Glossary of Terms: WIA Services for Individuals with Limited English Proficiency.

Able and Available (A&A)

TpyAaocnoco6HbIN 1
roToBbIi Kk paboTte (A&A)

The requirement that a recipient of unemployment insurance
(Ul) benefits be able to work and available for work in order to
receive benefits

TpeboBaHue, cornacHo KOTOPOMy nonyyaTesb nocobus no
6e3paboTtuue (Ul) nomkeH 6bITb TPYAOCNOCOGHBIM U FOTOBbLIM K
paborTe.

Additional Claim

[lononHutenbHoe
3asiBrieHune

An application for unemployment insurance benefits for a new
period of unemployment within a benefit year after a break in
benefits of at least one week due to employment.

3asiBreHve o BO306HOBIIEHMM Nosfly4eHns nocobus no
6e3paboTuue B TeYeHMe roaa Ha4YucneHns nocobus nocne
nepepbiBa, BbI3BAHHOMO TPYAOYCTPONCTBOM Ha CPOK HE MEHee
OfHOV Hegenu.

Adjudicator

TpeTenckumn cyabsa

An individual who, on behalf of the state, investigates issues
which could affect unemployment insurance benefit eligibility
and who issues initial determinations resolving those issues.

Yenosek, KOTOPbIN OT NuLa rocyaapcTBa paccreayeT BOnpochl,
KacaroLumecs npaea nony4eHuns nocobus no 6espaboTuue n
BbIHOCUT NMpeABapuTenbHbIe PeLLEHNs N0 3TUM BOMPOCaM.

Administrative Law Judge
(ALJ)

CyAbA agMUHUCTPATUBHOIO
cyna (ALJ)

An individual who conducts hearings and makes decisions after
initial determinations have been appealed. (Also called hearing
officer or referee.)

YenoBek, KOTOPLIN NPOBOAWT CyAebHble 3acefaHns N BbIHOCUT
peLLeHnst Ha OCHOBE NpPeABapUTENbHbIX PELLEHUI, KOTOpbIE
6bInn onpoTecToBaHbl. Takke Ha3bIBAETCS «CTapLUNIA SKCNEPT»,
«apbutp».

Adult Basic Education
(ABE)

HavanbHoe BeuepHee
obpasoBaHue (ABE)

Education for adults whose inability to read, write or speak
English or to effectively use mathematics is a barrier to their
ability to get or keep employment. ABE is designed to improve
their ability to benefit from training and improve their
opportunities for employment and to meet adult responsibilities.

O6pa3oBaHue Ans B3pOCHbIX, KOTOPbIE HE MOTYT MOMYYUTb UMK
COXpaHWTb paboTy M3-3a HECMIOCOBHOCTH YUTaTh, NUCaTb,
Npon3BOANTb BbIYUCIIEHWS UM TOBOPUTL Ha aHITIMICKOM Si3bIKe.
HauyanbHoe BevepHee obpasoBaHve (ABE) co3gaHo anst Toro,
4YTOObLI Tak1e AN CMOMMY NPONTK OByYeHWe, YTO yNyyLmnT
BO3MOXHOCTU X TPYAOYCTPONCTBA M MO3BOMMUT UCTIONHATH
06513aHHOCTM B3pOCIIOro YernoBeka.

Adult Secondary Education
Skills

CpenHee BeyepHee
obpasoBaHue

Education for adults consisting of courses in mathematics,
reading, history, science, government, language arts, and other
courses and classes that lead to a high school diploma or a
General Education Development (GED) Certificate.

O6pa3zoBaHve AN B3pOCHblX, BKIOYatoLLee Takue
OMCUMNNMHBI, Kak MaTemaTuka, nutepaTypa, UcTopusi,
€CTecTBO3HaHWe, rocyapCTBEHHOE YCTPOWCTBO, CITIOBECHOCTL U
pyrue Kypcbl, Heo6XoAMMbIE AN NONyYeHUsi CBMAETENbCTBA
06 OKOHYaHUK CpefHeN LWKOMbI UK gunnoma o6
o6LeobpasoBaTenbHol nogrotoske (GED).

America’s Job Bank (AJB)

AMepUKaHCKUM 6aHK
BakaHcuu (AJB)

A website where job seekers can post their resumes and search
for job openings. Employers can post job listings in the nation's
largest online labor exchange, create customized job orders,
and search resumes.

Beb-canT, Ha koTopom nuua, nwyme paboTy, MoryT
pa3MecTUTb CBOU pe3toMe UM NPOCMOTPETb BakaHCUU.
PaGoTonaTtenu mMoryT pa3mMecTuTb CMIMCKU BakaHCUIA Ha caMoi
BonbLuol B cTpaHe bupxe Tpyaa, co3aaTb crneumanbHbIn 3akas
Ha BbINONHEHVEe PaboTbl UM NPOU3BECTU MOUCK pe3toMe.
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Appeal

Anennsuusa

A request for a hearing to reconsider a state agency’s decision
about an individual’'s unemployment insurance benefits.

TpeboBaHve npoBeaeHns cyaebHoro pasbupatenscrea Ans
nepecMoTpa peLLeHUst FoCyAapCTBEHHOTO OpraHa O Ha3HaYeHUm
dumsnyeckoMy nuy nocobus no 6espaboTuue.

Appeal Decision

PelweHue no anennsuuu

The written ruling that is issued to one or more parties as a
result of an appeal. If more than one person is involved, only
one decision is made which applies to all the claimants involved
in the appeal.

MncbMeHHOEe nocTaHoBMEHNE, BbidaHHOE OAHOW Unu
HECKOMMbKMM TSXKYLLMMCSt CTOPOHaM B pe3yrnbTarte anennsuum.
Ecnu B pasbupaTenbcTBe 3agenictBoBaHo 6onee 4em ogHO
NULO, BEIHOCUTCS OOHO pPeLUEHNEe, NPUMEHUMOE KO BCEM
y4yacTHVKam pasbupartenbcrBa.

Asian

A3uaTbl

A person having origins in any of the original peoples of the Far
East, Southeast Asia, or the Indian subcontinent, including, for
example, Cambodia, China, India, Japan, Korea, Malaysia,
Pakistan, the Philippine Islands, Thailand, and Vietnam.

MpeacTtaBuTenn kopeHHbIX HapoaoB [danbHero Boctoka, KOoro-
BoctouHon Asun nnm MHguickoro nonyocTpoBa, HacensoLwmnx
Takue cTpaHbl, kak Kamboaxa, Kutair, Unaums, AnoHus, Kopes,
Manansus, MakuctaH, PununnmHckMe ocTpoBa, TavnaHg unm

BbeTHam.

Apprenticeship Training

O6GyueHue cneumanbHOCTU

A program combining on-the-job training with related instruction
that enables workers to master the practical and technical skills
required for a skilled occupation.

Mporpamma, coveTaroLias obydeHne Ha paboyem MecTe u
nony4eHve obpasoBaHus, CBA3aHHOIO C paboyen
cneumanbHOCTbIO, KoTopasi MO3BONSIeT OBNaAeTb
NpakTU4eCKUMMN HaBbIKAMU U TEXHUYECKMM MaCTEPCTBOM,
HeobXoAUMbIMY ANS BbINONHEHUS KBaNM(UUMPOBAHHOM
paboTbl

Backdated Claim

3asiBneHue 3agHMM YUCIIOM

An unemployment insurance claim with an effective date in any
week prior to the week in which it was filed.

3asiBneHue o Bbinnarte nocobus no 6espaboTtuue, Aata
BCTYMSIEHWSI KOTOPOrO B CUMY MpeALlecTByeT AaTe noaayv
3asBNeHus.

Barriers to Employment

Bapbepbl npu
TPyAoyCcTpoOUCTBE

Conditions that may make employment difficult for certain
individuals. Individuals with such barriers may include: single
parents, displaced homemakers, youth, public assistance
recipients, older workers, substance abusers, teenage parents,
veterans, ethnic minorities, and those with limited English
speaking ability or a criminal record or with a lack of education,
work experience, credentials, transportation or child care
arrangements.

Ycnosus, KOTOpble 3aTPyAHSOT nosfyyeHne paboTbl HEKOTOPLIM
nvuam. K rpynne nuu, noaBepratoLLmnxcs BO3AENCTBUIO TaKUX
6apbepoB, OTHOCSTCS: POAUTENU-OANHOYKM, BbIBLLNE
[10MOXO035IiKM, MOSoAEXb, NnLa, nonyyatome
rocyapCTBEHHYHO NMOMOLLb, 1L NPEKIIOHHOTO Bo3pacTa, nuua,
cTpajatoLLme 3aBUCMMOCTbIO OT XMMUYECKUX Npenaparos,
POAUTENN-NOAPOCTKM, BETEPaHbI, STHUYECKUE MEHBLLMHCTBA,
nuua, He BragerLwmne aHrmMNCKUM SI3bIKOM, UMetoLLme
CYAUMOCTb UMK HEe MMEtoLLME AOCTaTOYHOro 06pasoBaHus,
onbiTa paboTbl, pekoMeHAaTeNbHbIX NCEM, BO3MOXHOCTU
cBOGOAHOIO NepeaBWKEHUS UMK Nepefayn yxoaa 3a pebeHkoM
apyromy nuuy.

Basic Literacy Skills

OCHOBHbI€ HaBbIKM1
rpaMmoTHOCTU

Reading, writing, mathematics, problem solving and
interpersonal skills training that enable adults to communicate in
English, use math, obtain a high school diploma or GED and
become productive, employable citizens.

HaBblku 4TeHus, Nncbma, cHeTa, peLleHns 3ajad u
MEXIUYHOCTHOrO O6LLEeHUs, 0ByYeHne KOTOPbIM No3BoNAET
B3POCIbIM 06LLATLCS Ha aHIMUACKOM S3bIKE, BbIMOSHATD
MaTemMaTu4eckue BbIHUCIIEHNS!, NOSYyYUTb CBUAETENBLCTBO 06
OKOHYaHWM CpefHei LWKOSbl Unu AunioM ob
obLeobpasoBaTenbHol nogrotoske (GED) u ctatb
TPYAOCMNOCOBHBIMM rpaXxaaHamu.
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Basic Skills Deficiency

OTcyTCTBVIe OCHOBHbIX
HaBblKOB

English reading, writing, or computing skills at or below the 8th
grade level on a generally accepted standardized test or a
comparable score on a criterion-referenced test.

HaBbIku YTeHUs, NMCbMa UMK CYeTa, Pa3BUTbIE HUXE YPOBHSI
BOCbMOTO Kracca (no pesynbtatam o6LLENPUHATOrO
CTaHAapTVU3MPOBaHHOIO TeCTa UnM conocTaBnMblx 6annos B
TecTe AOCTWXEHWUN).

Base Period (BP)

BasucHbin nepuopg (BP)

The time period on which an unemployment insurance claim is
based. Earnings during this time period are used to establish
the Ul claim. It may be the first four of the last five completed
calendar quarters or the state may use an alternate period if
there are insufficient earnings in the primary period.

Mepvon BpeMeHu, Ha KOTOPOM GasupyeTcs 3asiBMeHNe O
nomny4eHun nocobus no 6espabotuLe. [loxoapl B TeHEHNE 3TOTO
nepuopa nexaT B OCHOBe pacyeTa CyMMbl Nocobus no
6e3paboTmue. OBbIYHO 3TOT Neproa paBeH NeEPBbIM YETbIPEM
13 NSTU NocneaHnxX KBapTanos paboTel. Tem He MeHee, ecnu
foxoAbl B Te4eHVe AaHHOro BpeMeHM Obinn HeJoCTaToOuHbIMU,
rocyapCTBO MOXET UCMONb30BaTb APYroi nepuoa Ans
pacyeTa.

Base Period Wages

3apaboTHas nnarta
6asucHoro nepuoaa

Wages earned or paid during the base period of an
unemployment insurance claim.

3ap860THaﬂ nnara, nonyvyaemas unu ebinfadnsaemMmas B
TeyeHue 6a3ncHoro pac4yeTHOro nepuoaa.

Benefit Rights Interview
(BRI)

Cob6ecengoBaHue o npaBax
Ha nony4yeHue noco6us
(BRI)

Information provided to an unemployment insurance claimant
for the purpose of explaining the individual’s rights and
responsibilities under the applicable state unemployment
compensation law or federal law.

WHdopmauus, NnpegoctaBnsiemMmasi YenoBeky, NpeTeHayowemy
Ha nony4eHune nocobus no 6espaboTuLe, € Lenblo
pasbsACHEeHMs ero NpaB U 0653aHHOCTEN B COOTBETCTBUM C
[ENCTBYIOLLEM 3aKOHOM LUTaTa o nocobusix no 6espabotuue
unu peaepanbHbIM 3aKOHOM.

Benefit Year (BY)

Fop nonyvyeHnsi noco6us
(BY)

The time period, beginning with the first week of a claim, during
which a claimant may draw out unemployment insurance
benefits due based on a claim. This may not always be a full
calendar year.

Mepuron BpemMeHu ¢ NepBoi Hedenu nocne nofjayn 3asiBrneHus,
B TEYEHMEe KOTOPOro 3asiBUTENb MMEET NpaBo NnonyyaTtb
npuuuTatoLleecsi emy nocobue no 6espabotuue. [JaHHbIN
nepuog, MOXeT He BblTb PaBHbIM KaneHaapHOMY rogy.

Calendar Quarter

KaneHpapHbiv kBapTan

One fourth of the calendar year. The quarters are: January 1 -
March 31, April 1 - June 30, July 1 - September 30, and October
1 - December 31.

YeTBépTas yacTb kaneHgapHoro roga. Keaptansl: ¢ 1 sHBaps
no 31 mapta, ¢ 1 anpens no 30 uoHs, ¢ 1 uona no 30
ceHTa6ps, ¢ 1 okTsI6ps no 31 gekabps.

