['1toccapuii: ycayru, npe1ocTaBiasieMble JIMLIAaM ¢ OTPAaHUYEHHBIM YPOBHEM BJIa/ICHHS AHTJIMHACKHUM SI3bIKOM Ha OCHOBaHHUH
3aKOHa 00 MHBECTHUIMX B TPyAOBbIe pecypchl (WIA).

Glossary of Terms: WIA Services for Individuals with Limited English Proficiency.

TPyAOCNoCco6HbIN 1
roToBbIN Kk paboTte (A&A)

Able and Available (A&A)

TpeboBaHue, cornacHo KoTopoMy nosy4vaterns nocobus no
6e3paboTtuue (Ul) gomkeH 6bITb TPyAOCNOCOBHBIM U TOTOBBIM K
paboTe.

The requirement that a recipient of unemployment insurance
(Ul) benefits be able to work and available for work in order to
receive benefits

\JononHutenbHoe
3asiBNieHne

Additional Claim

3asiBneHve 0 BO306HOBNEHUM MOMyYeHNs Nocobus no
6e3paboTuLie B TeUeHMe roaa HauncrneHus nocobus nocne
nepepbiBa, BbI3BAHHOMO TPYAOYCTPONCTBOM Ha CPOK HE MeHee
oQHOW Hepenu.

An application for unemployment insurance benefits for a new
period of unemployment within a benefit year after a break in
benefits of at least one week due to employment.

TpeTencku cyabs

Adjudicator

UenoBsek, KOTOpLIN OT NWLA rocyaapcTBa paccneayeTt BOnpochl,
KacatoLmecs npasa nony4eHns nocobus no 6espaboTuue n
BbIHOCUT NMpeABapuTeribHbIE PELLEHNS MO 3TUM BOMNPOCaM.

An individual who, on behalf of the state, investigates issues
which could affect unemployment insurance benefit eligibility
and who issues initial determinations resolving those issues.

CyAbsA agMUHUCTPATUBHOIO
cyna (ALJ)

Administrative Law Judge
(ALJ)

Yenosek, KOTOprl7I nposoaut Cyﬂ,eﬁHble 3aceaHuna 1 BbIHOCUT
peLLeHns Ha OCHOBE NMpeABapUTEnNbHbBIX PELLEHUIA, KOTOpbIe
Obinn OonpoTecToBaHbI. Takke HasbiBaeTCst ((CTapLUVlVl 3KCnepT»,
«apbuTp».

An individual who conducts hearings and makes decisions after
initial determinations have been appealed. (Also called hearing
officer or referee.)

HauanbHoe BeuyepHee
obpasoBaHue (ABE)

Adult Basic Education
(ABE)

O6pasoBaHue ANs B3POCTbIX, KOTOPbIE HE MOTYT MOMYYUTb UMK
coXpaHWTb paboTy U3-3a HECMOCOBHOCTU YNTaTb, NUCaTb,
NPOV3BOAUTL BbIYUCIIEHWS UM FOBOPUTL Ha aHITIUIACKOM A3bIKE.
HauanbHoe BevepHee obpasoBaHve (ABE) cosgaHo ans Toro,
4TOObI Takue Noan CMOrnK NPOUTU 0BGyYeHUe, YTO YNydLUUT
BO3MOXHOCTY VX TPYAOYCTPOMCTBA M NO3BOSNT UCMOMHSATH
06513aHHOCTI B3POCIIOro Yernoseka.

Education for adults whose inability to read, write or speak
English or to effectively use mathematics is a barrier to their
ability to get or keep employment. ABE is designed to improve
their ability to benefit from training and improve their
opportunities for employment and to meet adult responsibilities.

CpenHee BeuepHee
obpasoBaHue

Adult Secondary Education
Skills

OGpa3oBaHMe AN B3pOChbIX, BKIOYatOLLee Takue ANCLMMIUHDI,
Kak MaTemaTuka, nuTepaTypa, UCTOPUsi, eCTECTBO3HaHME,
rocyfapCTBEHHOE YCTPOWCTBO, CNOBECHOCTb U ApYrue Kypchl,
HeoGXxoauMble Af1s NONyYeHNs cBMAeTeNIbeTBa 06 OKOHYaHWUM
cpeaHel LWKkonbl unu aunnoma o6 obLieobpasoBaTenbHO
nogrotoske (GED).

Education for adults consisting of courses in mathematics,
reading, history, science, government, language arts, and other
courses and classes that lead to a high school diploma or a
General Education Development (GED) Certificate.
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IAMepPUKaHCKUM 6aHK
BakaHcuu (AJB)

America’s Job Bank (AJB)

Be6-canT, Ha KOTOpPOM nuua, ulylime paboTty, MoryT
pa3MeCcTUTb CBOU pe3toMe UM NMPOCMOTPETL BaKaHCUW.
PaboTogaTtenu MoryT pasmMecTuTb CMMCKM BakaHCUIA Ha caMoi
GonbLuoN B cTpaHe bupxe Tpyaa, co3aaTb cneunanbHbli 3akas
Ha BbINOSHEHME PabOoTbl UMM NPOU3BECTM MOUCK PE3IOME.

A website where job seekers can post their resumes and search
for job openings. Employers can post job listings in the nation's
largest online labor exchange, create customized job orders,
and search resumes.

Anennauums

Appeal

TpeboBaHve npoBeaeHust cyaebHoro pasbupaTenscTBa Ans
nepecMoTpa peLleHusi FoCyJapCTBEHHOro opraHa O HasHayYeHun
chuanyeckomy nuuy nocobusi no 6espaboTuue.

A request for a hearing to reconsider a state agency’s decision
about an individual’'s unemployment insurance benefits.

PelweHune no anennsauun

Appeal Decision

MucbMeHHOe NoCTaHOBIEHUE, BbldaHHOE OAHON Unn
HECKONMbKMM TSHXKYLLIMMCSI CTOPOHaM B pesyrbTaTte anennsauuu.
Ecnu B pasbupaTenscTBe 3ageiicTBoBaHO 6onee Yem 0gHO
INMLUO, BLIHOCUTCS OOHO pPeLleHne, NPUMEHVMOE KO BCEM
ly4acTHUKam pasbupaTtenscTea.

The written ruling that is issued to one or more parties as a
result of an appeal. If more than one person is involved, only
one decision is made which applies to all the claimants involved
in the appeal.

IA3naTbl

Asian

MpencTaBuTenu kopeHHbIX Hapodos danbHero BocToka, KOro-
BocTtouHow A3um nnun VIHQMICKOro NonyocTpoBa, HacensaoLWwmx
Takue cTpaHbl, kak Kamboaka, Kutan, MHans, AnoHus, Kopes,
Manawnaus, MNakuctaH, dunmnnuHckue ocTposa, TaunaHg unm

BbeTHaM.

A person having origins in any of the original peoples of the Far
East, Southeast Asia, or the Indian subcontinent, including, for
example, Cambodia, China, India, Japan, Korea, Malaysia,
Pakistan, the Philippine Islands, Thailand, and Vietnam.

OGy4eHue cneumanbHOCTU

Apprenticeship Training

Mporpamma, coveTatowas obyyeHne Ha paboyem mecTe n
nony4yeHne obpasoBaHusi, CBA3aHHOrO ¢ paboyen
cneumanbHOCTbIO, KOTopasi MO3BOMSET OBNaAeTb
NPaKTUYECKMMIN HaBbIKamMy U TEXHUYECKM MacTEPCTBOM,
HeobXxoaNMbIMU ONsi BbINOMHEHMS KBAanNUULUMPOBaHHON paboThbl

A program combining on-the-job training with related instruction
that enables workers to master the practical and technical skills
required for a skilled occupation.

3asiBNeHue 3agHUM YUCIIOM

Backdated Claim

3asiBneHue o Bbinnate nocobus no 6espaboTuue, fata
BCTYNSIEHUSI KOTOPOrO B CUMY NPeALIecTBYeT AaTe nogaym
3asiBNeHus1.

An unemployment insurance claim with an effective date in any
week prior to the week in which it was filed.

Bapbepbl npu
TpyAoycTpoucTBe

Barriers to Employment

YcrnoBus, KoTopble 3aTpyaHSOT nonyveHne paboTbl HEKOTOPbLIM
InMuam. K rpynne nuu, noasepraromxcs BO3AENCTBMIO TaKuUX
GapbepoB, OTHOCATCA: POAMTENU-OANHOYKM, ObiBLIVE
NOMOX03AIKM, MOIoAeXb, NiLa, nonyyaroLme
rocyapCTBEHHYIO NMOMOLLb, N1LiA NPEKOHHOrO Bo3pacTa, nvua,
CTpagaloLme 3aBYCUMOCTBI0 OT XMMUYECKMX MpenapaTos,
pPOAUTENU-NOAPOCTKM, BETEPAHbI, STHUYECKNE MEHBLUUHCTBA,
INnMua, He BraaeoLye aHrMUNCKUM A3bIKOM, UMEIoLLIME
CyOMMOCTb UNK He MMeIoLLIME JOCTaTOYHOro obpa3oBaHus,
onbiTa paboTbl, peKkOMeHAaTeNbHbIX NMUCEeM, BO3MOXHOCTH
cBOGOAHOrO NEpPeaBXXEHUSI UMK Nepefaymn yxoaa 3a pebeHkom
npyromy nmuy.

Conditions that may make employment difficult for certain
individuals. Individuals with such barriers may include: single
parents, displaced homemakers, youth, public assistance
recipients, older workers, substance abusers, teenage parents,
veterans, ethnic minorities, and those with limited English
speaking ability or a criminal record or with a lack of education,
work experience, credentials, transportation or child care
arrangements.
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OCHOBHbI€ HaBbIKMX
rpamMoTHOCTHU

Basic Literacy Skills

HaBbIkn YTeHus, TMCbMa, cHeTa, pelleHns 3aday u
MEXMUYHOCTHOrO O6LLEeHUs, 0ByYeHe KOTOPLIM NO3BONAET
B3pOCSIbIM 0BLLATECSA Ha aHTMIMCKOM 3bIKe, BbIMOMHATH
MaTeMaTu4eckme BblMUCNEHNS, NONYYNTb CBMAETENLCTBO 06
OKOHYaHWUWN CpefHel LKOSbl Unv AUnnomM o6
obLeobpasoBaTensHol nogrotoske (GED) u ctatb
TPYA0CMNOCOGHBIMM rpaxaaHamu.

Reading, writing, mathematics, problem solving and
interpersonal skills training that enable adults to communicate in
English, use math, obtain a high school diploma or GED and
become productive, employable citizens.

OTcyTCTBVIe OCHOBHbIX
HaBblKOB

Basic Skills Deficiency

HaBbIkn YTEHUs!, MMCbMa UNK cYeTa, PasBUTbIE HUXKE YPOBHS
BOCbMOTO Kracca (no pesynbtatam oGLEenpUHATOro
CTaHAapPTM3MPOBAHHOIO TECTa UMM CONOCTaBMMbIX 6ansos B
TecTe JOCTUXEHUN).

English reading, writing, or computing skills at or below the 8th
grade level on a generally accepted standardized test or a
comparable score on a criterion-referenced test.

BasucHbii nepuopg (BP)

Base Period (BP)

Mepuoa BpeMeHwu, Ha KOTOPOM GasupyeTcs 3asiBneHne o
nonyyeHun nocobus no 6espaboTuue. [loxoael B TeYEHVE 3TOrO
nepuoaa nexart B OCHOBE pacyeTa CyMMbl Noco6us no
6e3paboTmue. OBbIYHO 3TOT Nepuo paBeH NEPBbIM YETLIPEM U3
NATU NocneaHux kKBapTanos paboTsl. Tem He MeHee, ecrnn
noxo/bl B Te4eHWe AaHHOro BpeMeHu Bblnn HeJoCTaTouHbIMY,
rocyapCTBO MOXET UCMOMb30BaTh APYro nepuog Ans
pacueTa.

The time period on which an unemployment insurance claim is
based. Earnings during this time period are used to establish
the Ul claim. It may be the first four of the last five completed
calendar quarters or the state may use an alternate period if
there are insufficient earnings in the primary period.

3apaboTHas nnarta
6a3ucHoro nepuoaa

Base Period Wages

3apa60THa;| nnarta, nony4vyaemasa unu BbinnavyneaemMas B
TeyeHne 6asncHoro pacyeTHOro nepmuoaa.

Wages earned or paid during the base period of an
unemployment insurance claim.

CoGecenoBaHue o npaBax
Ha nony4eHue noco6us
(BRI)

Benefit Rights Interview
(BRI)

HopmaLms, NnpefocTaBnseMasi YenoBeKy, MpeTeHayLemy
Ha nonyyeHue nocobusi no 6e3paboTuLe, C Lenblo pa3bsiCHEHUS
lero npaB 1 06s3aHHOCTEW B COOTBETCTBUN C AENCTBYIOLLEM
3aKOHOM LUTaTa 0 Nocobusix no 6espaboTuue nnm
dbepepanbHbIM 3aKOHOM.

Information provided to an unemployment insurance claimant
for the purpose of explaining the individual’s rights and
responsibilities under the applicable state unemployment
compensation law or federal law.

Fop nonyyeHus noco6us
(BY)

Benefit Year (BY)

Mepuop BpeMeHu ¢ NepBoOn Hegenu nocne nogayv 3asiBneHus, B
TeyeHne KOToporo 3asBuTeNb MMEET NpaBo MosnyyaTb
npuunTaroLLleecs eMmy nocobue no 6espaboTuue. JaHHbI
nepvos MOXeT He OblTb paBHbIM KaneHAapHOMY roay.

The time period, beginning with the first week of a claim, during
which a claimant may draw out unemployment insurance
benefits due based on a claim. This may not always be a full
calendar year.

