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CareerOneStop is:

Your pathway to career success.
Tools to help job seekers. students.
businesses, and carser professionals

Sponsored by the U.S. Department of
Labor

Wonderning what makes a job "green™?
Visit Green Careers.

yvour OneStop
for career information

WATCH VIDED

a Explore Careers a Education + Training a Resumes + Interviews
Get a better job... Self- Learn more to earn more... Keep Resume advice, samples &
assessments... Browse learning... Find schools... Pay for templates... Cover letters and
occupations and industries. . education and training... and thank-you notes... Interviews ...
th - k b t Employment trends... and more more and more
INKaOoDOoOUL:
Salary + Eenefits a Job Search a People + Places to Help

Home | Explore Careers | Salary + Benefits |

Benefits. ..

Wage and salary information. ..
Relocating...

Education + Trainin

Flan your search... Browse job
sites.. After an offer... and more

Senvices near you... State web
sites .. Unemployment
insurance... Salary negotiation...
and mare

and more

CareeronesStop is sponsored by the U S Department of Labor,

Employment and Training Administration

| Job Search | Eesumes + Interviews | Fecple + Places to Help

About Us | Site Privacy | Contact LUls | Link ta Us | Site Map | Copyright & 2010 State of Minnesotawv.2.3.4

\ xx -
"t.\\ ""\ .\J:u\ ) "1‘

=
=l

dgaadp



http://www.careeronestop.org/
http://www.careeronestop.org/

w

’/‘ Translate: #§ Select Language

e — (D) s
| B B @@= 0%
mySkills myFuture

4= a careercnestop website

|

Watch Help Video

Build a bridge to your new career.

Tell us a job you’ve had. We’ll match your ;
skills to new careers. \

Learn about

ENTER YOUR CURRENT OR PREWVIOUS JOB. mySkills rnyFuture
Explore new career Dpt]DI‘IS based

on the skills you've used in a past
job.

FIND MY
With mySkills myFuture you can
CAREER MATCHES compare careers, find training,
and search for jobs. Watch the
video to learn more.

g Tell Us What You Think

Get Video Help | About Us | Contact Us | Go to CareerOneStop | 5Site Privacy | Tell Us What You Think | Developers
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@ O+*NET OnlLine

Help Find Occupations Advanced Search Crosswalks

Build your future
with O*NET OnlLine.

Welcome to your tool for career exploration
and job analysis!

O*MET OnLine has detailed descriptions of the
world of work for use by job seekers,
workforce development and HR professionals,
students, researchers, and more!

What is O*NET? £

0 Crosswalks

Connect to a wealth of O=NET
data. Enter a code or title from
another classification to find
the related O*NET-S0C
occupation.

=

o Advanced Search

Focus on occupations that use
a specific tool or software.
Explore occupations that need
yvour skills.

@ Find Occupations

Browse groups of similar
accupations to explore
careers. Choose from industry,
field of work, science area,
and more.

ICareer Cluster LI @ ISkiIIs Search ;I @ IApprenticeship LI @

OFNET Online is created for the U.S. Department of Labor,
Employment & Training Administration,
by the National Center for O*NET Development.

Help Find Occupations Advanced Search Crosswalks

Send comments or guestions to O*¥MNET Info.

Fate this Pege » Link to Us » Privacy Statement « Disclaimer

AN

Doccupation Quick Search:

&)

O*NET Sites

What’s New?
Learn about cutting-edage

Tools and Technology used in
In-Demand occupations.

@] Learn More IS

Get OFHET news by email or RSS.

Occupation Search
Keyword or O*NET-SOC Code:

Heip @ search &

The green economy is
changing tasks, skills, and
jobs across the country.

Discover important information
for over 100 occupations
going green.

£ TARECBVERY

O*NET Sites
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Workforcéy;One

Collaborate.

Home

Resources

HNewsletters

wWorkforce®

Innovate. Transform )

Podcasts Webinars

Welcome to Workforce® One

Collaborate. Innovate. Tr

Welcome

Zne is an e-learning, knowledge sharing webspace that offers

emplovers, economic development, and education professionals a dynamic network featuring innovative

workforce solutions. Online learning events, resource information, and tools help organizations learn how to

develop strategies that enable individuals and businesses to be successful in the 21st century economy.

