




 

 
 

         
           

     

 

3.	 Produced the long-term (2012-2022) industry and occupational employment 
projections for Ohio and submitted them using the Projections Suite prior 
to the June 30, 2014 deadline. The long-term Ohio occupational projections 
are available at Projections Central at 
https://www.projectionscentral.com/Home/Index and they will be posted on 
the Ohio LMI website at http://ohiolmi.com/proj/OhioJobOutlook.htm. 

4.	 LMI also produced several products based on projections data aimed at job 
seekers and those exploring careers: 

a.	 LMI occupational projections are the basis for a list of Ohio and 
regional in-demand occupations developed by the Governor’s Office 
of Workforce Transformation. The purpose of the in-demand jobs 
effort is to provide workers and training institutions with a reliable, 
consistent method for identifying in-demand jobs and related career 
opportunities in Ohio. To identify in-demand occupations, three key 
sources of information are analyzed: state labor statistics and 
projections (i.e. projected growth, estimated annual openings and 
average annual wages), electronic job posting trend data and 
business responses to an online jobs forecast tool. . 

b. The monthly Ohio Leading Indicators publication is a related product 
that provides an employment outlook with a three- to six-month 
horizon for Ohio and its eight largest metropolitan areas. This 
publication may be found at: 
http://OhioLMI.com/PROJ/LeadingIndicators.htm. 

3. Conduct and publish relevant economic analyses, special workforce 
information, and/or economic studies determined to be of benefit to the 
governor and state and local WIBs: 

1.	 The report Labor Market Dynamics: The Effects of Job Postings and Labor 
Market Activities on Total Employment examines several influences on total 
employment levels. Online jobs postings have been increasing faster than 
total employment, suggesting that many jobs go unfilled. Quarterly 
Workforce Indicators data from the Longitudinal Employer-Household 
Dynamics program of the U.S. Census Bureau show that the impact of job 
postings on total employment is offset by the increasing separation activity 
in the labor market. 

2.	 Ohio is within 600 miles of 50 percent of the U.S. population and more than 
half of U.S. and Canadian manufacturing facilities, which makes it an ideal 
location for logistics companies. The report Employment Trends in the 
Logistics Industry Cluster examines workforce trends in 11 logistics industries in 
Ohio. 

3.	 LMI produces a monthly briefing on the Ohio labor market for the governor. 
The briefing covers monthly unemployment rates, unemployment 
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