KaneHpapHbIv kBapTan

Calendar Quarter

YeTBEpTasn YacTb kaneHgapHoro roga. Kesaprtanbl: ¢ 1 sHBaps no
31 mapTa, ¢ 1 anpens no 30 uioHsA, ¢ 1 uons no 30 ceHTAbps, ¢
1 okTs16ps no 31 gekabps.

One fourth of the calendar year. The quarters are: January 1 -
March 31, April 1 - June 30, July 1 - September 30, and October
1 - December 31.

Cemb criegytomx Apyr 3a Apyrom AHen, HaunHas ¢
BOCKpPECEHbS U 3aKaHYMBasi NOHEAENbHUKOM, 32 UCKITIOYEHNEM

Seven consecutive days beginning on Sunday and ending on
Saturday, except in at least one state where seven consecutive

KaneHpapHasa Hegens Calendar Week oQHOro LwTaTa, rae KaneHgapHon Hegenen cuMTalTcs CeEMb L : . ;
Aap A A 1 AAapHOWN HeA days beginning Monday and ending Sunday is considered the
cneayoLWmMX ApYr 3a APYroM AHEeW, HauuHas ¢ NoHedenbHMKa u
calendar week.
3akaH4MBasi BOCKPECEHLEM.
eHTp Npuéma 3asiBneHun o BeinnaTe nocobuin no 6espaboTuue|A center of operations unemployment insurance claims are
LleHTp 06paboTku BbizoBoB |Call Center LiewTp np P H P ploy

no TenedoHy.

taken over the telephone.
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YnpaBneHue genamu

Case Management

B uucno ycnyr, npegocTaBnseMbix ynpasnsowmMm genamm
Cnyx0bl 3aHATOCTH, BXOAUT pa3paboTka UHAMBMOYaNbHOMO
nnaHa TpyAoyCTPOMCTBa, onpeaeneHne hakTopos,
NPensTCTBYIOLWMX yyacTuio B paboTe, a Takke NOMOLLb
y4acTHUKaM B NMPEOAONEHNN Takux GapbepoB NpW NOMOLLM
KOHCYnbTaLMIn 1 NpefoCTaBneHNs 4OCTYNa K pas3nuyHbIM
ycnyram. OfHow 13 ycnyr SBNsieTCs BOBMEYEHNE YHaCTHUKOB B
pasnuuHble BUABI AEATENBHOCTY, NPeAHa3HaYeHHbIe Alls
NOBbILLIEHVS BEPOSITHOCTM YCTPOMCTBA Ha paboTy (Takux, Kak
MOTMBMPOBaHMWe, OLeHKa, CeEMUHapbI Mo NoAroToske k paboTe,
06pasoBaTenbHbIE 3aHATUSI M NpodeccUoHarnbHasi NOAroTOBKa,
lycnyr TpyAOyCTPOWCTBA), @ Takke npefocTaBneHne ycnyr
cnyx6bl 3aHSTOCTH, MOMOLLb Y4aCTHUKaM W UX CEMbSIM B
NonyyYyeHUM JOCTyna K ycrnyram, NpefocTaBnsieMblX 06LLUMHONM,
obpalLeHue B cnyx6bl HEOTIOXKHOW NOMOLLYM, NOMOLL NpU
NCUXO3MOLIMOHANMBHBIX KPUTUHECKUX CUTYaLMSX U
lyaoBneTBopeHue 6a3oBbIX NOTPEGHOCTEN (B MULLE, XUTbE,
ofexae U nepeaBwKeHum).

Services provided by employment service case management
staff include preparing an Individual Employment Plan,
identifying barriers to participation and assisting participants in
overcoming them through guidance counseling and access to
services. Assist in the enroliment of participants into allowable
activities designed to enhance employability (i.e. motivation,
assessment, job preparation workshops, educational classes
and/or training, and/or employment services), providing job
development and placement services, and assisting individuals
and families in accessing community services, addressing
emergency assistance and crisis intervention and immediate
needs (i.e. food, housing, clothing, and transportation).

MecTHas opraHusauus
(CBO)

Community Based
Organization (CBO)

HekoMmmepueckas opraHu3auus MeCTHOro 3HaveHus, OyHKUnen
KOTOpON sSiIBNSieTCH obCny>XnBaHune rpynnbl nuy, (O6LLMHBI), Ha
KOTOPOW OHa OCHOBbIBaeTCA. OpraHn3aumnsi okasbiBaeT psj,
lycryr, B TOM 4ucne 34paBooXpaHuTernbHble, 0bpa3oBaTenbHble
YCIyrn, a Takke YCryri XUMULLHOTO pa3MeLLeHns
npodheccnoHanbHON NOATOTOBKM.

A non-profit organization that originates and is developed locally
to serve the needs of the community in which it is based.
Services provided are varied and can include health, education,
housing, and employment training.

MecTHble opraHusauum no
o6ecrneyYeHUo XUNbEm
(CDHOs)

Community Housing
Development Organizations
(CDHOs)

OpraHu3aumu, ynorHoOMOYeHHble rocyjapCTBOM BblaBaTh
noTaumny Ans BbiNnaTbl apeHAHON NnaTtbl, Oka3biBaTb NOMOLLb
NoKynaroLM XUIbE BrepBble, NOMOLLb B NproGpeTeHun
COBCTBEHHOCTH, MOCTPOWKE XUNbS (AN BOCCTAHOBNEHUS
paioHa 1 NogobHbIX NPoekToB TpebyeTcs 06oCHOBaHUE),
Oka3blBaTb COAENCTBUE B PEKOHCTPYKLMM, TEKYLLEM U
KanuTanbHOM peMoHTe, GnaroycTpocTBe TEPPUTOPUU, CHOCE
PKUIbA M NepeceneHnm niogei, a Takke Apyrux MeponpusiTusXx,
npeaBapuUTenbsHO 0A0GPEHHBIX MUHUCTEPCTBOM XUMULLHOIO
CTpOWTENLCTBA M FOPOACKOrO PasBUTHS.

Organizations certified by the state to provide grants for tenant-
based rental assistance, assistance to first time homebuyers,
property acquisition, new construction (justification required for
neighborhood revitalization and special needs) reconstruction,
moderate rehabilitation, substantial rehabilitation, site
improvements, demolition, relocation, and other activities with
prior approval of Housing and Urban Development.

3asBuTenb

Claimant

Mo, nogatolee 3asiBReHe o Nony4eHUn nocobus no
Ge3paboTuLe.

An individual who files a claim for unemployment insurance
benefits.

CneuuanucT no paéore ¢
3afABneHnAMM

Claims Specialist or Claims
Taker

Ivuo, copencTaytoLLee nogaye 3asiBNIEHU O NOMyYeHUN
nocobusi no 6e3paboTuLe 1 NpeanararlLlee 3asBUTENSM
COOTBETCTBYHOLLYYHO MOMOLLb.

A person who assists in the filing of unemployment insurance
claims and offers related assistance to claimants.
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Kom6uHupoBaHHoOe
3asBneHune (CWC)

Combined Wage Claim
(CWC)

BasiBneHue o nony4veHun nocobus no 6espaboTuue,
GasupytoLLeecs Ha AaHHbIX 0 3apaboTHOM NnnaTe U3 HECKOMbKUX
LLITaTOB.

An unemployment insurance claim based on wage credits from
more than one state.

I'Ipop.omKaemoe 3asiBlieHne

Continued Claim

ExxeHeenbHOe NoATBEPXOEHUE NpaBa Ha NosyveHue nocobus
no 6e3paboTuLie B TeveHWe neproaa nonyyYeHns nocobus.

A claimant’s weekly certification of eligibility for unemployment
insurance during a claim series.

PaboTonaTtenb, nnaTawmn
B3HOCbI

Contributing Employer

PaboToaaTtens, nnaTawmii Hanory (B3HOCh!) B roCyAapCTBEHHbIN
boHA cTpaxoBaHus oT 6e3paboTuupbl.

An employer who pays taxes (contributions) to the state
unemployment insurance fund.

B3Hocbl (Hanoru)

Contributions (Taxes)

Hanoru Ha 3apaboTHyto nnaTy, B3bICKMBaeMble C
paboTofaTenei u cnyxatyye B Lensx BbinnaTtsl Nocobuii no
Ge3paboTuLe.

Payroll taxes paid by employers that are used to pay
unemployment insurance benefits.

OCHOBHbIe ycnyru

Core Services

Ycnyru, okasbiBaeMble nuuam, o6paTuBLLMMCS 3a MOMOLLbIO B
YHUBepcanbHbI LEHTP Kapbepbl Unn B counuan ueHTpa
[3aHATOCTW. YCnyrM MoryT ObiTb CriegytoLyMu: NOMOLLb B NMOUCKe
paboTbl U TPyAOYyCTPOWCTBE, NpedocTaBneHe MHopmauum o
COCTOSIHUM Ha pbIHKe TpyAa, HopMaums o
npodeccrnoHanbHON NOArOTOBKE, OKa3aHue NoMoLM B nogaye
3asiBMeHns o nony4eHun nocobus no 6espaboTuLie,
npegocTaBneHne NPOAOBONbCTBEHHbLIX TarlOHOB UMM NOCOOUIA
no coumanbHoMy obecrneyveHunto, okazaHue NomMoLLM B NraHe
coumanbHoro obecneveHust eTen, a Takke opraHu3aums yxona
32 4E€TbMU M MOMOLLb B TPAHCMOPTMPOBKE.

Services are available to all persons who seek assistance at
any One-Stop Center or affiliate employment service provider.
This may include: job search and placement assistance, labor
market information, training information, information about filing
for unemployment, food stamps or public benefits, child care or
transportation assistance.

06yquV|e, nomorarouiee NoBbICUTb BEPOATHOCTb

nonagarowunin nog nencreme
[3aKkoHa o 6e3paboTuue

Covered Employer

lSKOHOMMYecKast eavHMLA, NpeaocTaBnsaoLwas paboyne mecta,
KoTOpas nonagaeT nof AeiCTBUe 3aKoHa LwTaTa O CTpaxoBaHum
no 6e3spaboTuue.

OcHoBHOE TPyOOYyCTPONCTBa B pe3yribTaTte NpuobpeTeHnsi OCHOBHbIX Employment-focused interventions which address basic
npocyeccuoHanbHoe Core Training npodeccrnoHarnbHbIX HABbIKOB, HEAOCTATOK KOTOPbIX MOXET vocational skills deficiencies that prevent the participant from
obyyeHue nNpenaTcTBOBaTh MonyvyeHuo noaxoasilern paboTel nnm apyroro |accessing appropriate jobs and/or occupations.
TMna 3aHATOCTW.
MomoLLb B mocTaHoBKe NPodeCcCMOoHarnbHbIX Lienem n
HaxXOXOEHUN CPeACTB AOCTMXKEHUS 3TUX Lienen, a Takke Guidance or assistance to develop a participant’s vocational or
peLLUeHUN NMMYHBIX NPobrem, KOTopble MOryT NPensTCTBOBaThb employment goals and the means to achieve those goals, or to
[MOCTWXXEHUIO 3TUX Liernen, BKIoYasi MoMOLLb nvuam, niua, assist the person with the solution to individual problems that
KoHcynbTaumm Counseling CTpagaloLime 3aBUCMMOCTbIO OT XMMUYECKMX NpenapaTos, may prevent him/her from accomplishing those goals, including,
KOHCYynbTaLMu No TPYAOYCTPOMCTBY, OKa3aHve NMoMOLLM B nraHe |substance abuse counseling, job counseling, child care
opraHusauuu yxoaa 3a AeTbMU, a Takke NoMoLLb B arrangements, or any other barrier that prevents their success in
npeononeHn nbbix Apyrux 6apbepoB, NPENSaTCTBYHOLLIMX becoming self-supporting.
(bHaHCOBOW CaMOCTOSTENBHOCTU.
PaGoTonarens, Yupexpaenue, npeanpuaTue, opraHmsaumst unu apyras

An agency, business, organization or other employing unit that
is subject to the unemployment insurance law of any state.
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TpynoBasi AeATeNbLHOCTD,
3alyMLLeHHasA 3aKOHOM O
cTpaxoBaHWUK No
6e3paboTuue

Covered Employment

Ycnyru, npepoctaBnsiemble pabotoaatento, 3almileHHbIe
32aKOHOM O CTpaxoBaHuu no GespaboTuLie.

Services for an employer that are covered by the unemployment
insurance law.

KnueHT

Customer

CornacHo 3akoHy 06 nHBecTuumsx B TpyaoBblie pecypcbl (WIA),
KIWEHT - 3TO NULLO, 06paTMBLLEECS 3a MOMOLLbIO B NMOUCKE
paboTbl UnNM oby4eHusi, UMetoLLEee UNU He UMetoLLiee paboTy, a
Takke paboTtogaTtenb, HYXAAKLMIACA B KBannyLMpoBaHHON
paboyeit cune unu B NpoeccroHansHOM 0By4eHUN CriyKallyX.

Under WIA (Workforce Investment Act) definitions, a Customer
is any person seeking assistance to find employment or training,
whether employed or unemployed, and employers who need
qualified workers for their company or training for the workers
who are already employed with them.

O6y4eHue,
cooTBeTCTBYHOLIEE
yCNOBUSIM KNnUeHTa

Customized Training

Mporpamma oby4yeHunsi, npeaHasHavYeHHas Ans yA0BIeTBOPEHUs
ocobbix TpeboBaHuin paboToaaTtens, 3aknioumBLIErO
cornallueHune ¢ NoCTaBLUMKOM YCIyr O HaMe ML, NoMy4nBLLIMX
npodeccroHarnbHy0 NOATOTOBKY B COOTBETCTBUM C 3anpocamu
pabotonaTensi. Oby4eHne MOXET NPOUCXOAUTL Kak Ha MecTe
paboThl, TaK U B YYPEXAEHUU, MPEAOCTaBNSAOLWEM
obpasoBaTenbHble YCIyri, COOTBETCTBYOLME TpeGoBaHNAM
pabotoanaTens. Oby4yeHune Takoro poaa obbl4HO TpebyeT
ob6si3aTenbcTBa paboTofaTens HaHATb onpeaenéHHoe YMCHo
ML, YCMELLHO 3aKOHYMBLUMX 0ByYeHue.

