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Glossary of Terms: WIA Services for Individuals with Limited English Proficiency.

59 2 2JAkARA)

. A BN 7B FEdol £FE W] A= IF 5O
= h=] [CRREY = © hl
Able and Available (A&A) 9131 ol A =% Qe 2= glo]of FrHe  TAN}

The requirement that a recipient of unemployment insurance
(UI) benefits be able to work and available for work in order to
receive benefits

= 5l 3 = = 5 An application for unemployment insurance benefits for a new
= 1 5 . ) 0= Qe H A UFYo (F AA Fo] FF AL o \ S i ;
F7F AT Additional Claim Z;}E o %1 ol 7] icﬂ] 5; i]cL liﬂq 1‘1‘_:]01‘]4 e Il period of unemployment within a benefit year after a break in
EE A TEH SR TT R0 benefits of at least one week due to employment.
= 5 o= = An individual who, on behalf of the state, investigates issues
P AFE Uil A 29 539 444 £45 ZAMSI . ' i ' SO 59T
LA 3
Aad Adjudicator SE 3; A2 S Aste] 27 ARG Wal= AL which could affect unemployment insurance benefit eligibility

and who issues initial determinations resolving those issues.

} ini i =7 WAoo aH Tof| RIS AAFlL A S = An individual who conducts hearings and makes decisions after
FA BAHAIL) éXjB;n'Stratlve Law Judge A}El ey ;_S o o l] . ;O] ;:‘E] ﬂ; a78< el initial determinations have been appealed. (Also called hearing
2B e s Al dHelEale = %) officer or referee.)
2o o u AAL TEY] D e Y HE o= AL s AU Edulc;a;:on Ior e;fdultt_s V\llhose inat:LIity tot_rea_d, WLite or stpe;ﬁk_
. . 2 Aol A] A= o © o] gl= A o]L o5 Al A g s English or to effectively use mathematics is a barrier to their
A2l 71 W8(ABE) Adult Basic Education e l 1 O_ZO} ‘ ] o‘lﬁﬁ_] SN i H = ]O} = e ability to get or keep employment. ABE is designed to improve
(ABE) ABE © &S B3 o]59] 58& P A 718 E o - iy - -
A jrge oa Sa= e ; 1ejio =] o5 motg]ol their ability to benefit from training and improve their
=em ARle) g v ¢ RS 7] 8 aekE v opportunities for employment and to meet adult responsibilities.
" . . GSetm 29 =4 m O 2R 1A AL 94 Seak B Edlécatio:]l for adults consisting of coursies in mathematicz, )
Adult Secondary Education < . A ' " reading, history, science, government, language arts, and other
Aol B2 W & h A} Er A o] 2 SEl A T 2= o 2 ) ) i
4 Bz wg 7lE Skills ; O]}’oﬂ;é}i,l; Aof ollE B 7IE AR A FHoR 7 courses and classes that lead to a high school diploma or a
o U= L =

General Education Development (GED) Certificate.

U= 18 23(AIB)

Aol E. Tl Ak
HHE AASIE ZF APEE F21 F31(job order)E A5kl
oA g Bt 5 9Tt

America’s Job Bank (AJB)

T2 AT o] A X E AL A G ARE AU 5 2= S A website where job seekers can post their resumes and search
A5 Hol 7R 2kl A8 ALl Eof 121

for job openings. Employers can post job listings in the nation's
largest online labor exchange, create customized job orders,
and search resumes.

Y Appeal MY A B 3ol gk A5 #e] o] 2A & A Lsh7] 918 A request for a hearing to reconsider a state agency’s decision
- PP 4E3 2% about an individual's unemployment insurance benefits.
3} 20 AntE 3 o] ake] GAlzto) Al WAl A BA, The written ruling that is issued to one or more parties as a
. . ol bo] B E A & :} who] 2HAd ¥ o a2 o result of an appeal. If more than one person is involved, only
SRR Appeal Decision U] ° ]FLLEEMT ;’;;_} }rj}] = I 2= e ‘—E]“ one decision is made which applies to all the claimants involved
- R hl 0 .

in the appeal.
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250} A7) 5o LM W, Al A, 42 Sl
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Aol & 7121 712)

D= U olrlo} Il ZH o}l 2 % QB g3 A person hr?ving origins inhanyc(‘)f the ot;’iginal peoplesl, c:jfthefFar
) ’ . o ! ' . ' East, Southeast Asia, or the Indian subcontinent, including, for
o} A] o g o] Alo}, 37| A€ A A= d W EYY 4L olx ’ S . ' e
Al of Asian f ﬂel ]1/1'] :}A]a“ A A, B S St 2 example, Cambodia, China, India, Japan, Korea, Malaysia,
HF EAlef Ab Pakistan, the Philippine Islands, Thailand, and Vietnam.
) _ ' o A we o BEy wsl 3 2ERSo] 7)Ao B A program combining on-the-job training with related instruction
A& F4 Apprenticeship Training N 4 Lff ~ o qu ‘fzﬂ o1 Ci}i l ;ﬁ - lu = that enables workers to master the practical and technical skills
2 7Iest Ve vhaHE T RS ShE 22O required for a skilled occupation.
_ . = S . An unemployment insurance claim with an effective date in an
=7 3T Backdated Claim A AF Ao ARH 485 A nE £ week prioF; tc);the week in which it was filed g
- . Conditions that may make employment difficult for certain
= E (o] = S 5l H . . .. . . . .
7 OJOLA 3 0}7‘13 Olﬁi—cfc}%. EAA O}j] g FHdhE R, individuals. Individuals with such barriers may include: single
A e A2, P, A B Rt =8 9] T 27 parents, displaced homemakers, youth, public assistance
. OFE Q9 z} A X o Fol, AFolFE o Ho ipi
78 Fop Barriers to Employment FE F&ah A =, 59 VAT AT H o ] recipients, older workers, substance abusers, teenage parents,

veterans, ethnic minorities, and those with limited English
speaking ability or a criminal record or with a lack of education,
work experience, credentials, transportation or child care
arrangements.

712 971 27] ¥

Basic Literacy Skills

Reading, writing, mathematics, problem solving and
interpersonal skills training that enable adults to communicate in
English, use math, obtain a high school diploma or GED and
become productive, employable citizens.

718 58 4%

Basic Skills Deficiency

English reading, writing, or computing skills at or below the 8th
grade level on a generally accepted standardized test or a
comparable score on a criterion-referenced test.

7% 717HBP)

Base Period (BP)

199 g 370 71F 717k 0] 7139 ol e Y B 3B
e o AL R A2 5 B 5 A8 48719 w0l
(185 B o] 717be] oo HHES wol: A 7)1

/189 = gk,

The time period on which an unemployment insurance claim is
based. Earnings during this time period are used to establish
the Ul claim. It may be the first four of the last five completed
calendar quarters or the state may use an alternate period if
there are insufficient earnings in the primary period.

71E 717t 39

Base Period Wages

Wages earned or paid during the base period of an
unemployment insurance claim.

T3 A AEH(BRI)

Benefit Rights Interview
(BRI)

Bl T R A9 wa g EE g sl A Fjele] et
A9g sty Ae) ) B FTANA ABHE AR

Information provided to an unemployment insurance claimant
for the purpose of explaining the individual’s rights and
responsibilities under the applicable state unemployment
compensation law or federal law.

