eligible applicants for the Job Corps, after consider-
ing recommendations from the Governors, local boards, and
other interested parties.

(2) METHODS.—In prescribing standards and procedures
under paragraph (1), the Secretary, at a minimum, shall—
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(A) prescribe procedures for informing enrollees that
drug tests will be administered to the enrollees and the
results received within 45 days after the enrollees enroll
in the Job Corps;

(B) establish standards for recruitment of Job Corps
applicants;

(C) establish standards and procedures for—

(i) determining, for each applicant, whether the
educational and vocational needs of the applicant can
best be met through the Job Corps program or an
alternative program in the community in which the
applicant resides; and

(ii) obtaining from each applicant pertinent data
relating to background, needs, and interests for deter-
mining eligibility and potential assignment;

(D) where appropriate, take measures to improve the
professional capability of the individuals conducting screen-
ing of the applicants; and

(E) assure that an appropriate number of enrollees
are from rural areas.

(3) IMPLEMENTATION.—To the extent practicable, the
standards and procedures shall be implemented through
arrangements with—

(A) applicable one-stop centers;

(B) community action agencies, business organizations,
and labor organizations; and

(C) agencies and individuals that have contact with
youth over substantial periods of time and are able to
offer reliable information about the needs and problems
of youth.

(4) CONSULTATION.—The standards and procedures shall
provide for necessary consultation with individuals and
organizations, including court, probation, parole, law enforce-
ment, education, welfare, and medical authorities and advisers.

(5) REIMBURSEMENT.—The Secretary is authorized to enter
into contracts with and make payments to individuals and
organizations for the cost of conducting recruitment, screening,
and selection of eligible applicants for the Job Corps, as pro-
vided for in this section. The Secretary shall make no payment
to any individual or organization solely as compensation for
referring the names of applicants for the Job Corps.

(b) SPECIAL LIMITATIONS ON SELECTION.—

(1) IN GENERAL.—No individual shall be selected as an
enrollee unless the individual or organization implementing
the standards and procedures described in subsection (a) deter-
mines that—

(A) there is a reasonable expectation that the individ-
ual considered for selection can participate successfully
in group situations and activities, and is not likely to
engage 1n behavior that would prevent other enrollees from
receiving the benefit of the Job Corps program or be
incompatible with the maintenance of sound discipline and
satisfactory relationships between the Job Corps center
to which the individual might be assigned and communities
surrounding the Job Corps center;
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(B) the individual manifests a basic understanding of
both the rules to which the individual will be subject and
of the consequences of failure to observe the rules; and

(C) the individual has passed a background check con-
ducted in accordance with procedures established by the
Secretary.

(2) INDIVIDUALS ON PROBATION, PAROLE, OR SUPERVISED
RELEASE.—An individual on probation, parole, or supervised
release may be selected as an enrollee only if release from
the supervision of the probation or parole official involved is
satisfactory to the official and the Secretary and does not violate
applicable laws (including regulations). No individual shall be
denied a position in the Job Corps solely on the basis of individ-
ual contact with the criminal justice system.

(c) ASSIGNMENT PLAN.—

(1) IN GENERAL.—Every 2 years, the Secretary shall develop
and implement an assignment plan for assigning enrollees to
Job Corps centers. In developing the plan, the Secretary shall,
based on the analysis described in paragraph (2), establish
targets, applicable to each Job Corps center, for—

(A) the maximum attainable percentage of enrollees
at the Job Corps center that reside in the State in which
the center is located; and

(B) the maximum attainable percentage of enrollees
at the Job Corps center that reside in the region in which
the center is located, and in surrounding regions.

(2) ANaLYsIS.—In order to develop the plan described in
paragraph (1), the Secretary shall, every 2 years, analyze,
for the Job Corps center—

(A) the size of the population of individuals eligible
to participate in Job Corps in the State and region in
which the Job Corps center is located, and in surrounding
regions; '

(B) the relative demand for participation in the Job
Corps in the State and region, and in surrounding regions;
and

(C) the capacity and utilization of the Job Corps center,
including services provided through the center.