Calendar Week

KanenpapHas Hegens

Seven consecutive days beginning on Sunday and ending on
Saturday, except in at least one state where seven consecutive
days beginning Monday and ending Sunday is considered the
calendar week.

Cewmb cnegyownx Apyr 3a ApyroM AHew, HaunHas ¢
BOCKpPECEHbS U 3aKaH4MBasi NOHEAENbHUKOM, 38 UCKITIOYEHNEM
O[HOrO LWTaTa, rae KaneHaapHon Hegenen cYnTatTcs CeMb
crenyoLmx Apyr 3a ApYroM AHEeW, HauuHas ¢ NoHeaenbHUKa 1
3aKaH4MBasi BOCKPECEHLEM.

Call Center

LieHTp 06pa6oTku BbIZOBOB

A center of operations unemployment insurance claims are
taken over the telephone.

LleHTp npréma 3asiBneHun o BeinnaTe nocobun no
6e3paboTuue no TenedoHy.
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Case Management

YnpaBneHue genamu

Services provided by employment service case management
staff include preparing an Individual Employment Plan,
identifying barriers to participation and assisting participants in
overcoming them through guidance counseling and access to
services. Assist in the enrollment of participants into allowable
activities designed to enhance employability (i.e. motivation,
assessment, job preparation workshops, educational classes
and/or training, and/or employment services), providing job
development and placement services, and assisting individuals
and families in accessing community services, addressing
emergency assistance and crisis intervention and immediate
needs (i.e. food, housing, clothing, and transportation).

B uncno ycnyr, npegocTaBnsembix ynpasnsowmmm genamm
cnyx06bl 3aHATOCTW, BXOAWT pa3paboTka MHANBMAYaNbHOMo
nnaHa TpyaoyCcTpoWCTBa, onpeaeneHve gpakTopos,
npenaTCTBYOLMX y4acTuio B paboTe, a Takke NoOMOLLb
y4yacTHVKam B NpeoaonieHnn Takux 6apbepoBs nNpu NOMOLLM
KOHCYNbTaLMii U NPpeaoCTaBneHns AOCTyna K Pa3nuyHbim
ycnyram. OZHOIM U3 ycnyr SiBNSIETCS BOBMNEYEHWE Y4aCTHUKOB B
pa3nuyHble BUAbl A4eATeNbHOCTW, NpeAHa3HayYeHHble Ans
MOBbILLEHNS BEPOSITHOCTM YCTPOWCTBA Ha paboTy (Takux, kak
MOTVBMPOBaHWeE, OLEeHKa, CEMUHapbl NO NOAroToBKe K paboTe,
obpasoBaTesbHble 3aHATUA 1 NPodeccuoHanbHas NoaroToBKa,
ycnyru TpyaoyCTPONCTBA), a Takke NpeaocTaBrieHme ycnyr
cnyX6bl 3aHATOCTW, MOMOLLb Y4aCTHUKaM 1 UX CEMbSIM B
nonyyeHun JocTyna K ycrnyram, npefocTaBnsembix O6LLMHON,
obpaleHne B crnyxbbl HEOTNOXHOM NOMOLLM, NOMOLLb NpK
NCMXO3MOLMOHANMBHbIX KPUTUYECKUX CUTYaLMAX U
yAoBneTBopeHne 6a3oBbIX NOTPEOHOCTEN (B NULLE, XUMbe,
ofexae v nepeaBuxeHun).

Community Based
Organization (CBO)

MecTHasa opraHusauus
(CBO)

A non-profit organization that originates and is developed locally
to serve the needs of the community in which it is based.
Services provided are varied and can include health, education,
housing, and employment training.

Hekommepyeckas opraHvM3aLms MECTHOIO 3Ha4YeHus, PyHKLMeN
KOTopou sBnsieTca obcnyxuBaHue rpynnel nvy, (0OLLMHBI), Ha
KOTOPOM OHa ocHoBbIBaeTcsi. OpraHnsaums okasblBaeT psig
ycryr, B TOM 4ucrne 3apaBooxpaHuTesbHble, obpasoBaTenbHble
YCIyru, a TaKxke YCnyru XUnuLLHOro pasMeLLeHns n
npodgeccroHanbHOM NOArOTOBKM.

Community Housing
Development Organizations
(CDHOs)

MecTHble opraHu3auumm no
obecrneyeHUo XUNbEém
(CDHOs)

Organizations certified by the state to provide grants for tenant-
based rental assistance, assistance to first time homebuyers,
property acquisition, new construction (justification required for
neighborhood revitalization and special needs) reconstruction,
moderate rehabilitation, substantial rehabilitation, site
improvements, demolition, relocation, and other activities with
prior approval of Housing and Urban Development.

OpraHu3aumu, yNonHOMOYeHHbIE roCyAapCTBOM BblAaBaTh
[oTaumu Ans BbINNaTbl apeHOHOW nnaTthl, Oka3biBaTb NOMOLLb
NOKyNatoLLMM XWUMNbE BrepBble, NOMOLLb B NprobpeTeHnn
COBCTBEHHOCTM, MOCTPOIKE XUMbs (AN BOCCTAHOBIIEHUS
parioHa 1 noAo6HbIX NPoekToB TpebyeTcsi 060CHOBaHME),
OKa3blBaTb COAENCTBME B PEKOHCTPYKLMM, TEKYLLEM U
KanuTanbHOM peMoHTe, 6raroycTpoicTee TeppUTOpun, CHoce
XKUMbs U NEpecenieHnn niofei, a Takke ApYrmx MeponpuUaTUsIX,
npeABapuTensHO 0J06PEHHBIX MUHUCTEPCTBOM XXUIMULLHOTO
CTPOUTENLCTBA U FOPOACKOTO Pa3BUTHSI.

Claimant

3asBuTenb

An individual who files a claim for unemployment insurance
benefits.

Jluuo, nodatolLee 3asiBfieHNe 0 NosfyYeHn nocobus no
6e3paboTuue.

Claims Specialist or Claims
Taker

CneuuanucT no pabote ¢
3asBneHMAMU

A person who assists in the filing of unemployment insurance
claims and offers related assistance to claimants.

Ivuo, cogencTaytoLLee Noaade 3asiBeHNn O NonyYeHun
nocobus no 6e3paboTue n NnpeanaratoLlee 3asBUTENSAM
COOTBETCTBYIOLLYHO MOMOLLb.
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Combined Wage Claim
(CWC)

KomGuHupoBaHHOe
3asBneHue (CWC)

An unemployment insurance claim based on wage credits from
more than one state.

3asiBneHue o nony4eHun nocobus no GespaboTule,
6a3smpyoLeecs Ha AaHHbIX O 3apaboTHOM NnaTe 13 HECKONbKUX
LUTaTOoB.

Continued Claim

Mpoponxaemoe 3asiBneHue

A claimant’s weekly certification of eligibility for unemployment
insurance during a claim series.

ExxeHefenbHoe noATBEPXAEHWE NpaBa Ha NnonyveHne nocobus
no 6e3paboTuLie B Te4eHME Neproaa Nony4eHns nocoous.

Contributing Employer

Pa6oTtopaTtens, nnarawun
B3HOCbI

An employer who pays taxes (contributions) to the state
unemployment insurance fund.

PaboTopaTens, nnatawmii Hanoru (B3HOCh!) B
rocyapcTBeHHbIN oHA CTpaxoBaHusi oT 6e3paboTuLbl.

Contributions (Taxes)

B3Hocbl (Hanoru)

Payroll taxes paid by employers that are used to pay
unemployment insurance benefits.

Hanoru Ha 3apaboTHyto nnaTy, B3biCKMBaeMble C
paboTogaTenew n cnyxaiwme B Lensx Bbinnatsl nocobun no
6e3paboTuue.

Core Services

OcHOBHbIe ycnyru

Services are available to all persons who seek assistance at
any One-Stop Center or affiliate employment service provider.
This may include: job search and placement assistance, labor
market information, training information, information about filing
for unemployment, food stamps or public benefits, child care or
transportation assistance.

Ycryru, okasbiBaeMble nvuamM, 06paTUBLLMMCS 3@ MOMOLLbIO B
YHMBEpCanbHbIN LEHTP Kapbepbl Uu B counuan LeHTpa
3aHATOCTU. YCnyrn MoryT 6biTb CREAYyOLWMMM: NMOMOLLb B
rovicke paboTbl U TPYAOYCTPOWCTBE, NpefoCTaBneHne
MHOPMaLIMK O COCTOSIHWAM Ha PbIHKe TpyAa, MHopMaLms 0
npodeccroHanbHo NOArOTOBKe, OKa3aHye NOMOLLM B Nofaye
3asiBNEHWs1 0 NonydeHnn nocobus no 6espaboTuue,
npefocTaBneHne NPofoBOSIbCTBEHHBIX TaNOHOB UM Nocobuit
no couuanbHoMy obecneyeHuto, okaszaHve NOMOLLM B MnaHe
coumanbHoro obecneyeHnst AeTel, a Takke opraHu3aums yxona
3a AeTbMM 1 NOMOLL B TPAHCMOPTUPOBKE.

O6yuyeHue, nomoraroLLee NOBbICUTb BEPOSTHOCTb

OcHoBHOe Employment-focused interventions which address basic TPy#OyCTpoWcTBa B pe3yrnbTare npuobpeTeHnst OCHOBHbIX
Core Training npodreccuoHanbHoe vocational skills deficiencies that prevent the participant from npodeccroHanbHbIX HaBbIKOB, HEAOCTATOK KOTOPbIX MOXET
obyueHue accessing appropriate jobs and/or occupations. npensTCTBOBaTb NOMyYeHWI0 NoaxoasLlen paboTbl nu Apyroro
TUNa 3aHATOCTW.
MomolLb B NOCTaHOBKE NPOdECCUOHANbHBIX Lienen un
Guidance or assistance to develop a participant’s vocational or |HaxoxaeHnn cpeacTB AOCTWXEHUS 3TUX LieNnen, a Takke
employment goals and the means to achieve those goals, or to |pelueHUn NUYHBIX NPobBrem, KOTopble MOryT NPENSTCTBOBAThL
assist the person with the solution to individual problems that [OOCTWKEHUIO 3TUX Lienen, BKoYas NnoMoLlb nuuam, nuua,
Counseling KoHcynbTaumm may prevent him/her from accomplishing those goals, including, |cTpagatoLime 3aBUCMMOCTBIO OT XMMWYECKMX NMpenaparos,
substance abuse counseling, job counseling, child care KOHCYIbTaLumn No TPyAOYyCTPOUCTBY, OKasaHUe NoMOLLY B MNiaHe
arrangements, or any other barrier that prevents their success injopraHnsauum yxoga 3a getbmu, a Takke NOMoLLb B
becoming self-supporting. npeofoneHun nbbix Apyrux 6apbepoB, MPENSTCTBYOLLMX
(UHAHCOBOW CaMOCTOSTENbHOCTH.
Pa6oTtopaTens, YupexaeHue, Nnpeanpusitue, opraHusauus unu gpyrasi

Covered Employer

nonagarowmn nog
AeACTBUe 3aKOHa O
6e3paboTuue

An agency, business, organization or other employing unit that
is subject to the unemployment insurance law of any state.

3KOHOMMYECKasl eaMHMLa, NpedocTaBnsLLas paboyne MmecTa,
KOTopas nonagaeT nog AeiCTBME 3aKoHa LiTaTa O CTpaxoBaHUn
no 6espaboTue.
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Covered Employment

TpynoBas AeATeNnbLHOCTb,
3awuLeHHas 3aKOHOM O
CTpaxoBaHUM No

Services for an employer that are covered by the unemployment
insurance law.

Ycnyri, npegocTasnsieMble pabotoaaTento, 3alyLleHHbIe
3aKOHOM O CTpaxoBaHuK no GespaboTuue.

6e3paboTule
Under WIA (Workforce Investment Act) definitions, a Customer |CornacHo 3akoHy 06 nHBectTuumsx B Tpyaosble pecypcbl (WIA),
is any person seeking assistance to find employment or training, |knneHT - 3T0 N0, 06paTMBLLEECA 3@ MOMOLLLIO B MOVCKE
Customer KnueHT whether employed or unemployed, and employers who need paboTbl unu obyyeHusi, UMeloLLEE UMK He nMetoLLee paboTy, a
qualified workers for their company or training for the workers  |Take paboTopartenb, HyxaawLWWncs B KBanmuumMpoBaHHOM
who are already employed with them. paboyelrt cune nnu B NpogeccnoHanbHOM 00y4YeHUM cryxallmx.
Mporpamma obyyeHuns, npegHasHaveHHas ans
- . . . OBneTBOpeHNs 0cobbix TpeboBaHuii paboTodatens,
A training program designed to meet the special requirements of ya P P P A o
. X .~ |3aKnouMBLLIEro cornallieHne ¢ NocTaBLLMKOM YCyr O HalMe
an employer who has entered into an agreement with a Service
: AT . 1L, NOMNYYMBLUMX NPOECCUMOHABbHYIO NMOArOTOBKY B
Delivery Area to hire individuals who are trained to the
OGyu4eHue, emplover's specifications. The training mav occur at the COOTBETCTBUM C 3anpocamu pabotogatens. ObyyeHne MoxeT
Customized Training cOoOTBeTCTBYIOLlEE ploy P : g may NPOVNCXoauTb Kak Ha MecTe paboThbl, TaK U B Y4pPEXAEHUH,

YyCNoBUsAM KrineHTa

employer's site or may be provided by a training vendor able to
meet the employer's requirements. Such training usually
requires a commitment from the employer to hire a specified
number of trainees who satisfactorily complete the training.

npegocTaensiowemM obpasoBaTernbHble YCnyru,
COOTBETCTBYIOLLME TpeboBaHuaM paboTtoaatens. ObyveHune
Takoro pofa obbl4HO TpebyeT obsa3aTenscTBa pabortoaarens
HaHATb onpeaenéHHoe YMCNOo ML, YCNeLWHO 3aKOHYMBLUMNX
0obyueHue.