TFIE (BY)

Benefit Year (BY)

The time period, beginning with the first week of a claim, during
which a claimant may draw out unemployment insurance
benefits due based on a claim. This may not always be a full
calendar year.
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A 14 A7 = 1919-39319,491¢4-6430¢,

One fourth of the calendar year. The quarters are: January 1 -

&7 Calendar Quarter o] 101 0o o N N o) - March 31, April 1 - June 30, July 1 - September 30, and October
7914-94930%,10€ 1-12 ¥ 31 4= dth 1 - December 31.
0 9 QB E] AJZFElo] E Qo] T & 79, 3o Seven consecutive days beginning on Sunday and ending on
- 7 = Saturday, except in at least one state where seven consecutive
g Calendar Week gi:‘j—]ii’}\] Astel dadel b F8 A9l ol s days beginningpMonday and ending Sunday is considered the
A5etal ¢ calendar week.
= 5 . S A center of operations unemployment insurance claims are
= A E Z] Al o] 1 XS A= AE
= AF Call Center deti A 29 3-S5 he A taken over the telephone.
Services provided by employment service case management
N _ - , . staff include preparing an Individual Employment Plan,
o] # 3 FH], H A9 o) 9 Aoyl A AE E ; o ; L S o .
ji A 9 071]; :‘L—E]éﬁ;ﬁm"c o ‘—OJ =0 “’;’; 1 L AEA &2 identifying barriers to participation and assisting participants in
E7pA7 Olg TEET =S A :;"if j A ]*0 bl overcoming them through guidance counseling and access to
e At o] AlFshs AHlE HY sHE FEstr] 93 services. Assist in the enrollment of participants into allowable
7\31—%;‘;}-5 = SES 7\]04%3 9l g Ak TS /\OJHJEEE ; iR f B :
REge Case Management 1dd S5 (dd: 571, 8#, A4 4 -i oy il—f(—)r] TE ;/j activities designed to enhance employability (i.e. motivation,

= BYEE Y A z)el oA 5
2] A g = ME| A8 AT s, Aol 71l X g}
A 2ol B8t S Adet S5 A 97 A 3

SZEA R a7 (ol 24, T, 45 B asTd)E A Eoh

assessment, job preparation workshops, educational classes
and/or training, and/or employment services), providing job
development and placement services, and assisting individuals
and families in accessing community services, addressing
emergency assistance and crisis intervention and immediate
needs (i.e. food, housing, clothing, and transportation).

A 9 ALE] =(CBO)

Community Based
Organization (CBO)

oA 8 o aol Batahaial A ool G ALE v odel

713 AT = ARl L 98, ag, FA 2 FAY ass

£ 3te w9 charsier.

A non-profit organization that originates and is developed locally
to serve the needs of the community in which it is based.
Services provided are varied and can include health, education,
housing, and employment training.

Organizations certified by the state to provide grants for tenant-

T80 SRS ol Akl AUl R A AE kAL HE FH pased rental assistance, assistance to first time homebuyers,
Community Housing TAAL e A5, Al AF (050 Fstet 51 87l property acquisition, new construction (justification required for
X € 7] 7]B(CDHO) |Development Organizations [thall A3} B Q) AW FH, 2 A, = A7, FA 7, neighborhood revitalization and special needs) reconstruction,
(CDHOs) Z 3} o]% 9 LA AR ALAH 4¢lo] I Q2 F 7 EF E5o moderate rehabilitation, substantial rehabilitation, site
3k QS AT B improvements, demolition, relocation, and other activities with
prior approval of Housing and Urban Development.
- . 4 N NN o An individual who files a claim for unemployment insurance
AT Claimant 4 EY IS AT MU :
benefits.
% AR EE AH gl Claims Specialist or Claims |39 B¢ 4149 H45 F1 J7AA #A N 9S #AF3HE A person who assists in the filing of unemployment insurance
e e == * |Taker A2 claims and offers related assistance to claimants.

Combined Wage Claim

An unemployment insurance claim based on wage credits from

A - = ol ALl Zol ] Za = = o Aol 2=t} Al A

ﬂg’ =] q 7§‘_|'L(CWC) (CWC) T 7H ] 0‘/] —,—0]] 1 H EE 7] T.'T—E 241 T o UL more than one state.

N ) . NS R T F T A BE 4449 & A58 A claimant’'s weekly certification of eligibility for unemployment
A o2 v 1 O v O hES = H " 11T osE v o o

AT AL Continued Claim == 71 o] = 4 insurance during a claim series.
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A Rahe 1 8F

Contributing Employer

T Aro 49 ny AFel AFCIDS WE 1T

An employer who pays taxes (contributions) to the state
unemployment insurance fund.

Payroll taxes paid by employers that are used to pay

B2 i i 2] & S A B g A} H = 8 FT = Fola ! >
71 (A1) Contributions (Taxes) 9 2 FES AEshs AR = 8T s Fel unemployment insurance benefits.
R B R Services are available to all persons who seek assistance at
o F AlE B H Y A u s Al AlE ol A 2195 2.4 3= any One-Stop Center or affiliate employment service provider.
A A u] 2 Core Services A ol Al 7k ek Al o 7ol = A A B A A7) This may include: job search and placement assistance, labor
- 2, =% AF AR, 1S AW, A B A4 R, 2ZP,  market information, training information, information about filing
27T Y, RS e nE Su XY So] g} for unemployment, food stamps or public benefits, child care or
transportation assistance.
i . o A So] AAB D] YW AFo] AIe 2 QEE B Emplpyment—_focuse_d_inte_rventions which address_, pasic
N FTH Core Training 3 _} 7}]3 L]% 37] o asre 2 _]'1 . ]b ; ﬁ‘j‘x—; ;*] e ] vocational skills deficiencies that prevent the participant from
= I eHT AR accessing appropriate jobs and/or occupations.
a = ol rEL o] m e ol e o]l Guidance or assistance to develop a participant’s vocational or
Eﬂx}ﬁol A dEe H_Cﬁ] = 3.9} o] 7 Bulﬁ = 1€ T A= employment goals and the means to achieve those goals, or to
T MLBEF AdstAY oY 8 9 E o] F=tl assist the person with the solution to individual problems that
et Counseling Aol 7t = Aol Al EA19 A S A Y. ol E E0], 2FE  may prevent him/her from accomplishing those goals, including,
Fe Ag A AY RS = A2 283 4 9= B3 2 substance abuse counseling, job counseling, child care
JlEuts nE GE S FAde 4 Qg EE re arrangements, or any other barrier that prevents their success in
becoming self-supporting.
RE T AR Ay REHS 2= 713, AFGAl, 24 B An agency, business, organization or other employing unit that
FAENO v g = T o = T H= = iy ) = = ! g Y, , 0rg : ploying
A& e nF Covered Employer 7)€} 118 oA is subject to the unemployment insurance law of any state.
HAEE 78 Covered Employment 6 B o] o8] HEHE TLFEE g Au] A i?]im;ﬁsg(ljgv?/n employer that are covered by the unemployment
Q17 2191 AR (WIA)S] A 9] 3o A, AL ] AEjo] A _Under WIA (Workf(qrce Inv_etstmen: A;;t)ddefiniltions, atCu?tomQr
=101 AFEl o 2ol THS 27 98 oo wWa=  ISany person seeking assistance to find employment or training,
ks Customer El}i jal ;iH}illi};%,L Lix}; ;;Lj}gb} O?]UE] ‘jgﬂ whether employed or unemployed, and employers who need
o J‘OL - ;O - Oﬁ b -5 SoE qualified workers for their company or training for the workers
TR FE s BAR s Aol who are already employed with them.
_ A training program designed to meet the special requirements of
e} =) =
L8 T ARl whet ‘E"Ed—% 4l ?—ZE J——;‘%}\O}ﬂ <l BH A an employer who has entered into an agreement with a Service
A= A (SDA)S] Aletell & ol 31 8-5F-0] 55 8 AR Delivery Area to hire individuals who are trained to the
Dz za Customized Trainin 3et] el e RO, WSS 1859 Al ALt employer's specifications. The training may occur at the
= 9 180 QT Alslof HEakdls WS A3 Aol A A Al sk} employer's site or may be provided by a training vendor able to
ol g T = THL W3t gEstE THAS ujg]  meet the employer's requirements. Such training usually
AEl =S A e ATHE 1830 ekio] 9lo]of T}, requires a commitment from the employer to hire a specified

number of trainees who satisfactorily complete the training.
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Disabled Veteran