(d) ASSIGNMENT OF INDIVIDUAL ENROLLEES.—

(1) IN GENERAL.—After an individual has been selected
for the Job Corps in accordance with the standards and proce-
dures of the Secretary under subsection (a), the enrollee shall
be assigned to the Job Corps center that is closest to the
home of the enrollee, except that the Secretary may waive
this requirement if—

(A) the enrollee chooses a vocational training program,
or requires an English literacy program, that is not avail-
able at such center;

(B) the enrollee would be unduly delayed in participat-
ing in the Job Corps program because the closest center
is operating at full capacity; or

(C) the parent or guardian of the enrollee requests
assignment of the enrollee to another Job Corps center
due to circumstances in the community of the enrollee
that would impair prospects for successful participation
in the Job Corps program.
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(2) ENROLLEES WHO ARE YOUNGER THAN 18.—An enrollee
who is younger than 18 shall not be assigned to a Job Corps
center other than the center closest to the home of the enrollee
pursuant to paragraph (1) if the parent or guardian of the
enrollee objects to the assignment.

SEC. 146. ENROLLMENT.

(a) RELATIONSHIP BETWEEN ENROLLMENT AND MILITARY
OBLIGATIONS.—Enrollment in the Job Corps shall not relieve any
individual of obligations under the Military Selective Service Act
(50 U.S.C. App. 451 et seq.).

(b) PERIOD OF ENROLLMENT.—No individual may be enrolled
in the Job Corps for more than 2 years, except—

(1) in a case in which completion of an advanced career
training program under section 148(c) would require an individ-
ual to participate in the Job Corps for not more than one
additional year; or

(2) as the Secretary may authorize in a special case.

SEC. 147. JOB CORPS CENTERS.

(a) OPERATORS AND SERVICE PROVIDERS.—
(1) ELIGIBLE ENTITIES.—

(A) OPERATORS.—The Secretary shall enter into an
agreement with a Federal, State, or local agency, an area
vocational education school or residential vocational school,
or a private organization, for the operation of each Job
Corps center.

(B) PROVIDERS.—The Secretary may enter into an
agreement with a local entity to provide activities described
in this subtitle to the Job Corps center.

(2) SELECTION PROCESS.—

(A) COMPETITIVE BASIS.—Except as provided in sub-
sections (c) and (d) of section 303 of the Federal Property
and Administrative Services Act of 1949 (41 U.S.C. 253),
the Secretary shall select on a competitive basis an entity
to operate a Job Corps center and entities to provide activi-
ties described in this subtitle to the Job Corps center.
In developing a solicitation for an operator or service pro-
vider, the Secretary shall consult with the Governor of
the State in which the center is located, the industry council
for the Job Corps center (if established), and the applicable
local board regarding the contents of such solicitation,
including elements that will promote the consistency of
the activities carried out through the center with the objec-
tives set forth in the State plan or in a local plan.

(B) RECOMMENDATIONS AND CONSIDERATIONS.—

(i) OPERATORS.—In selecting an entity to operate

a Job Corps center, the Secretary shall consider—

(I) the ability of the entity to coordinate the
activities carried out through the Job Corps center
with activities carried out under the appropriate
State plan and local plans;

(II) the degree to which the vocational training
that the entity proposes for the center reflects
local employment opportunities in the local areas
in which enrollees at the center intend to seek
employment,;
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(ITD) the degree to which the entity is familiar
with the surrounding communities, applicable one-
stop centers, and the State and region in which
the center is located; and

(IV) the past performance of the entity, if any,
relating to operating or providing activities
described in this subtitle to a Job Corps center.
(ii) PROVIDERS.—In selecting a service provider for

a Job Corps center, the Secretary shall consider the
factors described in subclauses (I) through (IV) of
clause (i), as appropriate.

(b) CHARACTER AND ACTIVITIES.—Job Corps centers may be
residential or nonresidential in character, and shall be designed
and operated so as to provide enrollees, in a well-supervised setting,
with access to activities described in this subtitle. In any year,
no more than 20 percent of the individuals enrolled in the Job
Corps may be nonresidential participants in the Job Corps.

(c) C1viLIAN CONSERVATION CENTERS.—

(1) IN GENERAL.—The Job Corps centers may include
Civilian Conservation Centers operated under agreements with
the Secretary of Agriculture or the Secretary of the Interior,
located primarily in rural areas, which shall provide, in addition
to other vocational training and assistance, programs of work
experience to conserve, develop, or manage public natural
resources or public recreational areas or to develop community
projects in the public interest.

(2) SELECTION PROCESS.—The Secretary may select an
entity to operate a Civilian Conservation Center on a competi-
tive basis, as provided in subsection (a), if the center fails
to meet such national performance standards as the Secretary
shall establish.

