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Projected outcomes:
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Total number of participants completing
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Total number of participants who
complete education/training activities

and receive a degree/certificate:

Total number of participants who

Health Care Sector and Other High Growth and Emerging
Industries

The Community College of Baltimore County (CCBC)
Baltimore, MD

$4,928,654

March 2010-February 2013

Maximizing Student Success in Healthcare

The Community College of Baltimore (CCBC) and its
School of Health Professions (SHP) will increase program
enrollment and decrease attrition in order to maximize
the potential for training and placing students in nursing
and allied health occupations. In order to accomplish
their dual approach to increase graduation rates, CCBC
will expand its facilities, and hire additional staff while
simultaneously updating its Student Success Support
(SSS) package. The SSS program combines a proven
model with industry specific services to effectively
improved student performance

Baltimore City and Baltimore County

Health Care (Nursing and Allied Health)

Associate Degree in Nursing (LPN,ADN); Associate
Degree in Respiratory Therapy; LPN Certificate;
Certificate of Completion, Certified Nursing Assistant &
Nurse Support Technician

Certified Nursing Assistant, Nursing Support Technician,
Licensed Practical Nurse, Registered Nurse, Respiratory
Therapist

Unemployed, low income, disadvantaged individuals,
and incumbent workers

St. Agnes Hospital, Kernan Hospital, Genesis Healthcare,
St. Ambrose Learn to Earn Program, Baltimore County
Public Schools (BCPS), Mayor’s Office of Employment
Development (MOED), and Baltimore County Office of
Workforce Development
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complete education/training activities
and are placed into unsubsidized
employment:

Total number of participants who
complete education/training activities
and are placed into training-related
unsubsidized employment:

Total number of participants placed in
unsubsidized employment who retain an
employed status in the first and second
guarters following initial placement:

Other Key Project Deliverables:

Contact Information:
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Nancy Smith

7201 Rossville Boulevard
Baltimore, MD 21237
nsmith@ccbcmd.edu
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