A veteran who is entitled to compensation under laws
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L8 ol
A B] 2~ B Zof 2 Q] A oA 25 3 i<l who was discharged or released from active duty because of
service-connected disability.

ol 2=z}

Dislocated worker

WG|} 7% B Ao E T HAENA =3tw 2 3hd Educationally or skills disadvantaged adults are those persons
_ oz njuko] M2 HE Ale o] S0 VR 7] &S nSetn who score below 8th grade level on standardized tests. They
ek 23l= A9 Disadvantaged Adults W& rzoz oo _7' 71; oJole} ek e o EL,H Qo]0 o] o require educational assistance to bring their basic skills to a
i}v:r;—‘:r-;-: o Of‘ o T e m= o A HE == |evel that would make them eligible for secondary (high school)
T AES WG Aol Fag education or to hold a job with basic English and math skills.
A person who--
(A) (i) has been terminated or laid off from their
job, or who has received a notice of termination or
layoff, from their employer;
(ii) (1) is eligible for or has used up their
o AL B wals= AL unemployment payments; or
N2 oko] 2 H A AL} s DE AL} mLE B HE (I) has been employed for long enough to show,
;A])Og)ﬂgﬁ}?nl L_Z] = L:‘Oﬂm};HL S L7 to a program at a one-stop center referred to in
= U= 4~ 5 = v iy :
(i) () 2 1 A5 T A% SR T AMT AR botwho san aot ot unomployment pamonts |
() 94 2 Roll FHFd 44 134(c)ell dHdE 4 == because of low earnings or having done work for

AE o A ZE2 o AAT = S 7F F7|F 18 H A2 an employer that is not covered under a State

= =
O FMEolo] ol o 7 olF] AY THE A B3 AL A9 B4 unemployment compensation law; and
WO ® 1SR e AN ol Al TR AL (i) B D e A F 9 (iii) is not likely to return to the same
Aoz A Bolt 5 Qi AL type of work;

I T C RN R SO T ool9] 7h= o (B) (i) has lost his or her job, or has received
X(Fo)4(lg) XQJ i jﬂ;}] 00} f}’;jr] 3;_’§1TELTH§%HTO LL}J Efj o= a notice of termination or layoff, from their job
TH= S e 4-7 o AlE T e because of a permanent closure of, or a big
(i) 318571 180 A olufoll 2ol HHd Ao TH layoff at a plant, facility, or company;

Aol A 258k AL (ii) is working at a facility where the employer
(iiiy A4 134(d)(4)°l A8 H F- A2, 134(d)(3)o]l A= ¥ has announced that it will close within 180 days; or
A A2 e Y A H] 299 A B AE by 98] 11837} (i) in order to receive services besides the

A} 2 D E S A Ao A] 1eH Al training services described in section 134(d)(4),
(C) A AAH(l: 5, GFAQ] = o] HLyo] A uk 2] & 7 A <] intensive services described in section 134(d)(3),
obghi} el 7 ﬂi O & Ayt or supportive services, is employed at a place

hl R 2 H 4« =4

where the employer has made an announcement
that the facility will close;

(C) was self-employed (including employment as a
farmer, a rancher, or a fisherman) but is unemployed
because of the local economy where the individual
lives or because of natural disasters; or

(D) is a displaced homemaker.

(D) A7) FEHe Qe F3
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United States Department of Labor, the federal department

A=}
B
DOL, USDOL DOL, USDOL 2| A= AH A which regulates and funds state workforce activities.
7hE RS Al T e S w2 AR T ol A A person who has been doing unpaid work for family members
Abt in the home and who--
. =2 7= H%g/\o] o)A &F3L AgFA R o)A 1 i :
BA Sue e =n Displaced homemaker (A) TH 715 7399 Yol oA shar A AN T o] & (A) has been dependent on the income of another family

ooz AW 2aiAl B Alet
®)F AL AL Feol A AL 5] ol AAY T e
29 Tok7] ofel & Abg

member but is no longer supported by that income; and
(B) is unemployed or underemployed and is having difficulty in
finding a job or getting a better job.

A= JEA 2o

Economically
Disadvantaged

Gqlo] 2 A Ao P A A EakE Rl T4 Lol AL ¢,
AR EE Y B ZRagoRty 87 79 A0t
A EE HEAS WAL ws A, GPREE Fohel

An individual who is either a member of a family whose income
is below the poverty level, or who is receiving cash benefits from
a federal, state or local welfare program, or is receiving food
stamps, or who is a homeless person, or who is a foster child, or
is a disabled person.

ARz TR RE

Educationally

S ENulx) E&k A o] Xz i )
A 9l Disadvantaged Adult 3 B Rk gk Al 3 see Disadvantaged Adults
T ; H7olo] 2 T BE W G QT So] A A program under which claimants are periodically contacted to
HAA AE T2 IH(ERP) E(EEIEIIDb)IIIty Review Program ;Z;W} ;’]'—fﬁ’j;ﬂ Ooii, j]ﬂ}i j:;joau] 4424 review their eligibility for benefits, work search activities, and
=0 TR == = Al = o reemployment needs.
R o - o s N - A statewide collection of providers that are approved to give
A 2 A aE Fol AH g Algstes S8 F @919 senvices through the One-Stop system. These lists contain
A7% 5 A gYs == |Eligible Training Provider AFAA FR olejal 5ol = 2 AlZAA S v 8 R AT consumer information, including cost and performance
e List T3 AP E L33 A8 AR Eo] 9Joj A FUiAE-L el information for each of the providers, so that participants can
T THEAE T ATAAE AT o] F2T 5 Uk make informed choices on where to use their Individual Training
Accounts.
I, ) __ . An organization, such as a public or private college and
- - . A1} Q18 A o]AtE] o] Q1S A Al - T2 A university, or community-based organization whose application
5 B 6] 2 Eligible Training Provider |o oy sy no) = gt o) B2 6 2 o]=do ol i Ala
A% FA AFLAETP) (ETP) T Aujao] F HH HEE0Z AFHL FE i ALY has been approved by the local workforce board and approved
AEdst &= gigtu et 22 7|doly A9 71k 7] for the state list of training services through the use of an

Individual Training Account.

DOL o] P15 A4 Mul 29t A2 F 4 ¥ 57 7]

i
F

The state level organization or public labor exchange system

9] Au) A i . X )
FY A= Employment Service -5 wgk A ~E connected with DOL's United States Employment Service.
o] o]d) 58, Waly], A7), 7] S BEo g Ao English language education f0|f adults whqse inability to
o English as a Second FEAL A5 o2l AFRE A1 Qo] 4. ofiz Abgle]  nderstand, speak. read or wrle the English language 's a
A2 AA2MY FAESL) | apauage (ESL) Ao s Sea Am T A1H RS S sl o] o akS barrier to their ability to get or keep employment. This also has
guag j?] = oo st e Tho= A - o = e = effects on their real ability to function in society or successfully
1T complete the citizenship application process.
) . ) ) Method used to determine the percentage of participants who
oL8-E F7hARe] vl g S AA s vl ARk . 2R Rl pecome employed. The percentage is calculated by dividing the
e Entered Employment Rate [5%3%F 5 #7ixle] & T2 0388 58 Y 27015 27} number of total participants who were enrolled in the program

by the number of participants who were placed or entered
employment through the program.
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WIA Z2 1300 tjgh 232 Q1 dqlo] 21 DOL 9] ¢+-21 HY Employment and Training Administration, the part of DOL with

ETA, DOL ETA, DOL 2 = HE(ETA) direct responsibility for WIA programs.

