Glossary of Terms: WIA Services for Individuals with Limited English Proficiency.

Able and
Available (A&A)

smtPaBngPBmankargareF (ac.a)

The requirement that a
recipient of
unemployment insurance
(UI) benefits be able to
work and available for
work in order to receive
benefits

trvkarcd D GKTT IR)ak] btmkerFanarabrgceBainkmCn KktvmensmPaB eFkargarngftvmankargareF edm, TT1)annwR)ak]btm

Additional Claim

karTamTarbEnm

An application for
unemployment insurance
benefits for a new period
of unemployment within a
benefit year after a break
in benefits of at least one
week due to employment.

kardakBakiessniR)ak ] btmkarFanarabrgesBainkmCn- srabry3B I myenPaBGtkargareFkgk LoeB 1R)ak]otmmyga
bngbBQDTT 1)an nvkarFanarabrgyagtemy's )ahedaym I ehtmankargareF .

Adjudicator

Gkincy

An individual who, on
behalf of the state,
investigates issues which
could affect
unemployment insurance
benefit eligibility and who
issues initial
determinations resolving
those issues.

bK NEd 1 tNageCayrd eFkareshGegte | bBzanana Ed 1 GachBal d I STTT 1ykR)ak JotmkarFanarabrgd InkmCn ngCaGkec jesck
sercdoge I kareditRsay hBaTagend

Administrative
Law Judge
(ALJ)

echkmepkntrd)il (aLa)

An individual who
conducts hearings and
makes decisions after
initial determinations have
been appealed. (Also
called hearing officer or
referee.)

bK NEd Rebksnekar ngeFescksercet bnabBescksercdbghtv)inbg]TrN . Gaceh)anEdrfaCaGkdg D r CaGaCakNal .

Adult Basic
Education (ABE)

karGbrCam 1 dansreb mns§B vy

(ABE)

Education for adults
whose inability to read,
write or speak English or
to effectively use
mathematics is a barrier
to their ability to get or
keep employment. ABE is
designed to improve their
ability to benefit from
training and improve their
opportunities for
employment and to meet
adult responsibilities.

karGbrd Imns$%B j vy Tag Lay Nekd I BmansmtzB Cansresr myay PasaGgeKs rketbf)ssKNtvTieCaymanRbs TP K]bsK
raragnvsmtPaBrosBkeK edm, TT IngrkSeesrPaBkargar . karGorCam I dinsraomns$B jvy Krtv)anerobceLg

edm,e ks yd I smtPaBBkekedm, TT 1 )annvsaribeysCnBkarGbr ngbegnny

rkasninasribkargarsmsheTktanTn Ixsttwbsms$B vy .
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Adult
Secondary
Education Skills

KarGbrCnajj krtmF,mskSaceB#
mns$B jvy

Education for adults
consisting of courses in
mathematics, reading,
history, science,
government, language
arts, and other courses
and classes that lead to a
high school diploma or a
General Education
Development (GED)
Certificate.

karGhrsrabmns B g vymankmvFCagenkgEpkKN tvTi eronGan RbvevTia vTiesats rdiP)al Gkirs 1, RBmTag fakeron
ngkmvFskadéTeTot td B QaneTArkkrtmFimskST tyPm rsBabRtcentdgTeTh .

America’'s Job
Bank (AJB)

BnkkargarrbsGamrk (ase)

A website where job
seekers can post their
resumes and search for
job openings. Employers
can post job listings in the
nation's largest online
labor exchange, create
customized job orders,
and search resumes.

Fibsay (ebsts) Ed I GkEsgrkkargareF GaceprnvCiibvtpal xnrbsBkeK ngRsadCarkwkasgnkarger.  neyaCkGaceprvearagkargar
nanakgkareoiHdrkargartamry3oBnGnFEN tdFCageKTTagRbeTs Gc begtnvrebobkargartamrySkarbBaT j rosCKT
ngGacRsaRCairkny CRbvepa IXnTeT 2y )an .

Appeal

karbg] TrN

A request for a hearing to
reconsider a state
agency'’s decision about
an individual's
unemployment insurance
benefits.

senreGaymansunakar ecm,BcarNaT,gv j nvkarsercctrbsPakgarrd SBR)ak ] btmkarFanarabrgd EnkmCnrbshK Kmak? .

Appeal Decision

escksercénkarbg] TrN

The written ruling that is
issued to one or more
parties as a result of an
appeal. If more than one
person is involved, only
one decision is made
which applies to all the
claimants involved in the
appeal.

Ixtserctd Rec jeLgoeBaPaKmy refen KCabeyénkarbgtvasarCaf -karbg]TrN| . ebTkCamanGkhbge I SBmak)anc | mkeday
kescksercKmanttmy td IftvGnvtceBHGKhg TamTarTagGstd I BakBn

Asian

CnCatGis

A person having origins in
any of the original
peoples of the Far East,
Southeast Asia, or the
Indian subcontinent,
including, for example,
Cambodia, China, India,
Japan, Korea, Malaysia,
Pakistan, the Philippine
Islands, Thailand, and

Vietnam.

CnTaT 2y NeEd I menedmkentBRbeT SnangndGas B GasGaeKy r]hTo\Na edayrabbBa I Tag kmCa cn \Na Chn ker
mieT,S )aksan ekstnanarbsh IBn €F ng evotNam .
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Apprenticeship
Training

KarbeRgonhateFkargar

A program combining on-
the-job training with
related instruction that
enables workers to
master the practical and
technical skills required
for a skilled occupation.

kmyFmyEd | B2 EnvkarbefgoneFkargar BBmTagmankarTakTgeTAngkarENng ko | eFeGayneyCtmansmtPaBRKoRKan
TagCnag beckeTs ngCna Gnvtcz)acnan td I tAmveGaymankarKbRKgkargar)andsit Cnaj .

Backdated
Claim

Karbg TamTarchberka l brecT

An unemployment
insurance claim with an
effective date in any week
prior to the week in which
it was filed.

karbgTamTarmvkarFanarabrgd InkmCn- RBmCamyngéfcabepmib STPaBkgs)ahNamymns )ahid 1tv)aneKbg

Barriers to
Employment

osKkargar

Conditions that may make
employment difficult for
certain individuals.
Individuals with such
barriers may include:
single parents, displaced
homemakers, youth,
public assistance
recipients, older workers,
substance abusers,
teenage parents,
veterans, ethnic
minorities, and those with
limited English speaking
ability or a criminal record
or with a lack of
education, work
experience, credentials,
transportation or child
care arrangements.

I kxNnanakd I eFeGayB)akrkkergareFceBaoK Emycnn . oK Ed Iecatfaman] bsKkargar GacrabbBal TaghKsareTal
emphkgsPaByabyn GketbR)asetk0gegon yvCn GKTT I Cny'saFarN® neyaCkycnas «BkmayEd Imanvyekg Gty TCn
CnCatPaKte ngGked ImansmtPaBnyay PasiGgeKsmankrt rGked Iman I xtefaleTas rGkEd DxHkarGhr xHbTBes:Fn

i I xtbBiakBSmtPaB xHmeFia)ayeFden rxkarerobcTkaakEfr Takmar.

Basic Literacy
Skills

Cnaj Cam B danénkarGan ngsresr

Reading, writing,
mathematics, problem
solving and interpersonal
skills training that enable
adults to communicate in
English, use math, obtain
a high school diploma or
GED and become
productive, employable

KarbegonnvCna j énkarGan Karsresr KNtvTia karediRsay hBaa ngkar)is y TakTg £d HeFeGaymnsB j vymansmtPaBerkarTnak
TngCiPasaGgeks . ereGaymansmtPaBeRoR)asKNtTi RBmTag mnsmtPaBTT I )annvsBabRETtyPm
ngeFeCayB I rdmankargareF ngTT1anpl .

citizens.
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Basic Skills
Deficiency

kotxatCnag Cam din

English reading, writing,
or computing skills at or
below the 8th grade level
on a generally accepted
standardized test or a
comparable score on a
criterion-referenced test.

Cna énkarGanngsrestCaPasarGoeks rkBiTrEd Imankrtes retkamfak8 ¢ I bToankd I mankarTT I Sal CaTeTh
rkBnéd I GaceRhobeFab Yanedaykartb | gbBiskBkanncyed SmtPaB .

Base Period
(BP)

ry*B1sGig )

The time period on which
an unemployment
insurance claim is based.
Earnings during this time
period are used to
establish the Ul claim. It
may be the first four of
the last five completed
calendar quarters or the
state may use an
alternate period if there
are insufficient earnings
in the primary period.

ry3B Imyenkarbg TamTarkarFanarabrgd InkmCn Ed NRev)ankntCam DdansGag . Karrkkeérkgry®B lenf
(EmofthegrteGaymannvkarbg TamTarkarFanarbrgd EnkmCn. vaGacCabnRtmaseB e j dbgenry? B IR)&tmeseB jel j cg kay
rrdGaceioR)asefrier HagasKa)antbsnebBmankarrkkeriKoRKankg efr3ey DadogenteT .

Base Period
Wages

RkQIry%BIsGig

Wages earned or paid
during the base period of
an unemployment
insurance claim.

)skQ HEdNTT I )an rekp BeCaykgGT,geB N SGagNamyénkarbg TamTarkarFanarabrgd InkmCnRtv)aneFeT,g

Benefit Rights
Interview (BRI)

BtmnTT IRshc abceBat
Kanvayté 1 CapvkarmvsT
TTDaR)k]btm eri)

Information provided to
an unemployment
insurance claimant for the
purpose of explaining the
individual’s rights and
responsibilities under the
applicable state
unemployment
compensation law or
federal law.

Btmantty)anp B eTAkanGkEd | )anbgTamTarkarFanarabrgd InkmCn kgekal bngénkarBBNNsGBS TngkarTT Ixshturbsh I mak2
by GnvteThtamc,abTTatsngd InkmCnrbsrd rc oénrdshBn

Benefit Year
(BY)

Rik]btmkgry*BImyaa ev)

The time period,
beginning with the first
week of a claim, during
which a claimant may
draw out unemployment
insurance benefits due
based on a claim. This
may not always be a full
calendar year.

efr3ey DamycabepmeT gkgs )ahTmyénkarTamTar kgendHGkhTam TarGacTa j yknvkarFanarabrgd EnkmCnenH)an
yagrtmbtvkgkarogTamTar. kgkrNenl Cancka | Bmanry B 1B j myqgensteT .