Disabled Veteran

WHBanua BOWHbI

A veteran who is entitled to compensation under laws
administered by the Veterans Administration, or an individual
who was discharged or released from active duty because of
service-connected disability.

YYacTHUK BOVHbI, MUMEIOLLUIA NMPABO Ha KOMMEHCaLMI0 3aKoHaM,
NPOBOAMMBIM B XW3Hb YNpaBreHnem ro gefnam BeTepaHoB
BOWHbI, U NNLO, YBONEHHOE UIN OCBOOOXAEHHOE OT
aKTWBHOTO Tpyaa BCNeACTBUE MHBaNMOHOCTU, BO3HUKLLEN B
pe3ynbTaTe BOMHCKOW CIyXObl.

Disadvantaged Adults

Jlnua, HaxogsAwmecs B
HEeBbIrOAHOM MOJIOXEHUN

Educationally or skills disadvantaged adults are those persons
who score below 8th grade level on standardized tests. They
require educational assistance to bring their basic skills to a
level that would make them eligible for secondary (high school)
education or to hold a job with basic English and math skills.

Jluua, HaxoasiLmecs B HEBbIFOLAHOM MOMOXEHUN B CBSA3M C
HegocTaTkoM 06pasoBaHUst UMK HaBLIKOB - 3TO NLA, YPOBEHb
06pa3oBaHUsi KOTOPbIX HIKE YPOBHS BOCbMOTO Kriacca
(cormacHo cTaHAapTU3MPOBaHHLIM TecTam). OHU HyXXaalTCs B
[0MNONHUTENBHOM 06pa3oBaHNM ANst Pa3BUTUSE OCHOBHbIX
HaBbIKOB, KOTOpPbIE MO3BONUNM Obl UM MOMYYUTL CpeaHee
obpazoBaHve unun paboTy, Ans KoTopown TpebytoTca 6a3oBble
3HaHMsi B 061acT aHITMIACKOTO si3blka Y MaTeMaTuKK.
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Dislocated worker

OucnounpoBaHHbIN
pabounn

A person who--
(A) (i) has been terminated or laid off from their
job, or who has received a notice of termination or
layoff, from their employer;

(ii) (1) is eligible for or has used up their
unemployment payments; or

(I1) has been employed for long enough to show,
to a program at a one-stop center referred to in
section 134(c), attachment to the workforce act,
but who can not get unemployment payments
because of low earnings or having done work for
an employer that is not covered under a State
unemployment compensation law; and

(iii) is not likely to return to the same

type of work;

(B) (i) has lost his or her job, or has received
a notice of termination or layoff, from their job
because of a permanent closure of, or a big
layoff at a plant, facility, or company;

(ii) is working at a facility where the employer
has announced that it will close within 180 days; or
(iii) in order to receive services besides the
training services described in section 134(d)(4),
intensive services described in section 134(d)(3),
or supportive services, is employed at a place
where the employer has made an announcement
that the facility will close;
(C) was self-employed (including employment as a
farmer, a rancher, or a fisherman) but is unemployed
because of the local economy where the individual
lives or because of natural disasters; or
(D) is a displaced homemaker.

o,

A. 1) yBONeHHoe unm ocBoboxaéHHoe oT paboThbl,
UNK nonyymBLLee yBeaoMmIeHve 06 yBonbHEHUN nnn
ocBo6oXaeHUM oT paboTkl OT cBoero paboTtogaTens;
2) a) umetoLLee NpaBo UnNu nucnonb3osasLLee nocobue
no 6e3paboTuue nnm

6) npopaboTaBLuee 4OCTaTOYHOE KONUYECTBO BPEeMEH!
Ansi Toro, 4To6bl NporpamMmMa yHUBepcasbHOro LieHTpa
Kapbepbl (cM. pa3aen 134 (c) ) nocuutana ero
nonagaroLLMm noa AeNCTBUE 3aKOHa O TPYA0BbIX
pecypcax, HO KOTOpOe He MOXeT nonyyaTtb nocobue
no 6e3paboTuLie BCreACTBME HEBBICOKUX [OXOAOB,
1nu BCNeacTaBue Toro, YTo ero pabotoaaTens He
nonagaet noj AenCTBME 3aKOoHa O BbinnaTte
KomneHcauwui no 6espaboTtuue; n

3) ANs KOTOPOro MarioBepoATHO BO3BpaLLeHUe K
npeabiayLiemMy BUAY AesiTenlbHOCTY;

B. 1) notepsiBlwee paboTy, unu nonyymsluee
yBeAoMIeHve 06 yBONbHEHUN UM 0CBOBOXAEHWN

oT paboTbl 13-3a 3aKPbITUS UM MAcCCOBOTO
COoKpaLLeH1si nepcoHana 3aBoga, KoMMaHuu unm
npoun3BoACTBa;

2) paboTatoLLee Ha NPOU3BOACTBE, KOTOPOE 3aKpoeTCs B
TeyeHune 180 gHen, o Yem Gbino o6bsIBNEHo paboToaatenem;
nnm

3) pabortatoliee Ha NpeanpuUATAN, O 3aKPbITUN
KoTOporo 6bInNo 06bsABNEHo paboToaaTtenem, ¢

Liefblo MOMyYeHUs Apyrux ycnyr, kpome ycnyr
npodeccroHanbHOro 0by4eHns, onMcaHHbIX B
pasgene 134(d)(4), BONONMHWUTENbHBIX YCNYr U

yCnyr nogAepxKu;

B. 3aHMMaBLUMeCs cBOeM COBCTBEHHbLIM AENoM
(BKNtOYasA Takvie BUAbI 3aHSATUIA, Kak pblGOOBCTBO,
hepmMepcTBO MMM CKOTOBOACTBO), HO OCTaBLLEECS

6e3 paboTbl U3-3a MECTHON 3KOHOMUYECKON
06CTaHOBKM MW NPUPOAHON KaTacTpodbl;

. ansawoLeecs GbiBLLIEN AJOMOX03SAKOM Unn
[IOMOXO3SIVIHOM.

DOL, USDOL

DOL, USDOL

United States Department of Labor, the federal department
which regulates and funds state workforce activities.

Munuctepcteo Tpyaa CLWA, degepanbHoe Be4OMCTBO,

perynupyruiee n (bMHchwpyiou.lee AEeATENbHOCTb TPYAOBbIX

pecypcos.
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Displaced homemaker

BbiBlIAA AoMoxo03aiKa
(AOMOXO035IMH)

A person who has been doing unpaid work for family members
in the home and who--

(A) has been dependent on the income of another family
member but is no longer supported by that income; and

(B) is unemployed or underemployed and is having difficulty in
finding a job or getting a better job.

YenoBek, KOTOPbIN paHee BLIMOSHAN Heonnavynsaemyto paboTy
15 YNeHoB CBOEN CeMbU U

1) 3aBucen oT AoxoAa ApYroro YneHa cembu, Ho Bonblue He
rosly4aeT OT Hero MaTepuansbHOV NOAAEPXKKY;

2) He uMeeT paboTbl UM paboTaeT HENOMHLIN pabounii AeHb, 1
npy 3TOM UCMbITLIBAET TPYAHOCTM B HAXOXAEHUN HOBOW
paboThbl.

Economically
Disadvantaged

Haxopgsawuica B
HEeBbIrOAHOM
3KOHOMWYECKOM
nonoxeHuun

An individual who is either a member of a family whose income
is below the poverty level, or who is receiving cash benefits from
a federal, state or local welfare program, or is receiving food
stamps, or who is a homeless person, or who is a foster child, or
is a disabled person.

YenoBek, KOTOPLIN SBNSETCA YIEHOM CeMbW, YPOBEHb AOX0AA
KOTOPOW HUXKE NPOXUTOYHOTO MUHUMYMA; NMOSyYatoLLMiA
neHeXHble nocobus oT hegepanbHOW, MECTHOW Nporpammbl
coumanbHoM NOMOLLM, UK NporpaMMbl LUTATa; NoNy4YatoLui
NPOAOBONLCTBEHHbIE TANOHbI; HE UMELLMIA NOCTOSIHHOIO
MeCTa XUTeNbCTBa; NPUEMHBbI peBeHOK UNn nHBanua,.

Educationally
Disadvantaged Adult

Jlnua, Haxoaswmecs B
HEeBbIFO4HOM MOJIOXEHUU C
TOUYKM 3peHUss o6pasoBaHus

see Disadvantaged Adults.

Cwm. "llnua, Haxoaswmecsa B HEBLIFOAHOM MOMNOXeHUKn".

Eligibility Review Program
(ERP)

Mporpamma nepecmoTpa
npaBa Ha nony4eHue
noco6us (ERP)

A program under which claimants are periodically contacted to
review their eligibility for benefits, work search activities, and
reemployment needs.

Mporpamma, B pamkax KOTOPON Nepuoanyecky NOBTOPHO
paccMaTpuBaeTcsi NPaBo 3asiBUTENEN Ha Nony4eHne nocobus
no 6e3paboTuLie, X akTUBHOCTb B MOWUCKE paboThbl 1
HeobX0AMMOCTb MOMyYeHUst HOBOTO MecTa paboThl.

Eligible Training Provider
List

Cnucok obpasoBaTenbHbIX
y4YpexaeHun, oTBeYaroLmx
TpeGoBaHUAM

A statewide collection of providers that are approved to give
services through the One-Stop system. These lists contain
consumer information, including cost and performance
information for each of the providers, so that participants can
make informed choices on where to use their Individual Training
Accounts.

O6LerocyjapCTBEHHbIN CNMMCOK 06pa3oBaTenbHbIX
YYpeXAeHUiA, KOTOpPbIM NO3BONIEHO OKa3biBaTb CBOM YCNyrv B
pamKax yHuBepcanbHON cucTeMbl. [laHHbI CIUCOK COAePXKUT
MHOPMaLMIO Ansi KIIMEHTOB, BKIOYas PacLEHKN U CBEEHHS O
kayectBe paboTbl TOrO MM MHOTO 06pa3oBaTENLHOMO
yYpexaeHus, 4To NO3BONSET y4acTHUKaM NporpamMel fenatb
0CO3HaHHbIN BbIGOP NPU UCMOb30BaHUM CBOMX
MHAMBMAYaNbHbIX CHETOB Ha 0byyeHue.

Eligible Training Provider
(ETP)

OTBevawllee TpeboBaHUAM
obpasoBaTenbHoe
yupexaeHue (ETP)

An organization, such as a public or private college and
university, or community-based organization whose application
has been approved by the local workforce board and approved
for the state list of training services through the use of an
Individual Training Account.

Takasi opraHusauusi, kak rocyAapCTBEHHbIA UMN YacTHbIN
KOMneax Unv yHUBEPCUTET, UMK OpraH13aLusi, OCHOBaHHas
MECTHbIM COOBLLECTBOM, Ybe y4acTue B nporpamme bbiro
006peHO MEeCTHBIM KOMUTETOM MO TPYAOBLIM pecypcam u
HaxoxJeHue KOTOPOI B COCTaBe rocyAapCTBEHHOTO Cnmcka
obpa3soBaTenbHbIX y4pexaeHuin Bbino noaaepxaHo
MCNosb30BaHWEM NMNYHOTO cHeTa Ha oby4eHue.

Employment Service

Cnyx6a 3aHsTOCTH

The state level organization or public labor exchange system
connected with DOL's United States Employment Service.

locynapcTBeHHas opraHusaums unm obulecteeHHas bupxa
TpyAa, cBsidaHHas co cnyx06ol 3aHaTocTu npu MuHucTepcTae
Tpyaa CLUA (DOL).
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English as a Second
Language (ESL)

AHrNMACKUIA KaKk BTOPOM
A3bIk (ESL)

English language education for adults whose inability to
understand, speak, read, or write the English language is a
barrier to their ability to get or keep employment. This also has
effects on their real ability to function in society or successfully
complete the citizenship application process.

O6yueHne aHrMUNCKOMY A3bIKy B3POCHIbIX, Ybst HECMOCOBHOCTD
NMoHMMaTb, FOBOPUTb, YATaTb UK NUCATb HA aHTTMIACKOM A3blke
ABNsieTCst (PakTOpOM, NPENSTCTBYIOLLMM BO3MOXHOCTU
ycTpouTbCs Ha paboTy, nMbo npogomkatb paboTy. JTo Takke
BIIMSAET Ha UX CNOCOBHOCTb B3aMMOAENCTBOBAaTL C 00OLLIECTBOM
UM NPensTCTBYET YCNELUHOMY 3aBepLLEHMIO NpoLecca
npeaocTaBreHns rpaXxaaHCTBa.

Entered Employment Rate

YpoBeHb TpyAoycTponcTBa

Method used to determine the percentage of participants who
become employed. The percentage is calculated by dividing the
number of total participants who were enrolled in the program
by the number of participants who were placed or entered
employment through the program.

MeTop, ucnonb3ayemblii ANa onpefeneHns konmyecTea
YYaCTHMKOB NMporpamMmmbil, NMOMy4MBLLMX paGoTy (B MpOLEHTax).
MPOLEHTHOE COOTHOLLIEHME BLIYUCASIETCS NyTeM AeneHust
0o6LLero Yncna y4acTHVKOB NPOrpaMmbl Ha YMCHO ML,
TPYAOYCTPOUBLLMXCS B TEHEHUE MPOrpammbI.

ETA, DOL

ETA, DOL

Employment and Training Administration, the part of DOL with
direct responsibility for WIA programs.

