AMENDMENT OF SOLICITATION 



Effective Date:  20 December 2002 

Amendment 1

Paul Simon (Chicago) Job Corps Center/Negotiated Procurement/Cost-Plus-Incentive Fee 

   RFP 5-JC-988-17

U.S. DEPARTMENT OF LABOR

OFFICE OF JOB CORPS

THE CURTIS CENTER, SUITE  815

170 S. INDEPEPENDENCE MALL WEST

PHILADELPHIA, PA  19106-3315

To All Potential Offerors
The above numbered solicitation is amended as set forth below.  The hour and date specified for receipt of Offers is not extended.  Offers must acknowledge receipt of this amendment prior to the hour and date specified in the solicitation or as amended by acknowledging receipt of this amendment on each copy of the offer submitted; or  by separate letter or telegram which includes a reference to the solicitation and amendment numbers.  FAILURE OF YOUR ACKNOWLEDGEMENT TO BE RECEIVED AT THE PLACE DESIGNATED FOR THE RECEIPT OF OFFERS PRIOR TO THE HOUR AND DATE SPECIFIED MAY RESULT IN REJECTION OF YOUR OFFER.  If by virtue of this amendment you desire to change an offer already submitted, such change may be made by telegram or letter, provided each telegram or letter makes reference to the solicitation and this amendment, and is received prior to the opening hour and date specified.

Description of Amendment:

1)  Procurement for the Chicago JCC is being conducted by the Philadelphia Regional Office.  (See address above).   Lynn Intrepidi is the Contracting Officer (215) 861-5501 and Steve Adams is the Contract Specialist (215) 861-5516.  Administration of the contract will revert to the Chicago Region upon award.  2)  Proposals are due at the Philadelphia office,  February 3, 2003, at 12 p.m.   3)  Section B, Supplies and Services, 2nd para., amend to read “354 students (164 residential males, 164 residential females, and 26 nonresidential females).”  4) p.6, Center Design, 164 residential males, 164 residential females replace numbers in first two rows of chart.

5)   C, C1, Career Development Period,  the Vocational Offerings Chart is amended as follows.










Lynn Intrepidi










Contracting Officer 
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	Trade/Course Title  On Center
	Slots
	Trade/Course Title   Off Center
	Slots

	Information Technology
	  30
	
	

	Health Occupations
	  60
	
	

	Business Office Technologies 
	  30
	
	

	Hotel Clerk
	  30
	
	

	Into to Manufacturing
	  30
	
	

	Carpentry
	  20
	
	

	Brick Mason 
	  20
	
	

	Painter
	  20
	
	

	Cable Network Installer
	  28
	ACT
	5

	Computer Service Technology
	  30
	OCT/Welding/Machinist
	5

	
	
	Business Technology
	34

	TOTAL
	298
	
	44
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Paul Simon Chicago Job Corps Center

Dec. 17th, 2002
1. Introduction
*Lynn Intrepidi is the  “procurement contracting officer” for this procurement.  *Judy Carlisle is the technical advisor.

2.      General Information.


*The due date for the written proposal is 2/3/03 at 12pm.


*Proposals will be delivered to the Philadelphia office address noted on page 

*For question call Lynn Intrepidi or the Philadelphia Contract Specialist,          Steve Adams.

3.       Specific Clarifications and Amendments to the RFP

*Post CTS and Outreach and Admissions is not applicable.


*The contract year begins Aug. 1st, 2003.


* ESL does apply at this center and there is one instructor.


* Vocational offerings has been revised to include slot numbers.

* Bricklaying, carpentry, and painting are operated by National Training            Contractors.


* There are on and off center Business Occupation slots due to inadequate                   training space.


*The billing rate for fee is 4.8% which is the full fixed fee plus 1.2%.

*Section J, Attachment J-4&5. For billing purposes, Career Preparation 
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staff that provide instructional services should be costed and shown in line 01 “Academic  Personnel” while Career Preparation  staff that provide “counseling” type activities    should be shown and costed under line 05  “Social Service Personnel” Career Transition    Readiness staff should be shown and costed under line 09, “Support Services Personnel”
* Section J, Attachment J-5 Staffing Chart. NTC instructors should be shown on the Staff  Chart, but no cost should be included for them on the 2110.

