FIC%: ATRERHEROAN WIA .

Glossary of Terms: WIA Services for Individuals with Limited English Proficiency.

o " ey ORI .= The requirement that a recipient of unemployment insurance (Ul)
A ri6a >y PRI A A L 20 EfE R - ; : -
A TR LRI R T Able and Available (A&A EEE UTjd%ku (U & (kg SN BAUT LARRE I LSS benefits be able to work and available for work in order to receive
e (A&A A
( ) Fe benefits
IS W AT I A A 75 s B 2 N o iaa. An application for unemployment insurance benefits for a new
! ARG 4 22 b — s PR EE AR 4 h I ; :
B i 2% e Additional Claim Eﬁgﬁigigg;gﬁ&gi;$ﬁb LI, TR R g period of unemployment within a benefit year after a break in
Lk A SVNIRLSIE o benefits of at least one week due to employment.
N S s E e AR , N VY An individual who, on behalf of the state, investigates issues which
FMBOF IR 52 AR R 4 A ] 55 = I i) 5 e ' . P
VEEERal Adjudicator %iiﬁ%g}?%”uw%\ww G BERRHO R LA R XL R R could affect unemployment insurance benefit eligibility and who
VIZ e P issues initial determinations resolving those issues.
Administrative Law Judge  [IFFTHEN (WIS BRI LR 2R EIARSE AL, (g AR indvidual who conducts hearings and makes decisions after
ITBUEE (ALJ) (ALJ) I B e AL ) - b initial determinations have been appealed. (Also called hearing
FUTIE R EGEOEN - officer or referee.)
WSS, RIS AT, 50 1e5) Educaton ofadts whose byt cad write ofspesk Enalsh
G 4k 4f 3157 TR 1] R AT R e w . . . . - )
AEAHF (ABE) Adult Basic Education (ABE) %’kééﬁﬁﬁ{%iﬁﬁ%E:,J%F\quﬁﬁjfjl};éﬁ?;%gﬁfﬁ%\%f keep employment. ABE is designed to improve their ability to benefit
5\’ . I o _LL;‘; =l L He RIS om training and improve their opportunities for employment and to
20 LRI BT« meet adult responsibilities.
Adult Secondary Education MR, UL, Pisk, AAERE. SR, e SARUERAL AN Ei(iltjgsﬂzgifeor:caédlgfjsvg?r?ns:li:g?glac;lfgcuo;g;’ze;tig r::éh;rﬁgig;hgggigga
v W T ) B fe e R A = VF T A2 ' ' ’ ’
RN A Skills . HJ,A U‘%jibhk)\m{g@qjjc”“ﬂz HOBH R (GED) kTS BR AR ALk classes that lead to a high school diploma or a General Education
(RN - Development (GED) Certificate.
R KGR LA, AWSSe here o seskerscan post ek resumes and search for
inq’ AT ] AT A=A Ay RN Gk R METE AT 5| 32 s .
X AFFE (AIB) America’s Job Bank (AJB) EHi)\ﬁ%”i %ﬁ%lﬂmﬁﬁgﬁi}\ﬁ AT G A KGR 513 . B online labor exchange, create customized job orders, and search
/‘\E%IJ E‘JH/\MﬂUf?U&TE% T e resumes.
. HESRWT IR LU ST R M BURFARR AN AT M N IR B 49 E 11 A request for a hearing to reconsider a state agency’s decision
EVF Appeal
PP K. about an individual's unemployment insurance benefits.
ML g B B G fe b A7 s N T The written ruling that is issued to one or more parties as a result of
% ki PELAs oy H ; vk j o S
FiREkE Appeal Decision o Bk A A A Sk, WUR B R an appeal. If more than one person is involved, only one decision is

ZACHAN, TRAIHA G T IR A B E made which applies to all the claimants involved in the appeal.
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HATENE AR AR IEERE RS (Flinskdfige, P, e, [

A person having origins in any of the original peoples of the Far
East, Southeast Asia, or the Indian subcontinent, including, for

Ho

i AES NP WA, FEA R . 2R AR ; . . .
EHA Asian Ef ﬁ SRV B SERESTRER . ARIEAERD SRR example, Cambodia, China, India, Japan, Korea, Malaysia,
ZHA- Pakistan, the Philippine Islands, Thailand, and Vietnam.
A e s - ey s D AT\ A 120 A program combining on-the-job training with related instruction that
ANBAER B ERS ARy il 0, & g . . : h
FHEIE Apprenticeship Training I \H&*E;Eéﬁigﬁigi FEDERRAG T, e M LA b enables workers to master the practical and technical skills required
DLt 55 Hee for a skilled occupation.
s . N s ; An unemployment insurance claim with an effective date in any
% H WE R S { — A L 2RI : : < '
e R Backdated Claim 720 E R 2Rl AR S 2 FTE A — L SRl (R 20 week prior to the week in which it was filed.
e b b H A ol b e N .. ... Conditions that may make employment difficult for certain
h—l‘*’k%’i)\@%ﬁ?ﬁﬂiﬁz fofi L ﬂﬁ%’igﬂﬁ?%)\@?ﬁ ﬁ%x individuals. Individuals with such barriers may include: single
BERERBEW LA HOE. ARG EZMTAL K parents, displaced homemakers, youth, public assistance recipients,
Em A=Yy Barriers to Employment W25 . T DESERE IBEFE N DEIRIG LRI 9EE 115 RE ) older workers, substance abusers, teenage parents, veterans,
. BSOSl T RSB E L. TAEZK. %iiE  ethnic minorities, and those with limited English speaking ability or a
. ASHEL T AT RE I criminal record or with a lack of education, work experience,
credentials, transportation or child care arrangements.
i, 1 e WO DO A I GRS, Gk, St g, mathematcs proler soing nd tepersana
- " - . LA R AL o o 2 48y T ' . . , '
EAEEHRR Basic Literacy Skills }\nJ uﬁﬂﬁﬁlumﬁLJiﬁH%ﬁf ¥ R acEek GED iFf, AT math, obtain a high school diploma or GED and become productive,
kAR IR & TARRE I I A R employable citizens.
- S NIV RPN _— IR N T s English reading, writing, or computing skills at or below the 8th
. . . HE. GHREE &3k 3m AN INFRHENAL) 8 4 X
AR REHRE Basic Skills Deficiency ;;ﬂggiﬂﬁﬁi?g%;gizm‘ﬁj%{E&T KURIERIIN 8 Z0K°F grade level on a generally accepted standardized test or a
AR AEZ IR A FSR VT . comparable score on a criterion-referenced test.
) ) ) N The time period on which an unemployment insurance claim is
SRl R B Z B BT LE A FEARIN ()30 IR ) 01 AN T T-2257 UL &R based. Earnings during this time period are used to establish the Ul
HEARH (BP) Base Period (BP) %o e LU R TN e H L ZE R R PgAy: an S EEHAR KW claim. It may be the first four of the last five completed calendar
AN RIS, PHEURF AT DA 48 39 1] . quarters or the state may use an alternate period if there are
insufficient earnings in the primary period.
EARBN TS Base Period Wages e A 2 1 3 ) o s A5 T YrYsal?rZ?]::g;Zi?n?r paid during the base period of an unemployment
} Information provided to an unemployment insurance claimant for the
225 (BRI) Benefit Rights Interview I SRk AR Ber AN SR B R, DMIARSE G O N SRk 2750698 purpose of explaining the individual’s rights and responsibilities
< (BRI) VRS N AR ST o under the applicable state unemployment compensation law or
federal law.
H AU b R BRI K 55— FA JF IR (R ORI 8 Fr AU TR, 7208 The time period, beginning with the first week of a claim, during
ZERE (BY) Benefit Year (BY) IR, EE AN TT DA A 5 56 2R T AT 43 1 ol AR RS 4 . LRI which a claimant may draw out unemployment insurance benefits
AN — AN SR s H AR due based on a claim. This may not always be a full calendar year.
HIFEERN 2 —. HPIZREARE: 1 31 H -3 H 31 H. 4 3 1 One fourth of the calendar year. The quarters are: January 1 -
=iED: Calendar Quarter H-6 H30H. 7H1H-9H30HM K10 H1H-12 H31  March 31, April 1 - June 30, July 1 - September 30, and October 1 -

December 31.
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ESER, WRHITITRER NG K. 20NN, &

Seven consecutive days beginning on Sunday and ending on
Saturday, except in at least one state where seven consecutive

H b8 Calendar Week AT R DR B — FFEE B 2 R 450, days beginning Monday and ending Sunday is considered the
calendar week.
N S A b s £y 3 N A center of operations unemployment insurance claims are taken
) : AR S Ay
IR F Call Center T R R R HL AR PRI 1 o over the telephone.
Services provided by employment service case management staff
PR , N s 4 INClude preparing an Individual Employment Plan, identifying
a}cikﬂ&%%{ﬁﬂ HI%’T\I%%#IEE‘%’ @ﬁ@?f%ig ”T/'\}\Ejrgihﬂ‘”‘ H? barriers to participation and assisting participants in overcoming
255 P B UL R G PR AR PO R I 25 A5 them through guidance counseling and access to services. Assist in
X SERAE. FEBIZ: 5 A B Sk T8Nk ae D BB IE 21 the enrollment of participants into allowable activities designed to
EHIEHE Case Management VRS (BIInE S . YRS, TARMER L EHE S . BE WM enhance employability (i.e. motivation, assessment, job preparation
(8 BN IRS) o AL TER A2 E RS, B4 A F1 workshops, educational classes and/or training, and/or employment
FEES AR RS 3RO 22 B RE N T-FUR % LR i L — ez 2 Services), providing job development and placement services, and
T Bl . . RSERASE) . assisting individuals and families in accessing community services,
" A o addressing emergency assistance and crisis intervention and
immediate needs (i.e. food, housing, clothing, and transportation).
AR, AT I MR R, B TR A non-profit organization that originates and is developed locally to
Community Based , = o , ) S R serve the needs of the community in which it is based. Services
Pl TAEAR 5% AN AR A £ < i tH
XL (CBO) Organization (CBO) ﬁzﬁ{(\ﬁ?” :‘%i"jj%’”‘h{“m“mmj’ HHAN, TG provided are varied and can include health, education, housing, and
AT AR AL employment training.
_ - . , it ] ., e OFganizations certified by the state to provide grants for tenant-
BRI E‘Jiﬂéy\;ﬂﬁ PAN AR [ME“%%L\*EE%EJ% !”JT‘)M\% based rental assistance, assistance to first time homebuyers,
Community Housing MEF SR AL I E . B STuE (RRER R T IMABITINANE property acquisition, new construction (justification required for
X E R BEHALR (CDHO) Development Organizations FREEFNHCRATREEA BRI | G H M, SCiERE., M=% neighborhood revitalization and special needs) reconstruction,
(CDHOs) WL VESRERA. WHT sl e S s gt B R AT kR 2 Mk moderate rehabilitation, substantial rehabilitation, site
VE) improvements, demolition, relocation, and other activities with prior
approval of Housing and Urban Development.
E4A Claimant R HH 2R 0% LU ASTEI 2Rl AR B 4 (N B o An individual who files a claim for unemployment insurance benefits.
Claims Specialist or Claims |, - 2 IS R B g4 S _— A person who assists in the filing of unemployment insurance claims
T KRR R Taker B S GRS o A RN 51 and offers related assistance to claimants.
Combined Wage Claim . e ey - , o An unemployment insurance claim based on wage credits from
N AP I SEHE TR AR B 2R s
A& THER (CWC) (CWC) R 22 AN PR TR IR SRl AR 5 2R U more than one state.
N . . e D i 3 T - . ; o At B A claimant’s weekly certification of eligibility for unemployment
SR A AT MV ARG 4 PR AE S IE I o . . : .
M Continued Claim TN, Hh AT Vs SR ol A0 1 5 E insurance during a claim series.
R Contributing Employer T R I b 5 5 4 G 1 ) A o7 An employer who pays taxes (contributions) to the state
AR - unemployment insurance fund.
s Contributions (Taxes) ) AR AR L P TS AR 4 F T Payroll taxes paid by employers that are used to pay unemployment

insurance benefits.
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Services are available to all persons who seek assistance at any
One-Stop Center or affiliate employment service provider. This may
include: job search and placement assistance, labor market

(ZATRER RPN

LR % Core Services IS A7 BRI S L R s A LRk . T4 4LA%skAs information, training information, information about filing for
SE SO, unemployment, food stamps or public benefits, child care or
transportation assistance.
NIRRT N T - . N N E Employment-focused interventions which address basic vocational
o UL DT Il A e liis 5 5 15 IE T ! o - :
iz Core Training é;ﬁ%;?}[; Lﬁ;%i;ﬁ&iigfﬁ Wi 2 5 NS EIE L skills deficiencies that prevent the participant from accessing
N AL E It appropriate jobs and/or occupations.
Guidance or assistance to develop a participant’s vocational or
5 AN T K 2 5 RO I f HL )39t F 4, s employment goals and the means (o achieve those goals, or o
" A Yo T I FE A A1 1 e L /N A Tl B fu g @sSist the person with the solution to individual problems that may
BHIRS Counseling %%Eﬂ@ﬂ]%f%%*HJAE%;.W%{W”t?%JX‘ Elh\ﬁj ! }\In]ff ( E‘?ﬁﬁfﬂ prevent him/her from accomplishing those goals, including,
FURs 2y eify . TAESW. TAdtE RS BB LA e gl
; ”H‘;“ DA = - -y ol substance abuse counseling, job counseling, child care
L SR A RECRF IR arrangements, or any other barrier that prevents their success in
becoming self-supporting.
T8 S AR AT M IBURT ) SR NP PR AR LG . DK ZAER L N An agency, business, organization or other employing unit that is
S 5REHAN R Covered Employer o subject to the unemployment insurance law of any state.
At A Services for an employer that are covered by the unemployment
A 26 L k &
2 5 B Y Covered Employment PRV PR S PNC R A &t s insurance law.
B o ) ~_Under WIA (Workforce Investment Act) definitions, a Customer is
M4 WIA CFEh$ILS) e,  “&P 7 ZEAT5 kKRS any person seeking assistance to find employment or training,
£l Customer YN N GIAE R N TARE %A T4E) , L #% whether employed or unemployed, and employers who need
A% TN 6 21 16 T AT 85U R A qualified workers for their company or training for the workers who
are already employed with them.
A training program designed to meet the special requirements of an
L T B IR IRIE X ST BN (BRI A A sz 50 i A 5 employer who has entered into an agreement with a Service '
SRIGHIIGA S BRI R SR TR 14, ity Delivery Area to hire individuals who are trained to the employer's
s I Customized Training T 7 TR RSty T b e IR 7 7 AR ) B o 35 s e spemflc_atlons. The t_ra_lnlng may occur at the employer's sm? or may
k. e B 2 o AR R 2 M A i U s be p_rowded by a trammg_vendor able to meet the em_ployers
bre IASATVILL RLA = TR R requirements. Such training usually requires a commitment from the
A BRI employer to hire a specified number of trainees who satisfactorily
complete the training.
A veteran who is entitled to compensation under laws administered
PRIRE TN Disabled Veteran R IR E N BE R, AACRIUGEAMIRLEN: Bi% T L by the Veterans Administration, or an individual who was discharged

or released from active duty because of service-connected
disability.
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Educationally or skills disadvantaged adults are those persons who
score below 8th grade level on standardized tests. They require

EEEJ5 N Disadvantaged Adults No MIFHEAFT D), DUEEILAR G m 2l h4E (7 educational assistance to bring their basic skills to a level that would
) T KT BN R B F) B LA R S E R R e T AE K. make them eligible for secondary (high school) education or to hold
a job with basic English and math skills.
A person who--
(A) (i) has been terminated or laid off from their
job, or who has received a notice of termination or
e 1 layoff, from their employer;
RN ELE i \ X (i) (1) is eligible for or has used up their
(N (1) Tk TSR ek AR unemployment payments; or
(1) 2% 1 B T A0 S PR N 5 (1) has been employed for long enough to show,
(i) (I) SEAEEINIEAEI AR, to a program at a one-stop center referred to in
(I1) ESWITHHEEMESE 134(c) N section 134(c), attachment to the workforce act,
OB A S RT3 o, AR but who can not get unemployment payments
23 /205, AL FIROMRAE SR BT AL S TR A2 ecause of low earnings or having done work for
e ‘&g%i%?ﬁ@ B, LR RS AR e an employer that is not covered under a State
o R ’ et A unemployment compensation law; and
(HIPNAE ) (i) is not likely to return to the same
(1i1) AR TR AN type of work;
. B) (1) %R, L) B8R " K AN AL TR (B) (i) has lost his or her job, or has received
o 9] ’
AFER TAPREHTA Dislocated worker L P e 55 T o8 1 - s A S 1 a notice of termination or layoff, from their job
INGE because of a permanent closure of, or a big
Gi) AN AT, Pt T G 180 Kyt layoff at a plant, facility, or company;
BTG B s (ii) is working at a facility where the employer
DTN - . e s has announced that it will close within 180 days; or
(1“)”7{3?,"%%'}% 1:;3 (‘f) @ ”jjfﬁi@m”wlﬁ&ﬂ‘ (iii) in order to receive services besides the
134(d) g?’)‘ M EPT@;E‘JJJD?\E;JJ&%EZ%)LEJJ&%,D 0] training services described in section 134(d)(4),
e NS B 28 B A B OGP T A AR N Bt intensive services described in section 134(d)(3),
© B R E. B EsERERD or supportive services, is employed at a place
(H 2 DR Y 2 5 R R e ani e, #Em S8 A4 where the gmplo_yer has made an announcement
B e R PR 148 T M F A B that the facility will close;
O) e ARRE LA, (C) was self-employed (including employment as a
R farmer, a rancher, or a fisherman) but is unemployed
because of the local economy where the individual
lives or because of natural disasters; or
(D) is a displaced homemaker.
DOL. USDOL DOL, USDOL S [ T, S E M2 )5 2 3 FLE A 4 B ] United States Department of Labor, the federal department which

regulates and funds state workforce activities.
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— ELAEZ N R EE AP BE 7 BN R LU A T AFILII i -
(A) — BRI BE 57— B RN, AR BEA AT RIS

A person who has been doing unpaid work for family members in
the home and who--
(A) has been dependent on the income of another family member

(ERP)

DA Aol 5 R o e

RERBHIES Displaced homemaker T but is no longer supported by that income; and
(B) JaMb B A 78 43 3tk 3T BLAR A4 3 T AE B B T4 10 1A (B) is unemployed or underemployed and is having difficulty in
finding a job or getting a better job.
- - Anindividual who is either a member of a family whose income is
Economicall VERKBEN— R, WMETRFERIIN B2 TR MBI H#FITT below the poverty level, or who is receiving cash benefits from a
2R EEE YN : y R ROF N . B2 RN BXTHEIN . #IFERI7% federal, state or local welfare program, or is receiving food stamps,
Disadvantaged o ) . ] A
FE R IN or who is a homeless person, or who is a foster child, or is a
disabled person.
Educationally b g - .
HEHBHA Disadvantaged Adult IR TR 05 Y NG see Disadvantaged Adults.
- . - TR ) V[ A i A A ] . srmnsr=n A program under which claimants are periodically contacted to
A £t A kil AR SRER ; s ; how
Sk 2R (ERP) Eligibility Review Program ™ FH T8 ST AR RN U o 2 A AT TSRO DR B G2 IR Bk . RIS B0 review their eligibility for benefits, work search activities, and

reemployment needs.

ARG FIR

Eligible Training Provider
List

N A 20 I S — st s CR SR R IR S5 I R 51 3K
ERIR G H A EE (BIEEDMOY TR RARNES R LUME
215 N AT LS Wt e A N7 R oA T AR AT TR S B D

A statewide collection of providers that are approved to give
services through the One-Stop system. These lists contain
consumer information, including cost and performance information
for each of the providers, so that participants can make informed
choices on where to use their Individual Training Accounts.

ARG (ETP)

Eligible Training Provider
(ETP)

AU SLERA LR A B AL X AR ALY, I DT B 1 LR
CatHE eI A, e n] DO A ARSI - e fit— R A1
IR DS o

An organization, such as a public or private college and university,
or community-based organization whose application has been
approved by the local workforce board and approved for the state
list of training services through the use of an Individual Training
Account.

il AR 55

Employment Service

5 DOL 12 i e 457 SC MM AR IR B A 3L 958 ) AL He R 4

The state level organization or public labor exchange system
connected with DOL's United States Employment Service.

RN B (ESL)

English as a Second
Language (ESL)

O TR TGV AR . B DREE SR TR E A AR T AR B kAL T
WE IR B N SEAT (S B . X2 A AT TE A+ 25 B IR SERR iR
RE ) B ) S8 e IS TR K BE D

English language education for adults whose inability to understand,
speak, read, or write the English language is a barrier to their ability
to get or keep employment. This also has effects on their real ability
to function in society or successfully complete the citizenship
application process.

EFIIPNGL:D a2 3

Entered Employment Rate

— M TEE B2 S N ks, i AT B4
IR 2 5 AR LU LS 52 5 NS

Method used to determine the percentage of participants who
become employed. The percentage is calculated by dividing the
number of total participants who were enrolled in the program by the
number of participants who were placed or entered employment
through the program.
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ETA. DOL

ETA, DOL

ORI YIVE B, 0T WIA T RIEA BESTAER DOL 11— #82)

Employment and Training Administration, the part of DOL with direct
responsibility for WIA programs.

SREFERAMEAR (FBO)

Faith Based Organization
(FBO)

ANROL B BB D3 AR EROR VA T SR N LR B R B R SE AR 2
=

=/\ o

Organization whose founding, governance, or membership is
derived from a religious institution or religiously-affiliated entity.

Family Literacy Services

W LR BRI — D KBRS, EEARETA LU Sl (1) SO
T MM EIES); (2) X T SCREEAT BT SR ] 1 1 2 ) 32 2

Services that are sufficient to make lasting changes in a family, and
that integrate all of the following activities: (1) literacy activities
between parents and their children; (2) training for parents regarding

FKERXE MRS (FLS) (FLS) ST DL T LR B TR A IR 3D (3) WA FFHEATHIWT LA how to be the primary teacher for their children and full partners in
2SI R I S R (4) N T T Lofe R A5 i) the education of their children; (3) parent literacy training that leads
It H32 A1 2E 1 B T AT IR 5E 8 B to economic self-sufficiency; and (4) an age-appropriate education

to prepare children for success in school and life experiences.

NN o s = . . The tracking of what happens to participants when they leave the
‘kw’“;’ilﬁj\ﬁimﬁﬁﬁ\'kﬁ%ég’ A5 IT WIA 7L 180 RIAE WA program for a period of 180 days after first job placement. The
WRLE L. IR BERIEIELL TS B p0lRAE (FEZOETHIZIEM  reporting requirements include the following information:

g Follow-up 180 KW Z I LAEM 2 EREcE) PR/ L3 (FEZ 107K employment status (number of Entered Employments/Placements at
G 180 KN HI AR AL LU TAERERE B CeFt A0 2 i 180 days after program has ended), average hourly wage (earnings
BN A G, X s A ZE LRI 5 G 180 K R 7E 32 x4z change at 180 days after program has ended), and job retention (of
T . those enrolled in training, provide number of those still employed in

trained occupation at 180 days after program has ended.

LR R DTS, R, Ui S gipyss General Equivalency Diploma. A high school equivalency diploma,
. S L e e S e N YT e 2 [ A [ —.m 1.+ Which is obtained by passing the General Educational Diploma

GED GED 'E’EP%/Z AT ORI RE A VA BB R RS2 S, BT3Bk Equivalency Test that, measures skills and knowledge generally
ESER associated with four years of traditional high school instruction.

UFAE Hearin IR NAEDE T 2 SR ESRATBOL T« WAIE R sk NETWRERIPL The opportunity for parties to appeal an initial determination to be

g 2, heard by an administrative law judge, hearing officer, or referee.
WHE 5 Hearing Officer S0 “ATBUEE” » See Administrative Law Judge.
. ) ) . SUHET A RSN HEAL R R ABE LM EAYE A person of Mexican, Puerto Rican, Cuban, Central or South
BEZEC SRS Hispanic or Latino/a HEA AR M GE N, T A [ i . American, or other Spanish culture or origin, regardless of race.
. % 5 ARIE IR BOLRBRTI0HR, S LAES 5 A st g A plan developed by the participant and the case manager to
A Al (EP) Individual Employment Plan identify the participant's employment goals, the appropriate

(IEP)

i AN S H AR LA T SEBUE H Fn 2 by Nl S AT N AR 5 41
A

o

achievement objectives, and the appropriate combination of
services for the participant to achieve the employment goals.

FERGEEARIAR (LEP)

Individual of Limited English
Proficiency (LEP)

DRI B 5 BB RE A R LU A LU RO I RN B3 A 7
DA (2) BHF R IER AMOTR ;s (b) PSR sk DA o 3

o7 (3 S AN .

An adult or out-of-school youth who has limited ability in speaking,
reading, writing or understanding the English language, and (a)
whose native language is a language other than English; or (b) who
lives in a family or community environment where a language other
than English is the dominant language.
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A~ AR5 5 (1SS)

Individual Service Strategy
(ISS)

WIA F/4EZ 5 A WIA F/AE 5 T8t Gl s 2 568 e
G IR REL BN H AR I, SRS AR S PSS 5 T
AR, AL (D) SEBLECE R F AR

An agreement of skills and goals decided between a WIA Youth
participant and WIA Youth staff counselor (usually a case manager),
that sets out a plan for the participant to make progress towards
his/her educational and employment goals.

AR (ITA)

Individual Training Account
(ITA)

RS 5 N BBt I i e 37 1) S K

An expenditure account established on behalf of a participant that
provides for vocational training.

YN

Individual with a Disability

A5 1990 SEMmiA 132 B AR NVEZR (42 U.S.C. 12102) 5 3 1L
AT IR N B

An individual with any disability as defined in section 3 of the
Americans with Disabilities Act of 1990 (42 U.S.C. 12102).

B RIE HiF (1C)

Initial Claim (IC)

1 7 ST R PR BRI A o S R BB AR 2R iR
W ECFTARMIZRIG S IR LA v 2RI

An application for a determination of entitlement to unemployment
insurance benefits. There are four types of Initial Claims: New
Claims; Reopened Claims; Additional Claims; and Transitional
Claims.

AR AR L B IR S B HE L AR T R S A 28 vk

A process for screening individual applicants for eligibility for
services; making a determination whether the program can benefit

usE| Intake E . PR TR B IR 45 LA RGO S AR A5 T PRGOS S, AL HE the applicants; providing information about the program, its services
Z 51 RI0 HE N R and the availability of those services; and selecting individual
applicants for participation in the program.
Services available to adults and dislocated workers who have
. . b o . ‘ completed one or more Core Services and are still unable to gain
JyEZe el P Pk IR SRS TAE, 2l D242 T employment OR who are employed and have been determined in
VE(RE N T B FRHEE LME R B S 400 AR I 75 2 5 2 )RS5 B AFIAE need of services to get a better job in order to gain self-sufficiency.
1R U AR 5% Intensive services 1E% TARIRES M T AL ARSS . B A iR 5 AN AL R B Intensive Services include individual career planning, resume
B RITHER . TAEfHIRER . BN, Se MBI iTs . Y46, preparation, job clubs, career counseling, internships, and
TR IR 2% T A I A AL R 2 . ESL RIBL A NI S B compreher_]sive assessments. Ba_tsic education, ESL, an(_j basic
computer literacy are also sometimes considered Intensive
Services.
PN ISR S 7 A M Al A A A An act, circumstance or condition potentially disqualifying a claimant
TREZ. PR A UL, ) , B b o A . ) -
18] Issue %égi%\wﬁé;z;g HRIFMCHLRE, AT LA Lrl(\)Nm receipt of unemployment insurance benefits under state/federal
_— . o ) N . A form of job search assistance provided in a group setting. Usually
DA R ISR PRI Dy 3%, TAREUR ST 5CH job clubs provide instruction and assistance in completing job
e N 5 SRER R R RS 8 [y o de SR, S AR SO applications and developing resumes and focus on maximizing
TARRREES) Job Club Activities 57 50 I A BT ik B i K I HASE T & TAENLS . 2 T./F employment opportunities in the labor market and developing job
MBS A T4 AT OF BAE S 5 BT 5 Bt 41 30 4 leads. Many job clubs use telephone banks and provide group
support to participants before and after they interview for openings.
C s ] S > NN R The process of marketing a program participant to employers,
] Z5 N\, £ RyE IS . N ) L
TERRE Job Development gﬁﬁi%ﬁi’?gﬁ%igﬁli};%gf;fﬁ%ész SAMEA including informing employers about what the participant can do and
(e / MLINAZ PRI 2 o asking for a job interview for that individual with the employer.
NN . & ‘ ; . Services that specifically assist participants find jobs that may
SEHIE RS R AL R4S, SR R EE D) : - > -
& E RS Job Placement Services CTIAHEN 25 NRIRTHE PSS MESIR O BRI AR SR A Bl involve activities such as job search assistance, training, or job

B B AR A RS )

development.
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25 \FERFE MR TR G /& 90 K. 180 REH T KINAD pyff

The ability to keep a job for a certain period of time, usually 90 or

TR Job Retention FECAERE S, B LLEW] T3S T AR B IF H .2 & hi& 180 days or more, which shows that a worker has the skills to fit into
N TAEERES . the workplace and succeed in a job.
YEHEE
- 5 . ) Services provided to job seekers and employers by the State
PHL Al 55 2 SR IE A S BRI A S S0RIRE R ALAIARSS Employment Service Agencies. Services to job seekers may include
s B Labor Exchanae ELFEPPAG . WAL & RAETT BN AR B BA S n TR LA assessment, testing, counseling, provision of labor market
9 HELE SRR o 1) N B 4 A IR S B R 2 R I P . Ik FRi information and referral to prospective employers. Employer service
Ay HEFE ORI A DL R S L B T 5 may include accepting job orders, screening applicants, referring
qualified applicants and providing follow-up.
2 M SR T A P B LI B L 7 2 [ (0 2 = 72 AT IR The total of all civilians classified as employed and unemployed and
EIp] Labor Force o ]/]u B (EHGHE 2175 & /\'i) E members of the Armed Forces stationed in the United States.
LR AR CEISU ) TAE . (Bureau of Labor Statistics Bulletin 2175).
N A B BT ST N . . ‘1) 44 An area within which individuals can live and find employment within
HEHIHX (LMA) Labor Market Area (LMA) {Eﬂé%jﬁnﬁ%%%@?ﬁ?%g? ;%liﬁﬁéiéﬁ&]:ﬁ’ R a reasonable distance or can easily change jobs without changing
M v HEITHIRE 2 their place of residence.
- . Labor Market Information  |,.._. 2o e e . s S e g Labor Market Information, labor related information about
FE ATHHER (LMI) (LMI) S A T s B TR 5 gl AR 254 5C 155 2 T DAE R unemployment, industries, occupations, etc
S A R R . BURFRIEHE . WP AR . IR VU LR fet Those skills which are included in adult literacy dealing with such
; . . e A b B e 31 e b e 2 topi ics, tand law, tional
- 051 Lt PR BIOTR R RIIATLIAD [ [ohee o7 ST, o et
PUNIEAEES $efile 2 W B an educational agency's basic literacy skills course of study.
. N e An individual with LEP is one who has limited ability in speaking,
Limited Enalish Proficienc SRR AT BB NS RSB i Ul . 3. SRR A ML reading, writing or understanding the English language and
R E RS (LEP) (LEP) 9 Y IR AT LIRS A (a) BHE 955 LISMATE 3 (b) FTEXBLOAL  (a) whose native language is a language other than English or
XA 1) by 3 S A IRE S A D5 . (b) who lives in a family or community environment where a
language other than English is the dominant language
P s e R N it An individual's ability to (1) read, write, and speak in English, and
i £, . B REAGL =3 55
(Ee=1:] Literacy f\y‘ E/]ELTHVJ?\ El)‘ 1*‘A%$u%ml” Eﬁfi ,LZ) Lijk%Dﬁﬁ%llﬂum (2) compute and solve problems, at levels of proficiency necessary
€77, PR LIS R REWIEAE TAERAL. FIEM AL 752
e JJ, RS A8 He > o e to function on the job, in the family, and in society.
] T I sy s ey AN INdividual's ability to (1) read, write, and speak in English, and
. GLLF ST . GRIAESE RS e ) N
ESRES Literacy NGUILEL FRETS: (1) B SRR G (2) THSRARR I (2) compute and solve problems, at levels of proficiency necessary

fE )1, AGRELAULBIREG N LAERAL . FKEERAE A2,

to function on the job, in the family, and in society.

Chinese-English




R RN Ef BT TSI

(A) Bz BT e REERESZ IS N s 7 36 TN

N SR BT R B AL R R 4 R s

(B) OB BT 57 1) 5% o S RNTE AR AR TRl
BRI LS ERess . (A) /NBEHITIR ) Rest
DL Ao (42 U.S.C. 402) %5 202 75 ik ()£ #
AR R A LAY BB AT 6 AN AT RAIKE
RN T R BERBERVE)

(1) AHEII I 2 57 £k s

(1) FHACLIT A P B AR R AR HEN AT 70%;

The term “low-income individual" means a person who--
(A) receives, or is a member of a family that receives,
cash payments under a Federal, State, or local income-
based public assistance program;

(B) received an income, or is a member of a family
that received a total family income, for the 6-month
period before application for the program involved
(besides unemployment compensation, child support
payments, payments described in subparagraph (A),
and old-age and survivors insurance benefits received
under section 202 of the Social Security Act

(42 U.S.C. 402) that, for their family size, is not more
than the higher of—

(i) the poverty line, for an equivalent period; or

(i) 70 percent of the lower living standard income

level, for an similar period,;

r S o N A b s .
(BN R Low-income individual (C)Hiﬁfﬁ 1977 ED}‘E'?E””{I&%% F7 U- ;C 3011 et seq.) (C) belongs to a household that receives (or has been
Egﬂﬂ: Fﬁ ﬁ%@éi}% %\ﬁ””&‘%ﬂﬂzﬁf\%&mﬁf decided within the 6-month period before application
VF ﬁjﬁ’q AR 6 A H V‘]}ﬁ:{/guu*@%ﬁq}\ Uls for the program to be eligible to receive) food stamps
(D) %M Stewart B. McKinney JGZKmIJA$EH): according to the Food Stamp Act of 1977
(42 U.S.C. 11302) % 103 T5HIZE (a) F (o) NTHIME, (7 U.S.C. 2011 et seq.);
IRLETE K ATV (D) is a homeless person, as defined in subsections
(B) SR s 7 BOM RO BB 2 T4 T €) an? (c) of s_ection 103 of the Stewart B. McKinney
(F) 435 T KB AU R F IR gL s s ot e tor e e et oo
AT A B (1) MBS (B) N A e
o LT e T o e S S <f government payments are made; or
PRI SR, AHE PR SR BE IO AN A2 MR ZEK 11 (F) in cases permitted by rules decided by the
NP Secretary of Labor, is a person with a disability
whose own income meets the requirements of a
program described in subparagraph (A) or of
subparagraph (B), but who is a member of a family
whose income does not meet such requirements.
Maximum Benefit Amount B ey Ay s L 24 The total amount of unemployment insurance benefits payable to a
BARREEH (MBA) (MBA) 52 A4 T i) FRATUN S AR M AR B 4 B clamant in a benefit yoar.
B BRI Medicaid T S 6 A7 AN S RS IR 45 T A SR A By b B THRI, 3340 FF - A program of medical aid for people that cannot afford regular
v 57 MR BUR 32 AT medical service that is paid for by the state and federal governments
o R . . ..., Psychological and psychiatric treatment and counseling services, for
D TR L2 RS W AT O B SRR D B RO RS T LU W individuals with a diagnosed mental illiness, conducted in a group or
R . g5, XLeR4s LA HEA NRDEEAT, i NBURF B ALY % individual setting, and provided by a mental health professional
OIS Mental health services MY O PR e N P X S R 4%, 5, XEEEL ALk licensed or authorized within the State to render such services. This
5 ISR DA GRS TAEA B typically includes psychiatrists, psychologists, and licensed clinical
social workers.
MHBHETHERZTA Migrant or Seasonal Farm ~ |,,... . . e I A migrant farm worker, a migrant processing worker, or a seasonal
(MSFW) Worker (MSFW) A T WA T T ABEEN T A worker.
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T T RN A AL A SRk PR B ASUR T 5 R AR L R