Calendar
Quarter

ry%BImyRtmsiBj

One fourth of the
calendar year. The
quarters are: January 1 -
March 31, April 1 - June
30, July 1 - September

30, and October 1 -

manryeB ImyPakbnénga . AtmesTagenfcabepm® Lmkrad 13 1mna 1emsad 1 31mfna Lkkead 130kBi ng 1thad 1 31F .
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December 31.

Calendar Week

ry%BImys)ihej

Seven consecutive days
beginning on Sunday and
ending on Saturday,
except in at least one
state where seven
consecutive days
beginning Monday and
ending Sunday is
considered the calendar
week.

KCary®B 1R)aBréfCab2Ka cabepmBafGaTtl ngbBabv j endéfesir e IE N gEtmanrdmyyagtcNasmangB lev I R)aBréfCib2Ka
eclayekKtcabepmendgfen ngloBaeThy j enkéFCaT i td IkrNenttv)neKcat TkfaCary B Imy's)aheBjel j .

Call Center

mNITrsB

A center of operations
unemployment insurance
claims are taken over the
telephone.

CamN B RtbtkareThe RkarTamTarceBatkarFanarabrgd nkmCn Ed ReFeT gtamryTrsB .

Case
Management

karRKbRKgp RbeyaCn Gke Im

Services provided by
employment service case
management staff include
preparing an Individual
Employment Plan,
identifying barriers to
participation and assisting
participants in
overcoming them through
guidance counseling and
access to services. Assist
in the enrollment of
participants into allowable
activities designed to
enhance employability
(i.e. motivation,
assessment, job
preparation workshops,
educational classes
and/or training, and/or
employment services),
providing job
development and
placement services, and
assisting individuals and
families in accessing
community services,
addressing emergency
assistance and crisis

intervention and
immediate needs (i.e.
food, housing, clothing,

esvakmnanaEd 1 lecayoK I kenGKRKRKgp I RbeyaCneeBat Gk I rmesvakmkargar rmbBad TagkarerobcEpnkarkargarrosbK I mek?
karbgz j B]osKnanzceBatkare I m ngCyGke ImTagT aykgkar Cnnv] bsKTagengttamry3karibk%ENna

ngkarTT Fyknvesvekmnana . Cyd EkarceQatrbsGke ErmkgskmPaBGnBat TagT ayNa

EolRerobceT e, begnakaskargartd I man® -karCr j Tket kanay tél karerobeskasala fakGormana krbNHoNz I ng
esvakmkargarnana karp InvkarGPvDEn kargar ngesvakmrkkargarTagT 2y RBmTagCysCamERCqCa I KNSoK IngfK sar

e, TT 1 )annvesvakmsmaKmn- karp | CnyEpksefgeHonan karGraKmnceBeHvbt ngtrvkarbnannanadcCa cNGahar karp 1 Crk
karesokBak ngmeFiz)ayeFdenr
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and transportation).

Community
Based
Organization
(CBO)

Ggkartd I manm 1 dan kgshKmn ceo)

A non-profit organization
that originates and is
developed locally to serve
the needs of the
community in which it is
based. Services provided
are varied and can
include health, education,
housing, and employment
training.

Gokarmnrkkertd DRtv)anbeg teT g ngftvGPVDikgRskedm, bernv esckitvkamanakgshKmnenk .
ceBatksvakmTag T ayEd HRev)anp I Cn Kman EkNCepSg2Ka ngGacrabbBal TagusysxaP)al karGhr krtagT Ben
ngkarbeRgonBKareFkargar

GgkarGPVDEPKCrk i shKmn

Organizations certified by
the state to provide grants
for tenant-based rental
assistance, assistance to
first time homebuyers,
property acquisition, new
construction (justification
required for neighborhood
revitalization and special
needs) reconstruction,
moderate rehabilitation,
substantial rehabilitation,
site improvements,
demolition, relocation,
and other activities with
prior approval of Housing
and Urban Development.

bNaGgkarTaT,ayNa £d I )anbBeakedayrd edm,p I sm, TannanasrabkarCy — eACaméRCoe D€FQ IkgkartagT IenkenikEngGkCl
karCyeRCamERCqa 1 Gk Ty pHe R kTmy kareF ITkmATBiSM, t Sngf ~karGHGagktmetved I treGay

mankarp 1GNacéndenreT,gvj rhSGKCtxag resckRtvkarCiBesSTaT ay | karsagsgCa f ntsm, TamFim ntsm, TarRbkbedzycrPiB
KareFeGayRosr miT end karbipaj Kare)TtageT,ovj noskmPaBdgTepSg2eTot ABmCamyngkarGBatalg énkarGPYDETRkg
ngkarp I karsakent .

Claimant

GkbgTamTar

An individual who files a
claim for unemployment
insurance benefits.

bK HEd B dakBakibNg TamTarf)ak ] btmFenarabrgd InkmCn.

Claims
Specialist or
Claims Taker

GkCnaj bNg rGkTTIbNg

A person who assists in
the filing of
unemployment insurance
claims and offers related
assistance to claimants.

bK NEd 1 CyeRCamRCgkgkardakBakibNgTamTarR)ak ] otmFanarsbrg o InkmCn ngp 1 CaCnyepSg2Ed I TakTga | GkbgTamTarmang .

Combined Wage

karbg TamTark)akebovtsn ¢l \NTan

An unemployment
insurance claim based on

karbgTamTarkarFanarabrgd  nkmCn ecayEpke FANTan)akEx Ed IeFeT,gkgraefenCagmy .

Claim (CWC) (CWC) ngﬁ]eo%r:(iitt:tgom more
A claimant’s weekly
. certification of eligibili ,
continued —kyrbgTanTarbn for cnemployment CakarTT I salfbcas )ahénmashNg Ed ImnsTTT DannvkarFanarabrgd InkmCn kgGLgeB NEd IbNgTamTareFeLgCabnbnabKa

insurance during a claim
series.
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Contributing
Employer

neyaCked lec j vPeKTan

An employer who pays
taxes (contributions) to
the state unemployment
insurance fund.

neyaCked 1)anbgBn-eFPakTan eThd I m InFR)ak ] btmFanarsbrgd InkmCnrbsrd

Contributions
(Taxes)

Karec j VPaKTan BN} (raxes)

Payroll taxes paid by
employers that are used
to pay unemployment
insurance benefits.

Be lebovtSnTagGSEd I TT 1 )anBneyaCk Rtv)anekeibedm,c Naye IR)ak]btmFanaraorgd InkmCn .

Core Services

esvakmCasan

Services are available to
all persons who seek
assistance at any One-
Stop Center or affiliate
employment service
provider. This may
include: job search and
placement assistance,
labor market information,
training information,
information about filing for
unemployment, food
stamps or public benefits,
child care or
transportation assistance.

esvakmTagLayEd ImaneTAd IbK 1 TagGs £ I CaGkEsgrkkereACam ERCgenktammN B Ed I peday savekmRKbRbeP T

(Gkp Resvakmkargar . entmanrabbBa Tagkartsqrkkargar karCyrkkargar BtmanBTpSirB Ikm BtmensBkaroNHoNz I
BtmansBkardakBakis srabnkmCn nvxted I manté 1 CaTkR )ekBrd rp BRoeyaCnTeTA rkarCyehCameRCqem NEfkmer
karCyeRCamERCqol I meFa)ayeFdenr

Core Training

karbNHbNall Casann

Employment-focused
interventions which
address basic vocational
skills deficiencies that
prevent the participant
from accessing
appropriate jobs and/or
occupations.

kareFGnraKmnnangEd lepatsThe D kargarrbsGke lm eday bgaj BPaBTnexSeynvCnag vCaCvCam B dan £l rareGke lrmmn
eGay TT 1 )ankargarsmmi

Counseling

karRbkSeyab |

Guidance or assistance to
develop a participant’s
\vocational or employment
goals and the means to
achieve those goals, or to
assist the person with the
solution to individual
problems that may
prevent him/her from
accomplishing those
goals, including,
substance abuse
counseling, job
counseling, child care
arrangements, or any
other barrier that prevents

KarENna rkarCy/eRCamERCe) ecm, GPDEd feKa leclién vCaC\@ rkargarrbs Gk lrm ngmeFia)aynana edm, SercnveKa ledATagend reF
karCyeRCamERCqeaitsayc ¢ lyd I CnNgEd I manbBapa I xn Ed EngGacraragmneGay serc)annveka leck TagenateLy
edayraboBa I Tagkarp DRbkSiEpkkaretoR)as fee y on karp HRbkS Epkkargar karerobcEfTakmar

rkC:]osKaésTuted DraragmiCy CrirbsBek kkarkay CaGk Fll GicATRTQOWPaBecay xnEg)n .

their success in becoming
self-supporting.
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Covered
Employer

neyaCkeRkamsB I PaBénc,ab

An agency, business,
organization or other
employing unit that is
subject to the
unemployment insurance
law of any state.

TPakgar shikes Ggkar rEpkkargarepSg2 Ed I stenkghkam ¢, abFanarabrgd InkmCnentKbrdTagGs .

Covered
Employment

kargarefkamsB I PaBénc,ib

Services for an employer
that are covered by the
unemployment insurance
law.

esvakmnanasrabneyaCked I stendetkame, abFanarbrgd InkmCn.

Customer

GtfCn

Under WIA (Workforce
Investment Act)
definitions, a Customer is
any person seeking
assistance to find
employment or training,
whether employed or
unemployed, and
employers who need
qualified workers for their
company or training for
the workers who are
already employed with
them.

enikgGtnyenc downgyK k 1agB I kmmannyfa GEFCnKCaCnTag Lay Na td | EsgrkkarCyeRCamERCgedm, rkkargar rkerbNHDNz I
ETabCamen rkankargareFkeday shyneysCkKCaGKEd IftvkamneysCt Ed ImnsmtPaBsrabRkmhinrbsBkek
rkaroNHO Nzl d IneyaCt TagLayEd 1 )anp Bkargarrcehy

Customized
Training

vKbNHbNal Ed 1 bgeb bBBGKT j

A training program
designed to meet the
special requirements of
an employer who has
entered into an
agreement with a Service
Delivery Area to hire
individuals who are
trained to the employer's
specifications. The
training may occur at the
employer's site or may be
provided by a training
\vendor able to meet the
employer's requirements.
Such training usually
requires a commitment
from the employer to hire
a specified number of
trainees who satisfactorily
complete the training.

kmvFONHONz I myEd ferobceLgedm gFeGay smisbnvervkarrhsneyaCkNakd | Qand I kartBmeRBamCamy thnEckcayesvakmed,
CHDK I TagLayNeEd I Rev)nbNebNa ke ImxCragedayELkrbsneyaCk . karoNHINa | GachRB eL gendEkengrbsneyaCk
rGachtv)anp leday Gk I kEd IkBgbNHbN Iman SmtPaBsam,eFeGay smisbnvtnvkarrbsneyaCk . karbNHoNa I rebobent
CaFmta treGaymankartagc tBSNakneyaCk edm,C I skakamd EmancnnCak HakEd I)anbBab nwKbNHoNa fedkyesamnss .

Disabled
Veteran

GttyTCn

A veteran who is entitled
to compensation under

laws administered by the
Veterans Administration,
or an individual who was

discharged or released

Gty TCnKREVTT 1)annvsngrdb,evNenkeRkame, abnana i I categ edayrd)a I Gty TCn rCabK Ed BRtv)aneKbeN jecj
recH I gBkargarskm edy sarGsmtPaBEd I TekTgeTAngesvakm .
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from active duty because
of service-connected
disability.

Disadvantaged
Adults

mns$B j vytd Iman KNvb,t

Educationally or skills
disadvantaged adults are
those persons who score
below 8th grade level on
standardized tests. They
require educational
assistance to bring their
basic skills to a level that
would make them eligible
for secondary (high
school) education or to
hold a job with basic

English and math skills.

mnS%B j vy Tag Lay Nt I manKNvb, teday karGbr ngCna g nana KCaGKEd EmankrtskStkamfakT8

edkarfo D gEd ImanbTdenRtnty . BekktvkarCnyEpkGhr edm,naykCnaj Cam I danTagLayeThkankrt

mytd 1 GaceFeGay BkeKmans TRKbAKansrabkrtmFimsksa ream, TT 1 )ankargarmy BBmTagcentdgfpkPasiGgek's
ngKNEvTieCam R dan
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Dislocated
worker

neyaCtEd I bBaibmn eGayeFkar

A person who--

(A) (i) has been
terminated or laid off from
their job, or who has
received a notice of
termination or layoff, from
their employer;

(ii) (1) is eligible for or
has used up their
unemployment payments;
or

(1) has been employed
for long enough to show,
to a program at a one-
stop center referred to in
section 134(c),
attachment to the
workforce act, but who
can not get
unemployment payments
because of low earnings
or having done work for
an employer that is not
covered under a State
unemployment
compensation law; and

(iii) is not likely to
return to the same type of
work;

(B) (i) has lost his or her|
job, or has received a
notice of termination or
layoff, from their job
because of a permanent
closure of, or a big layoff
at a plant, facility, or
company;

(i) is working at a facility
where the employer has
announced that it will
close within 180 days; or

(iii) in order to receive
services besides the
training services
described in section
134(d)(4), intensive
services described in
section 134(d)(3), or
supportive services, is
employed at a place
where the employer has
made an announcement
that the facility will close;

(C) was self-employed

CnEd I3

k! 1! itv)anekbBalbrQbBkargrrhsBek rGked 1)nTT Invesck CndNgGBkarchkargr

rkarbBalbkargaredey neyaCkrbsBKeK

21 1-mnsTeB el j r)angioR)ssGsnvkarbgR)aknkmCnrbsBKeK r 2- ftv)anek eGayeFkargartd ImanryeB Iy mKbiKan
ecm,ba ceBatkmFmyendEmCimN HoeresuakmiKbRbePT £ leyagenikgfpk 134 (c) eday PabeThnge,abkargar
KoEnCaGkmnGacTT InvkarbgR)aknkmCn)aneLy edaysarkarrken I )anTab reFkareGayneyaCk

Nid IBstenkedkame, sbsngrdb, evNEpknkmCnrbsrdsLy ng

3imnTngCatLbmkeFkargartd ImanfbePTdcKaenatvjeLy .

X! 11 Yan)atbgkargar r)anTT InvesckCndNgBarQb rkar bBalbBKargarrhsBek: edy sirkarbTTarC:Gedhny rkarbBaibbK Ik
CATQRTay FendEarsgetk Gakar rikmhin. 2! kBgeFkarendersgctk myEd IneyaCk )anibkas FingloTTar kgk LgeB 1 180¢F 1
3jedm,ngTT FykesekmnanzghkABesvakm bNHbNa I Ed I anbryayenikgpk 134 ~d; -4 esvekmEd efbr)ask HagB T kmxag
manbryaykgEpk 134 -d } 3; resvakm £d I p IkarkeTrmana fv)aneGayKargareFentkEngNeEd EneyeCk )anpl .

K! eFkargarhsxnEqpad ribbBal TagkarbkbkrgarCikskr Camesksdin 1

X, empikgsinPaBybyn .
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(including employment as
a farmer, a rancher, or a
fisherman) but is
unemployed because of
the local economy where
the individual lives or
because of natural
disasters; or

(D) is a displaced
homemaker.

DOL, USDOL

Fksgkrgarbsshrd Gemrk oo,

USDOL)

United States Department
of Labor, the federal
department which
regulates and funds state

workforce activities.

tksgkargarshrdGgmrk ksgshBnéd IeFnytkm ngpImInF

CeBskmPaBB I kmnana .
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Displaced
homemaker

empHed | stendkgsin PaByabeyn

A person who has been
doing unpaid work for
family members in the
home and who--

(A) has been dependent
on the income of another
family member but is no
longer supported by that
income; and

(B) is unemployed or
underemployed and is
having difficulty in finding
a job or getting a better
job.

CnEd I)anngkBgeFkareGay smaCkiK sarkgpteday \ETT I kér ngCaCned 12
ki BgEpked cn IBsmiCkRK saraeTeTot kbEnCaCntd RENGTT I )ankar]bytmBen 0 enfiTotEdr ng
=X} BmankargareF rmankargareFBRKIRKan ngkBgRbQrmxngPaB I )akkgkartsgrk kargar rkTT 1 )ankargarcRbéBNamy .

An individual who is either|
a member of a family
whose income is below
the poverty level, or who
is receiving cash benefits

bK NEd | CasmaCkaKsartd mancn HeRkamkr €Rkak rCabK IEd RkBGTT I )ankar]btm Cat)ekBshBn rd rkmvFsxma I PaBkgRsknana

Economically from a federal, state or
pisadvaniaged (NI ESAPEESIKC local welfare program, or rCsb |t IkBoTT I )anny It £l I mante D CaTkR)akBrel rCabK I BmanpsEg rCakncBam rCeCnBkar .
is receiving food stamps,
or who is a homeless
person, or who is a foster
child, or is a disabled
person.
Educationally mnssij VyEd I Stkg see Disadvantal M
Disadvantaged ged lerGanxmsr {mns$B j vyed ImankNvbt
a0 KN, tsPiGor Aduits {msy8yry !

Eligibility
Review Program
(ERP)

kmyFBntiedm, TT 1 R)ik]btm ere)

A program under which
claimants are periodically
contacted to review their
eligibility for benefits,

work search activities,
and reemployment needs.

kmvFmyEd 1 GKbgTamTarkty)anekTakTgyr2mgedm Bntinvs TenkarTT HykR)ak Jbtm RBmTagskmPaBESgrkkargar
ngtrvkarkargarCafeLgvj .
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Eligible Training
Provider List

bBiraynimGgPaB p lesvakmbNHoNzl

A statewide collection of
providers that are
approved to give services
through the One-Stop
system. These lists
contain consumer

information, including cost

and performance
information for each of
the providers, so that
participants can make
informed choices on
where to use their
Individual Training
Accounts.

Karfom I pendTTagfbeTsnGkp lesvaTagLay £d IRtv)anGnBeateGayp I esvakmtamrybBnberesvekmRKbibePT
tarag TagenHmankarp 1 BtmanGBGKeRbR)as edayraboBa l Tagte I ngBtmansBibthtceBit ral Gkp A TagLay
edm,eGay Gke ImTagGs GaceFkarefCsers edaykarpl BtmanBkEngeRbR)sSKNnbNHONz I srabbK Inmy?2 .

Eligible Training
Provider (ETP)

GgPaBp I karbNHbNal
Rbkbeday STRKbRKan 7e)

An organization, such as
a public or private college
and university, or
community-based
organization whose
application has been
approved by the local
workforce board and
approved for the state list
of training services
through the use of an
Individual Training
Account.

GgPaBmydcCesik 1Tz Iy ngmhaTial yEKCh rrd . GgPaBmanm din kgshKmn
o 1Bikiessrbsxnftv)inGnBeatedsy KNkmkarEpkkargarkghsk ehytv)inGnBateGay TT 1y kesvakmnang
SBkarktatzc I hBardkgkarbNH bNa I tamrySkaredbR)asmKNnrbsbK Inmy2 .

Employment
Service

esvakmberkargar

The state level
organization or public
labor exchange system
connected with DOL's
United States
Employment Service.

GPaBEd mankrtrd rAbBnedeHarB RkmsaFarN® Ed I TakTgngesvakmepkkargarTeTh rhstksgkargarshrdGeemre

English as a
Second
Language (ESL)

(GgeKSCaPasaTBr (st

English language
education for adults
whose inability to
understand, speak, read,
or write the English
language is a barrier to
their ability to get or keep
employment. This also
has effects on their real
ability to function in
society or successfully

complete the citizenship
application process.

karGhrPasiGoeK s I mns%B j vy TagLay Na Ed | GsmtPaBkgkary I nyay Gin rsresr PsaGgeks
KCa]bsKd | I TPaBrkkargr rrkSsesrPaBKargar. bBaent kmanp BoBal d I smtPaBCakEsgrbsBkeK edm, GnvttniTkgsgm
rteB j nvsnebbbTsc | sBateGay )aneCaKCypgkdr
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Entered
Employment
Rate

GRtanGked 1 )an ¢l berkargar

Method used to
determine the percentage
of participants who
become employed. The
percentage is calculated
by dividing the number of
total participants who
were enrolled in the
program by the number of
participants who were
placed or entered
employment through the
program.

VFankd 1Rtv)anekeRo)asedm, ktPakryénGke EmTagLay Nekd HRtv )anp RkargarCn . PaKryend
KRtv)anKNnaedayeFkarEbgEcknvennGke I imsrokd I ancteQakgkmyF ngennGke BmTagGsEd NRtv)anekpd Kargar r
GnBateGayc I berkargartamry3kmvFend .