Faith Based Organization |29, 5% L& 74 d0] S 7|#o|v T &3 Ao A I Organization whose founding, governance, or membership is

N 3 T
d 5l A (FBO) (FBO) A= 7 derived from a religious institution or religiously-affiliated entity.

_ - Services that are sufficient to make lasting changes in a family,

TR M A &R WskE vhE and that integrate all of the following activities: (1) literacy
SF AW 2 (1) R AR T activities between parents and their children; (2) training for
Family Literacy Services  ['d o] 5= W3 A agol glo] b g 5= 7} 5= "3 parents regarding how to be the primary teacher for their
(FLS) of th3k B2 £& (3) AAH AF AF o= o] 1wk E children and full partners in the education of their children; (3)

2 (4) A7) shale) 914 Ad ol A A FS FH 3 4 9l== 1) parent literacy training that leads to economic self-sufficiency;
olof TH= WS and (4) an age-appropriate education to prepare children for

success in school and life experiences.

7% WY A H| A(FLS)

‘ : . The tracking of what happens to participants when they leave
i 10 = yro ) :
AR S A 2 270E e 5180 A 71 3F T ;\/IA = the WIA program for a period of 180 days after first job

woLgol FefshA s Wl sl e e AE FA. Bl 2 placement. The reporting requirements include the following
TAl S Y SH(EZEOY FTE F 180 U ool HA/A Y information: employment status (number of Entered

3

T 3 Follow-up 27 ), W AT F(ZEDY FE $ 180 39 %) ¥ s}) Employments/Placements at 180 days after program has
2 A FA(TH| 5= AL FolA TE W FF F 180 ended), average hourly wage (earnings change at 180 days
A7k A 2o A& nLEE Al 52 AF) So] gy after program has ended), and job retention (of those enrolled in
7} Z3kE T} training, provide number of those still employed in trained
v ' occupation at 180 days after program has ended.
) General Equivalency Diploma. A high school equivalency
Y AR A AAF. AT TA T FA 0l FSsE 22 E  diploma, which is obtained by passing the General Educational
e #A 314 A4 F(GED) |GED Jurel 155twe 49 w&T #AH 7|&7 X2 =43} Diploma Equivalency Test that, measures skills and knowledge
= ]l A4 1A gl AE] dAse] HhS 2= gl generally associated with four years of traditional high schoo
] q A 1S = gle Il iated with f f traditional high school
instruction.
5 . ARt w3 [ <15 The opportunity for parties to appeal an initial determination to
o= . AW AL, A 5, Asgo UEle 27 B 34T Jartes : | i
AE3 Hearing E e } o o, [ be heard by an administrative law judge, hearing officer, or
T A= 719 referee.
AR FE9 Hearing Officer FA W TAF B2 See Administrative Law Judge.
. . ) Q1Zoll F&gle] HA =, Fol| 2E 7] 3, Fuf, 54 olHlE] 7 & A person of Mexican, Puerto Rican, Cuban, Central or South
B o 1o SR =1 TN ) ) ¢} y | p S s ‘ s an,
2 otdl2l7HA Hispanic or Latinofa olr 2] 7} == 2H 9 B3} 4190 AL American, or other Spanish culture or origin, regardless of race.
ndividual Emol  pran 7 AT el A0 @7h0) 9] B3, A ge 43 su A Plan developed by the participant and the case manager to
o] = 5 ndividual Employment Plan|;, - 1ol By olm 2 o] == A alal aln] ~o] = sro identify the participant's employment goals, the appropriate
AN AL AZ(EP) (IEP) B %17}1}2} _‘4 t'ﬂ:gj]_ia ;]E T =S AT AL 2RS | ievement objectives, and the appropriate combination of
s S8 A A services for the participant to achieve the employment goals.
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o] H&AHLEP)

Individual of Limited
English Proficiency (LEP)

Jol 8 w1, 917, 2711} ol sk ] ol el gl 2 Aol
v shato] T e At oish Bl 7t ohdl ALY
Qdo] o] 9]9] gloj7} Felo] el FZol Lt A Akl BN A A

An adult or out-of-school youth who has limited ability in
speaking, reading, writing or understanding the English
language, and (a) whose native language is a language other
than English; or (b) who lives in a family or community
environment where a language other than English is the
dominant language.

A A H| = AE([SS)

Individual Service Strategy
(ISS)

WIA 52 Z71AH2h WIA 2 2 AR LE - Abel 2] 2
Aol AAF S 715} B T, AL e BAAE] W
9 A BES G vobd F =S ADL

An agreement of skills and goals decided between a WIA Youth
participant and WIA Youth staff counselor (usually a case
manager), that sets out a plan for the participant to make
progress towards his/her educational and employment goals.

Individual Training Account

An expenditure account established on behalf of a participant

NES 29 THL AFTWE 72 98 AR H X h : Iy
AL FE FHH(TA) (ITA) A9 FEE ATHE 7HAE A | A A that provides for vocational training.
- . e [P el 1 (1990)(42 U.LS.C. 12102) 9] 3 Holl A ejH ol E  Anindividual with any disability as defined in section 3 of the
ofj ©
cakl Individual with a Disability 1., - o Americans with Disabilities Act of 1990 (42 U.S.C. 12102).
e B ko] A 2e A 98 AR Hx AT = An application for a determination of entitlement to
2= 5 o : " S @ oolgl oL = o] ;3= o Unemployment insurance benefits. There are four types of Initial
H= A7(0) Initial Claim (IC) ?;j :ﬁ:rL AR F7E AT S AN AT e ] ke A Claims: New Claims; Reopened Claims; Additional Claims; and
gol 2 Transitional Claims.
N el o *1 H] 2~ AARS AAVSE R OT T2 Mo A process for screening individual applicants for eligibility for
CED) - Q=A=2 AAsly T2 @ Au s o SEIVices; makln_g a determlne_ttlor) whethe_r the program can
& Intake o];aoﬂ;ﬂ] /\j ?}g *_’rﬂlMtHﬁ ] ;;ﬁo ;ﬁ;;}j ﬁill“ LL7} benefit the applicants; providing information about the program,
Lo Aol e e ‘LL 6= Alorert B its services and the availability of those services; and selecting
e A ATs deee. individual applicants for participation in the program.
Services available to adults and dislocated workers who have
SHit o] o] A AH|AE $EE T % 3t 5= Q1AL 3¢ completed one or more Core Services and are still unable to
B A% Bok e Aol AEL 95 _,_7} ,q w27} 1 ¢ & gain employment OR who are employed and have been
o)yl ol = ALE8E 2 9l AH] 2, FFE AH] A determined in need of services to get a better job in order to
AF Aol & Intensive services dRlsf ofdd SR AT ALE R 5 A E A~ ol 2ol ain self-sufficiency. Intensive Services include individual career
o= bmﬂﬂﬁwﬂﬂaHIM%agaﬁﬁMQNHAmg : S eparation. |
e e N ARl wp planning, resume preparation, job clubs, career counseling,
o = 7}7F A oF 7]+ 3l ESL B 71 PAEH internships, and comprehensive assessments. Basic education,
gk 5 A 2ol 2357 & gt ESL, and basic computer literacy are also sometimes
considered Intensive Services.
=/ ol o A Aol oBRE A WY 4wt E o] 24 An act, circumstance or condition potentially disqualifying a
Al Issue o E‘:LF;’L;;L Aol ‘EEE ‘;g—% %—73 i?tj JZ_Z; Tere ' claimant from receipt of unemployment insurance benefits under

state/federal law.
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Job Club Activities

o0& Ao AFHE TA 85 A9 Gu. Qug o 74
29 72 A4 G4} olHA 44 2 B Aol A A
7152 Adsotn 74 AEE et 0 A0 AL AT
stk o] 74 2YL AS AL AT 74 AR AF
o F7AReN A 1F AL AL AT,

A form of job search assistance provided in a group setting.
Usually job clubs provide instruction and assistance in
completing job applications and developing resumes and focus
on maximizing employment opportunities in the labor market
and developing job leads. Many job clubs use telephone banks
and provide group support to participants before and after they
interview for openings.