A written notice issued to inform an individual of whether or not
he/she meets the employment and wage requirements needed to

N . . s 3 D N A =Y E NP 3 B L o ” - . . .
LR A Monetary Determination Tﬁkﬂgﬁﬁ@ﬂ’ R SEATERRBUR], - HEAA 2B SRR P A K AR establish entitlement to unemployment insurance, and, if entitled,
P 5 B AL the weekly and maximum benefit amounts that he/she may receive.
A new determination made after reconsideration and/or re-
I ERRI B T AR L5 DA% 18 F (B0 EHvHH LR computation of an unemployment insurance claimant's monetary
BT PR Monetary Redetermination AT 5% AR 2 J5 VB B R v o entitlement based on the receipt of new employment and wage
information.
B REAEREHMARTFES |Native Hawaiian or Other A EEEE. JCBy . B BEILHE B B RSP B ISR )51 RILZE Y A person having origins in any of the original peoples of Hawaii,
5 2 B Pacific Islander Ao Guam, Samoa, or other Pacific Island.
BRI New Claim GES “BAINRBERIE D . (See Initial Claim)
A written notice issued to inform an unemployment insurance
R T AN SO AR B AR (B0 A S RANH A2 TAESK claimant and/or employer about the determination of eligibility
R BE Tk Nonmonetary Determination |y, .. ox ue s s teisoe 1 ey b el 2 K012 143 TS0 arising from issues of separations from work or other eligibility
requirements.
prne| : . SR Jobs or types of work for which persons from one gender make up
- A GV FEFEAN 0 AR oy A AR s AR A 5% s B B3] . k ;
E[ZFZ RN 4 Nontraditional employment | . less than 25 percent of the people employed in each job or field of
AL 25% [ LAEEL LR, work.
) N = TR A R T—— T Establishes Transitional Adjustment Assistance (TAA) for workers in
fg JIR 6 ] 55 5] I\ S8 75 B ) ELF i . X ; .
bt B BRAShE (NAFTA) Eo:élnﬁ?net“(?\l?;'f)e Trade ﬁﬁEﬁg%%%igqfﬁiﬁgggﬁﬁ A7 SR 1B companies affected by imports from Mexico or Canada or by shifts
g X L2 LR 2R 5 M | AL U 2 ( ) of U.S. production to those countries.
1 o b S R S Includes both (1) vocational education which is designed to provide
g 1) S N R AR A (TS i [ . . h . ) f
R 5 R I Occupational Skills Training E;E(:l);%l;ﬂ?q]&n{ﬁi{!ﬁﬁ Iﬁﬂii:.jl;:j*ﬁiﬁ}:ﬁ'“mﬁz*& individuals with the technical skills and information required to
HEANR BT P IBNEAR s (2) RIS perform a specific job or group of jobs, and (2) on-the-job training.
(LS TR 51, STLSA, iy ArY SOl oryouh uhe s been ol n he i e
£ HIE -3 g > S T==d 2 sk 7 R M 43 L v
TR Offender E/]J,JIX%jF ',%ﬁ\ﬁj%’b‘ﬂ%mﬂ]ﬁﬁgﬁwj%””& MERIIRTEIC ) needs assistance in overcoming artificial barriers to employment
AN A el o resulting from a record of arrest or conviction.
Under the Workforce Investment Act, every local System must have
HUR ST BIER, S HR I RGAT £0 3isURp 2t least one One-Stop Career Center. A One-Stop Centerlsa
P e R = ot A oAb BT s I A A p e facility that makes a wide range of the system's services available a
— 3D L One-Stop Career Center b TR L F IO SO LN BB TR single site, through self-service or with staff help. The number of

ORTE I R GEIRAS R Lo LB SR BRI S5 LS B 55 1
J5 AR DCITA B AN, 0 2t ) A SR BRI 5

centers, the services offered and the manner in which they are
given will vary from one area to another, according to local needs
and resources.
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Bt DTS 0 SRR S5 A 4T A AR Ry 2 A A RS ER
T, N HH SO R U A RO . % AT LA

The network of workforce products and services that meets
business and jobseeker needs in whatever manner and location is
most effective and convenient for the customer. Customers can
choose to use the system's products and services in different ways.

— =1 1 g o (e B r y . ‘I:I"‘ =4
WRRGL One-Stop System m.lf\]\}Jiﬁ%ﬂ%m”%éﬁI.}/\JC:””TUH&%?/@mﬂU&H%%tﬁ Lﬁjﬁf% They may call a toll-free number or connect through a personal
2 A TJ’@'V\]@J&T ' }\\ﬁﬁ\mw}ﬁiw%" oA S e computer at home or in a neighborhood library. They may receive
M AL, S s a2 B . individualized assistance in a community-based agency, an
educational institution, or a one-stop career center.
N ) \ o N This is training which is specific to the needs of a particular
On-site Industrv-specific X — ik T AR e BTN (B0 ATk F#m st i35, employer and/or industry. Participants may be trained according to
x4 AT ML IR 35 I y-sp 2 5 AT LRSS N B 658 R sk B2 15 . {H 2, A7 requirements developed by an employer for a job site. There may

Training

N IRZEAT — 3 AT R R SE BRI 2 55 AR P

be an agreement to hire participants who have successfully
completed training.

FEREEYI (OJT)

On-the-Job Training (OJT)

oA T AL TN SN (O ATl PR 2 e v i B
25 AT DU AL e (K ZRBUA 2 1. (A, AL
AT A AR I P R SE B 92 5 AR B

This is training which is specific to the needs of a particular
employer and/or industry. Participants may be trained according to
requirements developed by an employer for a job site. There may
be an agreement to hire participants who have successfully
completed training.