YnpaBneHve 3aHATOCTU 1 NPOEeCCUOHaNbHOWM NOArOTOBKY,
otaen Munuctepctea Tpyaa CLUA (DOL), otBevatoLLee 3a
nporpammbl WIA (3akoHa 06 MHBECTULIMSIX B TPYAOBbIE

pecypchbl).

Faith Based Organization
(FBO)

OpraHu3saums, oCHoBaHHas
Ha BepoucnoBeAaHUn
(FBO)

Organization whose founding, governance, or membership is
derived from a religious institution or religiously-affiliated entity.

OpraHu3aumsi, Ybe OCHOBaHMWe, YNpaBlieHNE U COCTaB CBS3aHbI
C Penurno3HbIM OBLLECTBOM UMW yYpEXAEHNEM, UMEIOLLIMM
PENUrMO3HYyto MPUHAANEXHOCTb.

Family Literacy Services
(FLS)

Ycnyrn cemenHomn
rpamoTHocTu (FLS)

Services that are sufficient to make lasting changes in a family,
and that integrate all of the following activities: (1) literacy
activities between parents and their children; (2) training for
parents regarding how to be the primary teacher for their
children and full partners in the education of their children; (3)
parent literacy training that leads to economic self-sufficiency;
and (4) an age-appropriate education to prepare children for
success in school and life experiences.

Ycnyru, BHOCSILLME CYLLECTBEHHBIE U3MEHEHUS B XKWU3Hb CEMbY U
o6beavHsioLme Bee crneayollme Buabl aestensHocTu: 1)
NeATenbHOCTb MO NMOBBILLEHUIO YPOBHS TPaMOTHOCTM AeTeNn n
poauTtenein; 2) obyyeHne poauTenei, NO3BONSOLLEE UM CTaTb
CBOEr0 poa yYUTEeNsIMM HavarnbHOW LLKOMNbI ANt CBOUX AETEN U
norHonpaBHbIMK NapTHepamu B obpa3oBaHumn aeTen; 3)
0byyeHue poaguTenein, KOTOpoe NO3BOMSIET UM NpuobpecTyn
(PU1HAHCOBYIO CaMOCTOATENbHOCTL; 4) 0bydeHve aeten
COrnacHo ux Bo3pacTy, KOTOpOe MO3BONUT UM BbITb yCNeLHbIMU
B LLUKOME U B XWU3HW.
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The tracking of what happens to participants when they leave
the WIA program for a period of 180 days after first job
placement. The reporting requirements include the following
information: employment status (number of Entered

OTcnexuBaHne TOro, YTo MPOUCXOAUT C ObIBLUMMM yHacTHUKaMn
nporpammbl WIA (3akoHa 06 MHBECTULIMSIX B TPYAOBbIE
pecypcebl) B TeyeHne 180 gHen nocne nepBoro
TpyAoycTponcTea. [pn aTom TpebyeTcs NnpefocTaBnsaTb
crneayoLLyo MHGOPMaLWIo: CTaTyc 3aHATOCTU (YMCHO cryyaeB
Halnma Ha paboTy unm TpygoycTpoiicTea B TedyeHne 180 aHen

Follow-up Yyet Employments/Placements at 180 days after program has nocrie 3aBepLUEHUsI NPorpaMmbl), CPeAHsAS novacosas
ended), average hourly wage (earnings change at 180 days 3apaboTHas nnata (u3MeHeHve goxoaa B TeveHue 180 aHen
after program has ended), and job retention (of those enrolled in |nocne 3aBepLueHns nporpammel), coxpaHeHne paboTbl
training, provide number of those still employed in trained (konmmuecTBO NUL, MPOXOASALLMX NPodeccMoHansHoe oby4veHue,
occupation at 180 days after program has ended. KOTOpblE COXPaHWUnu paboTy, COOTBETCTBYHOLLYIO MONy4YeHHOMN
kBanudukaumm, B TedyeHne 180 gHen nocrne 3aBepLUeHUs
nporpaMmmbl).
General Equivalency Diploma. A high school equivalency General Equivalency Diploma («3kBvBarneHT cBuaeTenscTea o
. L . : . cpeaHeM o6pa3oBaHumy). JKBUBANEHT CBUAETENLCTBA O
diploma, which is obtained by passing the General Educational CDOIHEM OGDA30BAHMN. NONYUAEMOro NOCNHE CAAUM SK3aMeHa
GED GED Diploma Equivalency Test that, measures skills and knowledge pearem oop y y Aati M
; . o : KOTOpbIN OnpeAensieT COOTBETCTBME YPOBHIO 3HAHUN N YMEHWUI,
generally associated with four years of traditional high school 7 06 6 <
instruction KOTOPBIit 0BLIYHO AOCTUFAETCS MO OKOHUAHMIO 4 net 0bbI4HON
’ CcpeaHe LIKOMbI.
Cyne6Hoe The opportunity for parties to appeal an initial determination to Er?sgfgé:gg;:;;pgsosga:ﬂgﬁr:;groepﬁ:irﬂnﬁ U 5TOM AN
Hearing Y. be heard by an administrative law judge, hearing officer, or P PBO P 1P A
pa3bupatenscTBo 3acnylmBaeTcs CyAbel afgMMHUCTPaTUBHOTO Cyaa, CTapLunM

referee.

3KCNepTOM Unu apGUTPOM.

Hearing Officer

CrapLummi akcnepTt

See Administrative Law Judge.

Cwm . "Cyabss agmuHucTpaTtuBHoro cyga (ALJ)".

Hispanic or Latino/a

UcnaHubl 1
naTMHoaMepuKaHLubl

A person of Mexican, Puerto Rican, Cuban, Central or South
American, or other Spanish culture or origin, regardless of race.

Jlvua, cBA3aHHbIE MO NPOVCXOXAEHMIO U KYNbTYPHO C Hapogamu
Mekcuku, MyapTo-Puko, Kybbl, LieHTpanbHom n KOxHon
Amepukm unm VicnaHum, He3aBMCUMO OT pacoBOn
NPUHaONEXHOCTH.

Individual Employment Plan
(IEP)

UHpmMBuayanbHbIN nnaH
TpyaoycTponctaa (IEP)

A plan developed by the participant and the case manager to
identify the participant's employment goals, the appropriate
achievement objectives, and the appropriate combination of
services for the participant to achieve the employment goals.

MnaH, pa3paboTaHHbIN y4aCTHUKOM Nporpammb! 1
ynpaensioLLmMM Aenom, KoTopbIi onpeaensieT uenv
TPYAOYCTPONCTBA, COOTBETCTBYIOLLME UM 3a4a4M 1
COOTBETCTBYHOLLIEE COHEeTaHWe YCryr, KOTOpble NO3BONSAT
YYaCTHWKY AOCTUIHYTb CBOWX LieNew.

Individual of Limited
English Proficiency (LEP)

Jlnuo ¢ orpaHnYeHHbIM
YPOBHEM BriafeHus
aHrnMnckum sasbikom (LEP)

An adult or out-of-school youth who has limited ability in
speaking, reading, writing or understanding the English
language, and (a) whose native language is a language other
than English; or (b) who lives in a family or community
environment where a language other than English is the
dominant language.

B3pocnbivi Unv MOMNoaoNn YenoBek, 3aKOHYMBLUMIA LLKOMY,
obnaparLLmMii orpaHUYEHHON CNOCOBHOCTLIO FOBOPUTL, YATATb,
nvucaTb Ha aHrMUACKOM S3bIKe U NMOHMMaTb ero, 1 1) pogHou
S13bIK KOTOPOrO - HE aHIMMNCKUIA UNK 2) KOTOPbIN XXMUBET B cpeae,
roe AOMUHMPYET He aHTNUACKUIA A3bIK.
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Individual Service Strategy
(ISS)

MHgmMBuayanbHbIN nnaH
yenyr (ISS)

An agreement of skills and goals decided between a WIA Youth
participant and WIA Youth staff counselor (usually a case
manager), that sets out a plan for the participant to make
progress towards his/her educational and employment goals.

CornalueHue o Lensix 1 HaBblkax, 3aknio4yaemMoe y4acTHUKOM
nporpammMbl WIA (3akoHa 06 MHBECTMLMSAX B TPyAOBbIE
pecypcbl) At MOJIOAEXKMN U KOHCYNbTAHTOM — COTPYAHUKOM
nporpammbl WIA, koTopoe npefctasnsieT cobon nnaH
[OCTUXEHUS Y4acTHUKOM obpasoBaTerbHbIX U TPYA0BbIX
uenei.

Individual Training Account
(ITA)

JInyHbIA cyeT Ha obyyeHune
(ITA)

An expenditure account established on behalf of a participant
that provides for vocational training.

CueT, OTKPLITLIA OT UMEHW Y4acTHUKa NporpaMmbl Anst HYXA,
CBSI3aHHbIX C €ro npoeccroHasbHbIM 06pa3oBaHneM.

Individual with a Disability

HeTtpyaocnoco6Hoe nuuo

An individual with any disability as defined in section 3 of the
Americans with Disabilities Act of 1990 (42 U.S.C. 12102).

Iy, uMetoLLiee cTaTyc MHBanuaa B COOTBETCTBUM C pa3ferioMm
3 3aKkoHa 0 HETPYAOCNOCOOHbIX amepukaHuax ot 1990 roga (42
U.S.C. 12102).

An application for a determination of entitlement to

3asBneHue, Tpebyloliee YCTaHOBUTb, UMEET NN TO I MHOE
nMLo NpaBo Ha nornyyeHue nocobus no GespabdoTtuLe.

Initial Claim ( IC) MNpepBapuTensbHoe unemployment insurance benefits. There are four types of Initial CyWLECTBYET YETLIPE TMNA NPEBAPUTENbHBIX SASBNEHMI:
3anBneHue (IC) Claims: New Claims; Reopened Claims; Additional Claims; and y Y P p P
o : HOBOE 3asiBNeHve, BO30OHOBNEHHOE 3asBreHve,
Transitional Claims.
[OMONHUTENbHOE 3asiBMEHNEe N BpEMEHHOE 3asiBreHue.
L . - Mpouecc otbopa nuu (M3 Yncna noAaBLUUX 3asiBNEeHNe
A process for screening individual applicants for eligibility for pou P u( A . )
o : S MMEIoLLMX NPaBo Ha NonyyeHne ycrnyr nporpammbl ;
services; making a determination whether the program can .
. : . e . YCTaHOBIEHWE TOro, MOXET N NporpaMmma NoMoYb 3asBUTENIO;
Intake Ha6op yyacTHukoB benefit the applicants; providing information about the program,

its services and the availability of those services; and selecting
individual applicants for participation in the program.

npegocTaBneHve UHpopMaLmm o NporpammMe, ee ycnyrax u
[OCTYMHOCTMW 3TWX YCIyr; BbIGOP OTAEMNbHBIX NULL U3 Yucna
3asiBUTENEN AN y4acTus B Nporpamme.

Intensive services

[ononHuTenbHbIe ycnyru

Services available to adults and dislocated workers who have
completed one or more Core Services and are still unable to
gain employment OR who are employed and have been
determined in need of services to get a better job in order to
gain self-sufficiency. Intensive Services include individual career
planning, resume preparation, job clubs, career counseling,
internships, and comprehensive assessments. Basic education,
ESL, and basic computer literacy are also sometimes
considered Intensive Services.

Ycnyrn, npefocTtaBnsiemMble B3pOCbIM U AUCHOLIMPOBaHHbLIM
paboynm, KOTOpblE BOCMONb30BANMCh OAHOW UMM HECKOMBbKUMMU
OCHOBHBIMW YCyraMu , HO HE CMOTTIN YCTPOUTLCS Ha paboTy,
unu paboTaloT, HO BbIHYXAEHbI UckaTb Gonee
BbICOKOOMa4nBaemyto paboTy, YToGbl NOMYy4UTb (PMHAHCOBYHO
CaMOCTOSITENbHOCTL. [JONONMHUTENbHbIE YCNYr BKIOYaoT
VHAMBMAYaNbHOE NNaHNPOBaHWE Kapbepsbl, NOATOTOBKY
pestome, kry6Obl TPYAOYCTPOWCTBA, KOHCYNbTaLMK MO BONpocam
TPYZOYCTPOMCTBA, CTAXMPOBKM U NMOAPOBHYHO OLIEHKY
npodeccroHanbHoM NpMroagHoCTH Yenoseka. MHoraa k
[OMOSTHUTESbHLIM YCyraM OTHOCAT MOMyYeHUe HavanbHOro
06pa3oBaHus, 0GyYeHNe aHTMUINCKOMY A3biKy Kak BTOPOMY U
obyyeHne ocHOBaM KOMMbIOTEPHOW FPaMOTHOCTY.

Issue

CnopHbI Bonpoc

An act, circumstance or condition potentially disqualifying a
claimant from receipt of unemployment insurance benefits under
state/federal law.

