
SUPPORTING STATEMENT FOR


THE ETA 9119A, B, and C, THE NATIONAL RAPID RESPONSE INFORMATION NETWORK
A.
Justification
1.
The Department of Labor has a strong interest in knowing as much information as is possible about layoffs across the country as soon as this information can be made available; thus, ETA will require reporting on all Rapid Response events, as detailed below.  The information gathered will allow the Department to have early knowledge of coming layoffs, provide assistance to states and local governments as necessary in layoff situations, and help the public workforce system continuously improve through the sharing of best practices, case studies, and economic data and trends.  This information will also help the Department have a more clear view of the national economic and layoff picture, which will aid in developing system training, resource allocation, and other system-development initiatives.
2.  
The information obtained from this Network will be used to provide real-time notification of major layoffs around the country, with information reported instantly to the Secretary of Labor and Assistant Secretary for Employment and Training, among others.  The Network will be a real-time notification system; the states or their agents will enter initial information upon receipt of notice of a layoff or plant closing.  This Network will become the centerpiece for a wider network of information sharing in the workforce system, including Web sites, peer expert listings, best practices, etc.

The information in this database will serve a variety of purposes.  First, it will be a consolidated source of layoff information to provide to the Secretary and Assistant Secretary when there are major layoffs that should be brought to their attention.

Second, an ETA staff member (regional or National Office staff) will be able to directly contact the Rapid Response staff about an entry in order to obtain more information.  This additional information will be used, when appropriate, to develop promising practices, provide needed information for evaluating emergency funding applications, provide information to the public on available assistance, and develop technical assistance materials.  Finally, the information in the database will be examined regularly to identify economic, industry, or other trends that may be significant 
3.
In compliance with the Government Paperwork Elimination Act, this network is computerized.  Layoff reports are submitted through an electronic entry system which allows users to enter data on a secure Internet site.  The system will automatically send a verification notice to the appropriate official in the state reporting the layoff to ensure the validity of the information added.  Finally, the system will generate automatic, electronic reports to appropriate staff within ETA regarding layoff activity in the nation.
4.
Information on specific layoffs is currently not collected on a national level; therefore, there will be no duplication.  States currently submit, in accordance with Workforce Investment Act regulations, detailed information on program performance, but this information does not include specific details regarding actual Rapid Response activities as will be gathered by this proposed system.
5.
The collection does not involve small business or other small entities.

6.
If this data were not collected at the time of the layoff notice, ETA could not properly develop an effective early warning network and strategy for response to layoffs, particularly those of a large scale affecting more than one state.  ETA is intent on receiving early information on layoffs (if possible in advance of any actual layoffs), and providing states with a quick and easy method of data input will minimize any burden while maximizing the usefulness of any information received.
Additionally, only a certain portion of the information collected through the Rapid Response Information Network needs to be in real-time.  Follow-up information on services provided and other information can be entered at a reasonable time; thus, the burden of immediacy is even further reduced.
7.
The request is consistent with 5 CFR 1320.5.  See items 1. and 2. for explanation of the need for data on a per-layoff basis.
8.
Notice of intent to seek clearance for this collection, for 60 days’ opportunity for the public to submit comments, was published in the Federal Register on **********, 2003 (Volume***, Number***), attached.  Each comment will be summarized and responded to in this section of the Supporting Statement. 
9.
There is no remuneration to respondents other that the usual payment to States to operate the program.

10.
This information is intended to be used within the workforce system generally; no confidential information is required, but the information will not become public until such time as the information on a specific layoff has been certified by the state entering the data.  In some cases the Department of Labor may issue a press release containing information on a particular layoff and the services that will be, or have been, provided to affected workers.  This information will not be confidential or sensitive but rather public information intended to inform workers and the public.
11.
There are no questions of a sensitive nature.

12.
Annual burden hours are estimated at 3,274 per year for the three related reports of the Network.  

ETA 1243A, B, and C:  6548 reports x 30 min. = 3274 hours

The number of reports is difficult to estimate as it must be based on the number of layoffs annually which generate Rapid Response reaction.  The number above was reached by taking the average of the last 3 reported years’ (1999-2001) data from the Bureau of Labor Statistics’ Mass Layoff Reports (Form MLUQS00SS0001003) .
There are 3 forms within the Network data entry screen; each is estimated to take approximately 10 minutes to complete.  The 30 minute estimate for completion of all three forms is split into three 10 minute intervals depending upon when information is received.  

The cost burden on the states is estimated to be $103,295 per year.  This estimate is arrived at by multiplying the annual burden hours by the FY 2003 average hourly wage for state workforce agency staff as follows:

3274 hours x $31.55 = $103,295.  

However, the federal government pays the salaries of the state staff, so there is no direct cost to the state.
13.
There is no cost to the respondents for developing or supporting this system.
14.
This data is submitted electronically by states and stored on a Department owned computer along with many other reports.  There are no direct additional federal costs processing this report.

15.
This is a new activity resulting in an increase of 3,274 hours towards ETA’s Information Collection Budget. 

16.
In certain cases, the information submitted by the states regarding layoffs will be used to publish press releases that will inform the public of layoff activity as well as services provided to affected workers.  Additionally, information stored in the database may occasionally be used to highlight general economic trends or examples of best practices for responding to certain layoffs.  The intended audience for this best practices information would be the public workforce system, which would benefit from the sharing of information and ideas.  

17.
ETA will display the OMB control number and expiration date on the approved forms.
18.
There are no exceptions to the certification statement.
B.  Collections of Information Involving Statistical Methods
This collection does not involve statistical methods.
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