(d) INDIAN TRIBES.—

(1) GENERAL AUTHORITY.—The Secretary may enter into
agreements with Indian tribes to operate Job Corps centers
for Indians.

(2) DEFINITIONS.—In this subsection, the terms “Indian”
and “Indian tribe”, have the meanings given such terms in
subsections (d) and (e), respectively, of section 4 of the Indian
Sg})fl-)l))etermination and Education Assistance Act (25 U.S.C.
4 .

SEC. 148. PROGRAM ACTIVITIES. 29 USC 2888.

(a) ACTIVITIES PROVIDED BY JOB CORPS CENTERS.—

(1) IN GENERAL.—Each Job Corps center shall provide
enrollees with an intensive, well organized, and fully supervised
program of education, vocational training, work experience,
recreational activities, physical rehabilitation and development,
and counseling. Each Job Corps center shall provide enrollees
assigned to the center with access to core services described
in section 134(d)2) and the intensive services described in
section 134(d)(3).

(2) RELATIONSHIP TO OPPORTUNITIES.—

(A) IN GENERAL.—The activities provided under this
subsection shall provide work-based learning throughout
the enrollment of the enrollees and assist the enrollees
in obtaining meaningful unsubsidized employment, partici-
pating in secondary education or postsecondary education
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programs, enrolling in other suitable vocational training

programs, or satisfying Armed Forces requirements, on

completion of their enrollment.

(B) LINK TO EMPLOYMENT OPPORTUNITIES.—The voca-
tional training provided shall be linked to the employment
opportunities in the local area in which the enrollee intends
to seek employment after graduation.

(b) EDUCATION AND VOCATIONAL TRAINING.—The Secretary may
arrange for education and vocational training of enrollees through
local public or private educational agencies, vocational educational
institutions, or technical institutes, whenever such entities provide
education and training substantially equivalent in cost and quality
to that which the Secretary could provide through other means.

(c) ADVANCED CAREER TRAINING PROGRAMS.—

(1) IN GENERAL.—The Secretary may arrange for programs
of advanced career training for selected enrollees in which
the enrollees may continue to participate for a period of not
to exceed 1 year in addition to the period of participation
to which the enrollees would otherwise be limited. The advanced
career training may be provided through the eligible providers
of training services identified under section 122.

(2) BENEFITS.—

(A) IN GENERAL.—During the period of participation
in an advanced career training program, an enrollee shall
be eligible for full Job Corps benefits, or a monthly stipend
equal to the average value of the residential support, food,
allowances, and other benefits provided to enrollees
assigned to residential Job Corps centers.

(B) CaLcULATION.—The total amount for which an
enrollee shall be eligible under subparagraph (A) shall
be reduced by the amount of any scholarship or other
educational grant assistance received by such enrollee for
advanced career training.

(3) DEMONSTRATION.—Each year, any operator seeking to
enroll additional enrollees in an advanced career training pro-
gram shall demonstrate that participants in such program have
achieved a satisfactory rate of completion and placement in
training-related jobs before the operator may carry out such
additional enrollment.

(d) CONTINUED SERVICES.—The Secretary shall also provide
continued services to graduates, including providing counseling
regarding the workplace for 12 months after the date of graduation
of the graduates. In selecting a provider for such services, the
Secretary shall give priority to one-stop partners.

(e) CHILD CARE.—The Secretary shall, to the extent practicable,
provide child care at or near Job Corps centers, for individuals
who require child care for their children in order to participate
in the Job Corps.

SEC. 149. COUNSELING AND JOB PLACEMENT.

(a) COUNSELING AND TESTING.—The Secretary shall arrange
for counseling and testing for each enrollee at regular intervals
to measure progress in the education and vocational training pro-
grams carried out through the Job Corps.

(b) PLACEMENT.—The Secretary shall arrange for counseling
and testing for enrollees prior to their scheduled graduations to
determine their capabilities and, based on their capabilities, shall
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make every effort to arrange to place the enrollees in jobs in
the vocations for which the enrollees are trained or to assist the
enrollees in obtaining further activities described in this subtitle.
In arranging for the placement of graduates in jobs, the Secretary
shall utilize the one-stop delivery system to the fullest extent pos-
sible.

(c) STAaTUS AND PROGRESS.—The Secretary shall determine the
status and progress of enrollees scheduled for graduation and make
every effort to assure that their needs for further activities described
in this subtitle are met.