[leiicTBUE, COCTOSIHME UMK YCMNOBME, NOTEHLMAlbHO NULLatoLLee
3asiIBUTENs NpaBa Ha nonyyeHune nocobus no 6espaboTuue
cornacHo defepanbHOMYy 3aKOHY UMK 3aKOHY LTaTa.
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Job Club Activities

Kny6 TpyaoycTpoiicTBa

A form of job search assistance provided in a group setting.
Usually job clubs provide instruction and assistance in
completing job applications and developing resumes and focus
on maximizing employment opportunities in the labor market
and developing job leads. Many job clubs use telephone banks
and provide group support to participants before and after they
interview for openings.

dopma nomoLLm rpynne nuL npu noucke pabotsbl. O6bIYHO
kny6bl TPYAOyCTPOMCTBA NPEefOCTaBNsAoT 06y4YeHne U NOMOLLM
rpw 3anofiHeHUW 3asiBMEHWIA O Npueme Ha paboTy u
COCTaBIEHUM pe3toMe, 1 DOKYCUPYIOT CBOE BHUMaHWE Ha
MaKcuMarnsbHOM YBEMUYEHUN BO3MOXHOCTY TPYAOYCTPOMCTBA B
COOTBETCTBUM C COCTOSIHUEM Ha PblHKE TPyAa, a Takke Ha
pa3BUTUM MHULMATMBHOCTW NpU TpyaoycTpolicTee. MHorve
kny6bl TPYAOyCTPONCTBA UMEIOT ONepaTopoB, NPUHUMALOLLMX
3BOHKW, U NPefOCTaBMSAOT rPynMnoBY NOAAEPXKKY Y4aCTHUKaAM
nporpammbl O U Nocne NPOXoXAeHUs cobecefoBaHus Anst
nonyyeHust pabotsl.

Job Development

PacwwupeHune
BO3MOXHOCTEN
TPYyAOYyCTPOUCTBA

The process of marketing a program participant to employers,
including informing employers about what the participant can do
and asking for a job interview for that individual with the
employer.

Mpouecc peknambl y4acTHUKa NporpaMmbl NOTEHUMANbHLIM
paboToaaTensm, BkIoYas usBelleHve pabotoaartenei o
BO3MOXXHOCTSIX 1 CMIOCOBHOCTSIX y4acTHMKa, a Takke Npocboy
NPOBECTM A4S 9TOro y4acTHUKa cobeceoBaHue.

Job Placement Services

Ycnyru TpyaoycTponcTaea

Services that specifically assist participants find jobs that may
involve activities such as job search assistance, training, or job
development.

Ycnyr, KOTopble NMoMoratoT y4acTHUKaM nporpaMMbl HauTH
paboTy, BKMOYasA Takne BUA AeSTENbHOCTH, Kak MOMOLLb B
noncke paboTsl, NpodeccnoHansHoe oby4eHne 1 paclumpeHmne
BO3MOXHOCTEW TPYyAO0yCTPONCTBA.

Job Retention

CoxpaHeHue paboThbl

The ability to keep a job for a certain period of time, usually 90
or 180 days or more, which shows that a worker has the skills to
fit into the workplace and succeed in a job.

CnocobHOCTb COXpaHnUTb paboTy B TeueHWe onpeaeneHHoro
cpoka (06bl4HO 90, 180 nnu Gonee AHel), kOTopasi Noka3biBaeT
Hanuuve y paboyero HaBbIKOB, HEOGXOANMbIX A5 YCNELLHOW
TPYAOBOW AEATENBHOCTU.

Labor Exchange

Bupxa Tpyaa

Services provided to job seekers and employers by the State
Employment Service Agencies. Services to job seekers may
include assessment, testing, counseling, provision of labor
market information and referral to prospective employers.
Employer service may include accepting job orders, screening
applicants, referring qualified applicants and providing follow-up.

Ycnyru, npefocTtaBnsieMble rocyfapCcTBEHHbIMU cryx6amu
3aHATOCTM Nuuam, nwywmm paboty u pabotopatensm. Yenyru,
npefocTaBnsieMble nuuam, ULLyLLUM paboTy, BKIOYAKOT OLEHKY
npodeccroHarnbHoM NPUroAHOCTH, TECTUPOBaHME,
KOHCynbTaLum, npefocTaBneHne nHopMaLumum o COCTOSIHUM Ha
pbIHKE TpyAa W HanpasreHue K NoTeHUMarnbHbIM
paboTtopaTensam. Ycnyru, npegoctaensemMble pabotogatensm,
BKIIOYAIOT: COCTaBIIEHNE 3aKa30B Ha BbINOMHEHWe paboTbl,
noaGop KBanUULMPOBaHHbLIX PAGOTHUKOB U YYET UX
NeATenbHOCTY Nocse YCTPOocTBa Ha paboTy.

Labor Force

TpyaoBbie pecypcbl

The total of all civilians classified as employed and unemployed
and members of the Armed Forces stationed in the United
States. (Bureau of Labor Statistics Bulletin 2175).

CoOBOKyNHOCTb BCEX MPaxaaH, kak paboTatoLumx, Tak 1
6e3paboTHbIX, @ TakKe YNIEHOB BOOPYXKEHHBIX CUX, YaCTU
KOTOPbIX HAXoasTcsa Ha TeppuTopun CoeamnHeHHbIX LWTaTtos
(6ronneteHb Bropo TpyaoBon ctatuctukm Ne 2175).
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Labor Market Area (LMA)

O6nacTtb pbiHKa Tpyaa
(LMA)

An area within which individuals can live and find employment
within a reasonable distance or can easily change jobs without
changing their place of residence.

O6nacTb, B npefenax KOTOPOW YENOBEK MOXET XUTb U HANTU
paboTy Ha NPUEMNIEMOM PaCCTOSIHAM OT MeCcTa XUTENbCTBA,
U CMEHUTbL PaboTy, He MEHSIA MecTa NPOXNBaHUS.

Labor Market Information
(LMI)

UHdopmauumsa o cocTosHUm
pbiHKa Tpyaa (LMI)

Labor Market Information, labor related information about
unemployment, industries, occupations, etc

NHdopmaLumsa o CoCTOsIHUM Ha pbiHKe TPyAa, BKMOYas AaHHble
06 ypoBHe 6e3paboTuLbl, CYLLECTBYIOLLMX NPOU3BOACTBAX,
BMAax AeATeNbHOCTU 1 T.4.

Life Skills

HaBbikn
XU3HeaeATeNnbLHOCTU

Those skills which are included in adult literacy dealing with
such topics as consumer economics, government and law,
occupational knowledge, community resources, and health that
are included into an educational agency's basic literacy skills
course of study.

HaBbiku, HeobxoaMMble A4S rPaMOTHOTO B3POCOro YeroBeka 1
CBsI3aHHble C TakMMM 0BNacTAMM XKU3HU, KaK 9KOHOMUKA
noTpebneHus, rocyaapCTBEHHOE yrpaBneHue, NpaBoBbIe
OTHOLLEHUS, NPOtheCCHOHamNbHbIE 3HAHUSA, MECTHOE
co0bLLEeCTBO, 1 300poBbe. Takne HaBbIkM BKIOYEHbI B KypChbl
HayanbHoro oby4yeHns obpa3oBaTenbHbIX OpraH3aLuui.

Limited English Proficiency
(LEP)

OrpaH1YeHHbIN YPOBEHb
BNageHUs aHrMUNUCKUM
A3bikoM (LEP)

An individual with LEP is one who has limited ability in speaking,
reading, writing or understanding the English language and

(a) whose native language is a language other than English or
(b) who lives in a family or community environment where a
language other than English is the dominant language

JIMUO C orpaHNYeHHbIM YPOBHEM BrnageHUst aHIMUACKUM S3bIKOM
-3TO YENOBEK C OrPaHNYEHHOW CNOCOBHOCTBLIO FOBOPUTD,
YnTaThb, NMMCaATb Ha aHITIMNCKOM SI3blKE U NOHUMATL €ro,

1) poAHOM S3bIK KOTOPOTO - HE aHINNIACKWIA UNn

2) KOTOPbIN XWUBET B cpeae, rae AOMUHMPYET He aHTNUACKUIA
A3bIK.

An individual's ability to (1) read, write, and speak in English,

CnocobHocTb 1) untaTb, NUcaTb, FOBOPUTL HA aHITIMNCKOM
A3blKe; 2) cunTaTh W peLuaTb 3ajayun Ha ypoBHe, HeobxoaMmMom

Literacy IpamoTHOCTL and (2) compute and solve problems, at levels of proficiency
. o . ) ) NS ycnewHoro pyHKUMOHNPOBaHWA Ha paboTe, B pamkax
necessary to function on the job, in the family, and in society.
cemby 1nu obLecTsa B LiENoM.
An individual's ability to (1) read, write, and speak in English, CHOCO_6HOCTI° 1) 4uTaTth, NMCATL, OBOPUTb HA GHIMUIACKOM
. - A3blKe; 2) cunTaTh M peLuaTb 3ajayun Ha ypoBHe, HeobxoaMmMom
Literacy FpamoTHOCTb and (2) compute and solve problems, at levels of proficiency

necessary to function on the job, in the family, and in society.

NSt ycnewHoro gyHKUMOHMPOBaHUS Ha paboTe, B pamkax
ceMby unu obLecTsa B LEENOM.
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Low-income individual

Manoo6ecneyeHHble nuua

The term ““low-income individual" means a person who--
(A) receives, or is a member of a family that receives,
cash payments under a Federal, State, or local income-
based public assistance program;

(B) received an income, or is a member of a family
that received a total family income, for the 6-month
period before application for the program involved
(besides unemployment compensation, child support
payments, payments described in subparagraph (A),
and old-age and survivors insurance benefits received
under section 202 of the Social Security Act

(42 U.S.C. 402) that, for their family size, is not more
than the higher of—

(i) the poverty line, for an equivalent period; or

(i) 70 percent of the lower living standard income
level, for an similar period;

(C) belongs to a household that receives (or has been
decided within the 6-month period before application
for the program to be eligible to receive) food stamps
according to the Food Stamp Act of 1977

(7 U.S.C. 2011 et seq.);

(D) is a homeless person, as defined in subsections
(a) and (c) of section 103 of the Stewart B. McKinney
Homeless Assistance Act (42 U.S.C. 11302);

(E) is a foster child for whom State or local
government payments are made; or

(F) in cases permitted by rules decided by the
Secretary of Labor, is a person with a disability
whose own income meets the requirements of a
program described in subparagraph (A) or of
subparagraph (B), but who is a member of a family
whose income does not meet such requirements.

Moa TepmuHoM "mManoobecneyeHHoe nuuo”
noapasyMeBaeTCs YenoBek, KOTopbIi

A) nonyyaeT, Unu sBNSIETCS YIEHOM CEMbMY,
nony4yatoLen feHexHble BbinnaTbl B pamkax
denepanbHO, MECTHON NPOrpamMmbl coumanbHoOn
NOMOLLM HaceneH o UK Takow e NporpaMMbl LWITaTa;
B) nonyyan, unu siBnseTcs YneHom cembu, obLien
[0Xxo[ KOTOPOWA 3a nocneaHue 6 MecsiLieB A0 noaayv
3asBneHuns (He BknoYas nocobus no 6espaboTuue,
[eTckue KoMNeHcaLuuu, BbinnaTtbl, ONUCaHHbIE B MyHKTE
A 1 nocobusi NpecTapenbiM 1 NvLam, NepexuBLIMM
Tsbkenyto 6onesHb, Nonyvyaemble B COOTBETCTBUN

C 3aKOHOM O couuanbHol Ge3onacHoCcTH

(42 U.S.C. 402) He BblWwe, YeM

1) HWXKHSIA rpaHMLbl NPOXUTOYHOTO MUHUMYMa 3a
TOT e nepuog; unm

2) 70 % oT poxofa, COOTBETCTBYIOLLErO HU3KOMY
YPOBHIO XU3HU;

B) siBnsieTcst UneHoM cembW, KoTOpas nonyvaeT
(vnn B TeyeHune 6 MecsiLieB [0 Nogayv 3asBrieHus
peLuvna nNony4nTb NPaBo Ha NoMyYeHVe)TanoHb!

Ha NMbroTHYIO MOKYMKY NPOAOBONbCTBEHHbIX

TOBapOB B COOTBETCTBUM C 3aKOHOM O
NPOAOBONBbCTBEHHBIX TanoHax 1977

(7 U.S.C. 2011 n cnepytowue);

') He MeeT NOCTOSIHHOrO MECTAa XKUTENbLCTBA MO
onpegenexuto, JaHHOMY B NyHKTax (a) u (c) pasgena
103 3akoHa o nomouu 6e3goMHbim CTioapTa

B. Mak-Kunnu (the Stewart B. McKinney

Homeless Assistance Act, 42 U.S.C. 11302);

[1) sBnsieTcs NpueMHbIM pebeHKoM, 3a KOTOPOro
nnaTuT dedeparnbHoOe UM MECTHOE YrpaBreHue;

E) B cnyyasx, paspeLleHHbIX MUHUCTEPCTBOM Tpyaa —
MHBanuA, Yen cobCTBEHHbIV JOXOA OTBEYaeT
TpeboBaHWsIM NPOrpamMmMbl, ONUCAHHbBIX B MyHKTaX

A 1 B, HO [OXOA CEMbM KOTOPOrO HE COOTBETCTBYET
[aHHbIM TPEGOBaHUSIM.

Maximum Benefit Amount
(MBA)

MakcumanbHas cymma
noco6us (MBA)

The total amount of unemployment insurance benefits payable
to a claimant in a benefit year.

O6was cymma nocobusi no 6e3paboTtuue, koTopas MOXET BbiTb
BbINflayeHa 3asBMTEN0 B TEHYEHUE rofa NonyyYeHnst nocobusi.
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Medicaid

Medicaid
(rocymapcTBeHHas
nporpamma 6ecnnaTtHow
WUNU NbroTHOMN
MeAULIMHCKOW NomoLuu)

A program of medical aid for people that cannot afford regular
medical service that is paid for by the state and federal
governments

Mporpamma MeAMUMHCKOM NOMOLLM, OnfayvMBaeMon
hbenepanbHbIM NPaBUTENBCTBOM UM NPaBUTENBCTBOM LUTATa,
NS Ny, KOTopble He MOTyT No3BONUTL cebe nonyyeHne
perynsipHov MeavLMHCKOW NMOMOLL.

Mental health services

Mcuxonorunyeckune n
ncuxmaTpuyeckme ycnyru

Psychological and psychiatric treatment and counseling
services, for individuals with a diagnosed mental iliness,
conducted in a group or individual setting, and provided by a
mental health professional licensed or authorized within the
State to render such services. This typically includes
psychiatrists, psychologists, and licensed clinical social workers.