A A

Job Development

The process of marketing a program participant to employers,
including informing employers about what the participant can do
and asking for a job interview for that individual with the
employer.

A4 A7) HH 2

Job Placement Services

A A S 2S5 S FE A2 T A4 A9

o

Services that specifically assist participants find jobs that may
involve activities such as job search assistance, training, or job
development.

S 717 5ok HE2 90 Y EE 180 ¢ ol AE FASE The ability to keep a job for a certain period of time, usually 90
A FA Job Retention 5. 0] 5HL ZEAIL AT FGd Aol g 714S 7FX 3L or 180 days or more, which shows that a worker has the skills to
P9} A AGANA] HFE=XE HAFT) fit into the workplace and succeed in a job.
= AR 2] AH| A 7B A TR 1430l A A 2sk= 4] Services provided to job seekers and employers by the State
W2~ FARI A A BE = Au A= @b HAE, AT 2% A _Emlpldoyment Service Age_ncies. Ser\/lipes to jo_b §eekfe:|rsbmay
% 3 Labor Exchange AR AT, S 18F0) 7] 2 A So] LaET) 182 |nle( e'a.;,sessnjent, t((ejstlr;g, ccl)unse ing, pthVISIOI']IO abor
Tr)e AU Al ol B 5ol AR AR, 429 Al market information and referral to prospective employers.
i] Xﬂ; T s L*u O T O e == AT A= = Employer service may include accepting job orders, screening
7 34 2 F5 4 AlE Folth applicants, referring qualified applicants and providing follow-up.
= = = The total of all civilians classified as employed and unemployed
NHY L oF GF PHAOE BRI F AN $(=F ployec .
=58 Labor Force le*}]jf HT’\] L?ZIT?S T 7 SRR and members of the Armed Forces stationed in the United
© e = ) States. (Bureau of Labor Statistics Bulletin 2175).
Molo] Maksl = A3 ol o A ol xtE| & gL A== An areawithin which individuals can live and find employment
=5 Al A 9 (LMA) Labor Market Area (LMA) EH o 1 i}oh‘];ﬁ, ﬁﬂ 2| l] H:{Lio,a_}a;’ A AFA within a reasonable distance or can easily change jobs without
& w71A A A 4 A E 5 e A changing their place of residence.
Labor Market Information . Labor Market Information, labor related information about
A = A AR DAY Ale] AE So| B3 % B J ' on, '
=% A% B ELMI) (LM1y gAY AR R A A, AT ol A RS unemployment, industries, occupations, etc
} . o Those skills which are included in adult literacy dealing with
w5 71e] 7] & w71 b g ol £H = &M A Al such topics as consumer economics, government and law,
/A 71& Life Skills AR AF 2], AGaE] 2 2 A 2 A2 oFF occupational knowledge, community resources, and health that
= AJ ol mofo| LIE = 7L are included into an educational agency's basic literacy skills

course of study.
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Limited English Proficiency
(LEP)

LEP 7} 9= 7 Q1& G0l & =7, 8171, 227] Bz ol8l8h= 5 ap individual with LEP is one who has limited ability in speaking,

o] FZ31H reading, writing or understanding the English language and
(@) o1 7} o7} ol Art (a) whose native language is a language other than English or

(b) ol 7} FA o) 7} o} 7R o]} X HF A E] kAol 7 F=3}= A} (b) who lives in a family or community environment where a
25 o), language other than English is the dominant language
BolE HaL a1 FakE (1), A, 78 R Akl el A A gel an individual's ability to (1) read, write, and speak in English,
a9 Literacy ot Ao dd FFo = AAstal EAE 4 3HE 71¢l and (2) compute and solve problems, at levels of proficiency
9 =9 necessary to function on the job, in the family, and in society.
GOl E ¢l 23 Bate (1), A, 7H8 R AFg el A A&l Anindividual's ability to (1) read, write, and speak in English,
o Literacy Lask Hro sdH FFoz AL TAE sl 25k 711 and (2) compute and solve problems, at levels of proficiency
9] 58, necessary to function on the job, in the family, and in society.
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U.S.C. 402)¢] 202 &

3N 74 A7)l vl 8 D}% 7]

(i) 2ol %&-8-3HE 717 F 2t

(i) FAFSE 712 B AL ST

(C) 21 3&AH(1977)(7 U.S.C. 2

Xiij_aﬂ A1 2 6 7L Yol A
AR E bl +A4Y

(D) Stewart B. McKinney Homeless Assistance Act(42 U.S.C.

11302)¢] 103 & 319 F= (a)<} (c)oll A9 %4},

(E) F A A ARolA Fgu)E Qs g aa

() 5% Aol Y2 ol 1851 4 5 £l

2 (A)Sh (B)ol A Z2 el oAb BakahA
ﬂ?1*@ﬂ@ﬂﬂﬂﬂ4ﬂ@bﬂ+?ﬂﬂo&ﬂﬂe
7hl Abg
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The term “low-income individual" means a person who--
(A) receives, or is a member of a family that receives,
cash payments under a Federal, State, or local income-
based public assistance program;

(B) received an income, or is a member of a family
that received a total family income, for the 6-month
period before application for the program involved
(besides unemployment compensation, child support
payments, payments described in subparagraph (A),
and old-age and survivors insurance benefits received
under section 202 of the Social Security Act
(42 U.S.C. 402) that, for their family size, is not more
than the higher of—

(i) the poverty line, for an equivalent period; or

(i) 70 percent of the lower living standard income
level, for an similar period,;

(C) belongs to a household that receives (or has been
decided within the 6-month period before application
for the program to be eligible to receive) food stamps
according to the Food Stamp Act of 1977

(7 U.S.C. 2011 et seq.);

(D) is a homeless person, as defined in subsections
(a) and (c) of section 103 of the Stewart B. McKinney

Homeless Assistance Act (42 U.S.C. 11302);

(E) is a foster child for whom State or local
government payments are made; or

(F) in cases permitted by rules decided by the
Secretary of Labor, is a person with a disability
whose own income meets the requirements of a
program described in subparagraph (A) or of
subparagraph (B), but who is a member of a family
whose income does not meet such requirements.

Hd +3 FH(MBA)

Maximum Benefit Amount
(MBA)

=D
oft
c
b1
é

The total amount of unemployment insurance benefits payable
to a claimant in a benefit year.