(d) SERVICES TO FORMER ENROLLEES.—The Secretary may pro-
vide such services as the Secretary determines to be appropriate
under this subtitle to former enrollees.

SEC. 150. SUPPORT. 29 USC 2890.

(a) PERSONAL ALLOWANCES.—The Secretary may provide enroll-
ees assigned to Job Corps centers with such personal allowances
as the Secretary may determine to be necessary or appropriate
to meet the needs of the enrollees.

(b) READJUSTMENT ALLOWANCES.—

(1) GRADUATES.—The Secretary shall arrange for a
readjustment allowance to be paid to graduates. The Secretary
shall arrange for the allowance to be paid at the one-stop
center nearest to the home of the graduate who is returning
home, or at the one-stop center nearest to the location where
the graduate has indicated an intent to seek employment. If
the Secretary uses any organization, in lieu of a one-stop center,
to provide placement services under this Act, the Secretary
shall arrange for that organization to pay the readjustment
allowance.

(2) FORMER ENROLLEES.—The Secretary may provide for
a readjustment allowance to be paid to former enrollees. The
provision of the readjustment allowance shall be subject to
the same requirements as are applicable to the provision of
Ehe readjustment allowance paid to graduates under paragraph
1).

SEC. 151. OPERATING PLAN. 29 USC 2891.

(a) IN GENERAL.-—The provisions of the contract between the
Secretary and an entity selected to operate a Job Corps center
shall, at a minimum, serve as an operating plan for the Job Corps
center.

(b) ADDITIONAL INFORMATION.—The Secretary may require the
operator, in order to remain eligible to operate the Job Corps
center, to submit such additional information as the Secretary
may require, which shall be considered part of the operating plan.

(c) AVAILABILITY.—The Secretary shall make the operating plan
described in subsections (a) and (b), excluding any proprietary
information, available to the public.

SEC. 152. STANDARDS OF CONDUCT. 29 USC 2892.

(a) PROVISION AND ENFORCEMENT.—The Secretary shall pro-
vide, and directors of Job Corps centers shall stringently enforce,
standards of conduct within the centers. Such standards of conduct
shall include provisions forbidding the actions described in sub-
section (b)}(2)(A).

(b) DISCIPLINARY MEASURES.—
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(1) IN GENERAL.—To promote the proper moral and discipli-
nary conditions in the Job Corps, the directors of Job Corps
centers shall take appropriate disciplinary measures against
enrollees. If such a director determines that an enrollee has
committed a violation of the standards of conduct, the director
shall dismiss the enrollee from the Job Corps if the director
determines that the retention of the enrollee in the Job Corps
will jeopardize the enforcement of such standards or diminish
the opportunities of other enrollees.

(2) ZERO TOLERANCE POLICY AND DRUG TESTING.—

(A) GUIDELINES.—The Secretary shall adopt guidelines
establishing a zero tolerance policy for an act of violence,
for use, sale, or possession of a controlled substance, for
abuse of alcohol, or for other illegal or disruptive activity.

(B) DRUG TESTING.—The Secretary shall require drug
testing of all enrollees for controlled substances in accord-
ance with procedures prescribed by the Secretary under
section 145(a).

(C) DEFINITIONS.—In this paragraph:

(i) CONTROLLED SUBSTANCE.—The term “controlled
substance” has the meaning given the term in section

102 of the Controlled Substances Act (21 U.S.C. 802).

(ii) ZERO TOLERANCE POLICY.—The term “zero
tolerance policy” means a policy under which an
enrollee shall be automatically dismissed from the Job

Corps after a determination by the director that the

enrollee has carried out an action described in subpara-

graph (A).

(¢) APPEAL.—A disciplinary measure taken by a director under
this section shall be subject to expeditious appeal in accordance
with procedures established by the Secretary.

SEC. 153. COMMUNITY PARTICIPATION.

(a) BUSINESS AND COMMUNITY L1aiSON.—Each Job Corps center
shall have a Business and Community Liaison (referred to in this
Act as a “Liaison”), designated by the director of the center.

(b) RESPONSIBILITIES.—The responsibilities of the Liaison shall
include—

h( 1) establishing and developing relationships and networks
with—
(A) local and distant employers; and
(B) applicable one-stop centers and applicable local
boards,

for the purpose of providing job opportunities for Job Corps

graduates; and

(2) establishing and developing relationships with members
of the community in which the Job Corps center is located,
informing members of the community about the projects of
the Job Corps center and changes in the rules, procedures,
or activities of the center that may affect the community, and
planning events of mutual interest to the community and the

Job Corps center.