New Workforce® One Security Features
5~ Posted on October 26, 2010 at 10:23AM

riforce® One recently underwent an extensive review and analysis to determine if any
were in need of updating, per standards that all U.S. Department of Labor

security iIssues
bsites must abide by. As a

result of this review, there are a number of changes to rkforce’ One that have been implemented, mostly
having to do with user account login and passwords. Please note that the reason why we request that you
set up a user account and password is so that you can receive information and participate on Webinars,
communities of practice, blogs, discussion threads and other social media tools. We realize that some of
these new measures may take awhile to get used to, but we hope that you will understand that these steps
are necessary and required. Below are the key changes that took place effective Thursday, November 4,
2010 after 10 p.m. EST:

Read more:

Posted on October 12, 2010 at 10:27AM

MNational Disability Employment Awareness Month

October is Mational Disability Employment Awareness Month and provides an opportuni
talents of people with disahilities. This year's theme is “Talent has no Boundaries:
Includes People with Disabilities.

for to highlight the
orkforce Diversity

During the month of Cctober, & rkfarce® One's Disability and Employment Community of Practice (CoP) will
be showcasing resources to increase workforce professionals and business awareness of the benefits
and resources avallahle to empl-:u jers hiring persons with disabilities. These resource include an Em|JI-:| JET
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workforce professionals,

e
Login | Signup —

Keyword Search

Q

Searc

Login to Workforce® One

E-Mail : |

Password : I

Forgot your password?

RECOVERY

CLEARINGHOUSE

Innovations in Action
Featured "best practices”™ that you can implement in your
workpla

Learn on Webinars
Learn about anc ister for upcomi

Workforce Solutions NEW
Search for curl "‘LIIS instri “ti-:nal and
sments
tabases, sustalnabl ity

ourse n'nat—rials. skill

to -JIS a

Connect to a Community
Collaborat ith your peers on topics that most interest you.

Share Content
Share your su ss stories, id
with the community.

as, innavations, and more

Jom Now
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Workforcéy;One Q =

Keyword Search
Collaborate. Innovate. Transform. Search entire website

Home | Resources Hewsletters Podcasts Webinars

Applying for ETA Competitive Grants:
A Web-Based Toolkit for Prospective Applicants

Guide Overview: The Grant
Application Process

Grant Applications 101: A

I Understand ETA grant-making J Plain English Guide to ETA
— — Competitive Grants
“/I Find open grant opportunities |
View Guide Now

l‘/l Understand evaluation of applications
yommmmmm
) Develop your apptcation )

vummndmesaa J
J
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Background & Information

The U.S. Department of Labor's (DOL) Employment and Training ETA is committed to ensuring that as many entities as possible —in
Administration (ETA) is charged with contributing to the more efficient particular, smaller entities such as community-based and faith-based
functioning of the U_S. labor market. ETA meets this goal by providing groups. as well as those entities that have not previously managed
employment services, labor market information, job training, and Federal grant programs — are aware of competitive grant application
income maintenance services. Most of ETA's funding is distributed to opportunities. ETA does not encourage the submission of concept
state and local workforce development agencies by statutory or papers, abstracts, or other unsolicited proposals, as all discretionary
regulatory formula that is not open for competition. However, ETA grant opportunities to date are conducted through a competitive

also awards a significant portion of funding through competitive process. Recognizing that smaller community organizations and
grants to support a variety of priorities in employment and training entities that are “new” to the Federal grant-making process may be
programming and services. These opportunities are announced unfamiliar with ETA SGAs and with ETA's process for evaluating grant
through formal Solicitations for Grant Applications (SGAs), which are applications, ETA has developed several tools to help new

published in the Federal Register, 0N ETA's Grants and Contracts Web site, organizations craft competitive applications. This Web site is a central
and on the Grants.gov Web site. clearinghouse for these tools. and will be updated with additional tools

as they are published.
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‘OFT Toolkit

Home Getting Started OJT Tools ~ Spread the Word

What is OJT?

on-the-job training (CJT) is a training strategy that the workforce investment system can offer local employers and
job seekers. This strateqy is particularly important during the current economic environment. OJT puts unemployved
waorkers back to work earning a wage while receiving training. Even better, employers can be reimbursed for the
costs associated with training this new employee.

Why is OJT Important?

With many employers still reluctant to hire new staff and many skilled individuals facing extended unemployment,
OJT is experiencing a resurgence. It can get job seekers back to work and train them to meet employer needs.
This also allows pecople to continue to draw a paycheck while learning new skills. Both employees and employers
can see the benefit from day one.

Target Audience?
The COJT Toolkit is developed for state workforce agencies and local OJT providers who are beginning or locking to
strengthen their OJT. OJT providers include entities that directly administer OJT.

Purpose of the Toolkit

The OJT Toolkit provides you with customizable OJT templates and forms including cutreach materials, contracts,
and monitoring documents. Further, &JT Toolkit documents allow yvou to quickly and efficiently implement &JT in
your area.

How to Get Started
Use the OJT Tools and Related Resources menus to navigate the site and learn how to implement OJT in your
area.

Related Resources
Ifyou need additional OJT information from ETA, other agencies, and stakeholders, reference Helpful OJT
Resources.

Forinformation on OJT Mational Emergency Grants (MEGs), please reference OJT NEG.

OJT in Action Resources

OJT NEG

Resources

-
Login = | Sign Up =

search

Top Recent

QJT Training Referral
Template
1 months ago -

iews
CJT Progress Report and
Invoice Template
1 months ago - 157 v

VS

QJT Training Referral Form
Sample
1 months ago -

more resources »

CJT Tools

Policies and Procedures

Cutreach Materials

Contracts and Modifications

Training Plans

Monitoring Tools

Agknowledgements



http://www.ojttoolkit.workforce3one.org/
https://ojttoolkit.workforce3one.org/
http://www.ojttoolkit.workforce3one.org/

" WIN-WIN network

COMMUNITY OF PRACTICE

Homo | Announcements | Resouwrces | Calendar | Community Exchanges | Wikd | Contacs | RSS Food

NEW - ETA Fublizshes TRAINING AND EMPLOYMENT NOTICE (TEN) NO. 19-10

Guide to State and Local YWorkforce Data For Analysis and Informed Decigsion Making
Purpose of the TEMN:
Te distribute an electrenic version of a new Guide to State and Local Workforce Data For Analysis and Infermed

Decision Makimng which makes it easy for a wide vanaty of users to underatand what state and local labor markat
informationfworkforce information (LMUWL) is available on various topics and to locate spacific data tables guickly

INNOVATIONS IN LABOR MARKET INTELLIGENCE:

Maating The New Reqguirements OF Fta-gmnal Warkforce and Econamic Developmeant May 2010

PURPOSE OF THIS REPORT

Innovations in Labor Market imeligence axaminegs, ancourages, and
promotes the creative development, application, and integration of labor
miarkat regaarch in strategy developmant and decision support The
effectrraness of these collabarative processes depends on angagemant
of both suppliers of data and analysis and the users and decision
makers responsible for the data's application. Alignment between data
producaers and users 18 cntical if we aré to become agile in reéspanding
to rapidly changing labor market dynamics

Am part of this affort, WIKNANIN Network conducted case studiss of six
exemplary labor market intelligence programs scross the United
States. The cases nclude a salection of LM producars who ara
partnering in naw ways to produce information that keops pace with tha
advancing neads of regional economic and workforce development
They amaerge fram a varatly of very different structurées and
srwvironmeants, including two local Wordorce Imnvestmant Boards (WIBs)
two state workforce agencies. a university center for worklorce
devalapmeant, and a privata-sector Businass I!E?.-\‘;'lﬂpli'lg- a national
market for its workforce intelligence products

Become a Member and
discover

the benefits

of membership!

Click hore to uplosd your filos.

