Glossary of Terms: WIA Services for Individuals with Limited English Proficiency.

The requirement that a recipient of unemployment insurance

Al o) k) 2=t} =gl 0)o] 2=t 8 Hly oA = T H FHo
Able and Available (A&A) |53 2 9AHA&A) (U1) benefits be able to work and available for work in orderto |5 = “(B' AR 1573 E,_‘:o] M HJ el
receive benefits AL AAEA A& 5 glofof ghrh= 8 FAFY
An application for unemployment insurance benefits foranew |56 o 2 olal H A o)Zalo] X T AR To] =k = o|u
Additional Claim 7} AT period of unemployment within a benefit year after a break in f;: o “ﬁ: ‘;] 71;]7 5—’1; iﬂg ]EH’* ZL—Z]OLT 3 A= ool
benefits of at least one week due to employment. = = = = To e
An individual who, on behalf of the state, investigates issues AR = QA Ao Bl Z=tho] MAX EAE 2T
Adjudicator Aad which could affect unemployment insurance benefit eligibility O°] ;5; ‘Ej;]j 1H;;§§ ;;jgliao];jl; ZA}shal
and who issues initial determinations resolving those issues. T AE Blacrt =) 26= =
o ; An individual who conducts hearings and makes decisions after |~ ) 516 515 o] AE 5= A7 AAS o=
Administrative Law Judge AW BAKAIL) initial determinations have been appealed. (Also called hearing *al o L o e l] S EE] z}; 4788 Hel=
(ALJ) officer or referee.) AR E T B AsdolRtn: Bd)
Education for adults whose inability to read, write or speak 2= ¢ 2AY 2] 9 2] 7Y “?‘égi_ﬂ d %_3}71 L}
English or to effectively use mathematics is a barrier to their Zgol A T8k ) 01 Eﬂlv ] %# AL A8 AABHE

Adult Basic Education

(ABE) Al 71 w&(ABE) ability to get or keep employment. ABE is designed to improve |1lS. ABE & E% sH= ¥
their abili_t)_/ to benefit from training and improve their o 713 E =8y A ?_9] o= u}g T UAE=E F57] Yl
opportunities for employment and to meet adult responsibilities. |1 o} 5] 91 o}
adult S g Ed ] Edlilc_:atioE_for adult;; consisting of coursies in mathematicz, A TESw £ 24w g 24 DA FAL g8 55 B4
ult Secondary Education | 361 1y = o a reading, history, science, government, language arts, and other |o1,1 151 215 of 2w gk 3 3t 2m0] o A
Skills 3 Bz wE7lE courses and classes that lead to a high school diploma or a o O]}‘o jo;sl "_,2]0 Aol AF BUIE S SR T d
General Education Development (GED) Certificate. o L= TIN
A website where job seekers can post their resumes and search| T2 38 A7} ol F M & A st AE FEE AL 5 A=
. § for job openings. Employers can post job listings in the nation's| ¥ Aol E. 712k A= Ao 12 9] =<l xH Ato] Eof
a o KX A . .
America’s Job Bank (AJB) |5 19 2%(AIB) largest online labor exchange, create customized job orders, T ARE AN 7 APE R 2] ¥ (job ordenE
and search resumes. 245k o] B E AT 5= gt}
Appeal g A request for a hearing to reconsider a state agency’s decision |7112] A% B9 Fol thgh A7 &9 ZA & A|Lst7]
PP - about an individual's unemployment insurance benefits. A3 HJE¥3) oA
The Ivtvri;ten ruling tlhe:: is issuﬂe1d to one or more partiles gs aI g0 A2 & 1 o] Abo] Al A e AH A, T o
L _ result of an appeal. If more than one person is involved, only = o = o
A o] Aol o A o] FZAwto] ZA]H 12~ 9l o A=l
Appeal Decision i one decision is made which applies to all the claimants involved :] 04]?;;??“] ;21— o};r o 1 2pd=m) gaet et
= R 170 L

in the appeal.
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A person having origins in any of the original peoples of the Far

SF, B opAlo} i guriol B, A%, B, @,

) East, Southeast Asia, or the Indian subcontinent, including, for o L
O}A|lo ' ol . ’ S o7l o] Al o -7/\5}.11 _\d = =i - L%o
Asian kAl example, Cambodia, China, India, Japan, Korea, Malaysia, ;‘ ﬂe] ]ZJ] J}}\]a R A, B S =t
Pakistan, the Philippine Islands, Thailand, and Vietnam. Fli 5 Z e A
A program combining on-the-job training with related instruction | 101 e o mle1s mo ) sl 22 A=0] 7 220 2 g3
Apprenticeship Training A5 4 that enables workers to master the practical and technical skills |, & Lff Y ijjr,‘f Zil o Ei}i l TLE ! a]u =T
required for a skilled occupation. A 7led 7ss vaEE T AES e 2O
. . An unemployment insurance claim with an effective date in any S =1 R 2
AL . g . . . Al A FL7] A==l z o] UmntEE] A t/‘] &l =3
Backdated Claim &F AT week prior to the week in which it was filed. DA AT Aol dARE H sk A BE 79
Conditions that may make employment difficult for certain oy o el = ol
individuals. Individuals with such barriers may include: single 7H°L]°lﬂ4 E“ °}7l ‘iai . EAA ool S G TR,
parents, displaced homemakers, youth, public assistance Al FEe e FH, A ay 4 A BT oA =%
. ipi T2 [SERRIIA T3l AT RlEH A
Barriers to Employment 2.8 Aol recipients, older workers, substance abusers, teenage parents, b e EEAL A R, 59 AT ilE R 3]
AAL a5, A A Y

veterans, ethnic minorities, and those with limited English
speaking ability or a criminal record or with a lack of education,
work experience, credentials, transportation or child care
arrangements.

Sejo] BESAL} A3} 7] o] o 3
A2 F ol AL} A%Fo] BAAL ool & EME Abetol iz

9 A& 7H A

Basic Literacy Skills

712 971 7] ¥

Reading, writing, mathematics, problem solving and
interpersonal skills training that enable adults to communicate in
English, use math, obtain a high school diploma or GED and
become productive, employable citizens.

A= Y
WAL Y] 24 A AT S YES 9]
R R EEE D EEE

Basic Skills Deficiency

718 58 4%

English reading, writing, or computing skills at or below the 8th
grade level on a generally accepted standardized test or a
comparable score on a criterion-referenced test.

U4 02 EF B2 Eol A F8a 2 8hd S ol 3k] o]
97, 27] EE A 7% B ) E R H2EA o]sh
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Base Period (BP)

71 717HBP)

The time period on which an unemployment insurance claim is
based. Earnings during this time period are used to establish
the Ul claim. It may be the first four of the last five completed
calendar quarters or the state may use an alternate period if
there are insufficient earnings in the primary period.

(2 o] 712b0] olo] 85 E ol o) 712
= gn.

Base Period Wages

71& 717t 39

Wages earned or paid during the base period of an
unemployment insurance claim.

Benefit Rights Interview
(BRI)

3 A dEH(BRI)

Information provided to an unemployment insurance claimant
for the purpose of explaining the individual’s rights and
responsibilities under the applicable state unemployment
compensation law or federal law.