(¢) NEw CENTERS.—The Liaison for a Job Corps center that
is not yet operating shall establish and develop the relationships
and networks described in subsection (b) at least 3 months prior
to the date on which the center accepts the first enrollee at the
center.
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SEC. 1564. INDUSTRY COUNCILS. 29 USC 2894.

(a) IN GENERAL.—Each Job Corps center shall have an industry
council, appointed by the director of the center after consultation
with the Liaison, in accordance with procedures established by
the Secretary.

(b) INDUSTRY COUNCIL COMPOSITION.—

(1) IN GENERAL.—An industry council shall be comprised
of—

(A) a majority of members who shall be local and
distant owners of business concerns, chief executives or
chief operating officers of nongovernmental employers, or
other private sector employers, who—

(i) have substantial management, hiring, or policy
responsibility; and

(ii) represent businesses with employment
opportunities that reflect the employment opportuni-
ties of the applicable local area;

(B) representatives of labor organizations (where
present) and representatives of employees; and

(C) enrollees and graduates of the Job Corps.

(2) LocaL BOARD.—The industry council may include mem-
bers of the applicable local boards who meet the requirements
described in paragraph (1).

(¢c) RESPONSIBILITIES.—The responsibilities of the industry
council shall be—

(1) to work closely with all applicable local boards in order
to determine, and recommend to the Secretary, appropriate
vocational training for the center;

(2) to review all the relevant labor market information
to—

(A) determine the employment opportunities in the
local areas in which the enrollees intend to seek employ-
ment after graduation;

(B) determine the skills and education that are nec-
essary to obtain the employment opportunities; and

(C) recommend to the Secretary the type of vocational
training that should be implemented at the center to enable
the enrollees to obtain the employment opportunities; and
(3) to meet at least once every 6 months to reevaluate

the labor market information, and other relevant information,

to determine, and recommend to the Secretary, any necessary
changes in the vocational training provided at the center.

(d) NEwW CENTERS.—The industry council for a Job Corps center
that is not yet operating shall carry out the responsibilities
described in subsection (c) at least 3 months prior to the date
on which the center accepts the first enrollee at the center.

SEC. 155. ADVISORY COMMITTEES. 29 USC 2895.

The Secretary may establish and use advisory committees in
connection with the operation of the Job Corps program, and the
operation of Job Corps centers, whenever the Secretary determines
that the availability of outside advice and counsel on a regular
basis would be of substantial benefit in identifying and overcoming
problems, in planning program or center development, or in
strengthening relationships between the Job Corps and agencies,
institutions, or groups engaged in related activities.
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SEC. 156. EXPERIMENTAL, RESEARCH, AND DEMONSTRATION
PROJECTS.

The Secretary may carry out experimental, research, or dem-
onstration projects relating to carrying out the Job Corps program
and may waive any provisions of this subtitle that the Secretary
finds would prevent the Secretary from carrying out the projects.

SEC. 157. APPLICATION OF PROVISIONS OF FEDERAL LAW.

(a) ENROLLEES NOT CONSIDERED TO BE FEDERAL EMPLOYEES.—

(1) IN GENERAL.—Except as otherwise provided in this sub-
section and in section 8143(a) of title 5, United States Code,
enrollees shall not be considered to be Federal employees and
shall not be subject to the provisions of law relating to Federal
employment, including such provisions regarding hours of work,
rates of compensation, leave, unemployment compensation, and
Federal employee benefits.

(2) PROVISIONS RELATING TO TAXES AND SOCIAL SECURITY
BENEFITS.—For purposes of the Internal Revenue Code of 1986
and title II of the Social Security Act (42 U.S.C. 401 et seq.),
enrollees shall be deemed to be employees of the United States
and any service performed by an individual as an enrollee
shall be deemed to be performed in the employ of the United
States.

(3) PROVISIONS RELATING TO COMPENSATION TO FEDERAL
EMPLOYEES FOR WORK INJURIES.—For purposes of subchapter
I of chapter 81 of title 5, United States Code (relating to
compensation to Federal employees for work injuries), enrollees
shall be deemed to be civil employees of the Government of
the United States within the meaning of the term “employee”
as defined in section 8101 of title 5, United States Code, and
the provisions of such subchapter shall apply as specified in
section 8143(a) of title 5, United States Code.

