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STATE SPECIFIC PERFORMANCE REPORT

In Program Year 2005, 5.77 RES grant positions were used to carry out reemployment services.
Coordinators conducted Job Search Workshops for Ul Profiled Claimants deemed likely to
exhaust benefits in order to help these individuals secure employment. Our goal remains the
steady reduction of the Arkansas exhaustion rate. We remain confident that the Workshops will
continue to have a definite positive impact. This is based not only on the empirical data below
but also from both workshop critiques and post-employment feedback to the coordinators from
the claimants. Each of the PY0S quarters reflected a reduction from the previous year. In fact, as
the data table below demonstrates, Arkansas’ reduction trend line has consistently been on a
downward slope since PYO03 irrespective of PY or quarter. This is a significant indicator that we
are headed in the right direction in our efforts to significantly impact this metric.

The key to our growing success remains our dedicated staff of four fulltime Workshop
Coordinators. In addition to the four Job Search Workshop Coordinator permanent positions,
Arkansas also utilized 1.77 full time equivalent part-time positions to work with claim pay registers,
work search codes, job applications, job orders, call-in and referral processes, and the feedback
process to UL. This team is directly responsible for the exhaustion rate reductions reflected
below:

PYO03 Exhaustion

PY04 Exhaustion

PYO0S Exhaustion

Rates

Quarter 1 - 40.2%
Quarter 2 - 38.2%
Quarter 3 - 37.6%
Quarter 4 - 37.4%

% Reduction 03 to 04

Quarter 1 2.2
Quarter 2 0.3
Quarter 3 0.7
Quarter 4 0.7

Rates

Quarter 1 - 38.0%
Quarter 2 - 37.9%
Quarter 3 - 36.9%
Quarter 4 - 36.7%

Reduction Trend

% Reduction 04 to 05

Quarter 1 1.1
Quarter2 1.4
Quarter3 1.2
Quarter4 1.0

Rates

Quarter 1 - 36.9%
Quarter 2 - 36.5%
Quarter 3 - 35.7%
Quarter 4 -35.7%

% Reduction 03 to 05

Quarter 1 3.3
Quarter 2 1.7
Quarter 3 1.9
Quarter4 1.7

We are pleased that a reduction is reflected for each quarter of PY 2005. Although we did not
attain our reduction target rate goal of 2.6 percent, we averaged a reduction of 1.2 percent for
PYO0S5. However, when placed in the context of the progress Arkansas has made since PY03, we

are within .4 percent of our goal.
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