*A corrected copy of the fuel and utility report is available for all participants.

*Electricity costs for the new manufacturing trade have not yet been determined.    Offerors should not try to estimate the costs at this point.  The Regional Office will evaluate costs over the next six months and will adjust the cost of the new contract accordingly.


*Proposals received under this RFP will be destroyed unless the offeror gives specific instructions for their return.

* Section L.5 Initial Proposal Submission, The number of copies for the written sections of the proposal are amended as follows: Technical - 3 copies, Staff Resources - 3 copies,    Past Performance - 3, Cost Justification - 3.

*Section L.B. Specific Instructions, The Technical Proposal should address part  a. Outreach only, not part b. Admissions.  

* Section L.B. Part c. Career Preparation Period and Section d. Career Development Period, should both include staffing charts and schedules. Section d.  Career Development , Question #2 is amended to read: How will you use the Electronic PCDP to evaluate student progress and provide feedback to students? Question 4 is amended to read: .What curricula will be used in training and how will it be integrated to focus on exployability and job readiness?.  Explain why the curriculum was chosen if the standard Job Corps curriculum is not used.”
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* Section L, Part 2 Staff Resources Proposal - Question 4, The sentence “ Offerors are encouraged to submit resumes and committment to work for other department heads”  was emphasized. 


*Section L, Item C.  Oral Presentation The date for the Oral Presentations              should read: .....will begin the week of March 10, 2003.

* Section L, Item C, Part 1 “Content” The following weights are assigned    to the five questions shown under :Management Capability and                       Understanding of the Work:     a.  10% of 20 points, b. 30% of 20 points, c.   20% of 20 points, d. 15% of 20 points and      e. 25% of 20 points.

*Section M, Part A. Item 1B - Evaluation Criteria.  The points possible for the following sections of the Technical Proposal are amended as follows: Outreach - 5 points, Career    Preparation - 15 points, Career Development - 15 points, Admin & Management - 12    points, Staff Resources - 15 points.

* Section M. Part A.Item 1B, 2. Staff Resources Proposal.  The weights assigned to the five  criteria under Staff Resources are as follows: Level of Staffing - 3, Staff Qualifications -     2, CD credentials - 2, CD commitment -1, Staff Development, Retention and Incentive     Plan - 7 points.

* Section M, PartA, Item 5 Cost Proposals.  Offerors are advised that if their total compensation plan for salaries does not meet the Rocco levels, they should  provide an explanation of why the salaries are higher or lower.

Offerors are also advised that section b. under cost asks for an “Explanation of all costs proposed.”   Therefore, historical data can be used but if there is no explanation other  than “it’s history,” the proposal will receive a lower score.

1. Oral Presentation
*Five people can be on the offeror’s presentation your team.  If another 

Amendment 1, p. 6

Paul Simon (Chicago) Job Corps Center/Negotiated Procurement/Cost-Plus-Incentive Fee 

   RFP 5-JC-988-17

person is required to operate the audio visual equipment, that will be allowed.


*The region is videotaping the presentation.  Offerors can have a copy upon                           request.


*Any handouts should be passed out before the presentation and won’t be                           returned.

V.      Q & A
*Question: “On page 113 during CP it asks for a staff listing and schedules.  Should we    have that for CD also?”


*Answer: “Yes.”

*Question: “On page 127 the number of personnel for the oral presentation is 5.  Is     someone runs the equipment should we count them?”


*Answer: “No.”

*Question: “Is there a minimum/maximum amount of money needed to operate the    center?”

*Answer: “You need a line of credit for payroll for 1.5 months until reimbursement comes    in.  There’s no set requirement.”


*Question: “Who operates the center currently?”


*Answer: “MTC.”

*Question: “Of the total money that is contracted, is there a certain amount set for    subcontractors or a target for the amount of contract money?”

*Answer: “No.  The contractor determines the amount of money to be subcontracted, then they must meet goals as to what proportion of the subcontract dollars go to small, disadvantaged, women owned and Hub-zone businesses.