(4) FEDERAL TORT CLAIMS PROVISIONS.—For purposes of
the Federal tort claims provisions in title 28, United States
Code, enrollees shall be considered to be employees of the
Government.

(b) ADJUSTMENTS AND SETTLEMENTS.—Whenever the Secretary
finds a claim for damages to a person or property resulting from
the operation of the Job Corps to be a proper charge against
the United States, and the claim is not cognizable under section
2672 of title 28, United States Code, the Secretary may adjust
and settle the claim in an amount not exceeding $1,500.

(c) PERSONNEL OF THE UNIFORMED SERVICES.—Personnel of
the uniformed services who are detailed or assigned to duty in
the performance of agreements made by the Secretary for the sup-
port of the Job Corps shall not be counted in computing strength
under any law limiting the strength of such services or in computing
the percentage authorized by law for any grade in such services.

SEC. 158. SPECIAL PROVISIONS.

(a) ENROLLMENT.—The Secretary shall ensure that women and
men have an equal opportunity to participate in the Job Corps
program, consistent with section 145.

(b) STUDIES, EVALUATIONS, PROPOSALS, AND DATA.—The Sec-
retary shall assure that all studies, evaluations, proposals, and
data produced or developed with Federal funds in the course of
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carrying out the Job Corps program shall become the property
of the United States.

(c) TRANSFER OF PROPERTY.—

(1) IN GENERAL.—Notwithstanding title II of the Federal
Property and Administrative Services Act of 1949 (40 U.S.C.
481 et seq.) and any other provision of law, the Secretary
and the Secretary of Education shall receive priority by the
Secretary of Defense for the direct transfer, on a nonreimburs-
able basis, of the property described in paragraph (2) for use
in carrying out programs under this Act or under any other
Act.

(2) PROPERTY.—The property described in this paragraph
is real and personal property under the control of the Depart-
ment of Defense that is not used by such Department, including
property that the Secretary of Defense determines is in excess
of current and projected requirements of such Department.
(d) GRosS RECEIPTS.—Transactions conducted by a private for-

profit or nonprofit entity that is an operator or service provider
for a Job Corps center shall not be considered to be generating
gross receipts. Such an operator or service provider shall not be
liable, directly or indirectly, to any State or subdivision of a State
(nor to any person acting on behalf of such a State or subdivision)
for any gross receipts taxes, business privilege taxes measured
by gross receipts, or any similar taxes imposed on, or measured
by, gross receipts in connection with any payments made to or
by such entity for operating or providing services to a Job Corps
center. Such an operator or service provider shall not be liable
to any State or subdivision of a State to collect or pay any sales,
excise, use, or similar tax imposed on the sale to or use by such
operator or service provider of any property, service, or other item
in connection with the operation of or provision of services to
a Job Corps center.

(¢) MANAGEMENT FEE.—The Secretary shall provide each opera-
tor and (in an appropriate case, as determined by the Secretary)
service provider with an equitable and negotiated management
fee of not less than 1 percent of the amount of the funding provided
under the appropriate agreement specified in section 147.

(f) DoNATIONS.—The Secretary may accept on behalf of the
Job Corps or individual Job Corps centers charitable donations
of cash or other assistance, including equipment and materials,
if such donations are available for appropriate use for the purposes
set forth in this subtitle.

(g) SALE OF PROPERTY.—Notwithstanding any other provision
of law, if the Administrator of General Services sells a Job Corps
center facility, the Administrator shall transfer the proceeds from
the sale to the Secretary, who shall use the proceeds to carry
out the Job Corps program.

SEC. 159. MANAGEMENT INFORMATION. Procedures.

(a) FINANCIAL MANAGEMENT INFORMATION SYSTEM.— 29 USC 2899,
(1) IN GENERAL.—The Secretary shall establish procedures
to ensure that each operator, and each service provider, main-
tains a financial management information system that will
provide—
(A) accurate, complete, and current disclosures of the
costs of Job Corps operations; and
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(B) sufficient data for the effective evaluation of activi-
ties carried out through the Job Corps program.

(2) AccOoUNTs.—Each operator and service provider shall
maintain funds received under this subtitle in accounts in
a manner that ensures timely and accurate reporting as
required by the Secretary.