BERE

Medicaid

= AN o Ao A Raks A g AulAE PE
s2o] gl e A olm A9 =R

A program of medical aid for people that cannot afford regular
medical service that is paid for by the state and federal
governments
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Mental health services

ERE LR C R ERERRE EE EE
B 22 ol Ll Q) B9l s v - ol 4] ol el g A 2
= A FHES A o= AAFS 7 o 210] AF e of 7]
ol = A3} )4, A28 B S 7hE e 9% AL AL
el

Psychological and psychiatric treatment and counseling
services, for individuals with a diagnosed mental illness,
conducted in a group or individual setting, and provided by a
mental health professional licensed or authorized within the
State to render such services. This typically includes
psychiatrists, psychologists, and licensed clinical social workers.

o F =R EE= AEH T

Migrant or Seasonal Farm

A migrant farm worker, a migrant processing worker, or a

o] 0] =)} gz} 9] Fo]l BA LER = Ald 2REX
=2 ZHMSFW) Worker (MSFW) 1= 5 =2 =9 #3224 A =22 seasonal worker.
Aolo] Al BES A3ty 9e) Do 2oL} Fol A written notice issued to inform an individual of whether or not
o 0 TAlaro] Ralaliox] o BE olpZ= Au Ex A | Fo he/she meets the employment and wage r'eqwrements negded
LR | Monetary Determination ﬁj:;]}:?q Ojﬁgj] °l o l}j‘;Eﬂ = LTEH AL 5 Ugh,]ﬂﬂmlﬁ to establish entitlement to unemployment insurance, and, if
=resn ATl e o TrAn s A e s O entitled, the weekly and maximum benefit amounts that he/she
Bar may receive.
A new determination made after reconsideration and/or re-
N AT AL R T ARE VEoE AY B AR 3 A computation of an unemployment insurance claimant’s
B A} )32 Monetary Redetermination o wyms A ARk To] el A A B

monetary entitlement based on the receipt of new employment
and wage information.

steto] Y51 EE 7] E B
G A=Y

Native Hawaiian or Other
Pacific Islander

ERERE

A person having origins in any of the original peoples of Hawaii,
Guam, Samoa, or other Pacific Island.

AT AT+ New Claim (HAx AT #x) (See Initial Claim)

N . o= S e A AA QA B EAo) A wrlEts 22 Alvyritte? noctli/ce issu?d to in:)orrr:t?‘n lén(:mpl_oyrpent i;]sll_Jrgg!lc_te
= onmonetary 23 2 A o 2 ro) mljrE o wapg e claimant and/or employer about the determination of eligibility
FEYed Determination A‘; ;;j} el A 29 AT RS Rl A Y = arising from issues of separations from work or other eligibility

= © requirements.
=2 A o] Alto] 7 Ao Fo|i} Bofol] ALH AA TEAF Jobs or types of work for which persons from one gender make
A5 1§ Nontraditional employment ;5 ; ;] = ] ahol 11% e L e s e up less than 25 percent of the people employed in each job or
YAl = QEARE N | e =N S i | <]

field of work.

5 AFFH H(NAFTA)

North American Free Trade
Agreement (NAFTA)

W A] s A bekol A 54
E5o] gare Wi TEAE

Assistance) 7} A H = 21T},

il

<]l

SAHE ] o] 2% et R o
AA(Transitional Adjustment

M

L1
_|

Establishes Transitional Adjustment Assistance (TAA) for
workers in companies affected by imports from Mexico or
Canada or by shifts of U.S. production to those countries.

A9 71¢ 2%

Occupational Skills
Training

AN A 7 %3 5
7E3 Y uE ATHE D9

7 3}
3

[

Includes both (1) vocational education which is designed to
provide individuals with the technical skills and information
required to perform a specific job or group of jobs, and (2) on-
the-job training.

g A

Offender

2

=3
H
Gl
okt

i
)

oA AT e Au 27k Ego) @
Aeloluh P e A3t f5 Bael f94el
5 5}7] $1) A flo] 4.8 Al

)
tlo e,
o

X

Any adult or youth who has been involved in the criminal justice

L process for whom services under this Act may be helpful or who

needs assistance in overcoming artificial barriers to employment
resulting from a record of arrest or conviction.
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1 Aol b = B lolel L 2] =lilo] o] s = Under the Workforce Investment Act, every local System must
A4 Akl A ‘_’M] A, B A= An °lL}’] 2% 7 have at least one One-Stop Career Center. A One-Stop Center
A AE7E glefop gt A 25 HA e e A= Au2u Y s a facility that makes a wide range of the system's services
A A5 FHG A2 One-Stop Career Center o] 22 E& ¢y Alo]Eo] A 7153k Al B o] thekslk A H| A available at a single site, through self-service or with staff help.
E A Fste Aotk AlE 9] 4=, Al FEH = A 8] 2, 48]~ AlF  The number of centers, the services offered and the manner in
Wb o 2 oJuleh 2o o] o Fof Aol ule} the), which t_hey are given will vary from one area to another,
according to local needs and resources.
: . The network of workforce products and services that meets
] Q H5lgl= q 219 AFE 2 9] . . . .
AP A 9} -2 AR 2] 8 THE' She C‘)—]Z"f} ‘if%ﬁ = A Hli;] business and jobseeker needs in whatever manner and location
W E IR vzt 7] 7Hd mvpajolan 2] e W2 91215 s most effective and convenient for the customer. Customers
Al g geh LA A 2T ] AlE I} AH2F of2] 22 A} can choose to use the system's products and services in
A AF A|2H One-Stop System Ste& Meldd =l F8 A3E AME3HA Y Foll & = different ways. They may call a toll-free number or connect
M Zol| A AL AZFEE B A4 S Q) =g 2 H9x}3  through a personal computer at home or in a neighborhood
J)6k 7, w79 e Y AE H AE oA Ajelsld =g library. They may receive individualized assistance in a
o HLO. >~ o) community-based agency, an educational institution, or a one-
o}
= Tt = 1 A
stop career center.
_ . ) This is training which is specific to the needs of a particular
On-site Industry-specific S 18T WEE A a7l 5 A wSolvh F7EAHE employer and/or industry. Participants may be trained according
A 53 F4 Training y-sp o Bl T EA Y nFFI AR @ T Aleke] whE) TS = to requirements developed by an employer for a job site. There
c} THES 253 AAE FHY 7)1 E IS 5 Ak may be an agreement to hire participants who have successfully
completed training.
. ) This is training which is specific to the needs of a particular
S g SUES A9l e el SR wF oItk I7HAHS employer and/or industry. Participants may be trained according
A5 & FH(0IT) On-the-Job Training (OJT) | 313 =FX 9 1§77} /Mgt 87 Alghol] whel 8-S W= to requirements developed by an employer for a job site. There
Cl THS 53 A= FHY 7 E 2S5 Ak may be an agreement to hire participants who have successfully
completed training.
Office of Special Education and Rehabilitative
15 5 15 9 A2 (OSERS). OSERS += W W a4 wjol] 9l Services. OSERS is federal office within the US Department of
Ex o w =T LT X =1 il =T P . P
S 2% R AFH(OSERS) |OSERS = AHF AL A2 B u S ) A AE BFsT) Education that administers special education and rehabilitation
services.
o] = Means
) o (A) StmE T2 Pand (A)_ an eligible youth who isgschool dropout; or
StnE FEI AQ Out-of-school youth e — o - - o . e (B) an eligible youth who has received a secondary school
(B) T% uF EJFE HAAU e Tl AEsks FEOIA ; i i ic ski i
R diploma orits  equivalent but is basic skills deficient,
F71E Ve B A Ee A dEd B unemployed, or underemployed.
2 g5 Outreach T2 A Yol M| A A oA TR O M| aE An effort by program staff to encourage individuals in the
AR EE oS EEdls = service delivery area to use the program services.
2= — An amount of benefits paid to an individual to which the
3 H ) Al O Al A EEA] Lo o 2B 5= S=t)F Lol
Theb Overpayment 8402 AASA &2 AQNA AR = 77 F individual was not legally entitled.
) Placement WS N H2FE WA e AADE P A 080 o 0Daning unsubsidized employment for or by &

