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Summer Jobs and Beyond: Career Pathways for Youth Demonstration Grants 

May 2016 

 

In May 2016, the U.S. Department of Labor awarded approximately $21,000,000 in grant funds 

to eleven Career Pathways for Youth (CPY) grants authorized by section 169(c) of the 

Workforce Innovation and Opportunity Act (WIOA), Public Law 113-128. 

These grants are part of the White House initiative to help open doors for young Americans to 

start their careers.  It builds on the efforts of the My Brother’s Keeper initiative, which is closing 

the opportunity gaps that too often eliminate hope for young people of color, helping them rise 

above adversity and drawing out their unique gifts and talents. The CPY grants are also closely 

aligned with the U.S. Conference of Mayors’ efforts to help give young people their first 

meaningful work experience. 

Program Design 

 

The CPY program is designed to link existing summer employment programs, including the 

WIOA youth formula program or Section 166-funded program and non-WIOA-funded local 

summer employment programs run by cities/counties (where they exist), with re-engagement 

centers (where they exist), employers, and other community partners to streamline service 

delivery, align resources, and assist youth in preparing for successful entry into the workforce.   

 

This grant program serves in-school and out-of-school youth who have no or limited work 

experience, ages 16-24, through a comprehensive program model that includes subsidized and 

unsubsidized work experience opportunities, individual service strategies or comparable learning 

plans, assessments, work readiness training, financial literacy training, career exploration, case 

management mentoring and supportive services.  Grant funds were awarded to Local 

Workforce Development Boards (LWDBs) and WIOA Section 166-funded Indian and Native 

American-serving programs to expand and enhance existing summer employment programs and 

work experiences throughout the year for eligible youth and to implement innovative practices. 

Work experiences to be provided include summer employment opportunities and part-time year-

round employment for in-school youth and up to full-time year-round employment opportunities 

for out-of-school youth. 

 

These demonstration grants will demonstrate how best to serve in-school youth through 

innovative partnerships between the workforce system and school districts.  In addition, the 

Department of Labor is interested in learning how the workforce system, local education 

agencies and re-engagement centers can work more effectively to reach out-of-school youth and 

assist them in obtaining summer into year-round employment. Finally, these grants will expand 

the workforce system’s knowledge of how to best leverage local summer and year-round 

employment programs to support increased program integration among those serving this 

population and improve performance outcomes in high-crime, high-poverty communities that 

offer limited economic mobility opportunities for youth. 
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Utica, NY: The New Americans Career Pathways Project ($1,999,946) will provide in-
school youth with summer jobs and academic support for 400 students in the refugee 
populations of Utica, NY.  The students will receive summer job work experience and 
academic tutoring in English and Math, and support in finding part- time jobs. (May 2016) 

Portland, OR: The Pathways to Sector Employment for Youth Project ($1,437,339) in 
the City of Portland and Multnomah and Washington Counties will provide on-ramps to 
industry sectors for in-school and out-of-school youth resulting in entry-level jobs along 
career pathways in health care, IT, manufacturing and infrastructure. All students will take 
a course in four targeted industry sectors and participate in a paid summer work 
experience. (May 2016) 

Tribal counties in California, Illinois and Iowa: The Summer Youth Career Pathways 
Project ($2,000,000) will provide employment-related services to eligible Native American 
youth with limited work experience. The project aims to increase career readiness via 
online training courses that include digital skills, financial education, soft skills, career 
pathways, and workforce essentials. CIMC will work with thirty partners, including 
workforce agencies, human service agencies, local education agencies, employers, and 
community-based organizations. (May 2016) 

Milwaukee, WI: The Milwaukee Career Plus ($2,000,000) project aims to connect in-
school and out-of-school youth to career readiness, summer employment, continued 
education, career services and year-round employment opportunities. Program staff will be 
placed in high schools to connect directly with students, and a partnership with Milwaukee 
Public Schools will help to identify non-attenders as soon as possible and engage them in 
support. (May 2016) 

Hartford, CT: The Promise Zone YES! Project ($1,986,373) aims to transform and align 
youth-serving systems and enhance development services for 275 youth. Capital 
Workforce Partners will partner with the City of Hartford, Hartford Public Schools, 
Connecticut State Colleges & Universities, and two employers. (May 2016) 

Chicago, IL: Beyond Summer Jobs ($2,000,000) program will prepare youth and connect 
them to permanent, unsubsidized employment. The project will serve 300 youth including 
240 who are out of school. Youth will begin the program in a summer job and then will 
participate in an extended paid work experience at one of ten employer partners. (May 
2016) 

Santa Maria, CA: Santa Maria Summer Jobs & Beyond ($2,000,000) will serve 260 young 
adults by working with six partners to provide services while creating paid work 
experience opportunities, including summer and year-round employment that lead to skill 
building and postsecondary education pathways with coordination through the County of 
Santa Barbara Workforce Development Board. (May 2016) 
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Detroit, MI: Grow Detroit’s Young Talent ($2,000,000) program will create summer 
employment and year-round work experiences for 1,000 disconnected youth and 
underserved populations, including Latino and Arab-American youth. The Detroit 
Employment Solutions Corporation will create a one-stop reengagement center for youth 
that will: provide case management, career planning and referral services; offer work 
experiences in high-demand industry sectors among other activities. (May 2016) 

Franklin Hampshire Region, MA: Franklin Hampshire Summer Jobs and Beyond 
($1,998,168.24) project will target three of the most high-need and least-served 
communities in the western Massachusetts region with intensive outreach and services to 
youth. One-hundred-eighty in-school youth with little to no work experience will receive 
intensive services, including job placement and college readiness. (May 2016) 

Indianapolis, IN: Youth Works Indy ($1,975,116) program will enhance existing summer 
youth employment programs and expand work readiness skills training and work 
experiences for participants in high-poverty, high-crime Indianapolis neighborhoods. 
Youth Works Indy expects to enroll 834 youth, and place 364 in unsubsidized employment 
and 182 in post-secondary employment.  Indianapolis Private Industry Council, Inc. will 
partner with 5 summer employment programs, 4 local education agencies, 3 re-
engagement centers, and 49 allied employers. (May 2016) 

Philadelphia, PA: PA CareerLink® Philadelphia: Youth & Young Adult Opportunity 
Hub (YOH/theHub) ($2,000,000) project will leverage partnerships with employers, 
universities, youth serving community organizations, and others to implement a 
multifaceted approach to providing youth with work experience opportunities that include 
summer and year-round part-time opportunities for in-school youth and exposure to in-
demand job experience for out-of-school youth. The Hub will target 250 youth ages 16-24 
in the Philadelphia area. (May 2016) 

 

 