(3) FISCAL RESPONSIBILITY.—Operators shall remain fiscally
responsible and control costs, regardless of whether the funds
made available for Job Corps centers are incrementally
increased or decreased between fiscal years.

(b) AUDIT.—

(1) Access.—The Secretary, the Inspector General of the
Department of Labor, the Comptroller General of the United
States, and any of their duly authorized representatives, shall
have access to any books, documents, papers, and records of
the operators and service providers described in subsection
(a) that are pertinent to the Job Corps program, for purposes
of conducting surveys, audits, and evaluations of the operators
and service providers.

(2) SURVEYS, AUDITS, AND EVALUATIONS.—The Secretary
shall survey, audit, or evaluate, or arrange for the survey,
audit, or evaluation of, the operators and service providers,
using Federal auditors or independent public accountants. The
Secretary shall conduct such surveys, audits, or evaluations
not less often than once every 3 years.

(c) INFORMATION ON INDICATORS OF PERFORMANCE.—

(1) ESTABLISHMENT.—The Secretary shall, with continuity
and consistency from year to year, establish indicators of
performance, and expected levels of performance for Job Corps
centers and the Job Corps program, relating to—

(A) the number of graduates and the rate of such
graduation, analyzed by type of vocational training received
through the Job Corps program and by whether the voca-
tional training was provided by a local or national service
provider;

(B) the number of graduates who entered unsubsidized
employment related to the vocational training received
through the Job Corps program and the number who
entered unsubsidized employment not related to the voca-
tional training received, analyzed by whether the vocational
training was provided by a local or national service provider
and by whether the placement in the employment was
conducted by a local or national service provider;

(C) the average wage received by graduates who
entered unsubsidized employment related to the vocational
training received through the Job Corps program and the
average wage received by graduates who entered unsub-
sidized employment unrelated to the vocational training
received;

(D) the average wage received by graduates placed
in unsubsidized employment after completion of the Job
Corps program—

(1) on the first day of the employment; .
4 (i) 6 months after the first day of the employment;
an
(iii) 12 months after the first day of the employ-
ment,
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analyzed by type of vocational training received through

the Job Corps program,;

(E) the number of graduates who entered unsubsidized
employment and were retained in the unsubsidized employ-
ment—

(i) 6 months after the first day of the employment;
and

(1) 12 months after the first day of the employ-
ment;

(F) the number of graduates who entered unsubsidized
employment—

(i) for 32 hours per week or more;

(ii) for not less than 20 but less than 32 hours
per week; and

(iii) for less than 20 hours per week;

(G) the number of graduates who entered post-
secondary education or advanced training programs, includ-
ing apprenticeship programs, as appropriate; and

(H) the number of graduates who attained job
readiness and employment skills.

(2) PERFORMANCE OF RECRUITERS.—The Secretary shall also
establish performance measures, and expected performance lev-
els on the performance measures, for local and national recruit-
ment service providers serving the Job Corps program. The
performance measures shall relate to the number of enrollees
retained in the Job Corps program for 30 days and for 60
days after initial placement in the program.

(3) REPORT.—The Secretary shall collect, and annually sub-
mit a report to the appropriate committees of Congress contain-
ing information on the performance of each Job Corps center,
and the Job Corps program, on the core performance measures,
as compared to the expected performance level for each perform-
ance measure. The report shall also contain information on
the performance of the service providers described in paragraph
(2) on the performance measures established under such para-
graph, as compared to the expected performance levels for
the performance measures.

(d) ADDITIONAL INFORMATION.—The Secretary shall also collect,
and submit in the report described in subsection (c), information
on the performance of each Job Corps center, and the Job Corps
program, regarding—

(1) the number of enrollees served;

(2) the average level of learning gains for graduates and
former enrollees;

(3) the number of former enrollees and graduates who
entered the Armed Forces;

(4) the number of former enrollees who entered post-
secondary education;

(5) the number of former enrollees who entered unsub-
sidized employment related to the vocational training received
through the Job Corps program and the number who entered
unsubsidized employment not related to the vocational training
received;

(6) the number of former enrollees and graduates who
{)btained a secondary school diploma or its recognized equiva-

ent;
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(7) the number and percentage of dropouts from the Job
Corps program including the number dismissed under the zero
tolerance policy described in section 152(b); and

(8) any additional information required by the Secretary.
(e) METHODS.—The Secretary may collect the information

described in subsections (c) and (d) using methods described in
section 136(f)(2) consistent with State law.
(f) PERFORMANCE ASSESSMENTS AND IMPROVEMENTS.—

(1) ASSESSMENTS.—The Secretary shall conduct an annual
assessment of the performance of each Job Corps center. Based
on the assessment, the Secretary shall take measures to
continuously improve the performance of the Job Corps pro-
gram.