B F R A9 ) wE Ay sl A e Al 3
g L) Ael Y BE ATANA AT E PR

Benefit Year (BY)

3= (BY)

The time period, beginning with the first week of a claim, during
which a claimant may draw out unemployment insurance
benefits due based on a claim. This may not always be a full
calendar year.
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One fourth of the calendar year. The quarters are: January 1 - o114 9] 1/4, AFE 7] 191939319,491969309,7
Calendar Quarter B March 31, April 1 - June 30, July 1 - September 30, and October| . e
Q ki 1 Docember 31 y P 919.99309,109 1129 31 22 1hHch
Se;/ersj consecutitv_e d:;t)l/s betzginnintg ton Shunday and ending otn ol 9 QB A|Z}Ele] EQ o] 2= & 79, g=o] 9o
= aturday, except in at least one state where seven consecutive |o) v ey x) x151ed o) @ oo T} 2= 9|51 o] 2 ol =z}
Calendar Week a5 days beginning Monday and ending Sunday is considered the ;TH 1#hstel dadel guhs 8 Alelsha o) & A5
calendar week. =
A center of operations unemployment insurance claims are . 5 . ey
= Z Al & Al A8 A = JE
Call Center & AE] taken over the telephone. dshe A9 B AR S Ak A
Services provided by employment service case management
staff include preparing an Individual Employment Plan, ol Hol A8 Zu] o] 4w gol W Ahyl AH] A g 3
identifying barriers to participation and assisting participants in Sl A A= - [Dhahcicials T e F AR 2 3l A
R . . 7127 o] B FET £ JEE X YE HY Au) 2 AL B
overcoming them through guidance counseling and access to P AT O - oon
services. Assist in the enrollment of participants into allowable |*F 210l Al &8k Av =~ A9 55 & 3tshr] flal A4
activities designed to enhance employability (i.e. motivation, ZE(el: 571,44, A9 o 34, 1S T 2/EE
Abd] & > ; : _
Case Management Fell 2] assessment, job preparation workshops, educational classes ‘ﬂlfE = A<D Aul2)dl AR 55T S AEE i1 A )
and/or training, and/or employment services), pro_vidi_ng_jo_b wh gl = A u] A2 A Zehe, ololL 7o) X JA}E] AjH]|
de\d/e}lopr?ent_ and placement servnc_tes, and asssggg individuals é0ﬂ A7 e e = 29 6} 22 Y7 97 MY B Z=2+H 9
and families in accessing community services, addressing o oE W pEZ Ty
emergency assistance and crisis intervention and immediate el e e U L
needs (i.e. food, housing, clothing, and transportation).
A - proft rgaizationta orgintesand i eveloped ocal 31 5.1 511174 4114 3152 ke o
A 2] AL3] 2 A A ; _ . o 71, A EE = Auj A= 2 FAHE H s s 1
Organization (CBO) 14 AH8] 23(CBO) Services provided are varied and can include health, education, 1 71 A ]Ok Tul=E o, 3, 2 R A wHE ¥
housing, and employment training. st vl sk
Organizations certified by the state to provide grants for tenant- |_ 11 o] o] O Hbel o] 2Lo] ol o] 6. o] = e =
based rental assistance, assistance to first time homebuyers, |7 el sds ‘T:O]' Akl s A ﬂ? o= shal #H % 5
Community Housing property acquisition, new construction (justification required for |2} 7Y}, -4t A5, At A5 (0] o] FA et 54 8700
Development Organizations (X ¥ € 72 7] #(CDHO) |neighborhood revitalization and special needs) reconstruction, |[t3] A 33} 2 Q) AAFH, Gub2 A4, &2 A4, F4 7,
(CDHOs) moderate rehabilitation, substantial rehabilitation, site Z3} o]% @ T A] Auki o] A}A %9l o] b leR o 7]5} =0 cﬂ
improvements, demolition, relocation, and other activities with |51 =191 & 7|3 5l= 7|
prior approval of Housing and Urban Development.
Claimant PED An |n(_j|V|duaI who files a claim for unemployment insurance Ao BEl oo A Al
benefits.
Claims Specialist or Claims A% AR EE AF gajol [ Person who assists in the filing of unemployment insurance |21 2.9 2149 342 wa A7 A AL S ATk
Taker e e - * |claims and offers related assistance to claimants. Al
Combined Wage Claim 1 e s An unemployment insurance claim based on wage credits from | Aol Zoll A ZEZ S]Z o a Aol 2tk Al A
(CWC) A =l ATCWO) more than one state. TN o] FolA FEE VFoRE AY T3 AH
. ) N a A claimant’'s weekly certification of eligibility for unemployment |21 & X1 83t= 52 709 A9 g 444 & A58 F
Continued Claim AT AR insurance during a claim series. 7HAFA
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Contributing Employer

7133}
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An employer who pays taxes (contributions) to the state
unemployment insurance fund.

4 B3 Agol AsCl)E We 28F

Contributions (Taxes)

717 (A7)

Payroll taxes paid by employers that are used to pay
unemployment insurance benefits.

9w

= A=t b AHE = 2857 e FolA

Services are available to all persons who seek assistance at

any One-Stop Center or affiliate employment service provider. |9 <% B & F Y A B2 Al AE A A D& 238t
. _ i i i i =A =k 7453 Au) A, o] 7)o = 7o) A gzl A
Core Services B A 2 This may include: job search and placement assistance, labor I BFo A 7s 101 o] 7] JH AN A
market information, training information, information about filing |7 A Y, =% A& A X, W& AW A BE A4 A5 A%
for unemployment, food stamps or public benefits, child care or |3 23 7|2 3|8, B == 9E ot XY So] AT}
transportation assistance.
Employment-focused interventions which address basic ANAEo] AAF A B A o] ATS S YEE By
Core Training gy 4 vocational skills deficiencies that prevent the participant from -.45]: 7}11 L]O] 7]\_ —vﬁ‘i}z ‘H; o L ; = Ez_:]g];; &7
accessing appropriate jobs and/or occupations. H == ClE el e T e T 22T
Guidance or assistance to develop a participant’s vocational or N = 1o i Ho] By _ o le e o)
employment goals and the means to achieve those goals, or to |+ /H*H=°1 2 =AY HxeolH e FEE olF F A=
assist the person with the solution to individual problems that ~ [FF&& 7H'&38t= Xl At ot Hx g & ol FE Ul &
Counseling At may prevent him/her from accomplishing those goals, including, |° 7} ‘3}‘: /\}ﬂoﬂ 71] —v—ﬂ] °l NS Y. 01]% 5o, 8 &

substance abuse counseling, job counseling, child care
arrangements, or any other barrier that prevents their success in
becoming self-supporting.

rr o

y . An agency, business, organization or other employing unitthat |25 7 859 49 RH S 2= 7|3, AMGA, 24 EE 7]
BHe v 9=
Covered Employer A& e 18T is subject to the unemployment insurance law of any state. E} 11§ oA
Covered Employment BAEE 78 i?]i[lvrlgrfgeﬂlj;v?/n employer that are covered by the unemployment A¢] BRIl o8] BEE s 1LFE 9 Au s
Under WIA (Workforce Investment Act) definitions, a Customer |o14 z}9) 7t A (WIA)Q] A 9] Fholl A, 18 2] 2ejo] A n]
is any person seeking assistance to find employment or training, | = o] AHlo] ALt ngoL} THL 2] YF TS Wa @ Fe=
Customer a7 whether employed or unemployed, and employers who need = L
ifi i ini BE AR A4 Gl E 22T B astAY ofn] s 222}
qualified workers for their company or training for the workers o] BH0 o - —
who are already employed with them. o THe FaE e agFolnh
A training program designed to meet the special requirements of _ )
an employer who has entered into an agreement with a Service o a7 Aol weh £ - 4 C‘)—L% :‘7;% 371 <l 6'1 A HLi
Delivery Area to hire individuals who are trained to the X* 2 A 9 (SDA)<] Aol 52 BJ UEF] 55 QAR F
_ ] i ati i ot \:ﬂ—Q jau nee = ol A Y
Customized Training na za employer's specifications. The training may occur at the 0}7] 13l 7N ZEIF. il IGF] AP Aol At AL
=5

employer's site or may be provided by a training vendor able to
meet the employer's requirements. Such training usually
requires a commitment from the employer to hire a specified
number of trainees who satisfactorily complete the training.