Employment and Training
Administration, the part of

ETA, DOL rd)al bNHoNal ngkargar e, por) [poL with dirct rd)al bNHbNa I ngkargar £ I CaEpkmyénk sgkargaredymankarTT I xsktvpa ceBatkmyFnangénc, abwneyaKe I B Bkmkargar
responsibility for WIA
programs. /
Orgaqization whose

Faith Based founding, governance, or

Organization
(FBO)

Ggkirsisni (reo)

membership is derived
from a religious institution
or religiously-affiliated
entity.

GPaBEd karsaona karfKbRKg rsmaCkPaBrbsva ekitec j Bsabnsasnamy mtbK I CasaxEpksisna .

Family Literacy
Services (FLS)

esvakmGkrkmRKsar (FLs)

Services that are
sufficient to make lasting
changes in a family, and
that integrate all of the
following activities: (1)
literacy activities between
parents and their children;
(2) training for parents
regarding how to be the
primary teacher for their
children and full partners
in the education of their
children; (3) parent
literacy training that leads
to economic self-
sufficiency; and (4) an
age-appropriate
education to prepare
children for success in
school and life

experiences.

esvakmEd | man BKINRKbRKanedm, eFeGaymankarpas brCatbcak gt sarmy edayrabloBs I nvskmPaBnanadc teTh? 1
SkmPsBGhrCan I danénkarGan ng sresr rvageBkmayngkn . 2 karbNHbNald 1 «Bkmay edm kayCbzm srabknrbsxn
ngCaéckeB el gkokarGorknrbsxn . 31karoNHoNal ¢l cenfdgCam d danén karsresr

karGanrbs «BkmaymnamkmvPaBshrbbénesdkerbsxn . 4 karGortd 1

man BkN3smisheTktamGayedm,erobceGay kmarTT I )aneCaKCy Tagkgsala nghT BesaFnCut .
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Follow-up

kartamdan

The tracking of what
happens to participants
when they leave the WIA
program for a period of
180 days after first job
placement. The reporting
requirements include the
following information:
employment status
(number of Entered
Employments/Placements
at 180 days after program
has ended), average
hourly wage (earnings
change at 180 days after
program has ended), and
job retention (of those
enrolled in training,
provide number of those
still employed in trained
occupation at 180 days
after program has ended.

kartamdannvG22d  ngekteL g oeBaGke I mTagGsenkgB 1 bBabkmyF ¢,abwn eyake B Ekmkargar (W IA) Ed Emanry%B 1 180¢F
ikayBkargarsek 1,gelkabg . trvkarsrabr)aykarNRtweGaymannvBtmandcteTH taTkgkargar ~cnndgénkarc Her
kargarikargarsak I, gEd I manryB 1 180éFetkay cokmvF} §)akQ IRocimagKtCamFim ~karpasbréncn Tkgry*B|
180¢fekaychkmiF karrkSakargar -€nGKEd I )an ceQatkgvkbNHoNal

p 1BennénGkEd | kBgftv)aneKC BendeLykgkargarsek 1 ,g Ed Imanry3B 1 1806feikayBkmiFch) .

GED

SBabRted Imintéles
mFimskSicenidgTeTh (ceo)

General Equivalency
Diploma. A high school
equivalency diploma,
which is obtained by
passing the General
Educational Diploma
Equivalency Test that,
measures skills and
knowledge generally
associated with four years
of traditional high school
instruction.

sBabrttd Imanté lesmFimskScenHdgTeTh Rtv)anTT Redaykarth 1 Cabetstd 1 manté DeskrtmFimskSGhreenHdgTeTh
fd DvassgeThe D Cnaj ngcentidgTeTAkg GL.geB BongaénnyammFimskSaGhred ImanBmnmk .

Hearing

Svnakar

The opportunity for
parties to appeal an initial
determination to be heard
by an administrative law
judge, hearing officer, or
referee.

Cavkasd IPKTagLay edm, seGayvney saCafeeBaiescksercCae N kahg Ed I )ankb kasedayechkmEpke dord)a I minswskar
GICakNal .

Hearing Officer

mAnsvnakr

See Administrative Law
Judge.

crGanxmsar {ecitkmepke,dord)al } .

Hispanic or
Latino/a

CneGs aj rLatig

A person of Mexican,
Puerto Rican, Cuban,
Central or South
American, or other
Spanish culture or origin,

regardless of race.

bk ACnCatmesc trkar Ky )a GaemrkkNal Gamrkoagt, g roK 1 I mano,Fim ¢G4 ec j BOPBIETETot
eday BKtGBBCsasn .
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Individual
Employment
Plan (IEP)

EpnkarkargarbKl )

A plan developed by the
participant and the case
manager to identify the
participant's employment
goals, the appropriate
achievement objectives,
and the appropriate
combination of services
for the participant to
achieve the employment
goals.

Epnkartd NRtv)anbegteLgeday Gk lrm ngGkRKbAKg edm,kntB eka ledkkgkargar rosGke I Tsedhed | GacsercsTA)ndsmish
BmTag bN&swkmsmishTagLay srabGke ImTagGsedm, QaneTAserceGay )an nveka ledikgkargar

Individual of
Limited English
Proficiency
(LEP)

bK IEd I mancentdgPsa
GgeKsenimankrt (_e)

An adult or out-of-school
youth who has limited
ability in speaking,
reading, writing or
understanding the
English language, and (a)
whose native language is
a language other than
English; or (b) who lives
in a family or community
environment where a
language other than
English is the dominant
language.

mns%B vy ryvCnB)anTT DkarGhrkgsalatd Hkamyay Gan sresr ry 1Pess Ggeksendmankrt ehytd I k]
PastkentrbsxneRkiBPasiGgeks x|rseniky bryaksstKsar rshKmntd leRbR)asPasaRkiBGgeKsman IKNSCaml dan .

Individual
Service Strategy
(ISS)

yTssesvkmbKl gss)

An agreement of skills
and goals decided
between a WIA Youth
participant and WIA
Youth staff counselor
(usually a case manager),
that sets out a plan for
the participant to make
progress towards his/her
educational and
employment goals.

kehBmeRBog reka leciTagLayEd 1 ansercrvag Gke IrmkgyvCnc,dovneyake IB Bk kargar -wiA
YouthngbK I kRokSeysb 1yvn c,ab vneyake 1B Ekmkargar -wiA youth | -CaFmtzGkAKbRKg;
Oakec j mEpnkarsrabGke I mnmy2 edm, eFeGayAbes eLgeqeHeThkangKa l ectkgkarGr ngkargarrosxn .

Individual
Training
Account (ITA)

KNnbNHbNaIbKH (7a)

An expenditure account
established on behalf of a
participant that provides
for vocational training.

KNncnay begteL.gkgnaménGke I Ed B p I srabkaroNHbNa IvCiCye

Individual with a
Disability

bK N Ed I manBkarPiB

An individual with any
disability as defined in
section 3 of the
Americans with
Disabilities Act of 1990

(42 U.S.C. 12102).

bK I TagLay NiEd 1 GsmtPaBdcmantcgkgvkxNT 3énc, dbSBPBGSMEP:B rhsGimrkga1990 +42 U.s.C. 12102].
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Initial Claim ( IC)

bNgbzm (c)

An application for a
determination of
entitlement to
unemployment insurance
benefits. There are four
types of Initial Claims:
New Claims; Reopened
Claims; Additional
Claims; and Transitional
Claims.

snixtsribkarkntp 1eGayma)ak]otmFanarsbrgd InkmCn . bNgbzmmanbnfbePT bNgf bNgsareL.gvj bNghEnm
ngbNgGnrkal .

Intake

karerscl

A process for screening
individual applicants for
eligibility for services;
making a determination
whether the program can
benefit the applicants;
providing information
about the program, its
services and the
availability of those
services; and selecting
individual applicants for
participation in the
program.

CaceNrkarBntiebkCneThe | PsBSmRsbkgkarTT Hesvekm . eFkarkntB p IfbeyaCn énkmyFed | GacmanceBitebkCn.
p IBtmansBkmvF esvskmTagLay rbsvangBkEng Ed K GacTT I )anesvakmTagend
ABmTagkareACserseokCnnmy2:Gayc hmkgkmiF

Intensive
services

esvakmbbn

Services available to
adults and dislocated
workers who have
completed one or more
Core Services and are
still unable to gain
employment OR who are
employed and have been
determined in need of
services to get a better
job in order to gain self-
sufficiency. Intensive
Services include
individual career
planning, resume
preparation, job clubs,
career counseling,
internships, and
comprehensive
assessments. Basic
education, ESL, and
basic computer literacy
are also sometimes
considered Intensive

Services.

esvakmTagLayEd ImanceBamns B j vy ngkmkrGENtTagLay Ed I )anbBab esvekms Imyréicn
ehyeniBTanmensmtPaBGRCTT I )ankargareF rCiGkkBg ftv)aneKCH' ehy YankntBtrvkarca)acedm,rkeGay )ankargaribesr
e, PaBsbr Ebbénesdkepalxn . esvekms Irmman EpnkarGaCBCaIKNSOK I karerobie Cviovt Khorkkargar karRbk$BGiCB
Genvask ngkanay'télm . m I danfKH énkarGbr GgeKsCaPasaTBr ng m I danfKHénkBITY

Cnka Dkktv)aneKcat TkCaesvakms I pgEdr .
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Issue

kaCTes

An act, circumstance or
condition potentially
disqualifying a claimant
from receipt of
unemployment insurance
benefits under
state/federal law.

C,ib kal%Ts® TkxNedm,dksTsxan2énGkdakBakibg BoganédR)akbtmFanarabrg o I nkmCnedayeyageThtamc, abkgrd
rshén .

Job Club
Activities

SkmPaBrkKargr eFenktamkb

A form of job search
assistance provided in a
group setting. Usually job
clubs provide instruction
and assistance in
completing job
applications and
developing resumes and
focus on maximizing
employment opportunities
in the labor market and
developing job leads.
Many job clubs use
telephone banks and
provide group support to
participants before and
after they interview for
openings.

TKN3EnCnykgkartsgrkkargar Ed IRtv)anp Eman BKNSCatkm . CaFmta kbGk rkkargareFp B karENna
ngCnykgkarbeB j Bakiskargar karBRogEpkCvibvt epatyk ctTkdskeFeGay»kaskargarmankrtxskgTpsrB Lkm
ngCr g karnamxkgkargar . kbGkrkkargareFCagtenfoR)asesovePATrsB ngp I karkeTCatkmd 1 Gke ImTagGs
kgeB ImnngetkayeB I sPasnsak g .

Job
Development

KarGPvDEe I Kargar

The process of marketing
a program participant to
employers, including
informing employers
about what the participant
can do and asking for a
job interview for that
individual with the
employer.

CaceNkarénkarpSBpSayBGkc I rmkmvBd I neyaCk rmmankarp I Btmand I neyaCkTag LayBsmtPaBenGkc IrmkgkmyF
ngkareseGaymankarsPesnsrabbK I mekCamyneyCk .

Job Placement
Services

esvakmCyrkkargareGayeF

Services that specifically
assist participants find
jobs that may involve
activities such as job
search assistance,
training, or job
development.

CnyCaBessd I Gke lmrkkargareF Ed 1 TakTgeTAngskmPaBnanadeCa Cnykgkartsav RCarkkargar kroNHoNz 1
rkarGPvDE: I Kargyr

Job Retention

KarrkSiresrPaBkargar

The ability to keep a job
for a certain period of
time, usually 90 or 180
days or more, which
shows that a worker has
the skills to fit into the
workplace and succeed in
a job.

1 TP3BecIm, rkSareGay )ans tesrenakgGL.geB I NamyCak Dk CaFmtamanry*eB B 80 ¢T4 190 F refcnCagent
Fd Bhga g FakmkrroenaimanCa  AKbRKan smRsheThtamtrvkar kargar ngmanCy Cntkgkargr
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Labor Exchange

karedaidrB I km

Services provided to job
seekers and employers
by the State Employment
Service Agencies.
Services to job seekers
may include assessment,
testing, counseling,
provision of labor market
information and referral to
prospective employers.
Employer service may
include accepting job
orders, screening
applicants, referring
qualified applicants and
providing follow-up.

esvakmed 1 Rtv)anp 1 d | GkEsgrkkareF ngneyeCkeday sabnesvakmkargarrosrd . esvakmtd | p I d l GrkkargarGacrabbBal nv
karvay tél kard I g karibkSeyao I Kar p I BtmanBTpSirB Ikm ngerobcsGaymankarCoCamyngGnaktneysCkTagLay .
esvaksrabneyaCkGacrabbBa I nv karTT IBakies skargar BntiefCsersebkCn KaENnaBebkCnEd I mensmtPaB

ngkarp I nvesvatamdanceBatebkCn

Labor Force

klagB Ik

The total of all civilians
classified as employed
and unemployed and
members of the Armed
Forces stationed in the
United States. (Bureau of
Labor Statistics Bulletin
2175).

cnsrbénCnstitgTagGs ftv)aneKcatCackmankargareF ngGEd IKankargareF eday rmTagsmaCkénkgk DagibdaoGavFTagGs
o I manm I danskentkgTkdshrdGaemrk . -fBtbRtkaryalystBlkmelx 2175, .

Labor Market
Area (LMA)

tonTprBAkm (Lma)

An area within which
individuals can live and
find employment within a
reasonable distance or
can easily change jobs
without changing their
place of residence.

stkgthntd 1ok IfKbrbGacrsend ngrkkargar)angFkgegeymydsmish rkGic
pashrkargar)anyaggayedayBtreGayBeKpesbrTkEng rlenicineLy

Labor Market
Information
(LM

BtminsBTpSrBAkm ()

Labor Market Information,
labor related information
about unemployment,
industries, occupations,
etc

BtmensBTp%rB hkm Btmantd 1 TakTgngk HagB IkmKankareF ]s%hkm GiCB. 1.

Life Skills

bNnCvt

Those skills which are
included in adult literacy
dealing with such topics
as consumer economics,
government and law,
occupational knowledge,
community resources,
and health that are
included into an
educational agency's
basic literacy skills course
of study.

Cnaj TagLayEd | rabbBa leThkgcenfidgmns B j vy etoR)askgkart)sy TakTgCa myRoFenbTmycnndeCa esdkeTplar
rdaP)al nge,ab centdgCaGaCB FnFanshKmn ng
SXPaBEd B tv)anekdakhBa K eTAkgvk skSincentdgm I danTag Layrbs saonGhr .
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Limited English
Proficiency
(LEP)

smtPBPasiGgeksmnkrt (L er)

An individual with LEP is
one who has limited
ability in speaking,
reading, writing or
understanding the
English language and
(a) whose native
language is a language
other than English or

(b) who lives in a family or
community environment
where a language other
than English is the
dominant language

bK NEd EmansmtPaBPasaGgeksmankrt CabK BEd ImnsmtPaBkgkamyay Gin Sresr rkary I PasiGgek sendmankrtehyd 12
ki minPasskentrbsxnekABGQeKS 1 Xi
o hrskbryzkestKsar rshKmntd I CakEngman PasiRbR)asCam I danetkdBGgeK's

Literacy

Gkrkm

An individual's ability to
(1) read, write, and speak
in English, and (2)
compute and solve
problems, at levels of
proficiency necessary to
function on the job, in the
family, and in society.

smtPBrbshK mak2edm, 1; Gin Sresr ngnyayPasiGoeks ng 2} KBITr ng karedafsaybBs
krtsmtPaBea)acedm,GnvttnaTkgkargar BKsar ngkgsgm .

Low-income
individual

bKHEd Imancnd Tib

The term ““low-income
individual" means a
person who--

(A) receives, oris a
member of a family that
receives,
cash payments under a
Federal, State, or local
income-
based public assistance
program;

(B) received an income,
or is a member of a family
that received a total
family income, for the 6-
month
period before application
for the program involved
(besides unemployment
compensation, child
support
payments, payments
described in
subparagraph (A),
and old-age and survivors
insurance benefits
received
under section 202 of the
Social Security Act
(42 U.S.C. 402) that, for

Bakil {bK Imancn 1 Téb} manny CaoK HEQ 13

ki T rCasmaCkRKsatd ITT 1 karcnay Casac)aksteRkamkmyFCny ] btmCasa FarN3nven | Cam l danrbs shBn rd rkghsk
X, T rCasmaCkRksartd ITT IR)aken I sriRboiksar kgGL.geB I 6Exmnkardk BakissrabkmiFcabepm -eBkEd g
R)iksngénPaBGtkargarer R)akcnay srabkn karcnayed I anerobrabenikgene -k} R)akFanarabrg Jbtmd EmnsScasCra Gked IreC
VETagGS)nTT N EpkeThtamvKxN 202 énc,dosnsxsgi (42 u.s.c. 402) EdIThiKsarrhseKmnFCag®

1} bnatPaBRkRk srabryeB Imysmm 1 iKa r

21 TOPaKryeénkrten I sgdarkarrsendTab srabry3B ImyRbhakibeh 1Ka .

K} CakmsTd IRKsartd DTN ~rhtv)aneK serckgGLgeB 1 6ExmneB BEd I BakiskmvF minsTGaCTT an,
Ixtmant? 1 CaTkR sk srabCrkkRk RsheThtame b IxTKR)ek SrabCnikikal977 (7 u.s.C. 2011 et seq.)

X} CabK 1Kan Rendden dctd 1)anEcgendkgEpk -kj ng -x; émKXNT103 ¢,ib Stewart B. McKinney

CnysefgeHCnkan endden (42 U.s.C. 11302)

0; CakneBam Ed 1 )anTT IR)ak ] otmBrdl rraP)al kghsk rkgkrNCagfenftv)anc,db GnBaat £ NRtvsercedaye lxaFkarB Tkm
(Secretary of Labor). CibK1GsmtPsBEd I manR)aken IRtveTatamtrvkarénkmiFdctd 1)anBNnaenikg -k ng -x}
bEnCabK Ed I KansmeCkNamakmencn IRSheThtamtrvkar

their family size, is not
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more
than the higher of—

(i) the poverty line, for an
equivalent period; or

(i) 70 percent of the lower
living standard income
level, for an similar
period;

(C) belongs to a
household that receives
(or has been

decided within the 6-
month period before
application

for the program to be
eligible to receive) food
stamps

according to the Food
Stamp Act of 1977

(7 U.S.C. 2011 et seq.);
(D) is a homeless person,
as defined in subsections
(a) and (c) of section 103
of the Stewart B.
McKinney

Homeless Assistance Act
(42 U.S.C. 11302);

(E) is a foster child for
whom State or local
government payments
are made; or

(F) in cases permitted by
rules decided by the
Secretary of Labor, is a
person with a disability
whose own income meets
the requirements of a
program described in
subparagraph (A) or of
subparagraph (B), but
who is a member of a
family

whose income does not
meet such requirements.

Maximum
Benefit Amount
(MBA)

cnnR)ik]btmGtoma (vea)

The total amount of
unemployment insurance
benefits payable to a
claimant in a benefit year.

Cacnnsrhéng)ak ] tmFanarabrgd InkmCn £ 1 Gacp BeGayd I GKTamTarCR)ak ] btm my/ag
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Medicaid

Cny]btmsribsxPiB

A program of medical aid
for people that cannot
afford regular medical
service that is paid for by
the state and federal
governments

CakmvFCnyEpksxPsBd | GkEd | Kan I TP&BbgeBia)a | SxPaBCierly2)an doenikar cnayentity)aneFeL gedayrdaP)al énrd
rrdaP)al shin .

Mental health
services

esviptpgsxPiBpvct

Psychological and
psychiatric treatment and
counseling services, for
individuals with a
diagnosed mental illness,
conducted in a group or
individual setting, and
provided by a mental
health professional
licensed or authorized
within the State to render
such services. This
typically includes
psychiatrists,
psychologists, and
licensed clinical social
workers.

karBia)al tamEbbetsas 1 tamebvk lert ng esvatbkSieyab I d IbK I TagLay Nz Ed ImanCgpuct .
karBia)a lentiGacktveFeLgCatkm rkmak2 ehytv)anp Beday Gk RokbvCaCveEpk sxPaBEd IminsSTGnBathty)nGnBatedayrd
e, p Envesvakmentt . GKTageneHrmman eBTivk I crt eBTuctvTia ng Gkberkarsgmenktamknked I ¢ doGnBt

Migrant or
Seasonal Farm
Worker (MSFW)

kmkrksdinc It rtamrdv (vsFw)

A migrant farm worker, a
migrant processing
worker, or a seasonal
worker.

kmkrksdinc 1t kmkrtd IkBgpesT rkmkrtamrdy .