(2) PERFORMANCE IMPROVEMENT PLANS.—With respect to
a Job Corps center that fails to meet the expected levels of
performance relating to the core performance measures speci-
fied in subsection (c), the Secretary shall develop and implement
a performance improvement plan. Such a plan shall require
action including—

(A) providing technical assistance to the center;,

(B) changing the vocational training offered at the
center;

(C) changing the management staff of the center;

(D) replacing the operator of the center;

(E) reducing the capacity of the center;

(F) relocating the center; or

(G) closing the center.

(3) ADDITIONAL PERFORMANCE IMPROVEMENT PLANS.—In
addition to the performance improvement plans required under
paragraph (2), the Secretary may develop and implement addi-
tional performance improvement plans. Such a plan shall
require improvements, including the actions described in para-
graph (2), for a Job Corps center that fails to meet criteria
established by the Secretary other than the expected levels
of performance described in paragraph (2).

(g) CLOSURE OF JoB CORPS CENTER.—Prior to the closure of
any Job Corps center, the Secretary shall ensure—
Federal Register, (1) that the proposed decision to close the center is
publication. announced in advance to the general public through publication
in the Federal Register or other appropriate means;

(2) the establishment of a reasonable comment period, not
to exceed 30 days, for interested individuals to submit written
comments to the Secretary; and

(3) that the Member of Congress who represents the district
in which such center is located is notified within a reasonable
period of time in advance of any final decision to close the
center.

29 USC 2800. SEC. 160. GENERAL PROVISIONS.

The Secretary is authorized to—

(1) disseminate, with regard to the provisions of section
3204 of title 39, United States Code, data and information
in such forms as the Secretary shall determine to be appro-
prigfe, to public agencies, private organizations, and the general
public;

(2) subject to section 157(b), collect or compromise all
obligations to or held by the Secretary and exercise all legal
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or equitable rights accruing to the Secretary in connection
with the payment of obligations until such time as such obliga-
tions may be referred to the Attorney General for suit or
collection; and
(3) expend funds made available for purposes of this sub-
title-—
(A) for printing and binding, in accordance with
applicable law (including regulation); and
(B) without regard to any other law (including regula-
tion), for rent of buildings and space in buildings and
for repair, alteration, and improvement of buildings and
space in buildings rented by the Secretary, except that
the Secretary shall not expend funds under the authority
of this subparagraph—

(i) except when necessary to obtain an item, serv-
ice, or facility, that is required in the proper adminis-
tration of this subtitle, and that otherwise could not
be obtained, or could not be obtained in the quantity
or quality needed, or at the time, in the form, or
under the conditions in which the item, service, or
facility is needed; and

(i1) prior to having given written notification to
the Administrator of General Services (if the expendi-
ture would affect an activity that otherwise would be
under the jurisdiction of the General Services Adminis-
tration) of the intention of the Secretary to make the
expenditure, and the reasons and justifications for the
expenditure.

SEC. 161. AUTHORIZATION OF APPROPRIATIONS. 29 USC 2901.

There are authorized to be appropriated to carry out this sub-
title such sums as may be necessary for each of the fiscal years
1999 through 2003.

Subtitle D—National Programs

SEC. 166. NATIVE AMERICAN PROGRAMS. 29 USC 2911.

(a) PURPOSE.—

(1) IN GENERAL.—The purpose of this section is to support
employment and training activities for Indian, Alaska Native,
and Native Hawaiian individuals in order—

(A) to develop more fully the academic, occupational,
and literacy skills of such individuals;

(B) to make such individuals more competitive in the
workforce; and

(C) to promote the economic and social development
of Indian, Alaska Native, and Native Hawaiian commu-
nities in accordance with the goals and values of such
communities.

(2) INDIAN POLICY.—All programs assisted under this sec-
tion shall be administered in a manner consistent with the
principles of the Indian Self-Determination and Education
Assistance Act (25 U.S.C. 450 et seq.) and the government-
to-government relationship between the Federal Government
and Indian tribal governments.

(b) DEFINITIONS.—As used in this section:



