
South Carolina



State Administrative Entity:

South Carolina Department of Employment 
and Workforce

12 Local Workforce Investment Areas 

WIA is decentralized and administered 
through counties, COGs, and private 
vendors.

TAA Merit Staffing rule was 
implemented in South Carolina on 
December 1, 2010.

TAA program is implemented by 2 
Regional Coordinators and 24 TAA 
Case Managers.

TAA Dislocated Workers who are 
assessed to be in need of training are 
co-enrolled in and case managed by 
WIA Training Case Managers.  (TAA 
staff still makes all final decisions.)





Local Workforce Investment Areas already have functioning systems in 
place by which OJT is implemented through the WIA program.

Staff
Knowledge of area-specific infrastructure, economics, culture, etc.
Policies & procedures
Marketing

The South Carolina Department of Employment and Workforce realizes that 
local staff, who are most familiar with the individual counties and 
businesses within their Local Workforce Investment Areas, are invaluable 
for successful OJT marketing efforts.

In conformity with the “one-stop shop” approach, we decided to leave 
businesses with one point of contact for On-the-Job training needs.



Example:  Pee Dee

The Pee Dee Local Workforce Investment Area has 3 Business Services Representatives 
who each serve a set number of counties.

BSRs’ outreach efforts include but are not limited to:
Membership and participation in local chambers;
Membership and participation in HR management groups;
“Callathons”
Attendance of and presentations at local WIB meetings;
Attendance and organization of Job fairs;
Etc.

BSRs meet monthly to plan and discuss job development.  

TAA Case Managers are invited and attend those 
meetings in order to be informed about and 
involved in every aspect of the OJT development.

TAA Case Managers are also included in the 
OJT contract development.



The On-the-Job Training (OJT) program is 
designed to allow employers to hire, train, 
and retain employees in full-time 
permanent jobs. 

One of the advantages of utilizing the One 
Stop’s OJT program is that WorkKeys
“profiling” of the open position will be 
conducted by our WorkKeys profilers at no 
charge to the employer. We’ll pre-screen 
the applicants and arrange interviews. 

Once you make your hiring selection, an 
OJT contract will be negotiated that will pay 
50% of your new employee’s hourly wage. 
If you are interested in OJT, complete the 
applicable information requested below 
and one of our professional Business 
Services Representative will be in touch 
with you.



The On-the-Job Training (OJT) program is a 
Workforce Investment Act (WIA) program 
that is designed to allow employers to hire, 
train, and retain employees in full-time 
permanent jobs all while receiving a 
federally subsidized wage reimbursement. 

We have staff that will pre-screen the 
applicants and arrange interviews for 
potential employees. All of our WIA 
participants are WorkKeys assessed and 
are ready for work. WorkKeys is a series of 
assessments that measure an employees' 
real world abilities in several areas of 
workplace aptitudes. 

Once you make your hiring selection, an 
OJT contract will be negotiated that could 
pay up to 75% of your new employee's 
hourly wage. If you are interested in OJT, 
please complete the OJT Pre-Contract 
Information requested below and one of 
our professional Business Services 
Representatives will be in touch with you. 