Monetary
Determination

karkntp 1 CahrBab, Tan

A written notice issued to
inform an individual of
whether or not he/she
meets the employment
and wage requirements
needed to establish
entitlement to
unemployment insurance,
and, if entitled, the weekly
and maximum benefit
amounts that he/she may
receive.

Ixttd I7tv)aneKec § eom,p ABtmand 10K Inmy2 eteKmen | kNSeqy theeBatrv karénkarger ngf)akQ REdreT
ca)acktvaikec ynvsTTT EkarFanarabrgd EnkmCn ehyebkgkrNp 1 etGacmancnnbnanCaGtbrmaibcas )ah

Monetary
Redetermination

KarknteLgvjnv karp 1 CahrBab, Tan

A new determination
made after
reconsideration and/or re-
computation of an
unemployment insurance
claimant’'s monetary
entitlement based on the
receipt of new
employment and wage

information.

karkntsarCaf £ HeFeL gnabBKarBearNa ngKNngThe I TKR)akrbs GKTamTarkar JotmFanarabrgd InkCn
ey EpkeThe Ivky biténBtmanBKargar ngR)akQ 1 F .
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Native Hawaiian
or Other Pacific
Islander

CnCatedmhaéy rGkRskekat
enktbn)ashcdgTeTot

A person having origins in
any of the original
peoples of Hawaii, Guam,
Samoa, or other Pacific
Island.

CnEd ImanfbPBec j BCnCatedmNamyén ekethaé Guam, Hawait,Samoa [BekitdETeTotkg thn)ishc .

New Claim

bNgf

(See Initial Claim)

crGanxmsar {bNgf} .

Nonmonetary
Determination

karkntp 1Ed Imn
EmnCahrBab, Tan

A written notice issued to
inform an unemployment
insurance claimant and/or
employer about the
determination of eligibility
arising from issues of
separations from work or
other eligibility
requirements.

IxtEd Hec yedm,p 1 Btmand | GKTamTarskarFanarabrgd InkmCn meyaCkBkarknt STROTT
Fol 1N I BbBasénkarpacec j Bkargar rtrvkarénPaBGRCTT I )andéTeTot

Nontraditional
employment

Kargartd A TamTarCra

Jobs or types of work for
which persons from one
gender make up less than
25 percent of the people
employed in each job or
field of work.

argar rCAbePTénkargartd I kgendHmanePTmy tcCag25PaKry ¢ lrm enGkEd IRt )aneKC I TagGs Srebkargarmmy2
rkgEpkNamyenkargar .

North American

kehBmeRBogBaNCkmesreniGamrkxageCq (

Establishes Transitional
Adjustment Assistance
TAA) for workers in

Oakec j vCnykarsrbsr 1d DkarpeshbrsrabkmkrenktamoNatkmhin el A TT Brg\TB I Bkamac 1 BRbeTsmesc rkaNzda

Zree Tradet _comp?n;es af’f\;ctgd by
greemen Imports from Viexico or
s (NAFTA) e by Ao BroTp htp I shrdGemrkeeBaRbeTS Tagend
U.S. production to those
countries.
Includes both (1)
ocational education
v s dspad DB: T 1! kerGrEpkyCAOEd Nt meresL e, A Dbk KmekowCreenk
: - provide individuals with | [GOIEPKVLALY V)aner m maknvin
rmapatona  |karbNHNalCnaj GiCB e tecnmical skils and | _Dced 14 g KiFDIERY Jinenbcel gen,p BIVLE] P

information required to
perform a specific job or
group of jobs, and (2) on-

the-job training.

beckeTsTagLayci)acedm, GnvekargardCak D ak roNakargarnana 2} kahkhin CakEsgpalende Dkrgar
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Offender

Cnels

Any adult or youth who
has been involved in the
criminal justice process
for whom services under
this Act may be helpful or
who needs assistance in
overcoming artificial
barriers to employment
resulting from a record of
arrest or conviction.

mns%B vy ryvenTagLay Nakd 1 )anBakBnendkgdenrkary tFmEpkRBTN SrabGkTagendt EpkeTatame, aben
esvakmGacmanRbeyaCn rCaGkEd IRtvkarCnykgkar Ci]osKEkgbnceBatkargartd 1N I mkBRbvtCabX Xag rkarforBtbT]Rkd .

One-Stop
Career Center

mCimN AEd Bplnv GiCBRKbRoePT

Under the Workforce
Investment Act, every
local System must have
at least one One-Stop
Career Center. A One-
Stop Center is a facility
that makes a wide range
of the system's services
available at a single site,
through self-service or
with staff help. The
number of centers, the
services offered and the
manner in which they are
given will vary from one
area to another,
according to local needs
and resources.

eyageThtame, bvneyaKB | kmkargar AKbRbBnkgRsKTagGsAtwmanmChmN REd Bp Rnv GiCBRKbADEPT . mCAmN len
Cakarys Dy I oteGeymandbBres akmCaicnib ePTs tenmyKing tamry Skarberesviedy xnEq radsymanCyBoK LkmN 1 .
onn énmCinN I TegGs esvakmTagLay ABmTag IkN%%d lvap I minPaBxs2KaBthn myeTimy
G yeTAtamtrvkarngFnFantd | mankgthn .

One-Stop
System

RbBnp I tpIng esvakmRKbRbePT

The network of workforce
products and services
that meets business and
jobseeker needs in
whatever manner and
location is most effective
and convenient for the
customer. Customers can
choose to use the
system's products and
services in different ways.
They may call a toll-free
number or connect
through a personal
computer at home or in a
neighborhood library.
They may receive
individualized assistance
in a community-based
agency, an educational

institution, or a one-stop

bIN&j énesvakm rp 1 tp 1B Tkm smisheThtamtrvkarGaCkm ngGKESqrkkargareFTag GS edayman TN

ngTtagtd I p 1RbsSTPaBXs RBmTagmanPaBgayRs AN GtfCn . GtfCnTagLay GaceiCsebpltpl
resvakmrbsRhBneTAtameF(a)ayepSo2Ka . eKGacTrsBeThkane IxEd ImnGSTKR)ak rePabtamrykBITrCalkNGhK Inmy2enk
tampH renktambNal yCtxag. eKGcTT I )anCyCal KNSoK Henktamsaonkg shKmn sgbnGbr

renktammChmN NEc I manGaCBRKbADEPT .
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career center.

On-site
Industry-
specific
Training

karbNHbNal BEpkCak
1ikNimykg] skhkm

This is training which is
specific to the needs of a
particular employer
and/or industry.
Participants may be
trained according to
requirements developed
by an employer for a job
site. There may be an
agreement to hire
participants who have
successfully completed
training.

enfiCakarbNabNa B Ed Eman TKNCak NakeThtamtrvkarrbsneyCk r]sihk .
Gke I mTagGsGachtv)nbNHbNa leThtamtrvkar £ I begteL gedaymeyiCksrib kEngkarger .
kchBmeRBogC I ceBeHGke IrmTagLay Natd I )anbBabkaroNHoNaz I ecyeCaKCykGacek tmanpgfdr .

On-the-Job
Training (OJT)

karbNHbN RenkeB eFkar (0am

This is training which is
specific to the needs of a
particular employer
and/or industry.
Participants may be
trained according to
requirements developed
by an employer for a job
site. There may be an
agreement to hire
participants who have
successfully completed
training.

enfiCakarbNHNa BEd HeqrysTAng trvkarCek DakrbsneyaCk ngiib]ssihkm. Gke | mTagLay GacTT I )ankarbNHbNz1
Fd GiRs yeThtamtrvkarrbsneyaCksrabkargar . GacmankcRBmedBog C I Gke lm
Fo 1 )anbBabkarb NHoNa lecayeCaKCy [ berkargar.

OSERS

karya yesvikm BesSEpkskSGhr
ngsamtsm,Ta

Office of Special
Education and
Rehabilitative
Services. OSERS is
federal office within the
US Department of
Education that
administers special
education and
rehabilitation services.

karyzlyesiekmBesstpkskiGhr ngsamtsm,Ta(osHERS) . KCikaryalyrbsshBnendkg fksgGbrshrdGamrk
fdp ResekmBesSEpksk%Ghr ngsamtsm, Ta.

Out-of-school
youth

yvenenkRkisala

Means

(A) an eligible youth who
is a school dropout; or

(B) an eligible youth
who has received a
secondary school diploma
orits equivalent but is
basic skills deficient,
unemployed, or
underemployed.

manny a3

CayvCnmakEd I )ane)Hbgkarskd b

X} CabK 1Ed 1)anTT | sBabfthzmsks: bsBabttd I manté les binxfixatCnag m A dan KankargareF
bBmenkargarKbRKansrabeF .

!
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Outreach

kmyFBRgk

An effort by program staff
to encourage individuals
in the service delivery
area to use the program
services.

CakarxtxRbgEbgroshK BkkmiF edm,¢ IkTketd 1K1 TagLayEd I berkarkgvsy p Hesvakm [ bR )asesvekmkmyFend.

Overpayment

kpIR)ikel s

An amount of benefits
paid to an individual to
which the individual was
not legally entitled.

CacnnR)ak]btm £ HeK)anp 1 CnbK ek Ed BoK RenstmnmansTTT )antampuc,ib.

Placement

Karrkkargar [ ¢F

The act of obtaining
unsubsidized employment
for or by a participant.

CaskmPaBTT I )ankargartd I Kankar] otm Srab bedayGke I rmmak.

Pre-
apprenticeship
Training

karoNHoNa ImneB IeFkarsik 1,9

Any training designed to
increase or upgrade
specific academic, or
physical skills required as
a condition for entry into a
specific type of work.

CakarbNHoNal Namy £ leKeFeLgsrabbegn bek 1 GCnaj Cak D akxagEpk skSGor bCarbvn ol £rv [ man
FaCal kxNmy srabe DherkarkgRbePTkargarCek akNemy

Pre-enroliment
Assessment

Karveyté I mneB I cH eQaf

A process to determine
the employability and
training needs of
participants before
enrolling them into the
program. Individual
factors considered during
pre-enroliment
assessment include: a
judgment of vocational
interests, abilities,
previous education and
work experience, income
requirements, and
personal circumstances.

