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Viewing Investment by Service Viewing Investment by Service 
TypeType

•• Services provided by the 3Services provided by the 3--tier service model:tier service model:
•• CoreCore
•• IntensiveIntensive
•• Training ServicesTraining Services

•• Yet, most local areas develop budgets and Yet, most local areas develop budgets and 
allocate funds that are not aligned with allocate funds that are not aligned with 
individual service componentsindividual service components

•• Budget developed to prepare and respond to reporting Budget developed to prepare and respond to reporting 
categories categories –– Administration and Program CostsAdministration and Program Costs
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•• Services should be determined by needsServices should be determined by needs
•• Needs should drive type of occupational Needs should drive type of occupational 

training services training services 
•• AssessmentAssessment

•• Proper interpretation of resultsProper interpretation of results
•• Proper analysisProper analysis
•• Development of sound, effective IEP should drive Development of sound, effective IEP should drive 

training recommendation and ITAtraining recommendation and ITA

•• If not, your investments are not providing If not, your investments are not providing 
you the best returnyou the best return

Viewing Investment by Service Viewing Investment by Service 
TypeType
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Highest Level of ServiceHighest Level of Service

Core Only, 59,737 Core and Intensive, 
49,711

Core, Intensive and 
Training, 95,150

0% 20% 40% 60% 80% 100%
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Source:  PY 2010, Quarter 1, WIASRD submissions.  
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Average Weeks by Service LevelAverage Weeks by Service Level

35.5

44.1

61.8
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Source:  PY 2010, Quarter 1, WIASRD submissions.  
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Entered Employment Rate by Entered Employment Rate by 
Service LevelService Level

57.4

64.0

71.7
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Source:  PY 2010, Quarter 1, WIASRD submissions.  
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Earnings by Service LevelEarnings by Service Level

$16,799

$15,383

$19,994

$17,534

$19,522

$19,254
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Pre-Earn, 3 Qtrs. Post-Earn, 3 Qtrs.

Source:  PY 2010, Quarter 1, WIASRD submissions.  
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Participation by Training TypeParticipation by Training Type

3,066

918

468

578

51

26,159
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Customized

Occup. Skills-CRT

Source:  PY 2010, Quarter 1, WIASRD submissions.  
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Entered Employment Rate by Entered Employment Rate by 
Type of TrainingType of Training

86.3

57.5

24.9

54.1

74.2

71.9
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Source:  PY 2010, Quarter 1, WIASRD submissions.  
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Earnings by Type of TrainingEarnings by Type of Training

$17,982

$22,061

$22,684

$23,624

$32,222

$30,623

$13,674

$13,206

$20,975

$27,069

$19,677

$18,682
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Pre-Earn, 3 Qtrs. Post-Earn, 3 Qtrs.

Source:  PY 2010, Quarter 1, WIASRD submissions.  



11

Top 10 Training OccupationsTop 10 Training Occupations
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What Does Your StateWhat Does Your State’’s s 
Data Say About Data Say About 

Program Design?Program Design?

State by State AnalysisState by State Analysis
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