A& 101]*1 A g, o] 2
%/\go u]a] 146]—
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Disabled Veteran

gl 99
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A veteran who is entitled to compensation under laws
administered by the Veterans Administration, or an individual
who was discharged or released from active duty because of
service-connected disability.

Disadvantaged Adults

A Rah= 4

Educationally or skills disadvantaged adults are those persons
who score below 8th grade level on standardized tests. They
require educational assistance to bring their basic skills to a
level that would make them eligible for secondary (high school)
education or to hold a job with basic English and math skills.
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Dislocated worker

ol 2=z}

A person who--
(A) (i) has been terminated or laid off from their
job, or who has received a notice of termination or
layoff, from their employer;

(ii) (1) is eligible for or has used up their
unemployment payments; or

(I1) has been employed for long enough to show,
to a program at a one-stop center referred to in
section 134(c), attachment to the workforce act,
but who can not get unemployment payments
because of low earnings or having done work for
an employer that is not covered under a State
unemployment compensation law; and

(iii) is not likely to return to the same

type of work;

(B) (i) has lost his or her job, or has received
a notice of termination or layoff, from their job
because of a permanent closure of, or a big
layoff at a plant, facility, or company;

(i) is working at a facility where the employer
has announced that it will close within 180 days; or
(iii) in order to receive services besides the
training services described in section 134(d)(4),
intensive services described in section 134(d)(3),
or supportive services, is employed at a place
where the employer has made an announcement
that the facility will close;
(C) was self-employed (including employment as a
farmer, a rancher, or a fisherman) but is unemployed
because of the local economy where the individual
lives or because of natural disasters; or
(D) is a displaced homemaker.

s B¢l ks Akt
(A) (i) A Aol TRHAAY AL FYAY LEF-ZHE
Ak wkgvt S BAE w2 2L

(i) () 2+ AAsA AY TS v AR A

(I VA 2k Holl A R-E M 134(c)ll AFE 4 ~F AE
oA ZE el ANT F A& WF VT LR HA 2
T FRoR A A FIFEe BA FAUL AY B W
O 8 HFHA g ARl A T AR (i) BRI HF 2
g o g tA] otz  glE A

(B) () A4 At &4, 2l & slAle R Q1 AFo s
A4E AAAG AlF v s e] A E e At

(i) L8571 180 U o]l Zgo] Ad Ao g THET AA
oA gk Al

(iii) A 134(d)(4)°ll AEH T A2, 134(d)3)ell 2 E
T AR e A Mu|zolo] MUl 2E Y] 93 187t
A S TR Z ol A L 8H AbE
(C) AHFAAHl: &4, FAY L= ol Yol AR A FA) ] o
st A A2 AR A
(D) A FE Y FH
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United States Department of Labor, the federal department

] 5
DOL, USboL DOL, USbol which regulates and funds state workforce activities. A A= AHF B4
A person who has been doing unpaid work for family members |/7= T8 5 F3ll 7HAE =8 5 Bl Abehah vhs Aol At
in the home and who-- Abgd
Displaced homemaker A7 g e =n (A) has been dependent on the income of another family (A) T2 715 FA L] Tl QA 3t AR Hol g o 5

member but is no longer supported by that income; and
(B) is unemployed or underemployed and is having difficulty in
finding a job or getting a better job.

Yoz A A | Ak
@ADLt A el A AdE #317] ol FAY U] U
AL T317] olH & A

An individual who is either a member of a family whose income

Economicall is below the poverty level, or who is receiving cash benefits from |7 o] 2 A Aol 7] X A] F3te 7FE59] 73 Lol A A,
Disadvanta )éd AAF o= s Autx B3  |afederal, state or local welfare program, or is receiving food FARLE= G B 2RO ZRE JF 53 A gis
g stamps, or who is a homeless person, or who is a foster child, or[A} &} rt= A 248 WAL} w2}, 9 oka) e ofj ol
is a disabled person.
Educationally BARLZ FHAtA Re A4 . S BNl %] 2
1 A o] ==z
Disadvantaged Adult al see Disadvantaged Adults. etz 2k Aol &
P, ) A program under which claimants are periodically contacted t0 |5y =011 2= ) BE w3 = 3 A % N E =
Eligibility Review Program X - - . e . o ATRlol 3, 74 5 2 AHAY &7 5ol 4434 HESH
(ERP) AN AE T2 IHB(ERP) |review their eligibility for benefits, work search activities, and 7 98] Z7] M0z AN ma g

reemployment needs.

Eligible Training Provider
List

449 A ATYA 55

A statewide collection of providers that are approved to give
services through the One-Stop system. These lists contain
consumer information, including cost and performance
information for each of the providers, so that participants can
make informed choices on where to use their Individual Training
Accounts.

AFGA D olel @ BBl = 2 AFAA vlg 2
B ANE FEE 202 AR Eo ol A FAAEL A
A THE AT ATYAE 49T 0] F23

Eligible Training Provider
(ETP)

HA4g A ATIAETP)

An organization, such as a public or private college and
university, or community-based organization whose application
has been approved by the local workforce board and approved
for the state list of training services through the use of an
Individual Training Account.

Employment Service

A A=

The state level organization or public labor exchange system
connected with DOL's United States Employment Service.

DOL o H]% A AHl 20} A29 F A% 47 7|9 B FF
w5 R A2

English as a Second
Language (ESL)

Al 2 Aol =24 9] FoJ(ESL)

English language education for adults whose inability to
understand, speak, read, or write the English language is a
barrier to their ability to get or keep employment. This also has
effects on their real ability to function in society or successfully

Qdo] ol 8 52, wat7], 917], 7] 5
ALk fA3H7] ool & Alge gl ol
she S AR A3 H9 L dase

complete the citizenship application process. .

Method used to determine the percentage of participants who ) . ) .