o5 A IR R BB MR E A% OSERS J2 35 [HZ AT s ik

Office of Special Education and Rehabilitative Services. OSERS is

OSERS OSERS N e o A g o K federal office within the US Department of Education that
IR, R R A B RIS « administers special education and rehabilitation services.
R AT AU BLIG 4 Means .y :
(A) TPRIB2E [ A (A) an eligible youth who is a school dropout; or
R /DE Out-of-school youth P o s SR A - (B) an eligible youth who has received a secondary school
(Ef) E%?ffuﬁjii]ﬁﬂ%ﬂﬁﬁ%?w’ {RASEA B R diploma orits  equivalent but is basic skills deficient, unemployed,
AR T 5y Il 77 D4 or underemployed.
L T AR N B A B 28—l 4 An effort by program staff to encourage individuals in the service
E {1 55 Outreach K B TSRS IR P IR A G PR 25— ATl Gelivery arod o 1S the program Seices.
g A s 2 An amount of benefits paid to an individual to which the individual
CE N Overpayment PR NARE AU PR 5 8 was not legally entitled.
5 PR PN The act of obtaining unsubsidized employment for or by a
7q 2 5 15 g AT H e
yE Placement Z %A%;ET??E%FEJJ%E/]IVEE/]’TT}J participant.
N, ; N o o A s e & Any training designed to increase or upgrade specific academic, or
) ) . T B e Y FAEE et BT 5 1A Tl SfE X : . " ) "
FHERTESVI Pre-apprenticeship Training glirjééﬁfﬂ?ﬁﬁ NSRS LR DT RS sk S RE physical skills required as a condition for entry into a specific type of
kg RRAE work.
A process to determine the employability and training needs of
AN S 5 B0 IR RS AT sl B T L B participants pefore enrplling them into the program. Individual
AT Pre-enrollment Assessment [B ({7 R, 76 B0 BT KT AG B B 35 2 Jo A A PR ZE 0045, )5 factors considered during pre-enrollment assessment include: a

DU BE ). LA IMBE M TR SN ZESREL A A5

judgment of vocational interests, abilities, previous education and
work experience, income requirements, and personal
circumstances.
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IR M it 75 BUN BB B R, TR B A% 75 AR N7 2 e N

Federal, State, or local government cash payments for which

"~ . .
AFERBF Public assistance A S eligibility is decided by a needs or income test.
o i A X - Early intervention services provided by the state or by an agency
CEHIL T G BARRFRIERE, - FEOOREI RS chosen by the state in case of a factory closing, a natural or other
LS R N Rapid Response I, TR IR H AR TR L n RE R E I, M M disaster that causes job loss for large numbers of workers, in order
U Bl ORI £A CER WL S AL 30T T0UIR 55 to aS%ISt dislocated workers in obtaining reemployment as soon as
possible.
HEAN Referee GESH “ATBUEE” - ) (See Administrative Law Judge)
" X T Services provided by a licensed or authorized professional in
R4 S T s A RR e P IR AR PR O LA B dee 1 1E FRIUBRE DT T accordance with an individualized plan of care intended to improve
BEE % Rehabilitation services T AN IR, i SRR N R BE RS . B8R or maintain a client's quality of life and optimal capacity for self-care.
K ALFEY PRI VAT « S5 2% DL A 5 AR Services include physical and occupational therapy, speech
pathology, and low-vision training.
D 7RIS NI RERE AT, S B E 15, JCHOEEEARE Educational instruction, particularly in basic skills, to raise an
FIEBE Remedial Education DTN RS, BEMATE NTERRNEEE . Bees )itk sistol P 3k45 5 individual's general competency level in order to succeed in
T, vocational education, or skills training programs, or employment.
1] 4 i e . sy ol e AN application for unemployment insurance filed after a break in a
. A PLAMH: S TR 4 IR 40 ! & I . X
S R Reopened Claim Eg;gﬁi%g%éi;;zzﬂ%lifg qf‘ﬁ’?;é;i%ﬁ J)jlm':’% claim of at least one week caused by something other than
v TR ERGLMUEIINGES Wi ™ o employment. (See Additional Claim.)
B RAR A TR R L T A e S A S . i e 2 3 The basic document that shows a job candidate’s employment and
I3 2 e 2 g b o ) f8 Ve A s e @Cademic qualifications, and history of employment. Itis a
k] Resume AR ERHRAA A GRS T BRI T, UM Skt A& & B FRIG HRA 1 requirement to apply for most jobs and an opportunity to show why
5[4« the candidate is best suited for the job being applied for.
(oEed Retention RS NI TR, W 2D R 90 REEK . Continuing or keeping a job, usually for at least 90 days or more.
FI IR 5 LR AR B B ZR Bl LR Ay, Developed by the WIS Department of Labov's Becretary's
. o A B v e sepae COMMIssion on Achieving Necessary Skills, these are a specific set
g AR 1 7 Ak R 1R ¢ DAL S AL R G
SCANS f7) SCANS Competencies TR ZHAE AR SR AR, DA S IR BERTE ¢ it and competencies determined by the commission as those
1. people need to succeed in the world of work.
A person who is not in school and who has not received a
BB School dropout T2 It HLBE S 3 vh 2 S %50 [R5 J7iF 15 (GED) B N.  secondary school diploma or a General Equivalency Diploma
(GED).
AR Self-sufficiency IR 11 4 Bk IR0 B e The ability to earn enough money to support oneself.
21 S A FHAT A T R JE R A 0 s [ bt N 4 JFif s 1SSUes that must be adjudicated to determine if an unemployment
. ) T EE Sk S — (4 A, insurance claimant’s reason for separation is disqualifying under
AR Separation Issue ll’JEﬂ %F\E%’ JCEER) LG FRAIL CRRIBD il (A4 A0 state law, issues generally involve voluntary leavings (quits),
7 AL discharges (misconduct), or labor disputes.
i S REEE (SSN) Social Security Number 2 DR B R 42 AL 25 RIS e HR 45 S A 9 (7 8hRiRS The 9-digit identification number assigned to an individual by the
=R (SSN) i, Social Security Administration under the Social Security Act.
+hBh & Subsidies S TR . R AT 3 I 4 e s R Cash assistance or similar payments for transportation, housing,

food or other basic expenses.
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An individual dependent on alcohol or drugs, whose dependency

W FE s 3 Wik a2 : % PESABATER T % auaal dep .
R A Substance Abuser IR B A AR N, TR A 2 A AT Tl 1) R K iy results in a significant barrier to employment.
4?: A / zab\ 7 S N =1 Q};rn > , N 2 YE A AT (e B . . . .
AT Suitable Work SIS IR BRI AR )R, WEES HAINT Work that is determined to be reasonable for a claimant considering
1E . his or her skills, training, education and experience.
Services that are needed to help a person to participate in job
A S s <P P 1 e A g s training or job search. Supportive services may include
T4 )\émiﬁz%ﬁu”ﬂ&*ﬂﬂfﬁ@ﬁ ‘ﬁﬁ%{“x%o SCFE RS lﬂﬁ?ﬁﬁ~ transportation, health care, financial assistance, drug and alcohol
O W25 SCRE. 2 RIS 2 RGY Y. M ARIREE S 4t abuse counseling and referral, individual and family counseling,
TR RS Supportive Services AR NSRS R IR A5 RIS 4 . TAER 2. T dbE M2 497 \4L special services and materials for individuals with disabilities, job

IR . WAL S S RIF R e S T, xik coaches, child care and dependent care, temporary shelter,

R 4% T L 3 B 4 50 S M i T e 40t financ_ial (_:our_lseling, and other reasonable expenses required for
participation in the program and may be provided in-kind or through
cash assistance.