Ycnyrn neuxuaTpuyeckoro NeYeHnst U NCUxXonornyeckmnx
KOHCYynbTauUui Ans NUL, C BbISIBIIEHHBIMY PaccTpoicTBaMu
MCUXUKM, OKa3blBaeMble B rpynne Unv MHAMBUAYarnsHO
cneunanucTamu, UMELLMMMN NULIEH3NIO U TOCYAapCTBEHHOE
paspeLleHne Ha okasaHue Takux ycnyr. Cneumanuctamu MoryT
6bITb MCKUXONIOMN, NCUXUATPbLI U CoLnaribHble PaboTHUKY,
MMetoLLMe MULEH3NIO.

Migrant or Seasonal Farm
Worker (MSFW)

Ce30HHbIN
CeNbCKOXO3ANCTBEHHbIN
pa6ouui (MSFW)

A migrant farm worker, a migrant processing worker, or a
seasonal worker.

PaboTHWK, 3aHATLIN CE30HHLIM COOPOM MK NepepaboTKon
CenbCKOXO3NCTBEHHON NPOAYKLUMUW, NN MHOW CE30HHbIN
pabouuit.

Monetary Determination

MoHeTapHoe pelueHue

A written notice issued to inform an individual of whether or not
he/she meets the employment and wage requirements needed
to establish entitlement to unemployment insurance, and, if
entitled, the weekly and maximum benefit amounts that he/she
may receive.

MucbMeHHOe M3BeLLiEHNe OT TOM, OTBeYaeT N TO UMK UHOoe
nuuo TpeboBaHMAM, NpeabsaBseMbIM K ObiBLLEN paboTe n
3apaboTHoN nnaTe, cobnogeHne KOTopbIX Heobxoaumo ans
nony4eHusi nocobusi no 6espabotuue, u , ecnu aa, o
exxeHeaenbHOM 1 MakcuMarbHON CyMMe BbINnaTt, KoTopble OH
UM OHa CMOXET MOMyYUTb.

Monetary Redetermination

MoBTOpHOE MOHeTapHoe
pelueHue

A new determination made after reconsideration and/or re-
computation of an unemployment insurance claimant’s
monetary entitlement based on the receipt of new employment
and wage information.

HoBoe pelleHune, NpUHATOE NOCne NepecMoTpa unu nepecyera
nocobus no 6e3paboTuue, NpUYUTaloLLErocs 3asBuTernto, B
pesynbTaTe nony4yeHus HOBOM MHGopMaLum o GbiBllern paboTe
1 3apaboTHol nnaTe.

Native Hawaiian or Other
Pacific Islander

KopeHHble xutenu
FaBanckux unu gpyrux
ocTpoBoB TUxoro okeaHa

A person having origins in any of the original peoples of Hawaii,
Guam, Samoa, or other Pacific Island.

MpeactaBuTeny KOPEHHbIX HApOoAoB [aBackMx OCTPOBOB,
ocTtpoBa ['yam, octpoBoB Camoa 1 gpyrmx ocTpoBoB Tuxoro
okeaHa.

New Claim HoBoe 3asiBneHue (See Initial Claim) Cwm. "MpenBapuTtensHoe 3asBneHue"
A written notice issued to inform an unemployment insurance  [[TlucbMeHHOe M3BeLLeHNE, BblAAHHOE 3asBUTENIO UNN
Nonmonetary claimant and/or employer about the determination of eligibility =~ |paboTopaTento o pelueHun, NPUHSATOM KacaTenbHO npasa nvua

Determination

HeMoHeTapHoe pelLueHue

arising from issues of separations from work or other eligibility
requirements.

Ha nosny4yeHue nocobus, cea3aHHoe ¢ noTepen
TPYZOYCTPOICTBA U ApYrMK TpeGoBaHUAMM.

Nontraditional employment

HeTpa,ClMLWIOHHaFl TpyAaoBas
3aHATOCTb

Jobs or types of work for which persons from one gender make
up less than 25 percent of the people employed in each job or
field of work.

Buabl paboThbl, B KOTOpbIX 3a4eACTBOBaHO He Gonee 25
NMPOLIEHTOB NIL, OAHOrO 13 NOJIOoB.

North American Free Trade
Agreement (NAFTA)

CeBepoaMepuKaHCKoe
cornaileHue o cBo6ogHomn
Toprosne (NAFTA)

Establishes Transitional Adjustment Assistance (TAA) for
workers in companies affected by imports from Mexico or
Canada or by shifts of U.S. production to those countries.

MpenycmaTtprBaeT BpeMeHHble Mepbl nomollm (TAA) pabounm
KOMMaHWN, 3aBUCALLMX OT umnopTa n3 Mekcukm unu KaHagbl
unu ypoBHs nponssoacTea CLUA aons aTux cTpaH.
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Includes both (1) vocational education which is designed to

BknitowaeT 1) npodeccroHansHoe obydeHre, npu3BaHHoe

Occupational Skills MpodreccnoHanbHas provide individuals with the technical skills and information pa3BuTb NPON3BOACTBEHHbIE HABbIKM yYallerocs n gaTb emy
Training noAroToBKa required to perform a specific job or group of jobs, and (2) on-  |HdopmaLUto, HeoBXxoaAMMYIO AN BEINONHEHUS ONPeAeneHHoN
the-job training. paboTbl unu T1na paboT, u 2) obyveHue Ha paboyeM MecTe.
B3apocnblii unv Monoaon YenoBek, KOTOpbI Obin BOBIEYEH B
Any adult or youth who has been involved in the criminal justice |yronosHbiii cyaebHbli npouecc v Ans KOToporo MoryT ObiTe
Off process for whom services under this Act may be helpful or who |noneaHbl ycnyrv, npeanaraemblie B COOTBETCTBUM C 3aKOHOM,
ender MNpaBoHapywuTenb

needs assistance in overcoming artificial barriers to employment
resulting from a record of arrest or conviction.

KOTOpbIe NOMOratT NPEoAONETh UCKYCCTBEHHbIE Gapbepbl Ha
nyTW TPYAOYCTPOMCTBA, BbI3BaHHbIE aPECTOM VN CYAMMOCTbIO
B MPOLLIOM.

One-Stop Career Center

YHuBepcanbHbIA LLEHTP
Kapbepbl

Under the Workforce Investment Act, every local System must
have at least one One-Stop Career Center. A One-Stop Center
is a facility that makes a wide range of the system'’s services
available at a single site, through self-service or with staff help.
The number of centers, the services offered and the manner in
which they are given will vary from one area to another,
according to local needs and resources.

CornacHo 3akoHy 06 MHBeCTULMSIX B TPYAOBbIE pecypchl,
Kaxkgasi MecTHasi cucTeMa AoIhkHa UMETb XOTs Gbl OAVH
YHMBEpCanbHbIN LEHTP kapbepbl. YHUBEpCanbHbIN LIEHTP
Kapbepbl - 3TO yupexaeHue, koTopoe npeanaraet 6onbLuoe
KONMUYECTBO YCNyr YHUBEPCArlbHON CUCTEMbI B OAHOM MECTE,
npv 3TOM JOCTYN K 3TUM YCNyram MOXHO MOMyYnTb Kak
CaMOCTOSITENbHO, TaK M NPY MOMOLLW NepcoHana LeHTpa.
Yucno ueHTpoB, Habop npednaraeMbix UMK YCyr U CNOCOG X
OKa3aHWsi MOTyT pa3nunyaThCsi B pasnnyHbix 06nacTsx cTpaHbl B
3aBMCUMOCTY OT MECTHbIX HYX[ U PecypcoB.

One-Stop System

YHMBepcaanaﬂ cucrtema

The network of workforce products and services that meets
business and jobseeker needs in whatever manner and location
is most effective and convenient for the customer. Customers
can choose to use the system's products and services in
different ways. They may call a toll-free number or connect
through a personal computer at home or in a neighborhood
library. They may receive individualized assistance in a
community-based agency, an educational institution, or a one-
stop career center.

CucTema TOBapOB U YCNyr, CBSA3aHHbIX C PIHKOM TPYAa,
KOTopas yaoBneTBopsieT noTpebHocTM paboTogatenen u nuu,
nywimx paboty, B Haubonee adhekTMBHOM 1 yaobHomn ans
HUx cpopme. KnuneHTbl MoryT BelbpaTh ycnyr 1 ToBapbl
CUCTEMbI pasnuyHbIMU cnocobamu - caenas 6ecnnaTHbIi
3BOHOK MO TENEdOHY UMK NOAKIOUMBLUNCE K CAUTY CRyXObl 13
ioMa Unu mectHov 6ubnuoteku. KnmeHTsl cucTembl MoryT
nonyyaTb MHAMBMAYaNbHYH NMOMOLLb Y NOAAEPXKKY B
OpraHu3aumsix, OCHOBaHHbIX MECTHbIMUW OBLLMHaMM,
o0bpasoBaTenbHOM yUpeXaeHUN UnNn YHUBEPCAlIbHOM LieHTpe
Kapbepbl.

On-site Industry-specific
Training

MpodreccuoHanbHoe
obyuyeHue Ha NpeanpuUATAN

This is training which is specific to the needs of a particular
employer and/or industry. Participants may be trained according
to requirements developed by an employer for a job site. There
may be an agreement to hire participants who have successfully
completed training.

Ob6yueHue, oTBevatoLLee 0cobbIM Hyxaam paboTtoaaTtens unm
npou3BoACTBa. YYacTHUKM NpOrpaMmbl MOFYT MOMYyYnTb
obyyeHune B coOTBETCTBUM C TpeboBaHUAMU, paspaboTaHHbIMM
pabotoaaTenem. [Mpu 3ToM MOXET GbITb 3aKMHOYEHO
cornatleHue o HaliMe y4acTHUKOB, YCMELLHO 3aBEPLUMBLLNX
Kypc 0byyeHus.
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On-the-Job Training (OJT)

OGy4eHue Ha pabouem
mecTte (OJT)

This is training which is specific to the needs of a particular
employer and/or industry. Participants may be trained according
to requirements developed by an employer for a job site. There
may be an agreement to hire participants who have successfully
completed training.

Ob6yueHne, oTBevaloLLiee 0COObLIM Hyxaam pabotogaTtens unm
npou3BoACTBa. YYacTHUKM NporpaMmbl MOTYT NOMYyYnTb
0by4yeHne B COOTBETCTBUU C TpeboBaHMsIMKM, pa3paboTaHHbIMK
pabotoaaTenem. [Mpu 3ToM MOXET GbITb 3aKMHOYEHO
cornatlueHune o HaiMe y4aCTHUKOB, YCMeELLHO 3aBepLUMBLLNX
KypC 0BydeHust.

OSERS

OSERS

Office of Special Education and Rehabilitative

Services. OSERS is federal office within the US Department of
Education that administers special education and rehabilitation
services.

YnpaBneHue cneumanbHoro obpasoBaHus n
peabunutaumoHHbIX ycnyr. YnpasneHne OSERS -
denepansHoe ynpasneHue npu MuHuctepctee obpaszoBaHus
CLA, B BegoMCTBE KOTOPOrO HAXOAATCH YCNyrn cneunanbHoro
obpa3oBaHus 1 peabunuTaunoHHbIe YCryru.

Out-of-school youth

Monogexb BHe LWKONbI

Means

(A) an eligible youth who is a school dropout; or

(B) an eligible youth who has received a secondary school
diploma or its equivalent but is basic skills deficient,
unemployed, or underemployed.

K paHHOI kaTeropum oTHOCATCA creaytolme nuua:

a) Mornoable NMAN, UCKITIYEHHDBIE U3 LLIKOMbI;

6) MonoAple Noau, NonyyMBLIEE CBUOETENBCTBO 06 OKOHYaHWUM
cpefHel LLKOMbl UMK ero 3KBUBAMNEHT, HO Y KOTOPbIX He
pa3BUTbl OCHOBHbIE HaBbIKW, BCIIEACTBUE YETO OHU HE MMEIOT
paboTbl Unu paboTatoT HEMOSHbLIN pabounii AeHb.

An effort by program staff to encourage individuals in the

AKLMS NporpamMmmbl, NPOBOAMMAs C LENblo YGexaeH s rpaxaaH,

Outreach MponaraHaa . 4 - NPOXMBaKLLMX B JAHHON MECTHOCTU, UCMONb30BaTh YCryru
service delivery area to use the program services.
nporpaMmei.
o An amount of benefits paid to an individual to which the CyMMa AeHeXHOro nocobusi, BbINma4eHHoro nuLy, Ha KoTopyto
verpayment MNepennata i .
individual was not legally entitled. OH He UMeeT npasa.
Placement TpymoycTpoiicTao The act of obtaining unsubsidized employment for or by a MonyyeHne HecybcnampoBaHHON paboThbl y4aCTHUKOM

participant.

nporpamMmmbl N HaxoxaeHue paGOTbI Ana Hero.

Pre-apprenticeship Training

[oTpynoBoe o6y4yeHune

Any training designed to increase or upgrade specific academic,
or physical skills required as a condition for entry into a specific
type of work.

O6yyeHune, NPOBOAUMOE C LiENbI0 YBEMUYEHNUS UMK YIyYLLEHUs
OTAErNbHbIX HABLIKOB YMCTBEHHOIO Unu oM3MYecKoro Tpyaa,
ABNSIOLLEECS YCIOBUEM MOMyYeHUs1 HEKOTOPbIX BUOOB PaboThbl.