become employed. The percentage is calculated by dividing the [228-% 7FAHe] ¥l &< AA = o ARS8l Wi, 22 150]
Entered Employment Rate (3 Y& number of total participants who were enrolled in the program |S535 & #712k9] &5 T2 0 53 29 2ME A

by the number of participants who were placed or entered HAHE = 7R 2 Lol A AlAkgt

employment through the program.
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ETA DOL ETA DOL Employment and Training Administration, the part of DOL with [WIA ZZ 78] tjgk 2132 Ql Ao gl&= DOL o dF-21
' ' direct responsibility for WIA programs. d 42 =d AZ(ETA)
Faith Based Organization |4 o @ 4(FBO) Organization whose founding, governance, or membershipis |2 ®, T3 &£+ Aol T 7| o} Tl 3 ThAol A 3
(FBO) i derived from a religious institution or religiously-affiliated entity. | ¥ 7]=
Services that are sufficient to make lasting changes in a family, e e - B} ,
and that integrate all of the following activities: (1) literacy 7}%0‘] A A Q'@(g WehE el Swsha v e T
activities between parents and their children; (2) training for ah A 2 (1) TR A 3] a2 (2) A9 718 Al
Family Literacy Services 1= T AU A(FLS) parents regarding how to be the primary teacher for their A o] {ﬂ% A ol glof ek gk HEVIE =
(FLS) children and full partners in the education of their children; (3) |l tgt B2 & (3) AAH A5 AF o2 o] 11+ H- B wef
parent literacy training that leads to economic self-sufficiency; |&2 (4) 214 7} stare} Q14 Aol A AL T F Y=
and (4) an age-appropriate education to prepare children for Upo]of Tr= m&
success in school and life experiences.
The tracking of what happens to participants when they leave |, ; ) = mo B } ]
the WIA program for a period of 180 days after first job © 7};}7} 7’3_ ﬂj“ Z'ch‘]oiﬂg;‘j:t '?_Hisof%o?]oﬁf? WIA =
placement. The reporting requirements include the following F Lol FefshA W%W AslA g AS FH. B8
information: employment status (number of Entered TAM = HE FEH(E R T8 F 180 Y ool HAA/A
Follow-up & 23X Employments/Placements at 180 days after program has 2 ), B A Fo(ZEIYW 8 5 180 U3t 4
ended), average hourly wage (earnings change at 180 days Hah) g A FA(EH 525 ALY FolA Z2 W g 5
aft_er_ program has ended), and job r_etention (of t_hose_enrolled iN180 A7k <8y Ao AL 1L H = Ao =2 A7) S9)
training, provide number of those still employed in trained w7t TaET
occupation at 180 days after program has ended. © e
General Equivalency Diploma. A high school equivalency ) )
diploma, which is obtained by passing the General Educational |9 #74 A AT sl stal £ S0 Foste 202
GED Y AA 1A 4 F(GED) |Diploma Equivalency Test that, measures skills and knowledge |€WH2 9l 158w o] 4d w53} AdH 7|3 X4 S FA 6}
_ger:eratl_ly associated with four years of traditional high school  |= )¢l A4 3A] |2 Eo| 3A35lo] vhS = 9l &
instruction.
The opportunity for parties to appeal an initial determinationto |z a1 9= 2o A ohaio =] A BB
Hearing AE3 be heard by an administrative law judge, hearing officer, or E hel ;] ; BE g, ddael e s 27wl g
referee. oA
Hearing Officer HAE FEY See Administrative Law Judge. YA § A
. . . A person of Mexican, Puerto Rican, Cuban, Central or South  [1Z-°ll 3 ¥lo] HA| 3, Fol| 2E 2] 3, Ful, T4 olH &7}, &
€ o ; e ' A -
Hispanic or Latino/a 2 ob 27 American, or other Spanish culture or origin, regardless of race. [o} =] 2] 7} Tt A H| ¢l £33} =419 AL
ndividual Emol . A Plan developed by the participant and the case manager to |37 xjuf abe 2l 247k A71ake] A 53, A9 4H S5
ndividual Employment Plan|_; &1 5 identify the participant's employment goals, the appropriate R ol MW o] 2 o] T2 AFE A o] =E
(IEP) AL A AR(EP) achievement objectives, and the appropriate combination of > E;}i}ﬂ jc‘g‘ ! i; Ol; TAES AT AN e 27
services for the participant to achieve the employment goals. = AR 98 s AlE
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Individual of Limited
English Proficiency (LEP)

o] Hl&AHLEP)

An adult or out-of-school youth who has limited ability in
speaking, reading, writing or understanding the English
language, and (a) whose native language is a language other
than English; or (b) who lives in a family or community
environment where a language other than English is the
dominant language.

Jol 2 wal7], 971, 2711} olalshs ] o2l go] Q= Aol
O el chui A g st o]} m ol obd Abg B
= o] o1919] Qloi7} FololQl FhZol ) A ke Bl A A}
A

o3

1r

rlr

Individual Service Strategy
(ISS)

A AH| = AE([SS)

An agreement of skills and goals decided between a WIA Youth
participant and WIA Youth staff counselor (usually a case
manager), that sets out a plan for the participant to make
progress towards his/her educational and employment goals.

WIA &2 2712312 WIA f-2 29 AR (s
Zl—oﬂ AAEHE= 7]

F2 Al #el A

}Eﬁiow RS ol FrhAEol W

Individual Training Account

An expenditure account established on behalf of a participant

o]l & . . M 29 THE A FHE= % = ESs = A F
(ITA) A F- TH(ITA) that provides for vocational training. A9 ES ATEE BAE A Az A
. . - An individual with any disability as defined in section 3 of the [P el Q14 (1990)(42 U.S.C. 12102)°] 3 el | ol &
o)
Individual with a Disability | g} <l Americans with Disabilities Act of 1990 (42 U.S.C. 12102). 242 Aper
An application for a determination of entitlement to Aol BE o] (3L BAs Y] 98 ARA. Hx AT =
o : 9= 5 unemployment insurance benefits. There are four types of Initial | ,; 5 5, o = .4“ @ olul g
Initial Claim (IC) Hz AT(C) Claims: New Claims; Reopened Claims; Additional Claims; and ;l—% Zo]j AN, F7 AT L A A 5l 7EA e AT
Transitional Claims. del Al
A process for screening individual applicants for eligibility for A R Tel o] A& z_—]l AL ANE = oz T2 WMo
services; making a determination whether the program can ol Q=2 AAsta T2 @ Ay
Intake N& benefit the applicants; providing information about the program, :ﬁz] 3102511\1:]?/\3 37}:3’; :* ‘]— q;:} ;EO ;} J}—ﬂ;;}j " gllau o
its services and the availability of those services; and selecting = olal A A el o 2 ot k8 H = Alsoral
individual applicants for participation in the program. 7he fls i Al = .
Services available to adults and dislocated workers who have
completed one or more Core Services and are still unable to B} o] Y] A | AE gE sl S & HT 5 QAL H
gain employment OR who are employed and have been AE QAT BT e Ao} zpeL 95 =7} ,\1 H| 27 1@
determined in need of services to get a better job in order to 3 AJolx} o]ty T2 Ry} AlLst o Q)= AJH] 2. W E AH| 2
Intensive services AF A= gain self-sufficiency. Intensive Services include individual career ;‘—]; ;ﬁOI o ;7‘4—]5 o2 ZH]E?—;MZLEJ e Md i
planning, resume preparation, job clubs, career counseling, Zare Q) o T . a5 ; [
internships, and comprehensive assessments. Basic education, 2T no e 1‘21?\:}, 712 fT’-‘"' ESL % 712 FHFH i
ESL, and basic computer literacy are also sometimes & T AT Au 2ol £3HE 7| E gt
considered Intensive Services.
An act, circumstance or condition potentially disqualifying a Z=/elupd o] o] 78] H ol o R RE A Bal ok 22e o] 24
Issue EA claimant from receipt of unemployment insurance benefits under| vor w :’ e K
= T -l

state/federal law.

e sl it BF, B =
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A form of job search assistance provided in a group setting.
Usually job clubs provide instruction and assistance in
completing job applications and developing resumes and focus

¢

9F AQes AFAE T4 25 A9 A, dut
2o 72 A9A A3} oA A4 2

oL

Job Club Activities Td 28 8% on maximizing employment opportunities in the labor market (713 & A 3lsta 72 Al E AEsts ol AL AL AF
and developing job leads. Many job clubs use telephone banks |3it}, oj2] 4 FH& A3t &3PS A &5t 74 AEHF AZF
ﬁ]rtlgnr/)irgv\\/li?;%r;:rﬂns;s;)port to participants before and after they |o 317} x}o)l Al 22 2} o) XL A5},