A training program designed to meet the special requirements of
an employer who has entered into an agreement with a Service
Delivery Area to hire individuals who are trained to the
employer's specifications. The training may occur at the
employer's site or may be provided by a training vendor able to
meet the employer's requirements. Such training usually
requires a commitment from the employer to hire a specified
number of trainees who satisfactorily complete the training.

MHBanng BOMHbLI

Disabled Veteran

Y4aCTHUK BOMHbBI, UMEIOLLMIA NPABO Ha KOMMEHCALMIO 3aKoHaM,
NPOBOAMMBIM B M3Hb YNpaBneHeM Mo Aenam BeTepaHoB
BOWHbI, UMW NMLO, YBONIEHHOE U 0CBOBOXAEHHOE OT
aKTUBHOrO Tpyaa BCreacTBUe MHBANMAHOCTU, BO3HUKLLEN B
pe3ynbTaTe BOUHCKOWN CryxObl.

A veteran who is entitled to compensation under laws
administered by the Veterans Administration, or an individual
who was discharged or released from active duty because of
service-connected disability.

INMuua, Haxoaswmecs B
HeBbIrO4HOM MONOXEHUN

Disadvantaged Adults

NMuua, HaxoasLMecs: B HEBBIFOAHOM MOMOXEHWUN B CBA3U C
HeZoCTaTKOM 06pa3oBaHUs UNW HABLIKOB - 3TO NALA, YPOBEHb
06pa3oBaHUs KOTOPLIX HUKE YPOBHSI BOCbMOTO Krlacca
(cornacHo cTaHaapTU3npoBaHHbIM TecTam). OHU HyXaarTCs B
nononHMTeNsHOM 06pa3oBaHNN ANsi Pa3BUTUSI OCHOBHbIX
HaBbIKOB, KOTOPbIE MNO3BONMUIM Gbl UM NOMYYUTL CpeaHee
obpasoBaHue unu paboTy, Ans kotopow TpebytoTcs 6a3oBble
3HaHUS1 B 06NacT aHIMUIACKOTO A3blka Y MaTeMaTuKU.

Educationally or skills disadvantaged adults are those persons
who score below 8th grade level on standardized tests. They
require educational assistance to bring their basic skills to a
level that would make them eligible for secondary (high school)
education or to hold a job with basic English and math skills.
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AMcnouMpoBaHHbIN
pabounn

Dislocated worker

NMuuo,

IA. 1) yBOoneHHoe unm ocBoboxaEHHoe oT paboThl,
Mnu nonyuvsLlee yBegoMIieHne 06 yBOMbHEHWUN Unn
locBo6oXAeHNM OT paboTbl OT cBOEro paboTtoaarens;
2) @) umetoLLiee NpaBo UnNK Ucnonb3oBasLLee nocobve
no 6espaboTtuue nnu

6) npopaboTaBLuee [JOCTaTOYHOE KONUYECTBO BPEMEHU
Innst Toro, 4To6bl NporpamMmMa yHUBEpCanbHOro LeHTpa
kapbepbl (cMm. pasaen 134 (c) ) nocuutana ero
nonafatoLwym nof, AercTBreE 3aKoHa O TPYAOBbIX
pecypcax, HO KOTOpOe He MOXeT Mony4aTb nocobue
no 6eapaboTyLie BCreACTBUE HEBBICOKUX [OXOAOB,
Mnu BCneacTemMe Toro, YTo ero pabotoparens He
nonafaeT nNoj AenCcTBKE 3aKoHa O BbinnaTe
koMneHcauuii no 6e3paboTtumue; n

3) ANA KOTOPOro ManoBepOATHO BO3BPaLLEeHMe K
npeabiayLieMy BUAY AeATENIbHOCTH;

B. 1) notepsiBwee paboTy, unu nonyymsLlee
lyBefoMIIeHVe 06 YBONbHEHWM UMM OCBOBOXAEHUM

oT paboTbl 13-3a 3aKPbLITUA NI MACCOBOrO
lcoKpalLieHus nepcoHana 3aBofa, KoMnaHum unm
Npoun3BoACTBa;

2) paGoTatoLLee Ha Npou3BOACTBE, KOTOPOE 3aKpPOeTCs B
reuyeHune 180 gHel, o yem Gbino o6bsiBNeHo paboTofaTenem;
unm

3) paboTatoLiee Ha NpeaAnpUATUAN, O 3aKPbITUK
koToporo 6bino 06bABNeHo paboTtoaaTenem, ¢

Lieriblo Mony4YeHust Apyrux ycnyr, Kpome ycryr
npocbeccnoHanbHOro 06y4eHusi, ONUCaHHbIX B
pasgene 134(d)(4), BONOMHUTENBHbLIX YCNYT U

lycnyr noaaepxku;

B. 3aHMMaBLUMECS CBOEM COGCTBEHHBIM AENOM
(BKMIOYasA Takue BUAbI 3aHATWIA, Kak pbIGONOBCTBO,
chepMepcTBO MM CKOTOBOACTBO), HO OCTaBLLEECS

6e3 paboTbl U3-32 MECTHON IKOHOMMNYECKO
lo6CTaHOBKM MNW NPUPOAHOW KaTacTpodbl;

. apnaoweecs GbiBLLEN JOMOXO03SMKON Unn
ITOMOXO3AMHOM.

A person who--
(A) (i) has been terminated or laid off from their
job, or who has received a notice of termination or
layoff, from their employer;

(ii) (1) is eligible for or has used up their
unemployment payments; or

(1) has been employed for long enough to show,
to a program at a one-stop center referred to in
section 134(c), attachment to the workforce act,
but who can not get unemployment payments
because of low earnings or having done work for
an employer that is not covered under a State
unemployment compensation law; and

(iii) is not likely to return to the same

type of work;

(B) (i) has lost his or her job, or has received
a notice of termination or layoff, from their job
because of a permanent closure of, or a big
layoff at a plant, facility, or company;

(ii) is working at a facility where the employer
has announced that it will close within 180 days; or
(iii) in order to receive services besides the
training services described in section 134(d)(4),
intensive services described in section 134(d)(3),
or supportive services, is employed at a place
where the employer has made an announcement
that the facility will close;
(C) was self-employed (including employment as a
farmer, a rancher, or a fisherman) but is unemployed
because of the local economy where the individual
lives or because of natural disasters; or
(D) is a displaced homemaker.

DOL, USDOL

DOL, USDOL

MuHuctepcTtso Tpyaa CLUA, deaepansHoe Be4OMCTBO,
perynupytoLiee 1 orHaHcupyioLlee AeATeNbHOCTb TPYA0BbIX

pecypcos.

United States Department of Labor, the federal department
which regulates and funds state workforce activities.
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BbiBLIAA AOMOXO03AlKa
(AOMOXO35IMH)

Displaced homemaker

YenoBek, KOTOPbIV paHee BbINOMHAN Heonnavynsaemyto paboTy
\0Nsi YNEeHOB CBOE CeEMbU N

1) 3aBMCen OT 4OXOAA APYroro YeHa cembu, HO Gonblue He
nony4yaeT OT Hero MaTepuansbHOV NMOAAEPXKKY;

2) He umeeT paboTbl UK paboTaeT HENOMHLIA pabounii AeHb, U
Npy 3TOM UCMbITbIBAET TPYAHOCTN B HAXOXAEHWUN HOBOW
paboThbl.

A person who has been doing unpaid work for family members
in the home and who--

(A) has been dependent on the income of another family
member but is no longer supported by that income; and

(B) is unemployed or underemployed and is having difficulty in
finding a job or getting a better job.

Haxopgawuica B
HeBbIrO4HOM
9KOHOMWYECKOM
nonoxeHuun

Economically
Disadvantaged

YenoBek, KOTOPLI SBMSETCS YNEHOM CEMbM, YPOBEHb AoXoAa
KOTOPOW HUXE NPOXUTOYHOTO MUHUMYMA; NOSyYatoLLnii
ineHexHble nocobus oT heaepanbHOW, MECTHOWM MpOrpammbl
coumanbHO NOMOLLM, UNW NpOorpaMMbl LWITATa; NonyyvaroLwmin
NPOAOBOSLCTBEHHbIE TANOHbI; HE UMEIOLLMIA NOCTOSIHHOMO MecTa
PKUTENbCTBA; NPUEMHBIV peGEHOK UMW MHBaNMA.

An individual who is either a member of a family whose income
is below the poverty level, or who is receiving cash benefits from
a federal, state or local welfare program, or is receiving food
stamps, or who is a homeless person, or who is a foster child, or
is a disabled person.

Muua, HaxoaswWwMecs B
HeBbIrOAHOM MOJIOXEeHUU C
[TOYKU 3peHusi o6Gpa3oBaHUA

Educationally
Disadvantaged Adult

Cwm. "lNunua, HaxoasLwmecst B HEBLIFOAHOM MOSIOXKEHMK".

see Disadvantaged Adults.

Mporpamma nepecMoTpa
npaBa Ha nony4yeHue
noco6us (ERP)

Eligibility Review Program
(ERP)

Mporpamma, B paMkax KOTOPOM NepuoanYeck NoBTOPHO
paccmaTprBaeTCs NpaBo 3asiBUTeNeil Ha nonyyYeHre nocobus
no 6e3paboTuue, X akTUBHOCTb B MOUCKe paboThl
Heo6XoaMMOCTb MOMYyYEHUs HOBOrO MecTa paboTbl.

A program under which claimants are periodically contacted to
review their eligibility for benefits, work search activities, and
reemployment needs.

Cnucok obpasoBaTernbHbIX
y4pexaeHumn, oTBeUaroLWmx
Tpe6oBaHUAM

Eligible Training Provider
List

O6LLEerocyaapCTBEHHbIN CNMCOK 0Opa3oBaTenbHbIX
YYpPEXKAEHMIA, KOTOPLIM MO3BONEHO OKa3blBaTb CBOW YCNyrv B
pamMkax yH1BepcanbHON CUCTeMbIl. [JaHHbIV CMIMCOK COAEPXUT
MHOPMaLIMIO ANs KIMEHTOB, BKIOYasl PacLEHKU U CBEAEHNS O
KauecTBe paboTbl TOro UM MHOrO 06pa3oBaTENBHOMO
YYpPEXAEHMUS, YTO NO3BOSISET y4acTHUKaM Nporpammbl Aenatb
0CO3HaHHbI BLIGOP NPY UCMIONB30BaHUM CBOWX
MHOMBMAYaNbHBIX CYETOB Ha 0By4eHue.

A statewide collection of providers that are approved to give
services through the One-Stop system. These lists contain
consumer information, including cost and performance
information for each of the providers, so that participants can
make informed choices on where to use their Individual Training
Accounts.

OTBeuvaroLlee TpeboBaHUAM
obpa3oBaTenbHoe
yupexaeHue (ETP)

Eligible Training Provider
(ETP)

ITakas opraHusaumsi, Kak rocy4apCTBEHHbIN UK YacTHbIN
KONNemK v yHUBEPCUTET, UMW OpraHn3auns, OCHOBaHHast
MECTHbIM COOOLLECTBOM, Ybe y4acTue B nporpaMmmMe Obino
000BPEHO MECTHLIM KOMUTETOM MO TPYAOBLIM pecypcam 1
HaxoXAeHne KOTOpOW B COCTaBe rocyapCTBEHHOro Crnncka
obpasoBaTenbHbIX yYpexaeHuin Obino NogaepKaHo
MCMONb30BaHMEM NIMYHOTO cHETa Ha 0byYeHwe.

An organization, such as a public or private college and
university, or community-based organization whose application
has been approved by the local workforce board and approved
for the state list of training services through the use of an
Individual Training Account.

Cnyx6a 3aHsATOCTU

Employment Service

l‘ocyp,apCTBeHHaﬂ opraHusauua nnm obLecTBeHHas 6VIp>Ka
ITPyAa, CBA3aHHaaA co CJ'Iy)K60171 3aHATOCTU Npn MMHMCTepCTBe

rpyaa CLLA (DOL).

The state level organization or public labor exchange system
connected with DOL's United States Employment Service.
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IAHFIIMACKUI KaK BTOPOM
A3bIK (ESL)

English as a Second
Language (ESL)

OByyeHue aHrmuICKoMy 3bIKy B3POCIIbIX, Ybsi HECMOCOBHOCTD
NOHWMaTb, FOBOPUTb, YNTaTb UMW NUCATb HA aHTMNIACKOM S3bIKe
ABnseTCs (hakTOpOM, NPENsSTCTBYIOLWMM BO3MOXHOCTH
lyCTponTbCs Ha paboTy, NMbo npogokaTb paboTy. ATo Takke
BNMSIET Ha MX CNOCOBHOCTL B3auMOAeCTBOBaTL C 06LLECTBOM
UNK NPEnsiITCTBYET YCMELHOMY 3aBepLUEHUIo npoLiecca
npefoCTaBneHUs rPaxaaHCTBa.

English language education for adults whose inability to
understand, speak, read, or write the English language is a
barrier to their ability to get or keep employment. This also has
effects on their real ability to function in society or successfully
complete the citizenship application process.

YpoBeHb TpyAoycTponcTBa

Entered Employment Rate

MeTog, ncnonb3yemblii AnNs onpeaeneHnst KonuyecTesa
ly4aCTHUKOB NpOrpaMmbl, MONy4MBLLMX paBboTy (B MPOLIEHTaX).
MpoLEHTHOE COOTHOLLEHWNE BLIYUCTISIETCS MyTEM AeNeHNs
o6LLEero YmMcna y4acTHUKOB NPOrpamMMbl Ha YMCIIO NnL,
TPYOOYCTPOMBLLMXCS B TEYEHUE NPOrpamMbl.

