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Program Description: The Reentry Employment Opportunities (REO) program, formerly REXO,
provides funding, authorized as Research and Evaluation under Section 169, of the Workforce
Opportunity Investment Act (WIOA) of 2014 for justice-involved youth and young adults and adults who
were formerly incarcerated. Our mission is to inform the public workforce system on how best to serve
this population. These projects are designed to test the effectiveness of successful models and practices
found in community and faith-based environments and other government systems, but have not been
tested for its adaptability in the public workforce system. It is our goal to develop strategies and
partnerships that will facilitate the implementation of successful programs at the state and local levels that
will improve the workforce outcomes for this population.

Eligibility/Target Population: Participants in youth/young adult programs range in age from 14 to 24
and have been involved in the juvenile or adult criminal justice system. Adult reentry programs focus on
service to individuals 18 years old and older who have been convicted as an adult and imprisoned and are
within 180 days of being released from supervision.

Core Services Provided for Youth and Young Adults: These projects focus on pre- and- post release
services, which include: case management, educational skills training, tutoring, mentoring, high school
diploma equivalency preparation, credit retrieval, restorative justice opportunities, occupational skills
training, work experience, Summer Bridge programs, summer jobs linked to academic and occupational
learning, job placement, staff and leadership development activities, utilizing non- profit legal services
providers for the expungement of juvenile records, diversion from adjudication, follow-up and other
supportive services.

Core Services Provided for Adults: Adult projects focus on pre and post-release services, which
include: career exploration through work experience and internships, pre-employment, basic skills
training, high school diploma equivalency preparation, mentoring and case management. Projects also
promote collaboration and coordination between community-based organizations, foundations, state and
local justice agencies, school districts and the public workforce system. In 2013 REO shifted its target
population focus to provide services for formerly incarcerated individuals currently participating in work
release programs.

CURRENT REO PILOT PROGRAMS

Linking to Employment Activities Pre-Release (L EAP) Demonstration this pilot program places One
Stop Career Center/American Job Centers services directly in local jails. These specialized services will
prepare individuals for employment while they are incarcerated to increase their opportunities for
successful reentry into their communities upon release. These pilot projects link participants to the AJC in
their communities upon release.



http://www.doleta.gov/grants/pdf/FOA-ETA-15-03.pdf

Face Forward Intermediary and Community Grants give youth a second chance to succeed in the
workforce by removing the stigma of having a juvenile record through diversion and/or expungement and
other strategies that mitigate juvenile records. Additionally, these pilot projects provide participants the
opportunity to develop job skills and training in high-demand sectors that will lead to industry-recognized
credentials and employment opportunities. Face Forward also offers youth supportive services through
partnerships and the opportunity for youth to give back to their communities.

Job ChalleNGe grants offer vigorous job training and real-life work experience on the path toward a
good job to justice-involved youth in partnership with the Department of Defense. This initiative is an
outgrowth of the successful National Guard Youth ChalleNGe program begun in the 1990s. The program
seeks to improve the life and employment prospects of high school dropouts — age 16 to 18 — absent
from the labor market. This new Job ChalleNGe funding will expand existing National Guard Youth
ChalleNGe programs to provide court-involved youth with vocational education including technical skills
needed for specific jobs.

Training to Work help strengthen communities where the majority of formerly incarcerated individuals
return. The program provides workforce-related reentry opportunities for persons still under DOJ
supervision agel8 and older participating in state and/or local work-release programs. The focus of the
program is on training opportunities that that lead to industry recognized credentials and job opportunities
along career pathways. It also encourages life-long learning and helps participants develop strategies for
career advancement. Programs partners are expected to provide supportive services such as housing,
substance abuse programs and mental health treatment.

Pathways to Justice Careers for Youth grants provides combined mentoring and career exploration in
the field of justice and emergency services personnel (for example, police officers, firefighters or
paramedics) for youth enrolled in the 11th and 12th grades between the ages of 16 to 21 in public or
alternative high school. The purpose of these grants is to improve employment opportunities for youth
that are at-risk of dropping out of school and at risk of becoming involved in the juvenile or adult justice
systems (some youth may have already become involved with the juvenile justice system) by giving them
mentorship and a career pathway that leads them to careers in justice and emergency services.

Reentry Projects for Young Adults- provides the opportunity for organizations to improve
employability outcomes for young adults between the ages of 18 to 24 that have been involved in the
juvenile or adult justice system, residing in high-poverty, high-crime communities by blending evidence-
based and informed interventions that will improve their employment outcomes.

Additional Resources:

Reentry Portal for Employers —The portal is a one-stop shop for employers to find Federal tools,
guidance, and incentives available to employers that hire individuals with a criminal record.
www.CareerOneStop.org/reentry

Job Search Portal for Returning Individuals - Sponsored by the U.S. Department of Labor this site,
http://www.careeronestop.org/ExOffender/index.aspx, focuses on job search assistance for individuals
involved in the criminal justice system. Here individuals will find tips, information and resources to help
them search for, apply for, and begin a new job. Also on this site, one can find additional resources for
employment including labor market information, career guidance tools, and other workforce information.

For More Information: www.doleta.gov/REO



http://www.doleta.gov/grants/pdf/FOA-ETA-15-04.pdf
http://www.careeronestop.org/reentry
http://www.careeronestop.org/ExOffender/index.aspx
http://www.doleta.gov/REO