Rescources Top Rscent Featured

Guide 1o State and Local Workforce

IMMOVATIONS 1IN LABOR MARKET

Pasied & months ago

VWorkforce Investment Act (WVWIAJ

Manpower Employment Outliook Survey

Pomied aver B year ags

WWIN-YIN Summary of Listening

Fasted oves’ & yoar ago

Upcoiming Events

December 2010
Sy R oy T Wded T Fri
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U.S. Department of Labor, Employment and Training Administration, Office of Workforce Investment

There is a wealth of state and local employment and economic data — most of it free — from government and private sector sources. We have aorganized this
information by topic to make it easier to find and use. Al ofthe textin bibe_ are Internet links that ywou can click on to go directly to the source of infarmation
described. We have shown published data, but keep in mind that many government agencies have additional data available in unpublished tables. If
you don't find what you need, it's almost always worthwhile to use the contact info (in column 4} to inquire about relevant unpublished data.

s  The links in the first colurmn will take wou directly to the principal source, in most cases the specific source for state and local data. The sponsoring
organization and the abbreviation used for the source are shown after the title

* Coverage These two columns summarize the geographical lewvel of detail availahle from the source. If the number of localities is limited, this means that
only the largest localities are included.

* Frequently-asked guestions, contact info, technical details, etc. These links will show vou FAQ's, the actual questions in the survey or data
instrument, additional technical information, and contact information should yvou have further guestions.

= Other selected publications. This colurmn highlights some important additional publications and features which you mavy find useful.

= Notes: The last column provides miscellaneous useful information about the data source, including a brief explanation of what is awvailable, how long
after data collection the information is issued, and when the data series began.

= Where appropriate, notes are also shown in the section heading rows, which are marked in yellow. If Internetlinks are included in these rows, the text is
in boldface type.

e The section headings are listed in a manner that we beliewve will be more helpful than alphabetical order: first general sources; then the basic building
hlocks of workforce statistics such as employment/unemployment and compensationsbenefits (with inflation sources listed immediately after this section);
then a number of categories such as labormanagement and safety and health statistics which will probably be of interest to more specialized users; then
sources relewvant to specific industries, occupations and other worker-specific subjects (such as age, race and ethnicity, disability status, etc); and finally
miscellaneous economic and populstion topics.

General Tips
State and local data users desire comprehensive infarmation that is as current and geographically detailed as possible. Since this ideal does not exist,
compromises are necessary. It can be useful to draw information from more than one source, which can help minimize weaknesses in timeliness or geographical
specificity. The individual listings below provide more detail on geographic detail and publication lags, but here are the best sources for those who wish to
prioritize one or the other factor.

Most geographically detailed sources: Censuses (both the population census done every 10 years and the economic censuses done every 5 years) cover the
entire population that is being surveyed (economic censuses only survey specific industries). Similarky, the CQuarterly Census of Employment and YWages
[(QCEW) includes all employees covered by unemployment insurance. Howewer, most data sources only survey a sample of the entire population (many but not
all are random samples, the ideal typel. In general, larger sample sizes permit greater geographic detail. The most geographically detailed sources of labor
market infarmation other than censuses are the Census Buread's American Community Survey (AC05) and the Bureaw of Labor Statistics' (BLS) Curent
Employment Statistics (CES), Local Area Unemployment Statistics (LAl Sy, and Occupational Employment Statistics (OES) programs.

Most up-to-date sources: Except for the CES and LaUS (which publish data monthly with about 2 one to two month lag), information from the most
geographically detailed sources is published with amywhere from 6 months to 2 or more years delay. The most current information derives from the CES and
BL.S products from the Swwent Population Survey (CES), such as unemployment rates (and LAUS, which combines data from both sources). Much of this
information is published only a few weeks after the survey. Similarly, the private sector Help wwanted Online is published with only a3 short delay.

To keep this guide manageable it primarily includes sources of labor market data, with a few exceptions. Data that measure inflation (such as the Consumer
Frice Index) are included because it is almost always desirable to adjust monetary trends {e.g., earnings) for inflation to obtain a more realistic perspective. The
Commerce Department's Bureau of Economic Analysis (BEA) state and local data are included because their statistics on personal income are dominated by
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Questions?

Thank Youl!
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