Method used to determine the percentage of participants who
become employed. The percentage is calculated by dividing the
number of total participants who were enrolled in the program
by the number of participants who were placed or entered
employment through the program.

ETA, DOL

ETA, DOL

YnpaBneHue 3aHATOCTM 1 NpodeCcCcnoHanbHOM NOArOTOBKM,
oTaen Munuctepctea Tpyaa CLUA (DOL), oTBevatoLee 3a
nporpammbl WIA (3akoHa 06 MHBECTULMSIX B TPYAOBbLIE
pecypchbl).

Employment and Training Administration, the part of DOL with
direct responsibility for WIA programs.

OpraHu3sauus, OCHoBaHHas
Ha BepoucnosegaHuu (FBO)

Faith Based Organization
(FBO)

OpraHmaau,wﬂ, Ybe OCHOBaHWe, ynpasrieHne U coCcTaB CBA3aHbI C
PENUTMO3HbIM o6LecTBOM 1nu yupexaeHmem, umerwnm
PENTUTMO3HYH0 NPUHAANEXHOCTb.

Organization whose founding, governance, or membership is
derived from a religious institution or religiously-affiliated entity.

Ycnyru cemeinHon
rpamoTHocTu (FLS)

Family Literacy Services
(FLS)

Ycnyri, BHOCALLME CYLLECTBEHHbIE N3MEHEHNS B XW3Hb CEMbU U
obbeamHsoLWMe Bee crneayowme Buabl AesaTensHocTu: 1)
NeaTenbHOCTL MO MOBLILLEHWIO YPOBHSA rPaMOTHOCTY AeTew 1
poauTenen; 2) obyyeHvne poguTenei, NO3BonsioLLee UM CTaTb
CBOEro poAa yunTensimym HavanbHOW LLKOMbI AN CBOUX AeTen 1
NonHonpaBHbIMY NapTHepaMu B obpa3oBaHuu geten; 3)
obyyeHne pogutenen, KOTopoe No3BonseT UM NpuodpecTn
(hHaHCOBYO camoCToATENbHOCTL; 4) 0ByyeHue aeTen
COrnacHo vx BO3pacTy, KOTOPOe NO3BOMUT UM ObITb YCMELIHbIMW
B LLKOME W B XWU3HW.

Services that are sufficient to make lasting changes in a family,
and that integrate all of the following activities: (1) literacy
activities between parents and their children; (2) training for
parents regarding how to be the primary teacher for their
children and full partners in the education of their children; (3)
parent literacy training that leads to economic self-sufficiency;
and (4) an age-appropriate education to prepare children for
success in school and life experiences.
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OTcnexunBaHne TOro, YTo NPOUCXOANT C BbIBLUMMMW yHacTHUKaMu
nporpammbl WIA (3akoHa 06 MHBECTULMSIX B TPYAOBbIE
pecypcbl) B TeyeHne 180 aHen nocrie nepBoro
TpynoycTpovicTea. [Npun atom TpebyeTca NnpesocTaBnsATh
creaytoLLyo MHpopMaLmMIo: CTaTyC 3aHATOCTM (YUCHO CryyYaes
Halnma Ha paboTy unu TpygoycTporicTea B TedyeHue 180 aHen

The tracking of what happens to participants when they leave
the WIA program for a period of 180 days after first job
placement. The reporting requirements include the following
information: employment status (number of Entered

[9KCNepTOM Unu apbuTpom.

Yyer Follow-up nocre 3aBepLUEHUsI NPorpaMMbl), CPeAHsA novacosas Employments/Placements at 180 days after program has
3apaboTHasi nnaTa (u3meHeHne goxoaa B TeveHne 180 gHen ended), average hourly wage (earnings change at 180 days
nocrne 3aBepLUEHUsI MPOrpaMMbl), COXpaHeHne paboTbl after program has ended), and job retention (of those enrolled in
(KornyecTBO NnL, NPOXoAALMX NpodeccuoHansHoe obyyveHue, |training, provide number of those still employed in trained
KoTOpble CoxpaHunu paboTy, COOTBETCTBYHOLLYIO NonyYyeHHol  |occupation at 180 days after program has ended.
kBanudpukaumm, B TedeHve 180 gHewn nocne 3aBepLueHus
nporpamMmbil).

General Equivalency Diploma («3kB1BaneHT cBMaeTenbcTea o . . . .

q y DIp ( A General Equivalency Diploma. A high school equivalency
cpeaHem obpasoBaHuMy). OKBMBANEHT CBUAETENLCTBA O ; L : : .
CDE[HEM 0BPA3OBAHMN, MOMYYAEMOro NOGNE CAAYM oK3aMeHa diploma, which is obtained by passing the General Educational

GED GED P M 05p ’ Y _ *  |Diploma Equivalency Test that, measures skills and knowledge
KOTOpLIN onpeaensieT COOTBETCTBUE YPOBHIO 3HAHWUIA U YMEHUIA, ) . o -

9 .’ |generally associated with four years of traditional high school
KOTOPbIN 0OLIYHO JOCTUrAETCS MO OKOHYaHMIo 4 neT 0bbl4HON instruction
CpeaHel LLKOnbI. '
B03MOXHOCTb, NpeAocTaBnsieMasi CTopoHam Ansi . ) - N
Pen P A The opportunity for parties to appeal an initial determination to

Cyne6Hoe . OMPOTECTOBaHWA NepBOHaYanbLHOro pelleHns. MNpu atom Aeno - . . ) )

Hearing ~ be heard by an administrative law judge, hearing officer, or
pa3bupaTtenLcTBO 3acnylumBaeTcs Cyaben agMUHUCTPATMBHOTO Cyaa, CTapLunM

referee.

CTapLumi akcnepTt

Hearing Officer

Cwm . "Cyabst agMuHMCTpaTmBHoro cyaa (ALJ)".

See Administrative Law Judge.

WUcnaHubl 1
ImaTMHOaMepuKaHLbl

Hispanic or Latino/a

Iuua, cBsi3aHHbIE MO NMPOUCXOXAEHMUIO U KYNbTYPHO C Hapoaamm
Mekcmku, MNyapTo-Puko, Kybbl, LieHTpanbHomn 1 KOxHown
IAMepUKM nnu VicnaHnm, He3aBUCUMO OT PacoBOW
NpUHaANEXHOCTH.

A person of Mexican, Puerto Rican, Cuban, Central or South
American, or other Spanish culture or origin, regardless of race.

MHoMBuAayanbHbIN NnaH
TpyaoyctpounctBa (IEP)

Individual Employment Plan
(IEP)

MnaH, pa3paboTaHHbIN y4aCTHUKOM Nporpammel v
lynpaBnsioLLmmM AenoM, KOTopbI onpegensieT uenv
TPYAOYCTPOWCTBA, COOTBETCTBYIOLLME UM 3a4aum 1
COOTBETCTBYIOLLIEE COYEeTaHMe yCryr, KOTOpble NO3BONST
lYH4aCTHWUKY AOCTUIHYTb CBOWX Lienei.

A plan developed by the participant and the case manager to
identify the participant's employment goals, the appropriate
achievement objectives, and the appropriate combination of
services for the participant to achieve the employment goals.

Mo ¢ orpaHNYeHHbIM
YPOBHEM BrafeHus
aHrnunckum sasbikom (LEP)

Individual of Limited
English Proficiency (LEP)

B3pocnbiii N MONoaon YenoBekK, 3aKOHYMBLLIWIA LLKOIY,
o6GnagatoLmin orpaHM4eHHON CrNoCOBHOCTBLIO TOBOPUTDL, YMTaTb,
nucaTb Ha aHrMMNCKOM A3blKe U MOHMMAaTb ero, 1 1) pogHon
93bIK KOTOPOTO - HE aHTTIMNCKUIA UK 2) KOTOPbIN XMBET B cpese,
roe DOMUHMPYET He aHIMUACKUIA A3bIK.

An adult or out-of-school youth who has limited ability in
speaking, reading, writing or understanding the English
language, and (a) whose native language is a language other
than English; or (b) who lives in a family or community
environment where a language other than English is the
dominant language.
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WHavBuAayanbHbIA NnaH
ycnyr (ISS)

Individual Service Strategy
(ISS)

CornalueHune o Lensx v HaBblkax, 3aknioyaemoe y4aCcTHUKOM
nporpammbl WIA (3akoHa 06 MHBECTULMSIX B TPYAOBbIE
pecypcbl) ANS MOMOAEXWN U KOHCYNbTaHTOM — COTPYAHUKOM
nporpammbl WIA, koTopoe npegcTtaBnsieT cobon nnaH
INOCTWXKEHUST y4aCTHUKOM 06pa3oBaTenbHbIX U TPYAOBbIX LiEnew.

An agreement of skills and goals decided between a WIA Youth
participant and WIA Youth staff counselor (usually a case
manager), that sets out a plan for the participant to make
progress towards his/her educational and employment goals.

INMuyYHbIA cyeT Ha obyyeHue
(ITA)

Individual Training Account
(ITA)

CyeT, OTKPbITLIN OT MMEHU YYacTHUKa NporpaMmbl AN HYXA,
CBA3aHHbIX C ero npodeccroHanbHbLIM 06pa3oBaHUEM.

An expenditure account established on behalf of a participant
that provides for vocational training.

HeTpyaocnoco6Hoe nuuo

Individual with a Disability

Mo, nmetoLliee ctaTyc MHBanuaa B COOTBETCTBUM C pa3aeriom
3 3aKkOHa 0 HETPYAOCMNOCOOHBLIX amepukaHuax ot 1990 ropa (42
U.S.C. 12102).

An individual with any disability as defined in section 3 of the
Americans with Disabilities Act of 1990 (42 U.S.C. 12102).

MpenBaputenbHoe
3asBneHue (IC)

Initial Claim ( IC)

BasBneHue, Tpebylolee yCcTaHOBUTb, UMEET N TO MU UHOE
INMuUo NpaBo Ha nonydeHue nocobust no 6espaboTuLie.
CyLuecTBYyeT YeTblpe Tuna npeaBapuTerbHbIX 3asiBNEHNI:
HOBOE 3asiBrieHne, BO30GHOBIEHHOE 3asiBNEHNE,
[NONOSHNUTENbHOE 3asBNEHNE U BPEMEHHOE 3asiBIIeHUe.

An application for a determination of entitlement to
unemployment insurance benefits. There are four types of Initial
Claims: New Claims; Reopened Claims; Additional Claims; and
Transitional Claims.

HaGop yyacTHukoB

Intake

Mpouecc otbopa nu, (M3 YMcna noaaBLUKX 3asiBNEHNE),
MMEIOLLMX NPaBO Ha MoslyYeHne ycryr nporpammbl ;
YCTaHOBMEHME TOro, MOXeT N NporpaMma NoMOoYb 3asBUTENIO;
npepocTaBneHve MHgopmaLumm o nporpamme, ee ycryrax u
INOCTYMHOCTM 3TUX YCNYT; BbIOOP OTAENbHbIX ML, U3 Yncna
3asBuTEnen Ans y4acTvus B nporpaMme.

A process for screening individual applicants for eligibility for
services; making a determination whether the program can
benefit the applicants; providing information about the program,
its services and the availability of those services; and selecting
individual applicants for participation in the program.

MononHuTenbHbIE ycnyru

Intensive services

Ycnyri, npegocTaBnsieMble B3pOChbIM U AUCIIOLMPOBAHHBIM
pabounM, KOTOpble BOCMOMNb30BaNNCh OAHON U HECKOMNbKUMM
OCHOBHbIMW YCIlyramu , HO He CMOINM YCTPOUTLCH Ha paboTy,
v paboTatoT, HO BbIHYXAEHbI UckaTb Bonee
BbICOKOOMNa4yMBaemyto paboTy, 4Tobbl NONy4YUTb (MHAHCOBYIO
CaMOCTOATENbHOCTL. [JoNoNHUTENbHbIE YCYrY BKMOYaoT
MHOMBMAYyanbHOe NaHMpoBaHWe Kapbepbl, NOATOTOBKY pestoMe,
KknyObl TPYAOYCTPOMCTBA, KOHCYNbTaLMM Mo BOMpocam
TPYAOYCTPOWCTBA, CTAXXUPOBKM 1 MOAPOBHYIO OLIEHKY
npodeccrnoHanbHON NPUrogHOCTM Yenoseka. NHoraa kK
[NOMOMHUTENbHBLIM YClyram OTHOCST NONyYeHne Ha4yanbHoro
obpasoBaHus, 0byyeHne aHrMUNCKOMY A3bIKy Kak BTOPOMY U
0by4eHne ocHoBaM KOMMbIOTEPHOWM rpamMOTHOCTM.

Services available to adults and dislocated workers who have
completed one or more Core Services and are still unable to
gain employment OR who are employed and have been
determined in need of services to get a better job in order to
gain self-sufficiency. Intensive Services include individual career
planning, resume preparation, job clubs, career counseling,
internships, and comprehensive assessments. Basic education,
ESL, and basic computer literacy are also sometimes
considered Intensive Services.

CnopHbIA BOoNpoc

Issue

[NencTBre, COCTOSIHVE UNK YCMOBMe, NOTEHLUMANbHO NuLLaoLLee
3asiBUTENS NpaBa Ha nonyyeHue nocobus no 6espaboTuue
cornacHo defepanbHOMY 3aKOHY Unu 3aKOHY LUTaTa.

