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$4,475,041

March 2010 - February 2013

Passaic County Multi-Skilled Healthcare Worker Training
Initiative

The Passaic County Multi-Skilled Healthcare Worker
Training Initiative is a comprehensive partnership
committed to helping unemployed and entry-level
incumbent workers obtain the competencies and skills
needed to access high-demand healthcare opportunities
in Passaic County. The program is comprised of six
individual employer and industry-recognized credentials.
Participants may earn up to 15 college credits that can
be applied towards an Associate’s Degree in Health
Science.

Passaic County, New Jersey

Health Care (Allied Health and Health Information
Technology)

Pharmacy Technician Certification Board Exam, the
American Society for Clinical Pathology (ASCP) National
Phlebotomy Certification Exam, the Electronic Medical
Records Certificate, the Medical Coding Certificate, the
Supervisory/Frontline Management certificate, and the
Customer Service certificate

Pharmacy Technician, Phlebotomist, Electronic Medical
Records, Medical Coding, Supervisory/Frontline
Management, and Customer Service

Unemployed and incumbent workers

St. Joseph’s Health Care and Medical Center, Preakness
Healthcare Center, Van Dyk Healthcare, North Hudson
Community Corporation, Chilton Memorial Hospital, Lab
Corp (Northern New Jersey Region), Walgreens
Pharmacy (New Jersey North District), St. Mary’s
Hospital, Passaic County Workforce Investment Board,
and Passaic County Workforce Development Center

1150 (unduplicated number)

A total of 300 unemployed and 850 incumbent
healthcare workers will begin education/training
activities (unduplicated number).
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Total number of participants completing
education/training activities:

Total number of participants who
complete education/training activities
and receive a degree/certificate:

Total number of participants who
complete education/training activities
and are placed into unsubsidized
employment:

Total number of participants who
complete education/training activities
and are placed into training-related
unsubsidized employment:

Total number of participants placed in
unsubsidized employment who retain an
employed status in the first and second
quarters following initial placement:

Other Key Project Deliverables:

Contact Information:

A total of 225 (75%) unemployed participants and 638
(75%) incumbent health care workers will complete at
least one certificate program; a total of 90 (30%)
unemployed participants and 255 (30%) incumbent
health care workers will complete two or more
certificate programs.

100% of unemployed (225 persons) and incumbent
health care workers (638 persons) that complete
education/training activities will receive a certificate.

A total of 158 unemployed participants (70%) who
complete the training program and earn a certificate will
be placed into unsubsidized employment; A total of 72
(80%) unemployed participants who receive two or more
certificates will be place into unsubsidized employment.

The project does not anticipate placing individuals into
training-related unsubsidized employment.

A total of 142 (90%) unemployed persons that earn a
certificate and are placed into unsubsidized employment
will retain an employed status in the first and second
quarters following placement; A total of 68 (95%)
unemployed persons that earn two or more certificates
and are placed into unsubsidized employment will retain
an employed status in the first and second quarters
following placement.

Within three months, the project will have identified and
updated six curriculum modules and the program
website will be operational. Within six months, the
partners will establish a healthcare jobs database.

Lynn Wood, Administrative Assistant

(973) 684-5663

Iwood@pccc.edu
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