A process to determine the employability and training needs of
participants before enrolling them into the program. Individual

Mpouecc, Lenbio KOTOPOro SBNSeTCa onpeaeneHve
BO3MOXHOCTEN TPyAOYyCTPOMCTBA U HEOOXOAMMOro obyyeHust
NS Y4aCTHUKOB NPOrpammbl 4o UX peructpaumn. JaHHas

MpeapernctpaumoHHas factors considered during pre-enrollment assessment include: a .
Pre-enroliment Assessment h ) ) o - ’ OLIEHKa y4nUTbIBaAET crieqymoLime dakTopbl: NpodeccuoHanbHble
oLeHKa judgment of vocational interests, abilities, previous education
; . - MHTepechl, CNOCOBHOCTH, MOMy4YeHHOe 0bpasoBaHve 1
and work experience, income requirements, and personal °
; npeaplayLwmi onblT paboTsl, TpeboBaHUs k 40X04Y U MUYHbIE
circumstances.
obcTosiTenscTBa.
[leHexHble BbINnaThl, Npon3soavMble heaepanbHbIM, MECTHbIM
FocynapcTBeHHOE Federal, State, or local government cash payments for which npaBUTENbCTBOM UMW NPaBUTENbLCTBOM LUTATa, NPaBo Ha

Public assistance

AeHeXxHoe nocooue

eligibility is decided by a needs or income test.

NornyyeHne KOTOpbIX ONPEAENsiETCA NPy NOMOLLM YCTaHOBIIEHNS]
YPOBHS oXo4a W HyXz nvua.
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Rapid Response

BbicTpoe pearpoBaHue

Early intervention services provided by the state or by an
agency chosen by the state in case of a factory closing, a
natural or other disaster that causes job loss for large numbers
of workers, in order to assist dislocated workers in obtaining
reemployment as soon as possible.

MpepoTBpaLleHne HanpsXKeHHOM CUTyaLun, OCyLLEeCTBIAeMoe
rocyiapCcTBOM WU BbiGpaHHONW UM opraHu3aumnen B cnyyae
3aKpbITUs habpukM, NPUPOLHOM NN MHOW KaTacTpodbl,
KOTOpas BrieveT 3a cobon noTepto paboTbl Anst 6oMbLLOoro
yucna nogen. Yenyru Takoro Tuna npussaHbl MOMOYb
OVCOUMPOBaHHBIM paboymm HalTu HOBOe MecCTO paboThbl Kak
MOXHO CKopee.

Referee

ApouTp

(See Administrative Law Judge)

Cwm. "Cyabsi agMUHUCTpaTUBHOIO cyga”.

Rehabilitation services

PeabunutaunoHHble
ycnyru

Services provided by a licensed or authorized professional in
accordance with an individualized plan of care intended to
improve or maintain a client's quality of life and optimal capacity
for self-care. Services include physical and occupational
therapy, speech pathology, and low-vision training.

Ycnyru, NnpefocTasnsieMble cneuyanvictTamm, UMeoLwnMMm npaso
Unv NULIEH3UI0, B COOTBETCTBUW C MHAMBWAYAIbHLIM NaHoM
NeYeHns ANs yrnyyleHns Unu nogaepxaHus KauecTsa XusHu
KMWeHTa 1 ero CrnocoBGHOCTY XMTb CAMOCTOSITENBHO. [aHHble
YCIyr BKIKOYaT U3Mo- U TPYAOBYO Tepanuio, YCryru
noroneza 1 okynucTa.

Remedial Education

KoppekunoHHoe o6y4eHune

Educational instruction, particularly in basic skills, to raise an
individual's general competency level in order to succeed in
vocational education, or skills training programs, or
employment.

O6y4eHue (NpenMyLLeCTBEHHO OCHOBHBLIM HaBblkaM), CTaBsiLLee
CBOEW Lierbio NOBLICUTb YPOBEHb KOMMETEHLIMM YENOoBeKa, YTO
MO3BONUT €My YCMELLHO NPONTU KypC NpodecCUoHanbHoOM
noAroTOBKWN UM TPEHMPOBKU HaBbIKOB, UNW HaWTK paboTy.

An application for unemployment insurance filed after a break in

3asBneHue o nony4eHun nocobums no 6espaboTtuue, nogaHHoe

. Bo3o6HoBneHHoe - . nocrie nepepbiBa B Nony4yeHun nocobus cpokoM 6onee ogHom
Reopened Claim a claim of at least one week caused by something other than o o 4
3asiBrneHue " . Hefenu, BbI3BaHHbIM 160N NPUYMHON, KOME TPYAOYCTPOUCTBA.
employment. (See Additional Claim.) " "
Cwm. Takke "[lononHuTensHoe 3asBneHune".
OCHOBHOW JOKYMEHT, CoAepXaLumin nHopmavmio o
. . . , npodeccroHansHoM kBangukaumm 1 obpasoBaHum
The basic document that shows a job candidate’s employment pod dukau P
: e . . KaHamaaTa, a Takke o6 onbiTe paboTbl. B 6onblunHCTBE
and academic qualifications, and history of employment. It is a
Resume Pe3ome : ) ) crnyyaeB pe3ioMe HeobxoanMo NpefocTaBuTb NpY nogade
requirement to apply for most jobs and an opportunity to show
) . 8 - ) . 3asiBMNeHWs1 0 NpvemMe Ha paboTy. Pestome aaet kaHauaary
why the candidate is best suited for the job being applied for.
BO3MOXHOCTb MOKa3aTb, NO4YEMY MMEHHO OH ONTUMarbHO
NOAXOAWT Ans 3ToW paboThl.
. Continuing or keeping a job, usually for at least 90 days or MpopomkeHne unu yaepxaHue pabotsl B Te4eHne He meHee 90
Retention CoxpaHeHue 9 ping & Job, Y Y poA yhep P

more.

unun 6onee gHewn.

SCANS Competencies

YmeHuna SCANS

Developed by the US Department of Labor’s Secretary’s
Commission on Achieving Necessary Skills, these are a specific
set of skills and competencies determined by the commission as
those people need to succeed in the world of work.

Ocobbliii Habop YMEHUI 1 HaBbLIKOB, pa3paboTaHHbIN KoMUccHei
Mo MOMyYeHNI0 HeoBXoANMBIX HaBbIKOB MUHMCTEpCTBa TpyAa
CLUA, koTopble N0 MHEHMWIO 3TOM KOMUCCUMN HEOBXOAUMbI AN
yCneLHom NpodeccnoHanbHON AeaTenbHOCTH.

School dropout

UcknioveHHbIN U3 LWKOSbI

A person who is not in school and who has not received a
secondary school diploma or a General Equivalency Diploma
(GED).

JIMuo, He yJalleecs B LUKOMNE U He nony4dmBLlee cepTudukat oo
OKOHYaHWW cpeaHen LUKonbl unu ero aksusaneHT (GED).
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Self-sufficiency

CamMmocToATenbHOCTb

The ability to earn enough money to support oneself.

CnocobHocTb 3apabaTbiBaTb 4OCTAaTOMHOE KOMMYECTBO AEHEr
nns obecneveHns camoro cebs.

Separation Issue

Bonpocbl pa3pbiBa
TPYAOBbIX OTHOLLEHUN

Issues that must be adjudicated to determine if an
unemployment insurance claimant’s reason for separation is
disqualifying under state law, issues generally involve voluntary
leavings (quits), discharges (misconduct), or labor disputes.

Bonpocbl, koTopble HE06X0AMMO peLLnTb AN onpeaeneHns
TOro, NULLAETCS N 3asiIBUTESb NpaBa Ha Nony4YeHne nocobus B
CBA3K ¢ 06CTOATENBCTBAMM pa3pbiBa TPYAOBOrO AOroBopa.
Takvmm Bonpocamm 06bI4HO SBASIOTCA Crly4an CaMOBOMbHOMO
yxoaa (YBOMNbHEHWS1), YBONbHEHWUS! B CBSI3N C HEMPaBOMEPHbLIM
noBeAeHNeM Unu TPYAOBLIX KOH(IIMKTOB.

Social Security Number
(SSN)

Homep coumnanbHomn
cTpaxoBku (SSN)

The 9-digit identification number assigned to an individual by the
Social Security Administration under the Social Security Act.

MaoeHTudrKaumMoHHbI HOMep, cocTosAWwmiA 13 9 undp,
npunucbiBaemblv rpaxxgaHam YnpaeneHvem coumanbHom
6e30MacHOCTM B COOTBETCTBMM C 3aKOHOM O COLManbHON
6e3onacHocTy.

Subsidies

Cy6cugum

Cash assistance or similar payments for transportation, housing,
food or other basic expenses.

[leHeXxHast MOMOLLb UM NOCOOMSt Ha TPAHCMOPTHbIE,
JKUMULLHBIE PacXofbl, MOKYNKy NPOAYKTOB MUTaHUs U Npoyne
6a3oBble pacxofbl.

Substance Abuser

INuuo, cTpapaowee
3aBUCUMOCTbLIO OT
XUMUYECKUX NpenapaToB

An individual dependent on alcohol or drugs, whose
dependency results in a significant barrier to employment.

BornbHON HapkoMaHWen Unn ankoron3mMom, Ybs 3aBUCUMOCTb
CTaAHOBUTCS CYLLECTBEHHBIM NPENSATCTBUEM NpU
TpyaooyCcTponcTBe.

Suitable Work

Mopxoaswas pabota

Work that is determined to be reasonable for a claimant
considering his or her skills, training, education and experience.

PaboTa, koTopas cunTaeTcsi npuemnemMon ansi 3asiBUTeNs B
COOTBETCTBUM C €ro HaBblkamu, NPOHECCUOHANBLHOMN
NnoAroToBKoOW, 06pa3oBaHNEM 1 OMbITOM.

Supportive Services

Ycnyru nogaepxkku

Services that are needed to help a person to participate in job
training or job search. Supportive services may include
transportation, health care, financial assistance, drug and
alcohol abuse counseling and referral, individual and family
counseling, special services and materials for individuals with
disabilities, job coaches, child care and dependent care,
temporary shelter, financial counseling, and other reasonable
expenses required for participation in the program and may be
provided in-kind or through cash assistance.

Yenyrv, no3sonsoLLye Yenoseky nonyyaTb NpodeccnoHansHoe
obpa3oBaHMe Unun y4acTBoBaTh B noucke pabotbl. K gaHHow
rpynmne OTHOCATCS YCNyrn NepeBo3oK, MeauUMHCKUe yCrnyru,
hMHaHCOBas NMOMOLLb, KOHCYMbTaLMKN U CNPaBOYHbIE CrYXObI
Ans 60nbHbIX anKororM3aMoM UM HapkoMaHuen,
MHAMBMAYanbHbIE N CeMeliHble KOHCYNbTauum, ocobble ToBapsbl
W yCnyrn Ans UHBanuaos, YCNyrn MHCTPYKTOPOB Ha
Npon3BoACTBE, yX04 3a AeTbMMU 1 MPOYUMU NnLamMu,
HaxoAsLLMMUCS: Ha WKANBEHWUN YYaCTHUKA, BPEMEHHbIV NpUIoT,
KOHCYNnbTaumu No hMHaHCOBLIM Bonpocamu T.4. [nsa yyactus B
nporpaMmMe Heob6XoAMMO BHECTU HEBONbLLYIO CYMMY AeHer
(HanMYHBIMKU MNK B CHET Nory4YaeMbIx Nocobui).

TANF

TANF

Temporary Assistance to Needy Families is a federal program
providing cash, medical or food assistance for parents and
children.

Temporary Assistance to Needy Families ("BpemeHHas nomoLub
Hy>garoLwmmMmes cembam”) - chegepanbHas nporpamma,
npegocTaBnsowasn AeHbrn, NPOAYKTbl MUTaHWS U MEAULIMHCKYIO
MOMOLLb POANTENAM W AETAM.
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Trade Adjustment
Assistance (TAA)

Momouwb B
npodeccuoHanbHoOn
apantauumu (TAA)

Trade Adjustment Assistance service and allowances provided
for achieving reemployment of adversely affected workers,
including TRA, training, and other re-employment services, and
job search allowance and relocation allowances.

Ycnyri n nocobus, cnocobcTBytoLLME NOBTOPHOMY
TPYAOYCTPOWCTBY YBONEHHbIX pabounx, Bkrovas nocobme TRA,
obyyeHue u apyrue ycnyrv , a Takke nocobusi B CBA3M C
MOVCKOM paboTbl UNK NEpPee3aom.

Trade Readjustment
Allowance (TRA)

Mocobue ansa
npodeccuoHanbHoOn
apantauum (TRA)

A weekly allowance payable to an affected worker with respect
to such worker's unemployment.

ExxeHepenbHoe nocobue, BbinnayvBaemMoe yBOSIEHHOMY
paboyemy, ecnu oH siBrisieTcst 6e3paboTHbIM.

Training Market

PbIHOK 06pa3oBaHusA

A training market reflects an approach with vendors selling
training directly to individual participants rather than through
intermediary organizations.

PbiHOK 06pa3oBaHus Npegnonaraet Npofaxy
obpasoBaTenbHbIX YCnyr OTAenNbHbIM Nuuam 6e3 yyactusi
OpraHn3aumni-nocpeaHNKOB.

Training services

OG6pa3soBaTtenbHblie ycnyru

The education and employment training services to be offered
at no cost to One-Stop system customers who have been
unable to get a job after having received one or more core
services and one or more intensive services (see also Individual
Training Account -- ITA).