An act, circumstance or condition potentially disqualifying a
claimant from receipt of unemployment insurance benefits under
state/federal law.
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Kny6 TpyaoycTpoucTBa

Job Club Activities

Popma nomoLLm rpynne nuy, npy noncke pabotbl. O6bIYHO
Knybbl TPyAOyCTpoMCTBa NPEAOCTABNAT 00YYeHNEe Y MOMOLLM
Npy 3anofHeHWN 3asiBNEHUI 0 NpuemMe Ha paboTy n
cocTaBrieHun pestome, U hOKyCUPYIOT CBOE BHUMaHUE Ha
MaKcMmarnbHOM YBENMUYEHUN BO3MOXHOCTU TPYAOYCTPOMCTBA B
COOTBETCTBUM C COCTOSIHUEM Ha PbIHKE TpyAa, a Takke Ha
pPa3BUTUN MHULMATMBHOCTM Npu TpyaoycTpoinctee. MHorve
KnyObl TPYAOYCTPOMCTBA MMEIOT OMepPaTopoB, NPUHUMAIOLLIMX
3BOHKM, U NPEAOCTaBNAT rpynnoByto NoAAEPXKKY y4acTHUKaM
nporpaMMbl 10 ¥ Nocne NpoxoxaeHus cobecenoBaHns Ans
nony4eHusi paboTbl.

A form of job search assistance provided in a group setting.
Usually job clubs provide instruction and assistance in
completing job applications and developing resumes and focus
on maximizing employment opportunities in the labor market
and developing job leads. Many job clubs use telephone banks
and provide group support to participants before and after they
interview for openings.

PacwupeHue
BO3MOXXHOCTEWN
TpyAoycTponcTBa

Job Development

MpoLuecc peknambl y4acTHVKa NporpaMMbl NOTEHLMANbHLIM
paboToaaTensm, Bknovas usseLleHve pabotogatenei o
BO3MOXHOCTSIX U CMOCOBHOCTSIX YHaCTHMKA, a TaKkke Npocboy
NPOBECTM AA 3TOr0 y4acTHWKa cobeceoBaHue.

The process of marketing a program participant to employers,
including informing employers about what the participant can do
and asking for a job interview for that individual with the
employer.

Ycnyru TpypoycTpoucTBa

Job Placement Services

Ycnyru, KoTopble MOMOraroT y4acTHUKaM NporpaMmbl HakTh
paboTy, BKNoYas Takue BUA AEATENBHOCTM, Kak NOMOLLb B
nowcke paboTbl, NpodeccnoHansHoe obyyYeHne u paclumpeHve
BO3MOXHOCTEN TPyAOYyCTPOWCTBA.

Services that specifically assist participants find jobs that may
involve activities such as job search assistance, training, or job
development.

CoxpaHeHue paboThbl

Job Retention

CnocobHOCTb COXpaHUTb paboTy B Te4eHWe onpeaenieHHoro
cpoka (06bi4HO 90, 180 unn 6onee aHen), koTopas NokasbiBaeT
Hanuyme y paboyero HaBbIkOB, HEOGXOAMMbIX Af1si YCMELLIHO
TPYA0BON AEATENBHOCTU.

The ability to keep a job for a certain period of time, usually 90
or 180 days or more, which shows that a worker has the skills to
fit into the workplace and succeed in a job.

Bupxa Tpyaa

Labor Exchange

Ycnyru, npegoctaBnsiemMble rocyiapCTBEHHbIMU Cryx6amu
3aHATOCTM Nnuam, uwywmm paboty n pabotopgartensm. Ycnyru,
npefocTaBnsieMble Nuuam, Ulywmnm paboTy, BKIHOYaT OLEHKY
npodeccrnoHanbHON NPUrogHOCTH, TECTUPOBaHUE,
KOHCYnbTaumu, npegocTaBrneHve MHPOpPMaLumM 0 COCTOSHUN Ha
pbIHKE TpyAa W HarnpaBrieHue K NoTeHLUanbHbIM
paboTonaTensiM. Ycnyru, npefocTasnsiemble pabotogarensm,
BKITHOYAIOT: COCTaBIIEHNE 3aKa30B Ha BhINOMHEHWE paboThl,
noabop kBanuMUMPOBaHHbLIX PAGOTHUKOB U YYET UX
INnesiTenbHOCTM NocIe YCTPoUCTBa Ha paboTy.

Services provided to job seekers and employers by the State
Employment Service Agencies. Services to job seekers may
include assessment, testing, counseling, provision of labor
market information and referral to prospective employers.
Employer service may include accepting job orders, screening
applicants, referring qualified applicants and providing follow-up.

TpynoBble pecypcbl

Labor Force

COBOKYNHOCTb BCEX rpaXaaH, kak paboTaroLmx, Tak u
6e3paboTHbIX, @ TakKe YNeHOB BOOPY>KEHHbIX CUX, 4acTu
KOTOPbIX HaxoAATCA Ha TeppuTopun CoeanHeHHbIx LTaTtoB
(6ronneTeHb Bropo Tpyaoson ctatuctukm Ne 2175).

The total of all civilians classified as employed and unemployed
and members of the Armed Forces stationed in the United
States. (Bureau of Labor Statistics Bulletin 2175).
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O6nacTb pbiHKa Tpyaa
(LMA)

Labor Market Area (LMA)

O6nacTb, B Npefenax KoTopo YernoBEK MOXET XWUTb U HANTK
paboTy Ha NpMemneMoM pacCTOAHWUMN OT MeCTa XUTENbLCTBA,
N CMEHNUTb PaboTy, He MeHsIst MecTa NPOXWUBaHUSI.

An area within which individuals can live and find employment
within a reasonable distance or can easily change jobs without
changing their place of residence.

WUHopmaLmsi 0 cocToAsHUM
pbiHKa Tpyaa (LMI)

Labor Market Information
(LMI)

MHdopmaLyms o cocTosiHMM Ha pbiHKE TPYAA, BKMOYas AaHHbIe
06 ypoBHe 6e3paboTuLbl, CyLLECTBYHOLLIMX NPOU3BOACTBAX,
BUOAxX AeATENBHOCTU U T.A4.

Labor Market Information, labor related information about
unemployment, industries, occupations, etc

HaBblkn
PKM3HeAeATeNbHOCTH

Life Skills

HaBblkn, Heo6xoaMUMbIe A4St F(PaMOTHOrO B3POCIIOro YenoBeka u
CBSA3aHHbIE C TaKMMK 0BNacTsMU XU3HU, Kak SKOHOMUKA
notpebneHus, rocyaapCcTBeHHOE ynpasreHue, NpaBoBble
OTHOLLEHWS], NPOECCUOHANbHbBIE 3HAHWSI, MECTHOE
COOBLLECTBO, U 300POBLE. Takne HaBbIKW BKIOYEHbBI B KypChbl
HayarnbHoro obyyeHnst obpasoBaTenbHbIX OpraHU3aLmii.

Those skills which are included in adult literacy dealing with
such topics as consumer economics, government and law,
occupational knowledge, community resources, and health that
are included into an educational agency's basic literacy skills
course of study.

OrpaHM4YeHHbIN YPOBEHb
BrnageHWUsi aHINMACKUM
A3bIkoM (LEP)

Limited English Proficiency
(LEP)

UTMuo c orpaHnyYeHHbIM YPOBHEM BraAeHNS aHIMUACKAM S3bIKOM
-3TO YeroBeK C OrpaHNYeHHOW CNOCOBHOCTLIO FOBOPUTL, YMTaTb,
nMcaTb Ha aHIMUACKOM SI3bIKE U MOHMMATb Ero,

1) po4HOW A3bIK KOTOPOTrO - HE AHIMUACKUIA Un

2) KOTOPBbIN XXUBET B CPeAe, rae JOMUHUPYET He aHIMUACKWI
SI3bIK.

An individual with LEP is one who has limited ability in speaking,
reading, writing or understanding the English language and

(a) whose native language is a language other than English or
(b) who lives in a family or community environment where a
language other than English is the dominant language

CnocobHocTb 1) ynTaTh, MUCaTh, FOBOPUTbL HA aHINIMNCKOM
A3bIKe; 2) cuMTaTh M pellaTb 3a4avun Ha ypoBHe, HeoGxoauMom

An individual's ability to (1) read, write, and speak in English,

NSt ycneLHoro yHKLUMOHMPOBaHKs Ha paboTe, B pamkax
ceMby Unu obLLecTsa B Lienom.

pamoTHOCTb Literacy and (2) compute and solve problems, at levels of proficiency
AN ycnewHoro pyHKUMOHMPOBaHWA Ha paboTe, B pamkax . o ) ; ]
necessary to function on the job, in the family, and in society.
cemMby 1nu obLecTsa B LieNom.
CnOCO,GHOCTb 1) wMTaTe, nUCaTk, rOBOPUTL HA HMMKIACKOM An individual's ability to (1) read, write, and speak in English,
. A3bIke; 2) cYMTaTb M peluaTtb 3a4ayv Ha ypoBHe, Heob6xoaMMOoMm -
pamoTHOCTb Literacy and (2) compute and solve problems, at levels of proficiency

necessary to function on the job, in the family, and in society.
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Manoob6ecneyeHHble nuua

Low-income individual

Moa TepmuHoM "manooGecneyeHHoe nuuo”
nogpasymeBaeTCsl YENOBEK, KOTOPbIi

IA) nony4aeT, Unu SBNSETCS YNEHOM CeMbM,
nonyyatoLLei AeHexXHble BbinnaTbl B pamkax
beaepanbHOM, MECTHON NPOrpamMmmbl CoLManbHOM
MOMOLLY HAaCENEHMIO UMK TaKoW e NporpamMmbl LITaTa;
B) nonyyan, unu siBNsieTcs YNeHoM cembu, obLuei
lnoxo[ KOTOpoiA 3a nocrnegHue 6 MecsiLleB A0 nogayn
3asBNeHns (He Bkoyas nocobus no 6espabotuue,
lneTckMe KOMMNeHcauum, BbinmaTtbl, ONUCaHHbIE B MyHKTE
/A 1 nocobusi npecTapenbim 1 nuLUam, NePEXMUBLLIMM
Tsbkenyto 6onesHb, Nory4aemMble B COOTBETCTBUU

iC 3aKOHOM O coumanbHo 6esonacHocTn

(42 U.S.C. 402) He Bbile, Yem

1) HWKHSISE rpaHMLbl MPOXUTOYHOTO MUHUMYMa 3a
[TOT e nepvwopg; unu

2) 70 % oT poxoaa, COOTBETCTBYIOLLETO HA3KOMY
YPOBHIO XXN3HW;

B) ABNsieTCS YUNEHOM CeMbW, KOTopasi monyvaet
(Mnv B TeyeHne 6 MecsiLeB 40 NoAAYM 3asiBNeHns
pelunna nony4uTb NpaBo Ha NONyYeHne)TanoHbl

Ha NbroTHYKO MOKYMKY NPOAOBOSIbCTBEHHbBIX

[TOBapOB B COOTBETCTBUW C 3aKOHOM O
NPOAOBONbLCTBEHHbIX TanoHax 1977

(7 U.S.C. 2011 u cnepytowume);

") He MeeT NOCTOSHHOrO MecTa XUTENbCTBA Mo
lonpeaeneHuio, AaHHOMY B NyHKTax (a) v (c) pasaena
103 3akoHa o nomoLum 6e3gomHbiM CTioapTa

B. Mak-KuHnu (the Stewart B. McKinney

Homeless Assistance Act, 42 U.S.C. 11302);

I[l) ABNsieTCA NpreMHbIM pebeHKoM, 3a KOTOPOro
nnatuT egepansHoe U MECTHOE YNpaBneHE;

E) B cnyyasx, paspeLleHHbIX MUHACTEPCTBOM TpyAa —
MHBanNua, Yeit CoOOCTBEHHbIV 10X04 OTBEeYaeT
[TpeboBaHuAM NporpaMmbl, ONUCaHHbIX B MyHKTaX

IA 1 B, HO JOXO CEMbU KOTOPOrO HE COOTBETCTBYET
lnaHHbIM TpeboBaHUAM.

The term ““low-income individual" means a person who--
(A) receives, or is a member of a family that receives,
cash payments under a Federal, State, or local income-
based public assistance program;

(B) received an income, or is a member of a family
that received a total family income, for the 6-month
period before application for the program involved
(besides unemployment compensation, child support
payments, payments described in subparagraph (A),
and old-age and survivors insurance benefits received
under section 202 of the Social Security Act

(42 U.S.C. 402) that, for their family size, is not more
than the higher of—

(i) the poverty line, for an equivalent period; or

(i) 70 percent of the lower living standard income
level, for an similar period;

(C) belongs to a household that receives (or has been
decided within the 6-month period before application
for the program to be eligible to receive) food stamps
according to the Food Stamp Act of 1977

(7 U.S.C. 2011 et seq.);

(D) is a homeless person, as defined in subsections
(a) and (c) of section 103 of the Stewart B. McKinney
Homeless Assistance Act (42 U.S.C. 11302);

(E) is a foster child for whom State or local
government payments are made; or

(F) in cases permitted by rules decided by the
Secretary of Labor, is a person with a disability
whose own income meets the requirements of a
program described in subparagraph (A) or of
subparagraph (B), but who is a member of a family
whose income does not meet such requirements.

MakcumanbHasa cymma
noco6us (MBA)

Maximum Benefit Amount
(MBA)

O6wasi cymma nocobus no 6e3paboTuue, KoTopas MOXET ObITb
BbiNnayeHa 3asBUTENIO B TEYEHWE rofa nonyyeHmst nocooms.

The total amount of unemployment insurance benefits payable

to a claimant in a benefit year.
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Medicaid (rocyaapcTBeHHas
nporpamma 6ecnnaTtHom
MW NIbrOTHOW
MeAULIMHCKOW nomoLun)

Medicaid

Mporpamma MeanLUHCKON NomoLLu, onnadvsaemMomn
(benepanbHbIM NPaBUTENBLCTBOM UM NPaBUTENBLCTBOM LUTATA,
IAns N1y, KoTopble HE MOTYT NO3BONUTL cebe nonyyeHue
perynsipHon MeaUMHCKOW NOMOLLIN.