The process of marketing a program participant to employers, | 4 g = ) T2 @ A7AE nAgsls B o2 185
- - including informing employers about what the participant can do 2 So] =y O s sl mLEolo] A O BE g 2

Job Development A4 e and asking for a job interview for that individual with the :l G7HE e TS RSkl g Fete] 7 QIS 27
employer. At
Services that specifically assist participants find jobs that may |51 951 w010 2210 2= -2 = gujx =22 A0 K9 =

Job Placement Services AY A AuE & involve activities such as job search assistance, training, or job |- r ‘E Fags s 5 o e T A A &
development WEE A A gL BE A
The ability to keep a job for a certain period of time, usually 90 |57 717t &<k, W52 90 A & 180 ¢ o4 A& FA 8=

Job Retention AP $A or 180 days or more, which shows that a worker has the skills to|5 3. o] 538 & 227} a9 2] Foll 2 g3t 7|&S 7R 1L
fit into the workplace and succeed in a job. Q=2 G Ao A A FF=AE Bo]FT)

Services provided to job seekers and employers by the State F AR HAYG Au) & 7B A FARLS) T LT A A B A
Employment Service Agencies. Services to job seekers may W2 TR A A BEE AH A= GO HAE, AT v

Labor Exchange +E 28 |nc|ude'assessn_1ent, testing, counseling, provision of labor A AR AR, Gue 18T 24 So] LA, nLF
market information and referral to prospective employers. o TR A AL o] 2o o] A HAl AE Aol
Employer service may include accepting job orders, screening ]i] A 2 ;] fm ll‘?f o o DA A E, A=
applicants, referring qualified applicants and providing follow-up. AR FA R FE A Al Solth
The total of all civilians classified as employed and unemployed |01 pjx101 w 1 0T T 0B HEG L 2 A0 2o(n%

Labor Force e and members of the Armed Forces stationed in the United 27‘;]’4];4? HT/\] LP%ZE‘S— TRULE EFEAT S AN (=T
States. (Bureau of Labor Statistics Bulletin 2175). © = = )

An area within which individuals can live and find employment | no16] sl 5 @88k A7) o] Uo A Al xla] = 2 =

Labor Market Area (LMA) =& A| & A F(LMA) within a reasonable distance or can easily change jobs without EH ;7]]3] 'Z‘}OLJ;];}EQ;Q] ;;ELO]L1011}X]]§ AAY AFA
changing their place of residence. = = o AeE mA R e T e A

Labor Market Information Labor Market Information, labor related information about .

A ' X A A AR 9oA] Ak, A E So) #al w5 Ty A

(Lmiy =5 A% BELM) unemployment, industries, occupations, etc & A AR S A A, A S0l A T 82
Those skills which are included in adult literacy dealing with N . N o
such topics as consumer economics, government and law, A 71 72 W V) ShE HA o) LFEE vt A A,

Life Skills QA 71& occupational knowledge, community resources, and health that [ 2 W, A3 22, A 9AL3] 29 2@ A3} 2 FA2 o
are included into an educational agency's basic literacy skills F= Ao wofo| TIE = 7L

course of study.
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Limited English Proficiency

4o} w4 RHLEP)

An individual with LEP is one who has limited ability in speaking,
reading, writing or understanding the English language and
(a) whose native language is a language other than English or

LEP 7} Q1= 7H912 Qo1& &3t7], 917, 227] B ol 3fete &

2o] ¥ 25)v]

(a) 22017} 9o} 7} ofy AL}

(LEP) (b) who lives in a family or community environment where a (b) FGol7F F9 017} obd 71 o] X F A s] gL ol AFEH=
language other than English is the dominant language AberS ubalt),
An individual's ability to (1) read, write, and speak in English, |81 E $13L 2231 &3k 58(1), AR, 718 2 AL ol A Aol
Literacy w and (2) compute and solve problems, at levels of proficiency |2 23 o] dd £F o2 At EAE 28k M3l
necessary to function on the job, in the family, and in society. 9 =9
An individual's ability to (1) read, write, and speak in English,  |@°1E ¢}iL 2231 Tak= 5 8(1), A, 7HE Z ALS] ol A A
Literacy nYg and (2) compute and solve problems, at levels of proficiency o3t Ao dd FF2o 2 ALl 2AE sl dsts M
necessary to function on the job, in the family, and in society. 9] 58
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low-income individual

The term “low-income individual" means a person who--
(A) receives, or is a member of a family that receives,
cash payments under a Federal, State, or local income-
based public assistance program;

(B) received an income, or is a member of a family
that received a total family income, for the 6-month
period before application for the program involved
(besides unemployment compensation, child support
payments, payments described in subparagraph (A),
and old-age and survivors insurance benefits received
under section 202 of the Social Security Act
(42 U.S.C. 402) that, for their family size, is not more
than the higher of—

(i) the poverty line, for an equivalent period; or

(i) 70 percent of the lower living standard income
level, for an similar period,;

(C) belongs to a household that receives (or has been
decided within the 6-month period before application
for the program to be eligible to receive) food stamps
according to the Food Stamp Act of 1977

(7 U.S.C. 2011 et seq.);

(D) is a homeless person, as defined in subsections
(a) and (c) of section 103 of the Stewart B. McKinney
Homeless Assistance Act (42 U.S.C. 11302);

(E) is a foster child for whom State or local
government payments are made; or

(F) in cases permitted by rules decided by the
Secretary of Labor, is a person with a disability
whose own income meets the requirements of a
program described in subparagraph (A) or of
subparagraph (B), but who is a member of a family
whose income does not meet such requirements.

CALEAE the 22 Abgl sl E T
A) A, F AR EE XY 7N FE Y =

A7 7= dE AR EE 2 7HE A4

(B) ZEIH AH A e/Mdte 7t F FAEY 549, A
G5 B 9 o deA)ddl AW E 59, AL AR (42
U.S.C. 402)¢] 202 Aol | A FH3te =8 §5 da= Alel)
o] g 7k A 710l vl thg 7ol WA A Kot A5

(i) Lol -3-3t= 717 B3re] vl

(i) FASE 717 S ALES EE TY T
(C) A F AW (1977)(7 U.S.C. 2011 5)oll wh
ZEIOP Y A6 ML ol 2EFA sl AAg AR AA
A 7hol FAY

(D) Stewart B. McKinney Homeless Assistance Act(42 U.S.C.
11302)°] 103 A 39 &5 ()<} (c)oll FH =5}k

(E) & BF-U A ATl A Fs5ulE A dsts

(F) =5 gol Ak 2o 3 &5 & ALe, = 5lol 89 &
2 (A2 (B)ell A E =R g FALol FgstA R 7
o] o] AA7lo] 3t FE M FAAALE Gl E kR
Abs

Maximum Benefit Amount
(MBA)

Hd +3 FH(MBA)

The total amount of unemployment insurance benefits payable
to a claimant in a benefit year.