T ANF TANE T3 IR 5 B i I B B 5 2 2 R DE S BURT 3T 1) ) A B A ¥ 2Bl Temporary Assistance to Needy Families is a federal program
& I EE SR providing cash, medical or food assistance for parents and children.
Trade Adjustment 7RIS A T Ao R R RETE SRR e S S rkers including |
i . , g v BRI R ICE R IRS AT SR ¥ b h .
SN (TAA) Assistance (TAA) mfw‘fﬁ;'j (A TRA. S ELESVE RS, AT RIS TRA, training, and other re-employment services, and job search
LB A allowance and relocation allowances.
NN Trade Readjustment T g et BT A weekly allowance payable to an affected worker with respect to
B 5 PR (TRA) Allowance (TRA) PRSI LS IRAT RIS such worker's unemployment.
SN p e g e e . ‘ A training market reflects an approach with vendors selling training
L 1T 3752 $8 AL R 13 M2 5 AR N P . . - .
BT Training Market ;ul?ﬁ AR BN B3 P 2 5 AR T AL o A LA T directly to individual participants rather than through intermediary

Ao organizations.

) B \ \ ‘ ) The education and employment training services to be offered at no

I A8 4 D28 e 52— R B P O IR S5 A B — Pl 2 B 5 0 I 55147 cost to One-Stop system customers who have been unable to get a

B RS Training services R B AR —uh ARG % S e Bt (8 Mkl (59352 job after having received one or more core services and one or

B “AAHEIIR P - ITA)

more intensive services (see also Individual Training Account --
ITA).

FlkIERZ (UC) HRIBR ML AR B
(V1) 7+

Unemployment
Compensation (UC) program
or Unemployment Insurance
(Ul) program

WERHICR P SRS T 19 i) TS 5 4] slIBHS b PRI ik AR A5 N 341
ERIASE R IR

The federal -state program that provides unemployment benefits to
eligible individuals covered under state or federal unemployment
insurance laws.

Unemployment

IR BUR 5 TRV 7R : y X L " . e The federal unemployment insurance program that provides
Compensation Program for | IKHASBUR (K] 1E 3 53 T 5 (ol (R < (KIIBOAS b B vl o :
(UCFE) Federal Employees (UCFE) benefits to former employees of the federal government.
. Unemployment - \ N The federal unemployment insurance program that provides
BN Sl IR (UCX) |Compensation for Ex- IR A3 ZE AR A SR b RGPS SR M AR B 1K

Service members (UCX)

benefits to ex-service members.
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Qi RG] R AP BRI SS .  TIANE RS S I SRR AR HE,

Services available to every individual through the One-Stop system
without regard to any specific eligibility criteria, including

(WBA)

& P IR Universal Services DU RFRA O A . RNVIERE . ol iads. UAG IR EAR. )5 information about job vacancies, career options, employment
15 DL K7 1] sl 55 I R 75 1) 2R 1045 S . trends, job search techniques, resume writing, and access to the
employment training provider lists.
- L2 N SR S A T A 3 i AR BURF RIS 4R B 428 T A job for which wages are paid directly by the employer and that is
EANBh S THE Unsubsidized Employment E o not subsidized through any government program.
N Vocational Exploration T B Y S TS ' e 2 e 207 A process to find out, by testing or counseling, what job occupations
oA 0 IR ] T Jiia 2 W f ek =4 F132s
BRI Training DL e 0 0 5 40 7 RPN I 25 1 9 A7 22 A will beet fit 8. customars abilities and needs.
An agency or program that provides vocational services to
. . e individuals with disabilities. Every state has a State Vocational
I3 N\ IR IR 55 R AR B Sl o RS — AN HIRNEE . Rehabilitation agency with local district offices. The state/federal
TR Vocational Rehabilitation LA LS I P I A0 o MR- R) o 5 I 80 S0 R 308 RUBE &L program is administered by Rehabilitation Services Administration
> A% (OSERS) NaE M REEMMAEHIMAE (RSA) SRE L, MBUM (RSA), within the Office of Special Education and Rehabilitation
I 5 R B Rl — 3 2 My IR 45 A AS BT 2 [ — ANk £k Services (OSERS), in the US Department of Education. The state
and local vocational rehabilitation program is a mandatory One-Stop
employment service partner.
5K S S5 (WBA) Weekly Benefit Amount i AR FH AT S Ak 10 2 e S A 22 A5 e 2 The amount payable to an unemployment insurance claimant for

each compensable (eligible) week of total unemployment.

REFIA (B ARBIFHFA

Welfare and/or Public
Assistance recipient

HERRS R B HIE], AN SUTER BB N BT AR A v
R ML GRF ARG R BN .

A person who, during the course of the program year, receives or is
a member of a family who receives cash welfare or public
assistance payments under a Federal, State, or local welfare
program.

(WIA)

)l L R PN DL R 75 S e S U A SRR AR A A S ik 1
WEREI

WIA WIA IS0 ORI RBER” . See Workforce Investment Act

1 SR T AT 47 R AR AU i 2 temporary activity (six months of less) which provides a person

) gtk + MR s e With the opportunity to gain the skills and knowledge necessary to

TE2%R Work Experience fjjf/\ ! ﬂjﬁiﬂ?ﬁﬂliﬁ”ligﬁle BRI Dy 5351, iX% perform a job, including work habits and behaviors, and which may

i LU R I B E R AR be combined with classroom or other training.

s [ B 2 ST [ — TR, ST BAES BT A R T AR et A AN Act of the United Stqtes Congress to este}blish programs to

SE A E T, 3 ELi TR i L AN T- IR AT i AL ARG Prepare youth and unskilled adults for entry into the labor force and
FEN HBPER (WIA) Workforce Investment Act  [EAS7E1 Y%, JRHLRDISSERGE LALTSG3BALII A St I to give job training to those economically disadvantaged individuals

and other individuals who face serious barriers to employment and
who are in need of such training to obtain prospective employment.
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FHHFFEEERF (WIB) (H
75D

Workforce Investment Board
(WIB) (Local)

M T RN 23 01 2, 3 I B 1 77 52 (CEO) 872
WIB [ RS AHEHITT Sems -1 . BOR DA A B 5595 3h % R 4.
500 WIB HHEL, Hi75 WIB 2 51% (R4 G il 2 455 T4
B

replaces local Private Investment Councils; members are appointed
by the chief elected official (CEO); WIBs have the role of strategic
planning, policy development and oversight of the local workforce
investment system. Like the state WIB, the local WIBs require 51%
business membership with a minimum of 2 labor representatives.

HE AR EEFT (WIB) (M)

Workforce Investment Board

(WIB)(State)
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replaces State Private Investment Council or Human Resource
Investment Council; is established by the Governor with
membership meeting Federal guidelines; 51% must be
representatives of business; minimum 2 labor representatives; the
SWIB develops the state plan and oversees how it is carried out.
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Work Search
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An individual state requirement that the claimant must seek suitable
work in a week for which benefits are claimed.
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WTW - Welfare-to-Work
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A series of federal and state plans to move people from welfare into
employment and training for better jobs.
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Youth
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In the WIA program, any young person, between the age of 14 and
21 years of age, who may be in school or out-of-school, and whose
family income is within the WIA Low Income Guidelines:
Eligible youth -- Except as provided in subtitles C and D, means a
person who--
(A) is not less than age 14 and not more than age 21;
(B) is a low-income individual; and
(C) is a person who is one or more of the following:
(i) has a low reading level.
(ii) did not finish high school.
(iii) homeless, a runaway, or a foster child.
(iv) pregnant or a parent.
(v) has been convicted of a crime.
(vi) needs additional assistance to finish an educational program, or
to find and keep employment.
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