A program of medical aid for people that cannot afford regular
medical service that is paid for by the state and federal
governments

Mcuxonoruyeckune u
ncuxmaTpuyeckue ycnyru

Mental health services

Ycnyr ncmxmaTpuyeckoro neveHrst U Neuxonornyeckmnx
KOHCYNbTaUMA AN NUL, C BbISIBIIEHHBIMW pacCcTpoicTBamMu
NCUXMKKM, OKasblBaemble B rpynne Unm MHanBMayansHo
cneumanucTaMun, UMELLMMUN NIMLEH3NIO UMW rocyAapCTBEHHOe
pa3pelleHne Ha okasaHue Takux ycnyr. Cneupanucramm MoryT
GbITb NCMXONOMK, NCUXMATPLI U coupanbHble PaboTHUKK,
MMetoLLme NULEH3NIO.

Psychological and psychiatric treatment and counseling
services, for individuals with a diagnosed mental iliness,
conducted in a group or individual setting, and provided by a
mental health professional licensed or authorized within the
State to render such services. This typically includes
psychiatrists, psychologists, and licensed clinical social workers.

Ce30HHbIN
CeNbCKOXO3ANCTBEHHbIN
paGouun (MSFW)

Migrant or Seasonal Farm
Worker (MSFW)

PaGoTHWK, 3aHATBIN CE30HHLIM COOPOM UNK NepepaboTKoi
CenbCKOXO3ANCTBEHHOWN NPOAYKLUMW, UM MHOW CE30HHbIN
pabouun.

A migrant farm worker, a migrant processing worker, or a
seasonal worker.

MoHeTapHoOe pelueHue

Monetary Determination

MucbMeHHOe M3BeLLeHNE OT TOM, OTBEYAET NN TO NN UHOE
InMuo TpeboBaHuAM, NpeabsBAsSeMbIM K ObiBLLIEN paboTe n
3apaboTHON nNnaTe, cobntogeHne KOTopbiXx He0BX0AMMO Ansi
nonyyeHus nocobus no 6espaboTuue, u, ecnu aa, o
exxeHeenbHON 1 MakCUManbHON CyMMe BbInnaT, KoTopble OH
UK OHa CMOXET NOMNyYnTb.

A written notice issued to inform an individual of whether or not
he/she meets the employment and wage requirements needed
to establish entitlement to unemployment insurance, and, if
entitled, the weekly and maximum benefit amounts that he/she
may receive.

MoBTOpHOE MOHeTapHoe
pelueHue

Monetary Redetermination

HoBoe pelueHue, NPUHSATOE Nocne NnepecmoTpa Unu nepecyeTa
nocobusi no 6e3paboTuLe, NpUUUTatOLLIErOCs 3asiBUTENIO, B
pe3ynbTaTe NonyyYyeHusi HoBOW MHdopMaummn o GbiBLuen pabote
1 3apaboTHON nnaTe.

A new determination made after reconsideration and/or re-
computation of an unemployment insurance claimant’s
monetary entitlement based on the receipt of new employment
and wage information.

KopeHHble xutenu
FaBancKux unu apyrux
ocTpoBOB TUXOro okeaHa

Native Hawaiian or Other
Pacific Islander

MpencTaBnTenyn KOPEHHbIX HapoaoB [MaBanNCKMX OCTPOBOB,
octpoBa ['yam, octpoBoB Camoa 1 gpyrMx oCTpoBOB TUXoro
OKkeaHa.

A person having origins in any of the original peoples of Hawaii,
Guam, Samoa, or other Pacific Island.

HeMoHeTapHoe pelLueHue

Determination

Ha norny4eHve nocobusi, cBA3aHHOE C noTepen
Tpy4oycTponCTBa v ApyriMu Tpe6oBaHUAMM.

HoBoe 3asiBneHue New Claim Cwm. "MNpenBaputensHoe 3asiBreHne" (See Initial Claim)
MucbMeHHOe M3BeLleHne, BblAaHHOE 3asiBUTENIO0 Unn A written notice issued to inform an unemployment insurance
Nonmonetary paboTogaTento o pelleHun, MPUHATOM KacaTternbHo npasa nuua |claimant and/or employer about the determination of eligibility

arising from issues of separations from work or other eligibility
requirements.

HeTpa,ClMLWIOHHaFl TpyAaoBas
[3aHATOCTb

Nontraditional employment

Buabl paboTbl, B KOTOPbIX 3a€1MCTBOBaHO He Gonee 25
NPOLIEHTOB NIL, OAHOTO M3 MOJIOoB.

Jobs or types of work for which persons from one gender make
up less than 25 percent of the people employed in each job or
field of work.

CeBepoaMepuKaHCKoe
cornawieHue o cBo6oaHoOMN
Toproene (NAFTA)

North American Free Trade
Agreement (NAFTA)

MpenycmaTtpuBaeT BpeMeHHble Mepbl nomolum (TAA) paboumm
KOMMaHWi, 3aBucALMX OT umnopTa n3 Mekcuku unmn Kanagpbl
unu yposHs nponssoactea CLUA ans atux ctpaH.

Establishes Transitional Adjustment Assistance (TAA) for
workers in companies affected by imports from Mexico or
Canada or by shifts of U.S. production to those countries.
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BkritoyaeT 1) npodeccmoHanbHoe oby4eHne, Npu3BaHHOE

Includes both (1) vocational education which is designed to

KOTOpPble MOMOratoT NPeooNeTb UCKYCCTBEHHbIE Bapbepbl Ha
nyTW TPyAOYCTPOWCTBA, BbI3BaHHbLIE apeCTOM WS CYAUMOCTbLIO
B MPOLLMOM.

MpodeccnoHanbHas Occupational Skills pa3BUTb NPON3BOACTBEHHbIE HAaBbIKW yYaLLerocs u gatb emy provide individuals with the technical skills and information
noAroToBKa Training MHopMaLmio, HeobxoaumMyo Ans BbINOMHEHUS onpefeneHHon |required to perform a specific job or group of jobs, and (2) on-
paboTbl unu TUNa paboT, u 2) obyyeHne Ha paboyem MecTe. the-job training.
B3pocnbivi N MONOJoM YernoBek, KOTOPLIN Obil BOBMEYEH B
yronoBHbIN cyAebHbIVi NpoLiecc v Anst KOTOPOro MoryT ObITh Any adult or youth who has been involved in the criminal justice
n nonesHbl ycnyru, npeanaraemble B COOTBETCTBMM C 3aKOHOM,  |process for whom services under this Act may be helpful or who
paBoHapyluMTenb Offender

needs assistance in overcoming artificial barriers to employment
resulting from a record of arrest or conviction.

YHUBepcanbHbIA LLEeHTP
Kapbepbl

One-Stop Career Center

CornacHo 3akoHy 06 MHBECTULIMAX B TPYAOBbIE PECYpPChbl,
Kaxgas MecTHasi cucTema AoSkHa MMeTb XoTSA Gbl 0AWH
YHMBEpCarnbHbIV LEHTP Kapbepbl. YHMBEPCanbHbIA LEHTP
Kapbepbl - 3TO yyYpexaeHne, KoTopoe npeanaraet 6onbLuoe
KONMYECTBO YCNyr yHMBEPCarbHON CUCTEMbI B O4HOM MeCTe,
npy 3TOM AOCTYM K 3TUM YCIyram MOXHO NOMy4uTb Kak
CamMOCTOATENbHO, TaK 1 NPY MOMOLLM NepcoHana LeHTpa. Ymcno
LIeHTPOB, Habop npeanaraembIx UMW YCIyr 1 cNocob nx
OKasaHWsa MOTyT pa3nuyaTbCsi B pa3nuyHbix 06nacTax cTpaHbl B
3aBMCUMOCTW OT MECTHbIX HYX/ U PECypCOB.

Under the Workforce Investment Act, every local System must
have at least one One-Stop Career Center. A One-Stop Center
is a facility that makes a wide range of the system's services
available at a single site, through self-service or with staff help.
The number of centers, the services offered and the manner in
which they are given will vary from one area to another,
according to local needs and resources.

YHMBepcaanaﬂ cucrtema

One-Stop System

CucTema TOBapOB U YCMyr, CBA3AHHbIX C PbIHKOM TPYyAa,
KoTOpasi yaoBneTBopsieT noTpebHocTn paboToaatenei n nuu,
nLyLmnx paboty, B Hambonee acpeKTUBHON 1 yAOGHON Anst HUX
cbopme. KnueHTbl MoryT BbIGpaThb yCryru U ToBapbl CUCTEMbI
pasnuuHbiMK cnocobamu - caenae GecnnaTtHbI 3BOHOK MO
TenedoHy Unm NOAKMOYMBLLMCH K CAUTY CRyXObl U3 AOMa Unn
MeCTHoI 6UGnMoTeku. KnueHTbl cUCTEMbI MOTYT NonyyaTb
MHOMBWAYaNbHYIO MOMOLLb Y NOAAEPXKKY B OpraHU3aLmsix,
OCHOBaHHbIX MECTHbIMU 06LLMHaMK, obpa3oBaTernbHOM
YYPEXOAEHUN UMW YHUBEPCATIBHOM LIEHTPE Kapbepbl.

The network of workforce products and services that meets
business and jobseeker needs in whatever manner and location
is most effective and convenient for the customer. Customers
can choose to use the system's products and services in
different ways. They may call a toll-free number or connect
through a personal computer at home or in a neighborhood
library. They may receive individualized assistance in a
community-based agency, an educational institution, or a one-
stop career center.

MpodreccuoHanbHoe
o6GyuyeHune Ha NpeanpuUATAN

On-site Industry-specific
Training

O6yueHune, oTBevatoLLee 0cobbIM Hyaam paboTtogartens unm
NpPoOM3BOACTBA. YYaCTHUKM NpOrpamMmmMbl MOTYT NONYYUTb
0byyeHne B COOTBETCTBUM C TpebGoBaHUAMM, pa3paboTaHHbIMU
paboTopaTteneM. Mpu 3TOM MOXET ObITb 3aKMHOYEHO
cornatueHne o HaiMe y4aCTHUKOB, YCNELHO 3aBepLUMBLUMX KypC
0byyeHus.

This is training which is specific to the needs of a particular
employer and/or industry. Participants may be trained according
to requirements developed by an employer for a job site. There
may be an agreement to hire participants who have successfully
completed training.
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O6y4yeHue Ha paboyem
mecTe (OJT)

On-the-Job Training (OJT)

O6yueHune, oTBevatoLLee 0cobbIM Hyxaam paboTtogartens unm
NpoM3BOACTBA. YYaCTHUKM NporpamMmmMbl MOTYT NOMYYUTb
0byyeHne B COOTBETCTBUM C TpebGoBaHUAMM, pa3paboTaHHbIMU
paboTopaTtenem. Mpu 3TOM MOXET ObITb 3aKMHOYEHO
cornatueHne o HaiMe y4aCTHUKOB, YCNELLHO 3aBepPLUMBLUMX KypC
0byyeHus.

This is training which is specific to the needs of a particular
employer and/or industry. Participants may be trained according
to requirements developed by an employer for a job site. There
may be an agreement to hire participants who have successfully
completed training.

OSERS

OSERS

YnpaBneHue cneumanbHoro o6pasoBaHus 1 peabunuTalMoHHbIX|
lycnyr. Ynpasnenne OSERS - doegepanbHoe ynpasneHue npu
MuHucTepcTBe obpasoBaHusi CLUA, B BeaoMCTBE KOTOPOro
HaxoaaTCcst ycnyru cneumanbHoro o6pa3oBaHus 1
peabunuTauMoHHbIe YCIyru.

Office of Special Education and Rehabilitative

Services. OSERS is federal office within the US Department of
Education that administers special education and rehabilitation
services.

Monogexb BHe LWKONbI

Out-of-school youth

K AaHHOM KaTeropum OTHOCATCS credytoline nuua:

@) Monopble MoAN, UCKIMIOYEHHbIE K3 LUKObI;

6) Monoable Noau, NonyYmBLIEE CBUAETENLCTBO 06 OKOHYAHWUU
CpefiHeii LWKOSbl UNi ero 3KBUBANEHT, HO Y KOTOPbIX HE Pa3BuThbI
OCHOBHbIE HaBbIKW, BCNEACTBME YEro OHU He MMetoT paboTbl Unn
paboTatoT HEMOSHbLIN paboynii AeHb.

Means

(A) an eligible youth who is a school dropout; or

(B) an eligible youth who has received a secondary school
diploma or its equivalent but is basic skills deficient,
unemployed, or underemployed.

AKLMA NporpamMbl, NPOBOAMMAS C LENbIO YOEXAEHUs rpaxaaH,

An effort by program staff to encourage individuals in the

MponaraHpa Outreach NPOXMBAOLLMX B AAHHON MECTHOCTU, UCNONb30BaTh YCMyrn service deiivery area o use the program services.
nporpaMmei.
CyMmmMa AeHexxHOro nocobusi, BbinnadeHHoro nuuy, Ha kotopyto |An amount of benefits paid to an individual to which the
Mepennara Overpayment L .
OH He umeeT npasa. individual was not legally entitled.
TpyaoycTpoiicTao Placement Mony4yeHne HecybcuampoBaHHol paboThbl y4acTHUKOM The act of obtaining unsubsidized employment for or by a

nporpaMmbl UM HaxoxgeHne paﬁOTbI AOnsa Hero.

participant.

\NoTpyaoBoe oby4yeHue

Pre-apprenticeship Training

OByyeHne, NPOBOAUMOE C LIEMNbI0 YBEIMYEHUS UMK YITyYLLEHWS
OTAENbHbIX HABLIKOB YMCTBEHHOTO MIM (hM3NYECKoro Tpyaa,
ABNAOLLEECs YCNOBMEM MOMYyYEHUs1 HEKOTOPbIX BUAOB paGoThbl.

