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DELAWARE ~J:AB6~
OFFICE OF THE SECRETARY
4425 NORTH MARKET STREET • WILMINGTON. DELAWARE • 19802 • (302) 761-8000 • FAX (302) 761-662 I

July 2, 2009

Submitted via FAX and FEDEX

Cheryl Atkinson, Administrator
Office of Workforce Security
Employment & Training Administration
U.S. Department of Labor
200 Constitution Avenue
Room S-423 1

Washington, D.C. 20210

Dear Ms. Atkinson:

In accordance with the Assistance for Unemployed Workers and Struggling Families Act, Title II of
Division B of Public Law No. 111-5 enacted February 17, 2009 and as outlined in Unemployment Insurance
Program Letter No. 14-09 and Unemployment Insurance Program Letter No. 14-09-Change 1, I am making
application on behalf of the State of Delaware for the distri~ution of both the one-third portion and the two­
thirds portion of the Unemployment Modernization Incentive payment in the amount of$21,868,398.

Regarding the one-third portion, with the enactment ofHB 170 on July 1,2009, Delaware's
unemployment insurance law was amended to provide an "alternate base period" for individuals who have
earned insufficient wages in the first four of the last five completed calendar quarters base period to become
monetary eligible for unemployment insurance benefits. For such individuals, the alternate base period will be
the four most recent completed calendar quarters immediately preceding the effective date of the claimant's
unemployment insurance claim.

Regarding the two-thirds portion, with the enactment ofHB 170 on July 1,2009, Delaware's
unemployment insurance law was amended to address "compelling family reasons" and "part-time work" as
indicated below:

1. Clarify that an individual's family means the individual's spouse, child under the age of 18, or parent.

2. Provide that an individual who quits their employment in order to accompany their spouse to a place
from which it is impractical for the individual to commute and due to a change in location of their
spouse's employment, will not be disqualified trom the receipt of benefits for this reason.

3. Provide that an individual who quits their employment to care for their spouse, their child under the
age of 18, or their parent with a verified illness or disability will not be disqualified from the receipt of
benefits for this reason.

4. Provide that an individual who is discharged from their employment as the result of the individual
providing notice to his/her employer of the intent to leave employment to accompany such
individual's spouse to a place trom which it is impractical for such individual to commute and due to a
change in location of the spouse's employment will not be disqualified from the receipt of benefits for
this reason.

5. Provide that an individual who is discharged from their employment as a result of the individual
providing care for their spouse, their child under the age of 18, or their parent with a verified illness or
disability will not be disqualified trom the receipt of benefits for this reason.