Korean-English



Any training designed to increase or upgrade specific academic,

_ . . B EFA FY JAke] Ast 2o E B 5 S F ) ) ) " : i
A 2 5 _ =70 T T e H L gul = T e Ak
1A A5 &4 Pre-apprenticeship Training = )29 Sl o= od mokE BE T ?;p%hgfsizg:flikms required as a condition for entry into a specific
. = = s = . A process to determine the employability and training needs of
F7pAE Z2a0l S5A7]7) Aol 259 FY9 S8 - participants before enrolling them into the program. Individual
A S= w7} Pre-enrollment Assessment [0S 2R I AHd 55 W7F Aol A il E = 7l factors considered during pre-enroliment assessment include: a
ve= H oA 29 AAE Hr) 58 old s W 2 FY 429 judgment of vocational interests, abilities, previous education
o FA}E D AbAE ol Abg So] E3kE T and work experience, income requirements, and personal
circumstances.
23 29 Public assistance QT ] H2ER AAAS AR AW, F B A9 4 Federal, State, or local government cash payments for which
°o° o] 32 B eligibility is decided by a needs or income test.
L ~ 3 Early intervention services provided by the state or by an
57 A, g AAAE FAskE A T 71ER AlE Al o] agency chosen by the state in case of a factory closing, a
W& -3 Rapid Response g 22AE0] Jheg e AFAT F A=F FE F AF T natural or other disaster that causes job loss for large numbers
= oA A 7)Bo] AFEE 7] Y A E A of workers, in order to assist dislocated workers in obtaining
reemployment as soon as possible.
A g3 Referee (8 TAF Fx) (See Administrative Law Judge)
1212 421 23k 3 30] 5] Bl 715 A7) 215 Senices provided by  eensed o autharzed professona i
_ A . 7] {1k A g 2} 37} w2 FQl A&7 AFEE o X ! . . .
& A v & Rehabilitation services h] ;lu] )\H o] *ﬁﬂ]] i]oﬂ 1] f{%xj \:_1} 2] ; A2 BL; }_,ﬂl OU_?}X1 improve or maintain a client's quality of life and optimal capacity
= = 7—5;': o zé—;} = AR R S E S A = S A for self-care. Services include physical and occupational
A g Fol Zerdh therapy, speech pathology, and low-vision training.
4% Bl 71e R XE2 E AN] 9357 A0 Educatonal nevucton patioury i base sl (o e
RE L Remedial Education HLel ARl 58 $£ES Fo =T TIe VlES THH O vocational egducation orgkills t?/aining programs, or
tE A g A3 employment. ’ ’
97 A H9 o] 9] o] ThE oloz 9 oA} 2ol & AHH An application for unemployment insurance filed after a break in
A4+ Reopened Claim . ol 14 f] AR (Z7 ;__rf;; =TE e e g claim of at least one week caused by something other than
= #ABAGEE T ) employment. (See Additional Claim.)
A A H B WG S HY N ES B 2= BB The basic document that shows a job candidate’s employment
e o= . ] oo .o and academic qualifications, and history of employment. It is a
ik Resume . o] 7 S Aol daste] Al AL S el A requirement to?’;\pply for most jobs and );n oppgrtalnity to show
A= Z 2= 9= J)3=E = s} . . . . ) .
AGAE BefF ol 71EE FUIE ¥ why the candidate is best suited for the job being applied for.
EXY Retention ol 0 2 #2909 o] A AL G5 A IE[:](;rrl(t:;nU|ng or keeping a job, usually for at least 90 days or
A = ] A 7)€ 35 919 3](US Department of Developed by the US Department of Labor's Secretary’s
. Labor’'s Secretary’s Commission on Achieving Necessary Skills issi jevi i ifi
SCANS 58 SCANS Competencies ry g ry ) Commission on Achieving Necessary Skills, these are a specific

o4 e 0% 4 AANA g Balo} SHE Ab o= A 2
Aot @ 54 /1% A8 2 59

set of skills and competencies determined by the commission as
those people need to succeed in the world of work.
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Shalo] T x| 9Fa 1S wg = Folu) o] AL g 7 A person who is not in school and who has not received a
= School dropout I e Re © = " secondary school diploma or a General Equivalency Diploma
< P 4 34 AAZGED)l §1i= A et P uivalency Dip
219 Self-sufficiency 222 AP F IS AR ES HE Y The ability to earn enough money to support oneself.

N9 B ATolo] B o] 87} 2AL Wl RAAS A4S Issues |that muts_t be adjudiclaFed t(;’determin(;:‘ if an ion
PR Separation Issue A Hojof 31 BA), AukA 02 o] o] ALE, = (0 E unemployment insurance claimant’s reason for separation is

- 2 A B,

disqualifying under state law, issues generally involve voluntary
leavings (quits), discharges (misconduct), or labor disputes.

ALE] B M5 (SSN)

Social Security Number
(SSN)

Eike2

AL AW ol A ALE] g ro] AlQlel Al X 8k= 9 AF2] ID  The 9-digit identification number assigned to an individual by the

Social Security Administration under the Social Security Act.

3

ZF

Subsidies

Cash assistance or similar payments for transportation, housing,
food or other basic expenses.

E 83t

Substance Abuser

@B A Q= A

=1 An individual dependent on alcohol or drugs, whose

Y dependency results in a significant barrier to employment.

Hge A7

Suitable Work

m A Aoz

Z Work that is determined to be reasonable for a claimant

considering his or her skills, training, education and experience.

)Y Ay A

Supportive Services

2R, A 2A, B

& 5= A7 23T

=

s A QA ol = S, A% B, A A
98 4T R 3, A F S g

o H ok

o} 4% ), 94 AFA

B Ve 22O At dad FH B ds AdE Sl Al

9, o8 2 o

Aol AE g 518 Av)

)| 5

Ak
T © disabilities, job coaches, child care and dependent care,

Services that are needed to help a person to participate in job

W T FA o FoFIEE QS F7]) 93 DA sk AH] training or job search. Supportive services may include
1 ol 572 transportation, health care, financial assistance, drug and

. alcohol abuse counseling and referral, individual and family
. counseling, special services and materials for individuals with

temporary shelter, financial counseling, and other reasonable
expenses required for participation in the program and may be
provided in-kind or through cash assistance.

AN 7+ AZ(TANF)

TANF

Temporary Assistance to Needy Families is a federal program
providing cash, medical or food assistance for parents and
children.

9 23 AA(TAA)

Trade Adjustment
Assistance (TAA)

L,

x

fox

TA R IE AAY Au = A A
ste] AP FE W T=A] A
24 A U(TAA) Az Bl £

A S g A

d& ol F7] Al Al

ES Trade Adjustment Assistance service and allowances provided
for achieving reemployment of adversely affected workers,
including TRA, training, and other re-employment services, and
job search allowance and relocation allowances.

T4 Az F>(TRA)

Trade Readjustment
Allowance (TRA)

T2l Al AT = 5 A weekly allowance payable to an affected worker with respect

to such worker's unemployment.