S dEe] JPAoNA AT b5 F A v £ Y

Medicaid

EERE

A program of medical aid for people that cannot afford regular
medical service that is paid for by the state and federal
governments

F AR QAo AR AT 92 AN AE BT
o] gl AFS AT o5 A Y T2y
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Psychological and psychiatric treatment and counseling AA Aof 2 7}A AL 9)a AAIH L A A X 2o} A A
services, fo_r individuals \(vith a diagnos_ed mental illness, Bl A3 20U A9 Bl 2 SalEm 2= U)o A] o] & 8k A H] &
Mental health services AN A7 AU 2 conducted in a group or |nd|_V|duaI setting, anq prow_de_d by a 2 A BHEE AR o5 1}74%% 7471 © 270] A Z 3k}, o
mental health professional licensed or authorized within the Al o AL Ala] B X = o o] 2hgl K
State to render such services. This typically includes 7101]?‘470 3t oAk, A e e #7rE o A AR
psychiatrists, psychologists, and licensed clinical social workers. |” (Rilicacids
Mi tors I F o|F x=FA EE i i i - L
o el AT |0 T et e 131 % migrant farm worker, s migrant processing uotker 08y 54 2, o531 §9 2 2 AL S
A written notice issued to inform an individual of whether or not i . o
he/she meets the employment and wage requirements needed |7H¢10l A% BEE& AF3t7] A Bag HYPolvt Fol 274
Monetary Determination BA B2 to establish entitlement to unemployment insurance, and, if o] HetstER] NS G F= AH SR A, A Fo] AHFHA
entitled, the weekly and maximum benefit amounts that he/she |7]210] FEsl= 7D H ) £ FAE 37 &8 F}.
may receive.
A new determination made after reconsideration and/or re- ) i
S computation of an unemployment insurance claimant’s AT AL F ARE VTR AY B AR 773 A
Monetary Redetermination |84 2|4 monetary entitlement based on the receipt of new employment |58 A 12 W/ 2 A4S Zof] WE A= A &2
and wage information.
Native Hawaiian or Other  |3}¢}o] ¥ =& 7] €} BI§ |A person having origins in any of the original peoples of Hawaii .
A " S A} R T = El OF M = A o] ALk
Pacific Islander % A =S Guam, Samoa, or other Pacific Island. Fekel Feet 71 B8 A Falel A
New Claim AT AT (See Initial Claim) Az AT F=x)
A written notice issued to inform an unemployment insurance 28wy g AAA QFALSEe] B BA oA dAlsks A A
Nonmonetary = claimant and/or employer about the determination of eligibility |3 4 sl Aol 5 1o e hL o) a5
Determination FEYRd arising from issues of separations from work or other eligibility ; D;;j] el A9 27 Tl SUEE gAY =
requirements. 19 54
Jobs or types of work for which persons from one gender make | 4 e o] Alato] 7 R oL} Hoto] ALH AA TEAO
Nontraditional employment [B] 457 18 up less than 25 percent of the people employed in eachjobor | L=, o =" 0 0 o) L oo
field of work. 25 A E |l A9 EE 2F 9
North American Free Trade Establishes Transitional Adjustment Assistance (TAA) for @A Fp Aol A 9] e v = FARE O] o] g UE R o]
2o 2559 FA(NAFTA) |workers in companies affected by imports from Mexico or THo FEFE W= jil}% 218l TAA(Transitional Adjustment

Agreement (NAFTA)

Canada or by shifts of U.S. production to those countries.

Assistance) 7} A H ¥ 1T},

Occupational Skills

49 71¢ 2%

Includes both (1) vocational education which is designed to
provide individuals with the technical skills and information

Aol A 71&3 &4 ASdolut A9 25& T8t Hl
Ned JHRE AT Ay 251) 7 AT

Training required to perform a specific job or group of jobs, and (2) on- iy
the-job training. -®
Any adult or youth who has been involved in the criminal justice o] W Eoll A A= AJH]| 27t T eo] | 2= gl W H A gho]
Offender w9 ) process fqr whom services under th'IS' Act may be helpful or who Aelg Aolol A B A ﬂ}ur 3 WA 98 Ao 9=
needs assistance in overcoming artificial barriers to employment| J = o = 7] 99 A 9lo] Lo ek Aber
H= Yo

resulting from a record of arrest or conviction.
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One-Stop Career Center

A 2F HAQ A=

Under the Workforce Investment Act, every local System must
have at least one One-Stop Career Center. A One-Stop Center
is a facility that makes a wide range of the system's services
available at a single site, through self-service or with staff help.
The number of centers, the services offered and the manner in
which they are given will vary from one area to another,
according to local needs and resources.

Q1% A AP Fol A, BE Aol Ak sl 9 2F
g AE7E glofol @), 9 2% A MBS A Az 249
9 %) el Abo] 2o A 7hs e A 2gle] Thaket Au] s
£ AFahs A Aolth e o] 5, AFH L Az, Auls AT

A
e x| eluieh Qo] 7ol h9lol we} chE o),

Ees

The network of workforce products and services that meets
business and jobseeker needs in whatever manner and location
is most effective and convenient for the customer. Customers
can choose to use the system's products and services in

AP g P A Ape] @] B st <17
UEN AR Aol Al 7Hd Z 34 o] i
A B3}, DAL A| 8] A E T} A H] 2

A gE R AR 29
A g A&
£ o3 YHos AL

One-Stop System 425 2" different ways. They may call a toll-free number or connect = Heet —? ATh F8 A3E ALE5AL Fo ‘4 AT =
through a personal computer at home or in a neighborhood Ao A & A% E1 E35] d4s 4= ) =3 2 A3
library. They may receive individualized assistance in a 7)uk 7], WS )W EE Y AE HY A<]]E1 o A Aozl =
community-based agency, an educational institution, oraone- |o pLo >~ 9t}

= ©v= T M-I
stop career center.
This is training which is specific to the needs of a particular .~ N )

On-site Industry-specific employer and/or industry. Participants may be trained according |57 L& R/EE A ] a7o 54 w&olrth F7kat

Trainin y-sp A EAH FTH to requirements developed by an employer for a job site. There |E2 a9 TF A2 LG§F7) NE3E 2 F Alglol] whe} TS

9 may t?e ag agreement to hire participants who have successfully|ut=t} 8 & 83 A7lAE= HY 7132 4L 5 ATt
completed training.
This is training which is specific to the needs of a particular . )
employer and/or industry. Participants may be trained according |57 3185 BU/5E= Akl €] @70 544 Q1 wFolv}. 27kA

On-the-Job Training (0JT) |AF ¥ EA(0JT) to requirements developed by an employer for a job site. There |52 3@ Z5-A 2| I’_% 7} gk 9 Abge] whEl EHE
may tl)e acr; agreement to hire participants who have successfully|it=t}, 21§ 928 7iate A4 71315 4 F Aok
completed training.

Office of Special Education and Rehabilitative
Services. OSERS is federal office within the US Department of 92 A2

OSERS

S5 28 % AZH(OSERS)

Education that administers special education and rehabilitation
services.

(OSERS). OSERS += 7|1 1< Ul
A2 B ig ) Ag MU AE

Out-of-school youth

Means
(A) an eligible youth who is a school dropout; or
(B) an eligible youth who has received a secondary school

ZE 39 2R I1A i PAN-IEL R S
diploma orits  equivalent but is basic skills deficient, (BU)} _gﬁ E‘f :E ki = 7}5&7‘]_1/25;3}1010 °° 5k el
unemployed, or underemployed. AR 712 71E 75, vA 9 e A Bd

- An effort by program staff to encourage individuals in the T2 A Yo Ay A G Go A TR AME|2~F ALE

Outreach AL EF - : : = o S
service delivery area to use the program services. I E /ol S Eedls =
An amount of benefits paid to an individual to which the 2= “

Frpg s An ar : A2 07 AREHA] L Aolol] A X B E] = 2ok Zo

Overpayment ek individual was not legally entitled. 4402 ARFA @ ARINA A= e n

Placement 27 The act of obtaining unsubsidized employment for or by a A 95 BED S wa) o o2pE]E et YE

participant.
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Pre-apprenticeship Training

>
2]
[
o
Ao
e

Any training designed to increase or upgrade specific academic,
or physical skills required as a condition for entry into a specific
type of work.

