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Presenters:

• Dennis Mink, Future Workforce Services Coordinator, Capital Workforce
Partners, Hartford CT

• Wanda Brown~Claitty, Director of Experiential Learning, Our Piece of the Pie,
Hartford CT

• lauren Fairley-Wright, Workforce Analyst, U.$.DOUETA

Connecting Workers to Careers in High Growth Occupations - One Local Area's
ARRA and Reemployment Efforts

With the current economic downturn and recent infusion of ARRA funds, the
workforce system is in a unique position. This session will cover one local area's
effort to strategically invest funds in unemployed workers to help them transition into
high-growth industries. This session will also discuss the local area's strategies to
ensure that its ARRA investments not only address short term challenges, but also
result in long-term system changes that will help workers transition into new careers;
employers fully leverage its local talent; and ensure the workforce system helps
foster community growth.

Presenter:

• Joe Carbone, PresidenUCEO, The WorkPlace, Inc., Connecticut

• Deborah Beaudoin, Employment Services, Operations Manager, Connecticut

Creating Summer Employment Experiences for Older Youth

Renewed emphasis on summer youth employment programs provides new
opportunities to engage and support older youth. This session will explore
demonstrated work experience program models for youth aged 22 - 24. Leaders
from ETA's Youth Division will facilitate the conversation and showcase several
replicable models for summer programs for older youth and effective program
models of work experiences for older youth ages 22-24.

Presenters:

• Donna Cathey, Vice President, Integrated Programs, Our Piece of the Pie,
Hartford, CT

• Jackie McGravey, Future Workforce Division Manager, Capital Workforce
Partners, Hartford, CT

• Dr. Susan McNamara, Executive Director, Chautauqua Works, New York

• Wendy Geronimo, Case Management Coordinator, Youth Options Unlimited
(Y.O.U.), Boston
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Using Workforce and Economic Information to Understand Green Jobs

One of the challenges of developing the green jobs talent pipeline is that we don 'f
always know exactly what green jobs are, where they exist now or will emerge in the
future, or what kind of education and training is required for them. Workforce
organizations across the country are investing significant time and resources in
exploring these issues through analysis and applied use of workforce and economic
data and information. This session will present what these organizations have
learned thus far, as well as areas requiring further exploration and research.

Presenters:

• Maria Heidkamp, Senior Project Manager, Rutgers University, Heidrich Center
for Workforce Development

• Roger Therrien, Director, Labor Market Information, Connecticut Department of
Labor

Linking Trade, National Emergency Grants and Rapid Response into a
Comprehensive Service Delivery Strategy

The Recovery Act brought about major changes in the Trade program and National
Emergency Grants. Federal staff will provide an update and overview of the changes
to these programs to raise awareness of the full range of services that dislocated
workers are eligible for under these programs.

Presenters:

• Jeff Ryan, Transition Management Specialist, U.S. DOUETA

• Grace Kilbane, Administrator, Region I, U.S. DOUETA

2:30 - 2:45 p.m.

2:45 - 5:00 p.m.

Break

Breakout Session #2 - Identifying Long-Term Opportunities

Put your state team to the test using the new ideas, innovations, and opportunities
available that you have heard since Tuesday. How can we make thoughtful
decisions to position the system for long-term transformation and sustainability?
State teams will continue to develop action items around the five focus areas.
However, this session, and tomorrow's session, will focus on longer-range
opportunities. How will the state position itself to achieve its ideal vision of the future
workforce investment system, particularly given the unique opportunity the ARRA
provides?
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DAY 3: THURSDAY - APRil 30, 2009

8:30 - 9:30 a.m.

9:30 - 10:30 a.m.

10:30 - 10:45 a.m.

10:45 -12:00 a.m,

Strengthening One~StopCareer Centers

This talk will examine cost-effective ways for One-Stop Career Centers to help more
unemployed workers find jobs and build skills that will spur future growth. Three
separate ways to increase One-Stop's ability to serve unemployed workers during
the current recession will be discussed:

(1) improving the accountability system to accurately measure the value ofjob
search assistance (JSA) and training, and relating benefits to costs;

(2) speeding unemployed workers' return to work by increasing the number of jobs
listed with public labor exchanges and by calling in more VI claimants to receive high
quality JSA; and

(3) improving counseling services to help more unemployed workers succeed in
high-return skills training programs, and providing the necessary funds to offer more
training programs and opportunities.

Presenter:

• Louis S. Jacobson, Senior Economist, CAN, The Hamilton Project, Brookings
Institution

State Breakout Session #3 -Identifying Long-Term Opportunities

Break

State Report-Outs and Closing Session

• Grace Kilbane, Administrator, Region I, U.S. DOUETA

How can we position the workforce system for the future? Let's meet the challenges
ahead by working together to enhance our services and put Americans back to work.
In this session, state teams will share their innovations, strategies, and approaches
so we can get on the road to recovery and reemployment.
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