Ycnyru obpasoBaHusi U npodeccnoHansHOro obyyeHust,
npeanaraemble 6ecnnaTHO KNeHTam yHUBepcanbHon
CUCTEMbI, KOTOPblE He CMOrNW HaWTy paboTy nocne nonyyYeHns
OJHOW WNW HECKOMbKMX OCHOBHbIX M AOMOMHUTENbHBIX YCYT.
Cwm. Takke "ln4HbIN cyeT Ha o0byyeHue - ITA"

Unemployment
Compensation (UC)
program or Unemployment
Insurance (Ul) program

Mporpamma KoMneHcauum
no 6espa6otuue (UC) unu
nporpamma cTpaxoBaHusi
ot 6e3paboTuubi (Ul)

The federal -state program that provides unemployment benefits
to eligible individuals covered under state or federal
unemployment insurance laws.

depepanbHas nporpamMma (a Takke nporpaMmma Lirarta),
KoTopasi npefocTaBnsieT nocobus no 6espaboTtuLie nuuam,
MMEIoLLMM Ha 3TO NpaBo M MoNaAalroLLMm Noj AevicTene
efepanbHbIX 3aKOHOB O CTpaxoBaHuK no 6e3paboTtuie nnm
3aKOHOB LUTaTa.

Unemployment
Compensation Program for
Federal Employees (UCFE)

Mporpamma KomneHcauum
no 6espaboTtuue gna
ObIBLWINX heaepanbHbIX
cnyxawwmx (UCFE)

The federal unemployment insurance program that provides
benefits to former employees of the federal government.

depnepanbHas nporpamma cTpaxoBaHus no 6espaboTuue,
KOoTOpasi NpefoCTaBnAeT Nnoco6us GbIBLUIMM CryXKaLuumM
heaeparnbHOro NpaBmTEnbCTBA.

Unemployment
Compensation for Ex-
Service members (UCX)

Mporpamma KomneHcauum
no 6e3paboTuue Ans
GbIBLUMX BOEHHOCHYXaLUMUX
(UCX)

The federal unemployment insurance program that provides
benefits to ex-service members.

depepanbHas nporpamma cTpaxoBaHus no 6e3paboTuue,
KOTopasi IpefoCTaBnsieT Nocobus GbIBLUMM CryXKallumm
BOOPY>XEHHbIX CUTT.

Universal Services

YHMBepcaﬂbele ycnyru

Services available to every individual through the One-Stop
system without regard to any specific eligibility criteria, including
information about job vacancies, career options, employment
trends, job search techniques, resume writing, and access to
the employment training provider lists.

YCryrum yHMBepCcanbHOW CUCTEMBI, OCTYMHbIE BCEM rpaxaaHam
He3aBMCKMO OT KX NpaB Ha nosnyyeHne nocobusi. K gaHHbIM
ycrnyram oTHOCUTCSI NpeaocTaBneHne nHdopmauum o
BaKaHCUsIX, BO3MOXHOCTSIX KaPbePHOro poCTa, TEHAEHLMSX
TPYyZOYCTPOMCTBA, MeETodax noucka paboTbl 1 npaBunax
HanucaHwsi pestome, a Takke AOCTYN K CMCKam opraHu3aumi,
OCYLLECTBISIOLLMX NPODECCUOHATBHYIO NMOATOTOBKY.

Unsubsidized Employment

Hecy6cupampoBaHHas
pa6ota

A job for which wages are paid directly by the employer and that
is not subsidized through any government program.

Paborta, 3apaboTHas nnarta 3a KOTopyto BbiMnaynBaeTcs
Hanpsimyto paboTopaTenem, a He cybcnampyeTcsi kakon-nmbo
rocyfapCTBEHHOW NPOrpaMMon.
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Vocational Exploration
Training

MNonGop npodeccun

A process to find out, by testing or counseling, what job
occupations will best fit a customer’s abilities and needs.

Mpouecc onpeaeneHysi Haubonee NOAXOAALMX AN KIMeHTa
TUMNOB paboThbl (C TOUKU 3PEHUSI EFO CMOCOGHOCTEN 1
noTpebHOCTEN) NPV NOMOLLM TECTUPOBAHUS U KOHCYMbTaLWiA.

Vocational Rehabilitation

TpyaoBasi peabunurauus

An agency or program that provides vocational services to
individuals with disabilities. Every state has a State Vocational
Rehabilitation agency with local district offices. The state/federal
program is administered by Rehabilitation Services
Administration (RSA), within the Office of Special Education and
Rehabilitation Services (OSERS), in the US Department of
Education. The state and local vocational rehabilitation program
is a mandatory One-Stop employment service partner.

OpraHu3aums unu nporpamMmMa, Kotopas npeanaraet ycnyru
npodeccroHanbHOro obpasoBaHus Ana MHBanuaoBs. B kaxaom
witate ectb LieHTp TpyaoBor peabunurauum wraTa u ero
MecCTHble oTAeneHns. PedeparnbHasa nporpamma nnm
fporpaMma LuTaTa HaxoanTcs B BeAeHU AMUHUCTpaLum
peabunutaumoHHbix yenyr (RSA) npu YnpasneHun
cneuyanbHOro obpasoBaHVsa U peabunUTaLMOHHbIX YCnyr
(OSERS) MuHuctepctea obpasoBaHus CLUA. MecTHble
nporpaMmmMbl peabvnuTtaumm n nporpammel LWTaTa obsizaTensHo
ABNAIOTCA NapTHEPamMu yHUBEPCarbHbIX CryX6
TPYAOYCTPOWCTBA.

Weekly Benefit Amount
(WBA)

ExxeHepenbHas cymma
noco6us (WBA)

The amount payable to an unemployment insurance claimant
for each compensable (eligible) week of total unemployment.

CymMma aeHexxHoro nocobusi no 6e3paboTtuue, Bbinnaydvsaemas
3aABUTENIO 33 KXY HEAEMHO MOSIHOrO OTCYTCTBUS TPYAOBOM
3aHATOCTK.

Welfare and/or Public
Assistance recipient

Jluuo, nonyvaiouiee
noco6ue Unu AeHexHy
nomoub

A person who, during the course of the program year, receives
or is a member of a family who receives cash welfare or public
assistance payments under a Federal, State, or local welfare
program.

JlMuo, KOTOpoe BO BpeMsi UCNOMb30BaHNs Nporpammbl
norny4aeT, Unu sIBMSIETCS YNIEHOM CEMbW, NONyYatoLLei
[EHEXHYH NMOMOLLb UINW rocyapCTBEHHOE Nocobue B
COOTBETCTBUM C MHOW hefeparnbHON, MECTHOM NPOrpaMMon nnm
nporpaMmMmon LwTara.

WIA

WIA

See Workforce Investment Act

Cwm . "3akoH 06 nHBECTULMSX B TPyAOBblE pecypchl”

Work Experience

OnbIT paboThbl

A temporary activity (six months or less) which provides a
person with the opportunity to gain the skills and knowledge
necessary to perform a job, including work habits and
behaviors, and which may be combined with classroom or other
training.

BpemeHHasi TpynoBas AesTeNlbHOCTb (MeHee LeCT MecsiLEeB),
KoTopas AaeT YesioBeky BO3MOXHOCTb NPUOBPECTU HaBbIKA 1
3HaHUs!, HeobXxoaUMble ANS BbINOSHEHWS paboTbl, BKMOYast
HaBbIkV TpyZa W NoBefeHusi Ha paboTe. Takas AesTenbHOCTb
MOXET COYEeTaThCs C 00yYeHMEM.

Workforce Investment Act
(WIA)

3akoH 06 MHBeCTULUAX B
TpyaoBbie pecypchl (WIA)

An Act of the United States Congress to establish programs to
prepare youth and unskilled adults for entry into the labor force
and to give job training to those economically disadvantaged
individuals and other individuals who face serious barriers to
employment and who are in need of such training to obtain
prospective employment.

MoctaHoBneHue koHrpecca CLUA 06 opraHv3auum nporpamm
NSt NOArOTOBKW MOMOAEXKMN U HEKBaNMULIMPOBaHHbIX
B3POCIbIX JTIOAEN K BCTYMNMEHWIO B TPYAOBbIE PECYpChl, O
npodeccroHanbHoM 06pa3oBaHUM Ans NWLL, HaXOAsLMXCS B
3KOHOMUYECKN HEBBIFOAHOM MOMOXKEHUN W APYTUX JNLL,
TPYAOYCTPONCTBO KOTOPLIX 3aTPYAHEHO 1 KOTOPbIE HYXKAATCS
B Noo6bHOM 0By4eHunn Ans nonyyeHus paboTtsl B ByayLuem.
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Workforce Investment
Board (WIB) (Local)

KomuTeT no nuBectuumnsam
B TpyaoBble pecypcbl (WIB)
(MecTHBbIN)

replaces local Private Investment Councils; members are
appointed by the chief elected official (CEO); WIBs have the
role of strategic planning, policy development and oversight of
the local workforce investment system. Like the state WIB, the
local WIBs require 51% business membership with a minimum
of 2 labor representatives.

3ameHsieT MeCTHble COBETbI N0 YaCTHbIM MHBECTULIMAM. YneHbl
KomMuTeTa Ha3HavatoTca npeacenatenem komuteta (CEO).
Takne KOMUTETHI OTBEYAIOT 3a@ CTpaTernyeckoe NnaHMpoBaHue,
HanpasrieHre Kypca NonuTUKM U Hag3op 3a MECTHOM CUCTEMON
MHBECTUPOBaHWS B TPyAOBble pecypchl. Kak n komuTeTbl Ha
YPOBHE LUTaTa, MeCTHble KOMUTETbI AOMKHbI Ha 51% cocTosiTh
13 npegcTaBuTenen A4enoBbiX KPYroB, NPW 3TOM B K&XO0M M HUX
[OIKHO ObITb MO MeHbLUe Mepe ABa npeAcTaBuTens U3 yucna
pabouunx.

Workforce Investment
Board (WIB)(State)

KomuTeT no nuBectuumnsam
B TpyaoBble pecypcbl (WIB)
(Ha ypoBHe wTaTa)

replaces State Private Investment Council or Human Resource
Investment Council; is established by the Governor with
membership meeting Federal guidelines; 51% must be
representatives of business; minimum 2 labor representatives;
the SWIB develops the state plan and oversees how it is carried
out.

BameHsieT [ocyaapCTBEHHbIN COBET MO YaCTHLIM MHBECTULIAM
unu CoBeT Mo MHBECTULMSIM B TPYAOBbIE pecypchl. Co3naeTcs
ry6epHaToOpOM LUTaTa, Mpu 3TOM YMEHCTBO B HEM
onpepensieTca eneparnbHbIMU ykasaHuaMU. KoMuteT gormkeH
Ha 51% coCTOSTb U3 NpeAcTaBUTenNel 4eNOoBbIX KPYroB, Npu
3TOM B HEM [OMKHO 6bITb MO MeHblUen Mepe ABa
npeacTaBuTens u3 unicna paboynx. KomuteT paspabatbiBaeTt
nnaH wTaTa v CNeauT 3a ero peanusauuen.

Work Search

Mouck pabotbl

An individual state requirement that the claimant must seek
suitable work in a week for which benefits are claimed.

TpeGoBaHWe oTAeNbHbIX WTATOB, KOTOPOE 3aKM4YaeTCs B TOM,
4TO 3asiBUTENb JOSHKEH UCKATb MOAXOASALLYI0 paboTy B TeueHue
Hedenw, BeiNnaTbl NOCO6Us 3a KOTOPYIO OH TpebyerT.

WTW - Welfare-to-Work

WTW - C nocobus Ha
paboty

A series of federal and state plans to move people from welfare
into employment and training for better jobs.

Cepusi befiepanbHbiX NPOrpamMM Unv NporpaMm LUTaTa,
€03[aHHbIX st TOro, YTobbl Noau, nonyyatoLme nocobus,
Hayanu paboTaTb UnNK nony4atb 0b6pasoBaHue.
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Youth

Monogexb

In the WIA program, any young person, between the age of 14
and 21 years of age, who may be in school or out-of-school, and
whose family income is within the WIA Low Income Guidelines:
Eligible youth -- Except as provided in subtitles C and D, means
a person who--

(A) is not less than age 14 and not more than age 21;

(B) is a low-income individual; and

(C) is a person who is one or more of the following:

(i) has a low reading level.

(i) did not finish high school.

(iii) homeless, a runaway, or a foster child.

(iv) pregnant or a parent.

(v) has been convicted of a crime.

(vi) needs additional assistance to finish an educational
program, or to find and keep employment.

B pamkax nporpammbl WIA MONogexbio CHATaIOTCS MOMoAble
nioau B Bo3pacTte oT 14 net oo 21roga, nony4aioLLme u He
nonyvatoLume obpasoBaHve, CEMENHbIX A0X0A KOTOPbIX
Haxo4uTcsl B Npeaenax HOpMbl HU3KOrO JOXOAA, OnpeaerieHHow
nporpammon WIA.

Monogexbto, oTBevatoLleln TpeboBaHNaM nporpammbl (3a
VCKITIOYEHNEM crnyyaeB, ykaszaHHbIX B nyHkTax C u D),
cuyuTaroTes nuua:

1) He mnagwe 14 neT u He cTapuwe 21 roaa;

2) UMeloT HU3KUIA YPOBEHb JOXOAA;

3) UMEIOT OZIHY MU HECKOMBbKO U3 CREAYHLLINX XapaKTEPUCTUK:
a) He UMeeT Pa3BUTbIX HAaBLIKOB YTEHWS;

6) He 3aKoHuYUN (a) CPEAHIO0 LLKONY;

B) HE MMEEeT NOCTOSIHHOIO XUIbs, cbexan us gomMa, unu
SIBNSIETCH NPUEMHbIM pebeHKoM;

r) umeeT nnu oxupaeT pebeHka;

n) 6bIn ocy>XeH 3a CoBEpLUEHWE NPECTYNINEHUs;

€) Hy)kgaeTcs B fOMOSTHUTENbHOW NOMOLLM B 3aBEPLUEHUN
obpasoBaTenbHOM NPOrpamMmbl UM Noucke (UM COXpaHeHnm)
paboTbl.
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