Any training designed to increase or upgrade specific academic,
or physical skills required as a condition for entry into a specific
type of work.

Mpouecc, Lienblo KOTOPOro SABNSETCs onpeaeneHve
BO3MOXHOCTEW TPYAOYCTPOUCTBA U HEOOXOAMMOro 0by4eHns
IANst y4aCTHUKOB NporpaMmbl A0 UX pernctpaumn. JaHHas

A process to determine the employability and training needs of
participants before enrolling them into the program. Individual

MpeaperncrpaymoHHasn factors considered during pre-enroliment assessment include: a
peap pauy Pre-enroliment Assessment joLieHka yunTbiBaeT cnegytowme akTopbl: NpodeccnoHaneHble |, ; 9 p -, - -
oLleHKa judgment of vocational interests, abilities, previous education
MHTEpeChl, CNOCOBHOCTM, Nony4YeHHoe obpa3oBaHue U ; . -
. and work experience, income requirements, and personal
npeabiayLmin onbIT paboTbl, TpeboBaHWs K 4oX0Ay U NNYHbIE )
circumstances.
obcTosITENLCTRA.
[leHexHble BbinnaTbl, NPou3BoAnMble oeaeparnbHbIM, MECTHBIM
FocynapcTBeHHOE NpaBuUTENBLCTBOM UMW NPaBUTENBLCTBOM LUTATa, NpaBo Ha Federal, State, or local government cash payments for which

\lneHexxHoe nocobue

Public assistance

nosilydeHne KOTopbixX onpeaendaeTca npy NOMOLLM yCTaHOBJIEHUA
IYPOBHA Aoxo4da U HyX[ nuua.

eligibility is decided by a needs or income test.
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BbicTpoe pearupoBaHue

Rapid Response

MpenoTBpalleHne HanpsXKeHHOW CUTyaLMK, OCYLLECTBMSEMOE
rocynapcTBOM Mnu BIbpaHHOW MM opraHuM3aLuuen B cryyae
3aKpbITMA habprkn, NPUPOAHOW MU MHOW KaTacTpodbl,
KoTOpas BneyeT 3a cobon notepto paboTbl Ans 6onbLIoro Yucna
Intogen. Ycnyru Takoro Tuna npu3saHbl NTOMOYb
[avMcroumpoBaHHbIM pabo4nm HaWT HOBOe MecTo paboThbl Kak
MOXHO CKOpee.

Early intervention services provided by the state or by an
agency chosen by the state in case of a factory closing, a
natural or other disaster that causes job loss for large numbers
of workers, in order to assist dislocated workers in obtaining
reemployment as soon as possible.

IApGUTP

Referee

Cwm. "Cyaps agMUMHMCTpaTMBHOrO cyaa”.

(See Administrative Law Judge)

PeabunutauMoHHbIe ycnyru

Rehabilitation services

Ycnyru, npegocTaBnsieMble cneuyanuctTaMmu, UMeLMmn Npaso
NN NULEH3MIO, B COOTBETCTBUW C MHAUBUAYANbHLIM MaHOM
IneveHnst ans ynyylleHns unm noaaepxaHust KayecTsa XusHu
KNMEeHTa 1 ero CNocoBHOCTU XUTb CAMOCTOATENbHO. [JaHHble
lyCryrv BKntoYatoT onsmno- 1 TPyAoBYO Tepanuio, yCnyrm
Inoroneaa n okynucra.

Services provided by a licensed or authorized professional in
accordance with an individualized plan of care intended to
improve or maintain a client's quality of life and optimal capacity
for self-care. Services include physical and occupational
therapy, speech pathology, and low-vision training.

KoppekunoHHoe oby4eHue

Remedial Education

O6yyeHne (NpenmMyLLeCTBEHHO OCHOBHbLIM HaBblkaM), CTaBsiLLee
CBOEN LieNnblo NOBbLICUTbL YPOBEHb KOMMETEHLIMW YenoBeKa, YTo
NO3BOMUT €My YCMELLIHO NPONTK Kypc NpodeccnoHanbHom
NOArOTOBKW UM TPEHUPOBKW HaBbIKOB, MW HaWTK paboTy.

Educational instruction, particularly in basic skills, to raise an
individual's general competency level in order to succeed in
vocational education, or skills training programs, or
employment.

BasBneHve o nony4eHun nocobus no 6espaboTuue, nogaHHoe

An application for unemployment insurance filed after a break in

CLLUA, KoTOpble N0 MHEHUIO 3TON KOMUCCUM HEOOXOaUMbI ANs
lycreLwwHom npodeccroHanbHON AeaTenbHOCTH.

Bo3obHoBneHHoe . nocrne nepepbiBa B Nony4yeHUn nocobusi cpokom Gornee ogHomn : :
Reopened Claim - o 4 a claim of at least one week caused by something other than
3asBneHue Hedenw, Bbl3BaHHbLIM NGO NPUYMHOW, KOME TPYAOYCTPOMCTBA. L ;
" " employment. (See Additional Claim.)
Cwm. Tarke "[lononHuTensHoe 3asBreHne".
(OCHOBHOW JOKYMEHT, cofiepaLuuii nHcpopmMaumio o
npodeccroHanbHon kBanudukaummn n obpasoBaHun kaHanaaTta,| The basic document that shows a job candidate’s employment
a Takke 06 onbiTe paboThl. B 6onblunHcTBE cnyyaeB pestome  |and academic qualifications, and history of employment. It is a
Pe3tome Resume : ) .
HeoGXxoaynMo NpeaocTaBUTb NpU NMofave 3asiBNeHus o npueme  |requirement to apply for most jobs and an opportunity to show
Ha paboTy. Peslome faeT kaHOMAaTy BO3MOXHOCTb Noka3aTtb, |why the candidate is best suited for the job being applied for.
noYyemMy MMEHHO OH ONTUManbHO MNOAXOAUT ANs 3TON paboThbl.
CoxpaHenme Retention MpopomkeHve nnn yaepxanme paboTbl B TeyeHre He meHee 90 |Continuing or keeping a job, usually for at least 90 days or
1unn 6onee aHen. more.
Ocobbivi Habop ymMeHWIn 1 HaBbIKOB, paspaboTaHHbI koMmuccueit |Developed by the US Department of Labor’s Secretary’s
Vmenusi SCANS SCANS Competencies no nony4yeHunto Heobxoammbix HaBbikoB MuHucTepctea Tpyaa  |Commission on Achieving Necessary Skills, these are a specific

set of skills and competencies determined by the commission as
those people need to succeed in the world of work.

MCKNIOYEHHbIA U3 LWWKOMbI

School dropout

INnuo, He yyalleecs B LUKOME U He NonyyuBLUee cepTudukaTt ob
OKOHYaHWMN cpefHew LWKonbl Unu ero akeusaneHT (GED).

A person who is not in school and who has not received a
secondary school diploma or a General Equivalency Diploma
(GED).

Russian-English




CaMoCTOoATENbHOCTb

Self-sufficiency

Crnoco6HoCTb 3apabaTbiBaTb JOCTAaTOYHOE KONIMYECTBO AEHET
\nna obecneyeHns camoro cebs.

The ability to earn enough money to support oneself.

Bonpocbl pa3pbiBa
TPYAOBbIX OTHOLLIEHUN

Separation Issue

Bonpockl, KOTOpble HEOGXOAMMO PELLNTL ANs onpeaeneHus
TOro, NMLLIAETCS NN 3asiBUTENb NpaBa Ha nomnyveHue nocotusi B
cBs13M ¢ 06CTOSATENBCTBAMU Pa3pbiBa TPYAOBOMO 4OroBopa.
TakMMu Bonpocamu 06bIYHO ABMSKOTCS CrlyYan CamMOBOMbHOMO
lyxoza (yBOIbHEHWS1), yBOINbHEHWS B CBSI3U C HEMPaBOMEPHbIM
NoBeAEeHUEM WU TPYOOBbIX KOH(MUKTOB.

Issues that must be adjudicated to determine if an
unemployment insurance claimant’s reason for separation is
disqualifying under state law, issues generally involve voluntary
leavings (quits), discharges (misconduct), or labor disputes.

Homep coumnanbHomn
cTpaxoBku (SSN)

Social Security Number
(SSN)

1 AEHTUDMKALMOHHBIA HOMEP, COCTOALLMIA 13 9 Lmdp,
npunucbiBaembli rpaxkgaHam YnpasneHumeM coumanbHon
6e3onacHOCTV B COOTBETCTBUM C 3aKOHOM O COLMarnbHOWM
6e3onacHocTw.

The 9-digit identification number assigned to an individual by the
Social Security Administration under the Social Security Act.

Cy6cugum

Subsidies

leHexHasi MOMOLLb UM NOCOBUS Ha TPaHCMOPTHBIE, XUMNULLHbIE
pacxoapl, NOKyMNKy NPOoAyKTOB MUTaHUs U npoyne 6asoBble
pacxoppbl.

Cash assistance or similar payments for transportation, housing,
food or other basic expenses.

NMuuo, cTpaparoLee
3aBUCUMOCTLIO OT
XMMUYECKUX Npenaparos

Substance Abuser

BonbHOM HapKOMaHWen 1nu ankororim3mMoM, Ybs 3aBUCUMOCTb
CTAHOBUTCS CYLLECTBEHHbBIM NPENATCTBUEM MNpU
TPyOOYCTPONCTBE.

An individual dependent on alcohol or drugs, whose
dependency results in a significant barrier to employment.

Mopxoaswas pabota

Suitable Work

PaboTa, KoTopas cunTaeTcs npremMnemMon Ans 3assuTens B
COOTBETCTBUM C €ro HaBblkaMu, NpoceccrMoHansHom
NOAroTOBKOW, 06pPa3oBaHNEM 1 OMbITOM.

Work that is determined to be reasonable for a claimant
considering his or her skills, training, education and experience.

chyru noaaepxku

Supportive Services

Ycnyru, nossonstoLme Yenoseky nonyyaTts npodeccroHanHoe
obpasoBaHWe Unu y4acTBoBaTh B noncke paboTbl. K aaHHoM
rpynne OTHOCATCS YCNyrn NnepeBo30K, MeaWLMHCKME YTy,
dbmHaHCOBas NOMOLLb, KOHCYNbTaLMUW U CNIPaBOYHbIE CyXObl
AN 60NbHbLIX ankoronM3MoM Unn HapkoMaHuen,
MHOVBUAYarnbHblE U CEMeViHble KOHCYNbTaLumn, 0cobble ToBaphbl
1 ycnyrv Ans UHBanwuaos, YCNyrn MHCTPYKTOPOB Ha
NpPOu3BOACTBE, YXOZ 3@ AeTbMU 1 NPOYUMU NLLAMY,
HaxoOsLLMMUCS Ha WKANBEHUW YHaCTHUKA, BPEMEHHBIV MPUIOT,
KOHCYNbTauuW Mo pUHaAHCOBLIM Bonpocamm T.4. [ina yyactus B
nporpaMmMe HeO6XOAMMO BHECTU HEGOSbLUYIO CYMMY AeHer
(HaMWMYHLIMK NN B CHET MOSy4YaeMbIX NOCOBUA).

Services that are needed to help a person to participate in job
training or job search. Supportive services may include
transportation, health care, financial assistance, drug and
alcohol abuse counseling and referral, individual and family
counseling, special services and materials for individuals with
disabilities, job coaches, child care and dependent care,
temporary shelter, financial counseling, and other reasonable
expenses required for participation in the program and may be
provided in-kind or through cash assistance.

TANF

TANF

[Temporary Assistance to Needy Families ("BpemeHHast nomoLlb
HyxgaLwmmMmes cembam”) - defepanbHas nporpaMmma,
nNpeaocTaBnsAloLWasn AeHbrn, NPOAYKTbI MUTaHNS ¥ MeOVLIMHCKYHO
NOMOLLb POANTENAM N AETAM.

Temporary Assistance to Needy Families is a federal program
providing cash, medical or food assistance for parents and
children.
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Momolb B
npodeccuoHanLHoM
apantauum (TAA)

Trade Adjustment
Assistance (TAA)

Ycnyru u nocobusi, cnocobcTeyoLLmMeE NOBTOPHOMY
TPYOOYCTPOWNCTBY YBOMNEHHbIX pabouux, Bkmnovas nocobre TRA,
oby4eHune n gpyrue ycnyru , a Takke nocobusi B CBA3U C
nouckom paboTbl UNW Nepeesom.

Trade Adjustment Assistance service and allowances provided
for achieving reemployment of adversely affected workers,
including TRA, training, and other re-employment services, and
job search allowance and relocation allowances.

Mocobue ansa
npodeccuoHanbHOMn
apanTtaumm (TRA)

Trade Readjustment
Allowance (TRA)

ExxeHeilenbHOe Nocobve, BbinnayuBaeMoe yBONEHHOMY
paboyeMy, ecnu oH siBnsieTcst 6e3paboTHbLIM.

A weekly allowance payable to an affected worker with respect
to such worker's unemployment.

PbIHOK 06pa3oBaHusA

Training Market

PbIHOK 06pa3oBaHus npeanonaraeT npodaxy obpazoBaTenbHbIX
lycnyr oTAenbHbIM nvuam 6e3 yyactus opraHmsaumin-
NOCPeOHVKOB.

A training market reflects an approach with vendors selling
training directly to individual participants rather than through
intermediary organizations.

O6pasoBaTtenbHbIe yCcnyru

Training services

Ycnyrn obpasoBaHust 1 npodeccroHanbHOro oby4eHus,
npeanaraemble 6ecnnaTHO KNMeHTam yHMBepcanbHOW CUCTEMBI,
KOTOpPbIE HE CMOITIN HaTW paboTy nocre Nony4eHVst O4HOM unu
HECKOIbKMX OCHOBHbIX M JOMOSHUTENbHBIX ycnyr. CM. Takke
"ITn4HBIN cyeT Ha obyyeHue - ITA"

The education and employment training services to be offered
at no cost to One-Stop system customers who have been
unable to get a job after having received one or more core
services and one or more intensive services (see also Individual
Training Account -- ITA).