£ 27A 30 YA A% 20 AT 54 SR
Bt 7142 Feln gadel=a] 9e noke BE £

Pre-enrollment Assessment

>
BY
of
S
&
N

A process to determine the employability and training needs of
participants before enrolling them into the program. Individual
factors considered during pre-enrollment assessment include: a
judgment of vocational interests, abilities, previous education
and work experience, income requirements, and personal
circumstances.

A7hAE T2 asle] §EA7)7) Aol 259 FY Y} EA
AoAg A Y. A 52 97 Aol A nEE )
HossAgd A4 fU) 58 old g D ZHE AY, 4

87 R AP 43 Sol g,

Federal, State, or local government cash payments for which

SFU Y HAER A44E Aets A, F EE A9 4

i i JL3L 3
Public assistance g3 A eligibility is decided by a needs or income test. Hol &= R
Early intervention services provided by the state or by an L . )
agency chosen by the state in case of a factory closing, a 3 A, g AAAE FAFshe A T 71E A Al of
Rapid Response we s natural or other disaster that causes job loss for large numbers |2 Z-2ZA}£0] 7153 W] AFHAST FUAEE F=F HJF &
of workers, in order to assist dislocated workers in obtaining E Foll A AR 7o) AlFshe 27 AY A~
reemployment as soon as possible.
Referee R (See Administrative Law Judge) (B DAL Hx)
Services provided by a licensed or authorized professional in mAe) ko]l Azt A A A7) B 7)5L AT ALY A5
accordance with an individualized plan of care intended to o o 5]
I : N S b ; ! . : 71 98 A e AE 2} 37} w2 Fl "EIF AF
Rehabilitation services A& v improve or maintain a client's quality of life and optimal capacity ,_] ;\j\ﬂ] /\H o] A ‘l] 71]0“0‘1] iﬂ{ﬂﬁj m} e ; . HL; }_,ﬂl OD_?}
for self-care. Services include physical and occupational o = a o] % obe] S A, B R
therapy, speech pathology, and low-vision training. Xi AE E" Sol R
Educational instruction, particularly in basic skills, to raise an A WEo|L} 7% Te g g9 e Aol AT 94
Remedia Equcation | 3% e cerio Succeedin i) Quisiel 59 2% $oIS 1 164 74422
employment. ’ ’ ZFEAE A A3
An application for unemployment insurance filed after a break in |53 — ) o] T} 9lo] o & @1Z=0] o] Ak %] o] T Al A
Reopened Claim AT+ a claim of at least one week caused by something other than 33 E];j%; 74]}\1] ];}‘]:’fﬂ; dFd ol Ad 3 134
employment. (See Additional Claim.) & EED)
The basic document that shows a job candidate’s employment 22 A A=) ;ch 2 WS E 2 NES HY R J|E B
and academic qualifications, and history of employment. It is a R . i} Toen
o] Hx . . . A SR A R Al A = keS|
Resume 184 requirement to apply for most jobs and an opportunity to show 716?1] E‘—;oj; oy ]Oﬂﬂeaﬁftﬁcbgf F7 S el 4
why the candidate is best suited for the job being applied for. AN =T rEEFIE
Retention 8 l?]%rrlgnumg or keeping a job, usually for at least 90 days or QubE o= #4909 o] AL GH 5= A
Developed by the US Department of Labor's Secretary's u s =F g B4 71 5 2193 (US Department of
SCANS Competencies SCANS 5 Commission on Achieving Necessary Skills, these are a specific [Labor's Secretary’s Commission on Achieving Necessary Skills)
o

set of skills and competencies determined by the commission as
those people need to succeed in the world of work.

o A AE A0 A AA oA B FA ok Bh Ao mA 2
Aok T 54 71 3T 2 59

English-Korean




A person who is not in school and who has not received a

School dropout = secondary school diploma or a General Equivalency Diploma _ H
i = (GED). Y P a yuP 27 ﬂ%l 24 %(GED)ol = AL
Self-sufficiency A4 The ability to earn enough money to support oneself. 222 AP FAS AR =5 e 5
Issues that must be adjudicated to determine if an A BE Aol el o] §7) ZAL Mol BAAS AL %
Separation Issue 23 B4 unemployment insurance claimant’s reason for separation is 2 Floi oF 3} B, AubE o2 99| A}ﬂ, AE(TO) i

disqualifying under state law, issues generally involve voluntary
leavings (quits), discharges (misconduct), or labor disputes.

% A B,

Social Security Number
(SSN)

218 B3 ¥ 3(SSN)

The 9-digit identification number assigned to an individual by the
Social Security Administration under the Social Security Act.

A1

1) tol A A18 o] A1 A A48k 9 A2 1D

Cash assistance or similar payments for transportation, housing,

- =
Subsidies HE food or other basic expenses. 3 2 &
An individual dependent on alcohol or drugs, whose . . -
o) - etk . ’ 3780 OFE o]FE O o] = A]7L‘_]._‘\?__ 7} 9) = A}k
Substance Abuser e E8A dependency results in a significant barrier to employment. = I o <l 2 13 Al A7 EAF A= AH
. i Work that is determined to be reasonable for a claimant A79Y 7e, W, 1S5 2 A 1T W AP 2lowm 4
2 3}3k A& S ) h oy . . ' '
Suitable Work 19 AT considering his or her skills, training, education and experience. |3 ¥ # -
Services that are needed to help a person to participate in job
training or job search. Supportive services may include 29 THo|L} LA o FFEE AolS E7] 9 Lask A
transportation, health care, financial assistance, drug and 2. A9 A zo= nE, A7 B, A (Y, FE U dme
alcohol abuse counseling and referral, individual and family g Aok m =3 Aol 9 71E A o Aol Z}é'%& = A1)
Supportive Services Y A& counseling, special services and materials for individuals with | 7 i f‘jg = o] o) A 1 e
bl . S, A9 B, g 5 By A1 Bel, A AT, A
disabilities, job coaches, child care and dependent care, [ = 5 B as AN W H= 190 =
temporary shelter, financial counseling, and other reasonable | T &% > 71Et 2RI 737}0“ 2o Au R AT AU
expenses required for participation in the program and may be |3 A& %= A1 7} £3€ o},
provided in-kind or through cash assistance.
Temporary Assistance to Needy Families is a federal program | ;) 1= o) = o Aol A W2, o7, AEL 2
TANF A A 7+E Y Z(TANF) providing cash, medical or food assistance for parents and ij}b};’i H:;g';’\l;)“ = A 2, AESA
children. off= Yo = o
o oo St o120 TR TE1 5 71 1% A2 2 70 32 55 3 A
; F9 24 A4 (TAA) . . e N TRE 28] 4GS T2 T2 AFALE ol F7] H
Assistance (TAA) including TRA, training, and other re-employment services, and ATEE ol 274 2|9 (TAA) AH| 2= 2 25

job search allowance and relocation allowances.

Trade Readjustment
Allowance (TRA)

9 Az F3(TRA)

A weekly allowance payable to an affected worker with respect
to such worker's unemployment.