CadeNrkarmy sedikN tBPsBEd | GacsFkar)an ngsedhkNtBErvkarbNHoNal s Gk ¢ lrm mngB I cheQeBkekkgkmiF.
ktanmy2 kd DeKKtBcarNakgkarvay té ImneB I cheQé rmman® karvay té le RkarcabGarmNEkyCaC® smtPaB karskGhimg
BesiFnBmn trvkart)akeN I ngsanPaBpal xnTagLayrbsGke Im.

Public
assistance

CnysaFirN®

Federal, State, or local
government cash
payments for which
eligibility is decided by a
needs or income test.

Cakarp IR)akrbsshBn rd brosrdiP)almd dan ehykarTT 1 )ank)ekeni KGiRs yeThel kareFets BtrvkarbBR)keN T .
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Rapid Response

kareqy thagorhs

Early intervention
services provided by the
state or by an agency
chosen by the state in
case of a factory closing,
a natural or other disaster
that causes job loss for
large numbers of workers,
in order to assist
dislocated workers in
obtaining reemployment
as soon as possible.

KCaesvekmGnrakmngabrhstd I Redzyrd beday ssonmy Ed Brd)anetCsers kgkrNmankarT eragcfk efkemhinray FmCat b
skamhinraydgTeTot e IbNal [ kmkrCaeten )athgkargar . esvakment minbNgCykmkred | pashrT Renk
TTH)inkargarsaCef | )ancgbrhs.

Referee

Gnrkar

(See Administrative Law
Judge)

~smean? ecitkme dord el |

Rehabilitation
services

esvikmsamtsm,Ta

Services provided by a
licensed or authorized
professional in
accordance with an
individualized plan of care
intended to improve or
maintain a client's quality
of life and optimal
capacity for self-care.
Services include physical
and occupational therapy,
speech pathology, and
low-vision training.

Caesvakmed I p Beday GkmanvCaCv@ Ed EmanGCabN bEd I )anTT BkarGnBaatEa | smRsh eThtamepnkarEfrkS nmy2sedie IkkBs
bEFTkSKNPaBCVtrbsGtFCn ngsmtPaB EfrkSaxn. esvakmentrmman karBiz)a | Epkragkay ngEpkvCiCv IKN3nkarnyay
ngkaroNHoNz I ceBHCkggtePk .

Remedial
Education

katk 16

Educational instruction,
particularly in basic skills,
to raise an individual's
general competency level
in order to succeed in
\vocational education, or
skills training programs,
or employment.

KCaesCckENnasksiGhr CaBesskgCnagm A dan sedke DkkBskrtsmtPaBTeTArbsbK T mek
e, TT 1)aneCeKCy kgkarskSaGrCaCv? bkgkmvFbNHoNal Cnaj bkgkergar.

Reopened Claim

BakiiTamTarsaCaf

An application for
unemployment insurance
filed after a break in a
claim of at least one week
caused by something
other than employment.
(See Additional Claim.)

KCaBekiissrabkarFanaPaBKankargareF £ HeK)andakCnbnabBmankrpeshore RkarTamTar kgry*sB 1yagtemys)ih
Fd IhNalmkBGmyeRkABKargr .
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Resume

Rovtrb

The basic document that
shows a job candidate’s
employment and
academic qualifications,
and history of
employment. It is a
requirement to apply for
most jobs and an
opportunity to show why
the candidate is best
suited for the job being
applied for.

CaElgsarCam B denéd 1bga Bargar ng IkN*sm, tEpkskGhrrbsbK Tked | sc berkarger nofbveberkargar.
VaCaEksarmyEd I PaKefcnektry [ man edm,dekBakisher — kargarngCEk sarmy
fdIp Ivkesd HebkCnbga g TkN®smRshbptesBakargar Ed b eK)andakBekis.

Retention

KarrkSeTkkargar

Continuing or keeping a
job, usually for at least 90
days or more.

Cakarbn brkTkkargarCaTeTsrabry B 1'yagtcI0gF hefcnCagent

SCANS
Competencies

SmtPaB SCANS

Developed by the US
Department of Labor's
Secretary’s Commission
on Achieving Necessary
Skills, these are a specific
set of skills and
competencies determined
by the commission as
those people need to
succeed in the world of
work.

begteLgedayKNkmakarsBkarserc)anCnag td Hca)acrbsramin (scans) Rocitksg kargar shrdGagmrk.
1aCaCna g ngsmtPaBmycnn o |KNkmakarentkN tFaC:Cnaj ng SmtPaBEd BbK Bk ftvkarce)ac edm, TTH )aneCaKCykgkargar.

School dropout

SS3Qberon

A person who is not in
school and who has not
received a secondary
school diploma or a
General Equivalency
Diploma (GED).

KCaoK NEd I mnc Reron ngCabK REd ImnTT I )ansBabktbzmsk b SBibtt [General Equivalency Diploma
(GED)]

Self-sufficiency

PaBRKbRKansbnEg

The ability to earn
enough money to support
oneself.

KCasmtPaBkgkarkd)sk DantKbikinsribeBamxnEg

Separation
Issue

bBaQbberkargar

Issues that must be
adjudicated to determine
if an unemployment
insurance claimant’s
reason for separation is
disqualifying under state
law, issues generally
involve voluntary leavings
(quits), discharges
(misconduct), or labor

disputes.

KCabBatd I serc eam, kN tfaetehtp | hsGKTamTarkarFana PaBKankargareF man BkN3smRshbKan endetkame, ibrbsrd.
CabBasEd 1 CaTeTABakBneTAngkaredlrec B Kargaredayan® - IHbgkarger | karGnvtnkargar +Gakb,kryamnKb, | bTnaskargar.
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Social Security
Number (SSN)

elxsnsxsgmssw

The 9-digit identification
number assigned to an
individual by the Social
Security Administration
under the Social Security
Act.

KCae I xGtsBaNbNEd Emancnn 9xg Ed Brd)al snsxsgmp I CnbK H mek? enkedkame, i SnSXSgm (Social Security
Act)

Subsidies

kbt

Cash assistance or
similar payments for
transportation, housing,
food or other basic
expenses.

CaCnyR)akkas bkarp 1R)akhsedogKasrabkareFdeNr sakenk cNGahar bsrabkarcnay Cam | dandéTeTot .

Substance
Abuser

(ke j 6netK0gej 6n

An individual dependent
on alcohol or drugs,
whose dependency
results in a significant
barrier to employment.

CabK e Be j onefKOgRsvg befK0gej dn Ed IbNa D [ ektCa] bsKceBatkargar.

Suitable Work

kargartd | smisb

Work that is determined
to be reasonable for a
claimant considering his
or her skills, training,
education and
experience.

Cakargartd IeKkNtfa smehtp l srabGk TamTarmak ecayBearNaeTae D Cnag karoNHONz I karSk&Ghr
ngbTBesaFnkargarbseK.

Supportive
Services

eSvakmKaT

Services that are needed
to help a person to
participate in job training
or job search. Supportive
services may include
transportation, health
care, financial assistance,
drug and alcohol abuse
counseling and referral,
individual and family
counseling, special
services and materials for
individuals with
disabilities, job coaches,
child care and dependent
care, temporary shelter,
financial counseling, and
other reasonable
expenses required for
participation in the
program and may be
provided in-kind or
through cash assistance.

Caesvaked Bekvkaredm,CyoK I mak [ ¢ ErmkgkarbNHoNal kargar bkgkarsgrk Kargar. esvskmKaTGacrmman kardkCBan
kartFTasxPeB Cny'hrBart karBeRKatieyab I Bkre j e j on ngeRkigRsvgngkarENina [ sal karBedkateyab I Cal KNSoK IngRKsar
eSvakmBess ng]bkrN srabbK 1 Ed I manBkarPaB karbgathehgonBkeargar karF Takmar ngGkendkgbnk CrkbeNaGasn
karBafKaHEpkhrBavt ngkarcNay smehitp B déTeTot Ed 1 trv [ mansrabkarc mrbsK Renfl endkgkmiF
ehyesuskmeniGaenghtvp I Cnkg TKNSCaGeNay btamry3Cny Ci)akkes .
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CnybeNaGasnsrabiKsar £d IRkt

Temporary Assistance to
Needy Families is a
federal program providing

CnybeNaiGasnsrabiKsartd IfkxSt (T ANF) KCakmvFmyrbsrdiP):l shBn i Bpl CnyCi)akkas FieBTi

AN (TANF) e oo PCambGehrsrib«Bkmey ngkmar.
and children.
Trade Adjustment
Assistance service and
allowances provided for
Trade gggigvv;?geﬁsegfggggem esvkmCny srbsr IEpkBiNCkm ngR)ak]btm srabp I kargarsaCafd Ekmkrtd I TT BkarbiBal FnFr mman
pdiustment—CnystbsrIEpkBINCKM ran)  workers, including TRa, ~ R)ek]btmsrhsr REpkBiINCkm (TRA) kerbNHoNal ngeswkmsrabberkargarsaCafdéTeTot
(TAA) oot conione.  naf)ek]btmsrbEsgrkkargamg)ek]btm srbpashiT lenk.
and job search allowance
and relocation
allowances.
Trade A weekly allowance
: ayable to an affected
Readjustment Elaﬂk))tmsrbsrIsaCaprkBaNCkm \F/Jvoyrﬁer wih respect 0 Cat)ek]tmral s )aed lekp I Cokmkrt I rgetkeHTak TgeThngPaBKankargereFrbs— Kmkreni.
(TRA) such worker's

unemployment.

Training Market

TpSrbNHoNal

A training market reflects
an approach with vendors
selling training directly to
individual participants
rather than through
intermediary
organizations.

TpSrbNHoNa I gHoBzagBuFEd 1 GkbNHoN I p BkarbNHoNa lecaypall d | Gke I rmmak2CaCag tamry*GgkarGnrkar .

Training
services

esvakmbNHoNal

The education and
employment training
services to be offered at
no cost to One-Stop
system customers who
have been unable to get
a job after having
received one or more
core services and one or
more intensive services
(see also Individual
Training Account -- ITA).

CaesvakmbNHoNa IEpkskSiGbr ngkarger £d Ingp I CnedaymnKtéfd 1 GtfCn rhstbBn one-stop Ed I mnGacrkkargareF )an

bngbBTT I )anesvakmbNHoNal sxan2my befen ngesvakm It Inmy befen. ~smGan® Individual Training
Account-ITA pgidr)

Unemployment
Compensation
(UC) program or
Unemployment
Insurance (Ul)
program

kmyFTTatPaBKankargareF b kmvFFana
rabrgPaBKankargareF

The federal -state
program that provides
unemployment benefits to
eligible individuals
covered under state or
federal unemployment
insurance laws.

