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Jose M. deOlivares, Regional Director for the Dallas Region, emphasized the following segments of the

RFP:

[ .

PBTFK

Pages 3-4 break out costs in 12 units.

The successful offeror will be involved in the relocation of this center. It is scheduled to be
relocated within the next 5 years. An offer on the property has been made.

It was noted in the scope of work that offerers will be responsible for OA for the Little Rock
JCC, Ouachita JCC and Cass JCC. In addition, CTS for all three centers and any student
returning to Arkansas.

Page 12. Note the change in current training slots. The current center training slots do not
reflect the training level under CDSS. As a result, Building and Apartment Maintenance was
reduced to 24 slots and ACT slots were eliminated.

Page 22. Note this is a Cost plus Incentive Fee contract.

Page 22. The input schedule should reflect numbers for Little Rock JCC, Ouachita JCC and
Cass JCC in total. The offeror may break it down by individual centers if preferred

Since this contract includes OA & CTS, the total cost of the contract will be evaluated. It is to
be noted that once the contract is awarded, there will be the ability to move funds from
Operation to OA/CTS , and vice versa with Regional approval.

Due to the bundling certification requirement, the present contract is being extended a month
and this contract will start December 1 versus November 1.

Offerors should review page 44 that contain all contract clauses and provisions.

Page 49, Attachment J-12, Square Foot Facility Utilization Table should reflect that Culinary
Arts Building is now 1419.2 sq ft.

As it stands, consultants’ fees will remain the same.

Refer to page 91 for incentive fee performance range.

. Refer to page 94 for incentive fee payout levels.

The offerors who make the competitive range will be invited to the regional office to present
their management section. The Regional Director reviewed how an offer is evaluated and
scored. He stressed pages 129- 130 has the information on the evaluation criteria and explains
what the region will be looking for.

The Regional Director reminded everyone that if you are called to orally present the
management section, the time limit is one hour. Afterwards, offerors will be given their
concern statements and the date when their responses will be due.

One question was submitted.

Question:

On page 118, are the percentages minimums or maximums?

Answer: Minimums

Omission: Attachment J-17 handed out at the conference, did not include the cover page (next page) or
the Position Titles by Pay Group (excel file attached)
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Job Corps Staff Compensation Report

In accordance with Section L of the RFP, offerors must justify proposed salary levels using prevailing wage
rate data from the local labor market, the National Job Corps Staff Compensation Report as described
below, or a combination of both.

In developing staff compensation plans, offerors shall give consideration to the National Jo Corps Staff
Compensation Report, as attached. This table reflects independent, expert advice that has been given to the
Department of Labor concerning the average salary levels that would be competitive within the local labor
market.

The data in the table has been adjusted for inflation to reflect salary levels that will be appropriate at the
beginning of the contract performance period, and to reflect labor cost conditions in the center’s locality.
The amounts shown on the table reflect the average annual salary ranges for each category of position
along with an allowance for employer paid fringe benefits equaling 24.8% of base salary costs.

Also attached is distribution of position titles by pay group. This table identifies position titles commonly
found at Job Corps centers, and groups them in to the 10 pay grades represented on the Compensation
table. Offerors are not bound by the attached distribution of positions, but may assign various positions to
different pay grades as appropriate, based on job duties and/or position descriptions.

Page 4 of 4 is excel file