Mporpamma KoMmneHcauum
no 6espa6otuue (UC) unu
nporpamma cTpaxoBaHUsl OT
6e3paboTuub (Ul)

Unemployment
Compensation (UC)
program or Unemployment
Insurance (Ul) program

denepanbHas nporpaMmma (a Takke nporpaMmma LiTarta),
KoTOpas npefocTasnseT nocobus no 6espaboTmue nuuam,
MMEIoLLMM Ha 3TO NMPaBo M NonagalroLmMm noa AevcTene
(heneparbHbIX 3aKOHOB O CTpaxoBaHWK no 6espaboTtulie nnu
3aKOHOB LUTaTA.

The federal -state program that provides unemployment benefits
to eligible individuals covered under state or federal
unemployment insurance laws.

Mporpamma KoMneHcauum
no 6e3paboTuue Ans
ObIBLIMX heaepanbHbIX
cnyxawwux (UCFE)

Unemployment
Compensation Program for
Federal Employees (UCFE)

benepanbHasa NnporpammMa cTpaxoBaHus no 6espaboTuue,
KOTOpasi NPeaoCcTaBnNAeT Nocobus GbIBLUUM CryXaLLumM
cbeaeparnbHoro npaBMTenbCTEA.

The federal unemployment insurance program that provides
benefits to former employees of the federal government.

Mporpamma KomMneHcauum
no 6espaboTtuue gna
ObIBLUMX BOEHHOCHYXaLUMUX
(UCX)

Unemployment
Compensation for Ex-
Service members (UCX)

denepanbHas nporpamma cTpaxoBaHus no 6espabdoTuue,
KOTOpasi NpeaoCcTaBnseT Nocobumst GbIBLUMM CryXKaLlum
BOOPY>XEHHbIX CUI.

The federal unemployment insurance program that provides
benefits to ex-service members.

YHMBepcaanble ycnyru

Universal Services

Ycnyru yHuBepcanbHOW CUCTEMBI, AOCTYMHbIE BCEM rpaxaaHam
He3aBMCMMO OT WX MNpaB Ha nornyyeHne nocobus. K gaHHbIM
lycrnyram OTHOCUTCS NpeAocTaBreHne UHopMaLImm o
BaKaHCUSIX, BOSMOXHOCTSIX KapbEePHOIo pPOCTa, TeHAEHUMSIX
TPyAoycTponcTBa, MeTodax nomcka paboTbl U NpaBunax
HanucaHus pestoMe, a Takke AOCTyn K CMckam opraHusauui,
OCYLLECTBISIOLLMX MPODECCUOHANBHYIO NMOATOTOBKY.

Services available to every individual through the One-Stop
system without regard to any specific eligibility criteria, including
information about job vacancies, career options, employment
trends, job search techniques, resume writing, and access to
the employment training provider lists.

Hecy6cupampoBaHHas
pabGota

Unsubsidized Employment

Pa6oTa, 3apaboTHasi nnata 3a KOTopyto BbiNnavnBaeTcsi
Hanpsimyto paboTogatenem, a He cybcuaupyeTcs kakon-nmbo
rocyfapCTBEHHOM NMPOrpamMmon.

A job for which wages are paid directly by the employer and that
is not subsidized through any government program.
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MonGop npodeccun

Vocational Exploration
Training

Mpouecc onpeaenexust Hanbornee NOAXOAALLMX ANS KIMEHTa
TMNoB paboThbl (C TOYKN 3peHUs ero CrnocobHOCTeN n
noTpebHoCTe) NpY NOMOLLM TECTUPOBAHMS U KOHCYNbTaLUN.

A process to find out, by testing or counseling, what job
occupations will best fit a customer’s abilities and needs.

TpyaoBas peabunurauus

Vocational Rehabilitation

OpraHusaums Unu nporpammMa, Kotopasi npeanaraeT ycnyrm
npodeccroHansHoro obpasoBaHus Ans UHBanNuAoB. B kaxgom
lwtate ectb LieHTp TpyaoBon peabunutaumu wrata u ero
MecTHble oTaeneHusl. PegepanbHas nporpamma unm
nporpamMma LitaTta HaxoauTCs B BeAeHUM AOMUHUCTpaLmm
peabunutaumoHHbIx ycnyr (RSA) npu YnpaBneHuu
cneuunanbHoro o6pasoBaHNs U peabunUTauMoHHbIX ycryr
(OSERS) MunnctepctBa o6pasoaHus CLUA. MecTHble
nporpamMmel peabunutauum n Nporpammbl WTaTa obssaTensHoO
SBNATCS NapTHEPaMU YHUBEPCANbHbIX CryX6
TPyAoycTpoicTBa.

An agency or program that provides vocational services to
individuals with disabilities. Every state has a State Vocational
Rehabilitation agency with local district offices. The state/federal
program is administered by Rehabilitation Services
Administration (RSA), within the Office of Special Education and
Rehabilitation Services (OSERS), in the US Department of
Education. The state and local vocational rehabilitation program
is a mandatory One-Stop employment service partner.

ExeHeAenbHas cymma
noco6us (WBA)

Weekly Benefit Amount
(WBA)

Cymma aeHexHoro nocobus no 6e3paboTuue, BoinnaynBaemas
3asBUTENIO 3a KaXXayto HEAENHO NOSIHOro OTCYTCTBUS TPYOOBOWA
3aHATOCTW.

The amount payable to an unemployment insurance claimant
for each compensable (eligible) week of total unemployment.

Nuuo, nonyyvaiouee
noco6ue UnNu AeHexHy
nomoLb

Welfare and/or Public
Assistance recipient

Lo, KOTOpOE BO BPEMS! MCMOMb30BaHKs NporpamMmbl
nonyyaeT, UNu SIBNSIETCS YNIEHOM CEMbM, MOfyYaroLen
NEHEXHYH0 MOMOLLb UM rocyAapCTBEeHHOoe nocobue B
COOTBETCTBUM C MHOW (hepeparnbHOW, MECTHOM NPOrpaMMoNn Unm
nporpaMmmMon wTara.

A person who, during the course of the program year, receives
or is a member of a family who receives cash welfare or public
assistance payments under a Federal, State, or local welfare
program.

WIA

WIA

Cwm . "3akoH 06 MHBEeCTULMSIX B TPYAOBbLIE pecypchbl”

See Workforce Investment Act

OnbIT paboThbl

Work Experience

BpemeHHas TpyooBasi AeATEeNbHOCTb (MEeHee LWecTn MecsiLeB),
KOoTOpas AaeT YernoBeKy BO3MOXHOCTb NprobpecTn HaBbIkK U
3HaHUA, HeobXxoaVMble AN BbIMONHEHWs paboThbl, BKNo4as
HaBbIkV TPyAa 1 noBefeHusi Ha pabote. Takas fesTenbHOCTb
MOXeT coveTaTbes ¢ 0byyeHnem.

A temporary activity (six months or less) which provides a
person with the opportunity to gain the skills and knowledge
necessary to perform a job, including work habits and
behaviors, and which may be combined with classroom or other
training.

3aKkoH 06 MHBECTULUAX B
TpyaoBbie pecypcbl (WIA)

Workforce Investment Act
(WIA)

MocTaHoBneHue koHrpecca CLUA o6 opraHu3auum nporpamm
N5t NOAroTOBKM MOMNOAEXMU U HeKBanMULMPOBaHHBIX
B3POCIIbIX MIOAEN K BCTYMNEHUIO B TPYAOBbLIE PECYPChbl, O
npoceccroHarnbHoM oGpa3soBaHWK Ans NULL, Haxo4aLWwmxcs B
[9KOHOMUYECKM HEBBLITOAHOM MOMOXEHUN W APYTUX NNL,
TPYA0YCTPONCTBO KOTOPbIX 3aTPYAHEHO U KOTOPbIE HYXOAloTCs Bl
nogo6HOM obydeHUu Ans nonyyeHust paboTbl B OyayLuem.

An Act of the United States Congress to establish programs to
prepare youth and unskilled adults for entry into the labor force
and to give job training to those economically disadvantaged
individuals and other individuals who face serious barriers to
employment and who are in need of such training to obtain
prospective employment.
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KomuTeT no nuBectuuunsm B
TpyaoBble pecypckl (WIB)
(MecTHBbIN)

Workforce Investment
Board (WIB) (Local)

3ameHsIeT MeCTHble COBETbI MO YaCTHbIM MHBECTULMAM. YneHbl
KomuTeTa HasHavarTca npeacenatenem komuteta (CEO).
[Takme KOMUTETBI OTBEYAIOT 3@ CTpaTernyeckoe NnaHMpoBaHue,
HanpasneHue Kypca NoNUTUKM U Haa30p 3a MECTHON CUCTEMOW
MHBECTUPOBAHUSA B TPYAOBbIE pecypcbl. Kak n KomuTeTbl Ha
YPOBHE LUTaTa, MECTHblE KOMUTETLI AOMKHbI HAa 51% cocTosATb
13 NpeAcTaBuTenNen AenoBbIX KPYroB, NPU 3TOM B K&XAO0M W HUX
INOMKHO BbITb NO MeHbLLEV Mepe ABa NpeAcTaBuTens U3 yucna
pabounx.

replaces local Private Investment Councils; members are
appointed by the chief elected official (CEO); WIBs have the
role of strategic planning, policy development and oversight of
the local workforce investment system. Like the state WIB, the
local WIBs require 51% business membership with a minimum
of 2 labor representatives.

KomMuTeT no nHBecTULUAM B
TpyaoBble pecypchl (WIB)
(Ha ypoBHe wTaTa)

Workforce Investment
Board (WIB)(State)

B3ameHsieT [ocyaapCTBEHHbIN COBET MO YAaCTHbIM MHBECTULIMSAM
nnu CoBeT Mo UHBECTULMAM B TpyaoBble pecypchl. Co3naeTcs
rybepHaTopoM LuTaTa, npyu 3TOM YNEHCTBO B HEM OMNpeaenseTcs
beaepanbHbiMK ykazaHuaMU. KomuTeT gormkeH Ha 51%
COCTOATb U3 NpefcTaBMTeNe AenoBbIX KPYroB, Npy 3TOM B HEM
INOMKHO BbITb NO MeHbLLEV Mepe ABa NpeAcTaBuTens U3 yucna
pabounx. KomuteT paspabaTtbiBaeT nnaH WTaTta 1 creaut 3a ero
peanu3aumen.

replaces State Private Investment Council or Human Resource
Investment Council; is established by the Governor with
membership meeting Federal guidelines; 51% must be
representatives of business; minimum 2 labor representatives;
the SWIB develops the state plan and oversees how it is carried
out.

Mouck pa6oTbl

Work Search

TpeboBaHWe OTAEMNbHbLIX LUTATOB, KOTOPOE 3aKMOYaETCs B TOM,
YTO 3asBUTENb JOMMKEH UCKaTb Noaxoasilyto paboTy B TeueHue
Heaenu, BbinnaTbl NOCO6MA 3a KOTOPYHO OH TpebyeT.

An individual state requirement that the claimant must seek
suitable work in a week for which benefits are claimed.

WTW - C nocobus Ha
paGoty

WTW - Welfare-to-Work

Cepus deaeparnbHbIX NporpamMmm Unv NporpaMmm LwtaTta,
CO3AaHHbIX Ans TOro, YTobbl Noau, nonyyatLume nocobus,
Havanu paboTaTb UNM nony4yarte obpasoBaHue.

A series of federal and state plans to move people from welfare
into employment and training for better jobs.
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Monogexb

Youth

B pamkax nporpammbl WIA MONoaexbio cHATaOTCA Monoable
Intoam B Bo3pacTte oT 14 net Ao 21roga, nony4atooLwme u He
nonyyatowime obpasoBaHne, CeMenHbIX 40X04 KOTOPbIX
HaxoauTcs B Npedenax HopMbl HU3KOro JOXOAA, onpeaeneHHon
nporpammon WIA.

Monoaexblo, oTBevaroLLen TpeboBaHVAM nporpaMmbl (3a
MCKIIOYEHNEM CryYaeB, ykasaHHbIX B MyHkTax C u D),
cumTatTca nuua:

1) He mnagwe 14 net n He cTapwe 21 roaa;

2) UMEeIT HU3KUIA YPOBEHb JOXOAa;

3) MetoT OAHY UNK HECKOMBKO K3 CREAYIOLLIMX XapaKTePUCTUK:
a) He MMeeT PasBUTLIX HABLIKOB YTEHWS;

©0) He 3aKOH4YMN (a) CPEAHIOIO LIKOMY;

B) HE MMeeT NOCTOSIHHOTO XMUIbsl, coexan u3 goma, unm
ABNSeTCA NPUeMHbIM pebeHKoM;

r) umeeT unun oxupaeT pebeHka;

A) 6bIn OCyXAeH 3a CoBepLUEHNe NPECTYNNEHNS;

©) Hy>KgaeTcsa B ONOMHUTENbHON NOMOLLM B 3aBEPLLEHNN
obpasoBaTenbHON NPorpammbl UK NOUCKE (UM COXPaHEHWN)
paboTbl.

In the WIA program, any young person, between the age of 14
and 21 years of age, who may be in school or out-of-school, and
whose family income is within the WIA Low Income Guidelines:
Eligible youth -- Except as provided in subtitles C and D, means
a person who--

(A) is not less than age 14 and not more than age 21;

(B) is a low-income individual; and

(C) is a person who is one or more of the following:

(i) has a low reading level.

(i) did not finish high school.

(iii) homeless, a runaway, or a foster child.

(iv) pregnant or a parent.

(v) has been convicted of a crime.

(vi) needs additional assistance to finish an educational
program, or to find and keep employment.
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