Training Market

FA AR

A training market reflects an approach with vendors selling
training directly to individual participants rather than through
intermediary organizations.

4s
A] 3] h%%‘dﬂH T

@318 Bl A R EAE

e Ak
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Training services

4 Auj=

The education and employment training services to be offered
at no cost to One-Stop system customers who have been
unable to get a job after having received one or more core
services and one or more intensive services (see also Individual
Training Account -- ITA).

Sk ol 4] A4 Aul sk st o] 4] HF AHAE WE F
o AL DA 2T U 2F A2 DA A FEZ AT
g 9 AY FA AN 20N EA FEITA) B2)

Unemployment
Compensation (UC)
program or Unemployment
Insurance (Ul) program

AY BAUC) Z2aF EE
A9 2y ==y

The federal -state program that provides unemployment benefits
to eligible individuals covered under state or federal
unemployment insurance laws.

F AR EE Q) Ay BN REE W 44 A
A FFL AT AT AP T2

Unemployment

A JAS AT AL B

The federal unemployment insurance program that provides

Compensation Program for X oAHF AR ol B 7] Aol A AFEE JAH el By Tg g
Federal Employees (UCFE) = 2 J3#(UCFE) benefits to former employees of the federal government.
Unemployment A A H] A SEA] 9] O] ak A . .
Compensation for Ex- ;_);(Ul(;():”- dd< T Ad ggre]efﬁtciet?!ile;?\ﬁlcogmzmtl)r;srgrance program that provides A AU 2 T o] Al A B ol o] By Tz
Service members (UCX) :
Services available to every individual through the One-Stop EW3 A AN 7]F glo] 9 AE A AL B ZE 7ol A
system without regard to any specific eligibility criteria, I sl Au| A2 o] AH A" e 2o =ik 2z
Universal Services HHAZ A2 including information about job vacancies, career options, A% }f’\ E Ay 2z 7 A, B il f’] AL T
. ) . A 7] olF A FAd & HY T A TPA BE= H o] gt
employment trends, job search techniques, resume writing, and ; ! f'ﬂ ! ° » ThH A= Ao Al T e =
access to the employment training provider lists. gE7F Lehd T
- - A job for which wages are paid directly by the employer and that| L8577} A5 H8& A &t AF 22 IS B3] REE W
H. o z =7
Unsubsidized Employment |3%-9) B27} 9= 118 is not subsidized through any government program. 2 =AY
Vocational Exploration 5 A process to find out, by testing or counseling, what job nAe FEA Qo F e P FALE HEEG AR
A9 g =4
Training = occupations will best fit a customer’s abilities and needs. < 53 Fol= A

An agency or program that provides vocational services to
individuals with disabilities. Every state has a State Vocational

Rehabilitation agency with local district offices. The W mE Zojd Z 2 WO njod WL Al B4 mg
) P = state/federal program is administered by Rehabilitation Services |_; -, - . .
2 L . o . - A 5= o] o} A 3F A =Rl = B
Vocational Rehabilitation R4 A& Administration (RSA), within the Office of Special Education and :H i]z;((;SER?);;Hji‘_Jiuzﬂ Eoﬁ)(\RESAi)OCJL 11—‘;%\??_‘_‘:2 jof;
Rehabilitation Services (OSERS), in the US Department of ORI o A= #e W 2 A £ shEU
Education. The state and local vocational rehabilitation program FAFgoI T
is a mandatory One-Stop employment service partner.
Weekly Benefit Amount Z7h S 2 9(WBA) The amount payable to an unemployment insurance claimant | A% 7179] 2 B3 4) Frict A 2@ 7oA A&
(WBA) TETewA for each compensable (eligible) week of total unemployment. = g

Welfare and/or Public
Assistance recipient

A diEe
d

5 A4

A
59

A person who, during the course of the program year, receives
or is a member of a family who receives cash welfare or public
assistance payments under a Federal, State, or local welfare
program.

L
a A5 Aot e AL =7
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WIA

A 24 ALY (WIA)

See Workforce Investment Act

1A Al AEHWIA) F=
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Work Experience

A temporary activity (six months or less) which provides a
person with the opportunity to gain the skills and knowledge
necessary to perform a job, including work habits and
behaviors, and which may be combined with classroom or other
training.

Wolu} 7E EAL Bl FukEE TF G Y
Qe FATe W Bad 1% A4S
A Al sl AFoHe 94 BEE AL 0

A0

Workforce Investment Act
(WIA)

QA 24 ALH(WIA)

An Act of the United States Congress to establish programs to
prepare youth and unskilled adults for entry into the labor force
and to give job training to those economically disadvantaged
individuals and other individuals who face serious barriers to
employment and who are in need of such training to obtain
prospective employment.

ol 7ol fl= A

FHslE TR OWS AL, AAFH o R Feuky] el Al
I F el Az ol

A8l ol2l gt TS Wolof sk Aol Al A THE AF a7
Az oS M

Workforce Investment
Board (WIB) (Local)

qg T2 AL 3 (wWiB)(A F)

replaces local Private Investment Councils; members are
appointed by the chief elected official (CEO); WIBs have the
role of strategic planning, policy development and oversight of
the local workforce investment system. Like the state WIB, the
local WIBs require 51% business membership with a minimum
of 2 labor representatives.

Ao} 4 T2 Y L3 2 A T4 DL CEO(Chief Elected
Official)7} ) 4. WIB = A2 A2, 44 /g @ 2|2} 914 219)
A A28g A5 JBg FYU) F WS kA
A G WIBE H 42919 =57 hE e} 51 HAE] AR 7
Adoz 44t

Workforce Investment
Board (WIB)(State)

A F21 9 A (WIB)F)

replaces State Private Investment Council or Human Resource
Investment Council; is established by the Governor with
membership meeting Federal guidelines; 51% must be
representatives of business; minimum 2 labor representatives;
the SWIB develops the state plan and oversees how it is carried
out.

%09 A 908 E A4 2 AT A8 E AL FAA
7kt Aol Fghehs FAdow ATk TAAL A5
Y 5L AES A2 27 o] 4] B A xR FA A

SWIB &= 3 715 & st o A2 o4 34 & 45 @k,

Work Search 24 8% An individual state requirement that the claimant must seek ATelel £ AT YA e HEA Tl g W At
suitable work in a week for which benefits are claimed. T4 g5S F3Psof k= EH Fo A
_ A series of federal and state plans to move people from welfare |2t} U2 A48 98] 54 328 w1 Qs Aol Al A=
- to- EL 93 BX / ta : . -
WTW - Welfare-to-Work WTW-= 82 H3 54 into employment and training for better jobs. THE A FEE A 2 F A A g =
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Youth

In the WIA program, any young person, between the age of 14

WIA = 2 3l6] 4], stol th 31 QLA F5), 7FE 250

and 21 years of age, who may be in school or out-of-school, and[WIA A 25 7]l # g8t 14 Al-21 Al <]

whose family income is within the WIA Low Income Guidelines:
Eligible youth -- Except as provided in subtitles C and D, means
a person who--
(A) is not less than age 14 and not more than age 21;
(B) is a low-income individual; and
(C) is a person who is one or more of the following:
(i) has a low reading level.
(i) did not finish high school.
(iii) homeless, a runaway, or a foster child.
(iv) pregnant or a parent.
(v) has been convicted of a crime.
(vi) needs additional assistance to finish an educational
program, or to find and keep employment.

A7 o - C ¢} D ol AP AL A9l Z, ol P
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