CakmvFshBn-rakd I p 1R)ak ] btmesBate I PaBKankargareFd 1 bK 1 I man STTT I )anf)ak ] brtmend
endetkame, abFanarabrgPaBKankargareFrosrd bshBn.
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Unemployment
Compensation
Program for
Federal
Employees
(UCFE)

kmyFTTatPaBKan kargareFsrabneyiCk
ShBn ucre)

The federal
unemployment insurance
program that provides
benefits to former
employees of the federal
government.

CakmvFFanarabrgPaBKankargareFros shBn £d I p 1R)ak] btmeeBaGt tney:Ckrbsraa Pl shBn.

Unemployment
Compensation
for Ex-Service
members (UCX)

KarTTatPaBKankargareFsrabsmaCkGtt
esvakm (ucx)

The federal
unemployment insurance
program that provides
benefits to ex-service
members.

CakmvFFanarabrgPaBKankargareFros shBn Ed l pIR)ak] otma | smeCkGt tesvakm.

Universal
Services

esvakmCasak 1

Services available to
every individual through
the One-Stop system
without regard to any
specific eligibility criteria,
including information
about job vacancies,
career options,
employment trends, job
search techniques,
resume writing, and
access to the
employment training
provider lists.

Caesvakmed BbK B mak2GacefbR)sstamry®ibBn one stop edeymnKtGB IkN3ncy el STTTH)inCak IskNamy
Fo I rmmanBtmanGBargartd | Tenr Cerskargar nnakar Kargar beckeTSEsgrkkergar karsresribverbsegh
ng I TPSBTT 1 )ankareRbR)as bBaGkp N karoNHONz lkargar.

Unsubsidized
Employment

Kargartd I Kankar]otm

A job for which wages are
paid directly by the
employer and that is not
subsidized through any
government program.

Cakargartd EneyaCkp IR)akebovtedzypal ngCakargartd Emn)anTT Bkar]otmtamry® kmiFNamyrbsrdiP)zl .

\Vocational
Exploration
Training

karbNHbNaBEsgrk vGav?

A process to find out, by
testing or counseling,
what job occupations will
best fit a customer’s
abilities and needs.

CaceNrkarmyedm Esrk [ X 3 etkargarGEd | smRshbpteeBsmtPaBngtrvkarrbs GtCntamrySkareFets
ngkarBefKaeyebl .
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\Vocational
Rehabilitation

kirsamtsm,TaCi08

An agency or program
that provides vocational
services to individuals
with disabilities. Every
state has a State
Vocational Rehabilitation
agency with local district
offices. The state/federal
program is administered
by Rehabilitation Services
Administration (RSA),
within the Office of
Special Education and
Rehabilitation Services
(OSERS), in the US
Department of Education.
The state and local
vocational rehabilitation
program is a mandatory
One-Stop employment
service partner.

Casibn bkmyvFmyEd 1 p BesvekmvCCvCnbK 1 Ed I manBkarPaB.. rdnmy2man sabnsamtsm,Ta rbsrd
CamyngkaryalyxNenktamm B dan. knvFrosrdtishBnen KRKbRKgedyrd)alesvakmsamtsm, Tz (RSA)
enikgkaryal yesiekmBes SEpkskiiGhr ngsamtsm,Ta (0SERS) entkgnaykdan GorshrdGmrk.
kmvFsamtsm, TaCaCv? tamm l dan ngrd KCaéaKesvakmkargarrbskmvF one stop .

Weekly Benefit
Amount (WBA)

cnnf)ik]btmrad S)ih (wea)

The amount payable to
an unemployment
insurance claimant for
each compensable
(eligible) week of total
unemployment.

Cacnned 1 p I CnceBeHOKTamTarEpkFanarabrg PaBKankargareFSrabs Jahnmy2énry B I KenkargareF-.

Welfare and/or

GKTT 1)anR)ak] btm sxmad PiB

A person who, during the
course of the program
year, receives or is a
member of a family who

CabK I £ NentkgoadeNrkarkmvE TT1)an bCasmaCkrbstKsatd ITT 1 )ank)ak sxmald PeB b

Public h
) h welf
pssistance gl SiFN® public aesistance - CnysiFrNnkgkankmiFsxnal PBshan rd bnldin.
P payments under a
Federal, State, or local
welfare program.
WiA cabneyKTnk g BIkm wiay (e Workloree sGan® . oneyKTnk DigBLkm (wia)
A tertr;]porarly a(;tivi;y ﬁix
montns or Iess) wnic
provides a person with .
the opportunty to Vglggge CaskmPaBbeNaiGasnmy-Ed manrysB 16Ex bitcCag; Ed lp I»kas [ oK Hmek TTH)anCnaj
‘évx"rj K ence  ITBeSHFNkargar necessary to perform a  NQCENHAQEd I cz)ackgkarGmvtnkargar £d HmmanT 1ab ng\ryabFkargar ngCaskmPaBEd N eKGac bBa I CamykarskS b

job, including work habits
and behaviors, and which
may be combined with
classroom or other

training.

karbNHbNz I dTeTot.
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Workforce
Investment Act

(WIA)

cAbweyaKTnk Bag BEIKm win)

An Act of the United
States Congress to
establish programs to
prepare youth and
unskilled adults for entry
into the labor force and to
give job training to those
economically
disadvantaged individuals
and other individuals who
face serious barriers to
employment and who are
in need of such training to
obtain prospective
employment.

Cac domyrbssPeshrdGamrk sedkbegtkmvF edm erobe [ yven mns%B g vytd IKanCnag [ QaneCge Rkgk TagB Ik
ngedm,p FkaroNHoNa | kargard 1ok 1Ed Imnsvmanskastpkesdke ngbK 1 dgTeTot Ed |RbQmmxng ] bsKFnFr
kgkarTT 1)ankargar ngEd NRevkaroNHbN I Ebbend edm, TT 1 )ankargarmaeB I Gakt .

Workforce
Investment
Board (WIB)
(Local)

RkmRbkSameyakTn k 1agB I km

1mldan: (WIB) (LOCAL)

replaces local Private
Investment Councils;
members are appointed
by the chief elected
official (CEO); WIBs have
the role of strategic
planning, policy
development and
oversight of the local
workforce investment
system. Like the state
WIB, the local WIBs
require 51% business
membership with a
minimum of 2 labor
representatives.

CatkmibkSEd 1Cns [ RkmRbkSameyaKTnEKCrtamm Bl den . SmaCKRKmRbKSENt Atv)anFtgtagecayAbFanmintd N ek neiC s tag
ehymantneTeFEpnkary Tsis begteka I neys)ayngfttBntiRbBn vneyakTnk RagB Ekmtamm A din. dcKangfkmibkS
wney2KTnk HagB I kmrdpgEdr RkmRbkSs vneyakTnk RagB 1 kmm B dantrv [ mansmaCk BiNCkmenn 50°¢d IminGktNagEpkB I km
yagtehpt2r.

Workforce
Investment
Board
(WIB)(State)

RkmRbkSameyaKTn k BagB I km -rd]

(WIB) (State)

replaces State Private
Investment Council or
Human Resource
Investment Council; is
established by the
Governor with
membership meeting
Federal guidelines; 51%
must be representatives
of business; minimum 2
labor representatives; the
SWIB develops the state
plan and oversees how it
is carried out.

CaakmibkSd 1Cns [ kmRbkSaneyKTnEKCh-rd bRkmokSaney K TnFnFanmnss. RkmAbkSent begteL gedzyGP)zl rd
Camyngeka | karNENnashBnsBkaribCsmiCk PaB. RtvmanGktNag kmhnBaNCkmenn 51° ngtNagB Ikmyagtcbpt 2rh.
RkmAbkSaneyaKTnk HagB I kmrd begtEpnkarrd ngRttBntivFGnvEEpnkarTagenk.

Work Search

kartsgrkkargar

An individual state
requirement that the
claimant must seek
suitable work in a week
for which benefits are
claimed.

Catrvkarrbsrdnmy2Ed 12 GKTamTarktvEsgrkkargartd I smisbkgry®B11s)ah Ed Ekgry®B BenteKGacTamTarR)ak ] btm.
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WTW - Welfare-
to-Work

sxmal PiB-B I km

A series of federal and
state plans to move
people from welfare into
employment and training
for better jobs.

CitpnkarmycnnrbsshBnngrd Ed B [ RoCaCn Ed IBgEpkeTie IR)aksxma I PaB TT 1 )ankargar
ngkaroNHbNal srabkargar IRbesrCag.

Youth

yven

In the WIA program, any
young person, between
the age of 14 and 21
years of age, who may be
in school or out-of-school,
and whose family income
is within the WIA Low
Income Guidelines:
Eligible youth -- Except as
provided in subtitles C
and D, means a person
who--

(A) is not less
than age 14 and not more
than age 21,

(B) is a low-
income individual; and

(C) is a person
who is one or more of the
following:

(i) has a low
reading level.

(ii) did not finish
high school.

(iii) homeless, a
runaway, or a foster child.

(iv) pregnant or
a parent.

(v) has been
convicted of a crime.
(vi) needs additional
assistance to finish an
educational program, or
to find and keep

employment.

enikgkmyFc,buneyakTnk BagB Bkm bK vyekgNamekEd I manGayB14qa d 1 21qa £ I GacendskS bQbsk®
ngkd IR)akeN K sarbseKs tkgeks I karNENNa SBR)skeN I Tabrbsc, b vneyaKTnk BagB Bkm?
bKNEd EmansTTT I )antampue,ab-¢ K DgdcEd D Yantcgenikg K ng X mannyfa CabK 12

~k; manGaymntcCag 14z ngmned SB21as

~X; CaoK BEd EmenR)akeN 1Téb ng

~K; Caok IEd W men TkNmy befenCagkgeeNam BkN3dexageRkam®

() MNSVeCAGaNGKSr

() mn)aneronchvTial y

() KenpHsthg Caekgrteca l pi bCiekged IeKykeTAcBm

() manépeBa hCa«Bkimay

() ftv)ankatsTasBbT]rkd

() FtvkarCny/hEnmeTot ¢am,gron [ cbmvFskSsGor b edm Esgrkkarger ngrikSakargar [ )an.
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