=4 A

Training Market

B34 23 A8 A A% fE ERE A

) A training market reflects an approach with vendors selling
training directly to individual participants rather than through
intermediary organizations.
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. i ] __ The education and employment training services to be offered
St o] de] A A9t sl o] Fe] [F AR 2E B2 Foll at no cost to One-Stop system customers who have been
3 AH| 2~ Training services T AYPS AA Bo A AF A2E ado) A 22 AF5E  unable to get a job after having received one or more core
WS H FH A FH AR 2000 A FH(ITA) FxE) services and one or more intensive services (see also Individual
Training Account -- ITA).
Unemploym_ent < = = The federal -state program that provides unemployment benefits
A HAHUC) T2 39 &= [Compensation (UC) T AR Ee AW AY HIYY B E e A% A A e D
~ 10] 2=th0 7l Tl e o HF.Z g B 5 - to eligible individuals covered under state or federal
AY EPU) Z2a program or Unemployment |d4 &5 Al3sts AW+ 457 T2 unemployment insurance laws
Insurance (Ul) program ’
o Unemployment . .
Al 2 YL 93 A = . _
o aore &9 = Zloompensaton program for (24 421 513 Aol A ABS: Ay Ag wy xeaw  [1e S SanROne horce pogan ta plotdes
( ) Federal Employees (UCFE) ploy 9 ’
= Unemployment . .
A AHE FAALE Y5 A ) - _
A A2 TALE AT AY Compensation for Ex- A A2 A o) A AEE = ln) Ae] we T2 oe The federal unemployment insurance program that provides
B AHUCX) Service members (UCX) benefits to ex-service members.
Ena A4 7)F qlo] Y AE A 2L E5) BE sjolo) A Services available to every individual through the One-Stop
_ ' o lss a2 7ol Ar. Ae 94 Ho Bak T2 A _syster_n Wl_thout regard to any specific e_I|g|b|I|ty crlterla_l,
CR:ESE B Universal Services xﬂi }‘; 1 L o :’L ;E‘ oo E; no T A including information about job vacancies, career options,
1, o BA A S A ERABIA HF A2 W employment trends, job search techniques, resume writing, and
41 7} £ 3E T ploy! ') 1 lechniques, 1 9.
© == access to the employment training provider lists.
- DEFF AN FEEAESH AR T2 RS T BEE W Ajob for which wages are paid directly by the employer and that
H. o = = 5 o T S mEE AE ST T= 6 = © ] g p y by ploy:
v 22T RlE A8 Unsubsidized Employment 2] F= A is not subsidized through any government program.
Aol g4 T Vocational Exploration ] T g7 g A ghE Pl FAE H2EQ TS A process to find out, by testing or counseling, what job
= Training =3 ol = 14 occupations will best fit a customer’s abilities and needs.
An agency or program that provides vocational services to
ol 2 7} Abrol Al Al Mu| A2 A TE= 7] Bo|y =z 1 individuals with disabilities. Every state has a State Vocational
W RE e T2 WO ndu mS R AlEl B4 w9 A Rehabilitation agency yvith Iopa_(l district offices. The_ _
49 A Vocational Rehabilitation |23 (OSERS) W] ©] 11} A| 2= (RSA) A Fpharch, F A5 12 state_/f_edera_ll program |s_ad_m|n|stere_d by Rehat_)llltatlon S_erwces
o e AT T2 Ao o) A% A9 A~ E o] oAb Admlnl_s_trayon (RSA), within the Offlce of Special Education and
RO == H- B —w T — = ~—1"T7T Rehabilitation Services (OSERS), in the US Department of
Folet, Education. The state and local vocational rehabilitation program
is a mandatory One-Stop employment service partner.
=21 5o 2 WBA) Weekly Benefit Amount T A 71709 74 BAAAA) Fritk A 2l A0 A AE The amount payable to an unemployment insurance claimant
= (WBA) o) = ol for each compensable (eligible) week of total unemployment.
Welt dor Publi TaoW dro 34 Bot duruo|l) x| Bx) Ta o o Aperson whbo, dL;rinfg thglz cor}rse of the progLam 3I/fear, recei;ﬁs
(R gy 2 9] 223 o1 |Welfare and/or Public a1 #2710 o] Ll oL %]9] 2ol = uli Alal zo or is a member of a family who receives cash welfare or public
5A REE 3T AL R Assistance recipient jﬂ O? B Ao 3 A Fel g s Abgelv 2 kel 7 assistance payments under a Federal, State, or local welfare
o= program.
A& Y LA (WIA) WIA o172 24 AT (WIA) = See Workforce Investment Act
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Work Experience

) A temporary activity (six months or less) which provides a
Folu et TS Tl T = 2 F 58 2 53 52 & person with the opportunity to gain the skills and knowledge
S FPstE o ag 7|3 K22 7] 98] 713] 7} Fo] A necessary to perform a job, including work habits and
ol Al Al&sl= A E5(6 M4 olsh behaviors, and which may be combined with classroom or other
training.

A 2L ALH(WIA)

Workforce Investment Act
(WIA)

A d o)L} 7)) Q= Alolo] B Ao Eo]L 2= 9Ji=2 2= An Act of the United States Congress to establish programs to
Hsle T2 aWe TAEIL, AR KO T o Buks] Eak Alky Prepare youth and unskilled adults for entry into the labor force
= A 7bak A o] 9= Alet @l b 2o mMulEl7] os gnq t'o give job trammg tc_) t_hose econom|ca||y_d|sadvarjtaged
j?:{ ;f’_; 5 el o] o A};o{x ];H o j;;‘ EHJ_LO ]jﬂﬂ individuals and other individuals who face serious barriers to
1eish RS ofop sk Aol A9 22 AlF3h7] 9 employment and who are in need of such training to obtain

AE F2 AL 3 (wWiB)(A F)

Workforce Investment
Board (WIB) (Local)

Rk prospective employment.
2] el B2} 943 E Al 74 YL CEO(Chief Elected replaces local Private Investment Councils; members are
Official) 7} 21, WIB = A2k 712, 43 7k 2 2 914 #49] appointed by the chief elected official (CEO); WIBs have the

Uk Al A~ EO =Sl 03O alair) = s191=) = role of strategic planning, policy development and oversight of
WAL S gEEs T FAdT FWIB o vhbb = the local workforce investment system. Like the state WIB, the

ol = - 3 SF . . . . .
;:1 A WIB = # 2 2R19] =g Al thk ek 51 S A=) AFIAF T4 oca) wiBS require 51% business membership with a minimum
Do = FAHT of 2 labor representatives.

A F21 9 A3 (WIB)F)

Workforce Investment
Board (WIB)(State)

. 1 ool ol e o R S replaces State Private Investment Council or Human Resource
Al T%} Hﬂ_ﬂ EE A AL AT AL E WAL F=AAE nvestment Council; is established by the Governor with
7F A A ol B-geke T Do R Ayeh 749 A9 A membership meeting Federal guidelines; 51% must be

NESIHANES} H4 29 o] =57 = FAAEC representatives of business; minimum 2 labor representatives;
SWIB = F AlF < /futsla o] Al o] HAH L A=sir}, the SWIB develops the state plan and oversees how it is carried
out.

74 8%

Work Search

ATRle] FBE ATk FalAE wEA Tl g M A3k Anindividual state requirement that the claimant must seek
A

WTW-=8 5 & 53]

WTW - Welfare-to-Work

Za) s of str)= Ad R 9 FAVE suitable work in a week for which benefits are claimed.
el

A3 B sEg v Q= ARl Al F9 T A series of federal and state plans to move people from welfare
A2 F AY A= into employment and training for better jobs.
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Youth

A5 7)Fol dFsts 14 Al-21 A9

oS5k AL
(A) 14 A o] sto] At 21 Al Z 3}l Abgd
(B) A&=54}
(©)the F sl sl gshs A
(i) 471 FEol & ALt
(i) 15t s EAA F& A
(i) =52k, A, 9 F
(iv) 941 == 2hq7E s AL
(v) 93] Aol = Abg

Aol Z oAbzt

WIA Z 2 3ol A, stule] Ty 3L JJAY 5, 7H &

(vi) 2E 22 IR v AY AAFEE Fal {4

ol WIA In the WIA program, any young person, between the age of 14
and 21 years of age, who may be in school or out-of-school, and

27 g — C ¢ D g&ol | Fste AL A9 =, thaol whose family income is within the WIA Low Income Guidelines:

Eligible youth -- Except as provided in subtitles C and D, means
a person who--
(A) is not less than age 14 and not more than age 21;
(B) is a low-income individual; and
(C) is a person who is one or more of the following:
(i) has a low reading level.
(i) did not finish high school.
(iii) homeless, a runaway, or a foster child.
(iv) pregnant or a parent.
(v) has been convicted of a crime.
3}7] &) 3} (Vi) needs additional assistance to finish an educational
program, or to find and keep employment.
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