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Grant Program:

Grantee Name:

Grantee City/State:

Grant Award Amount:

Initial Period of Performance:
Project Name:

Project Description:

Areas Served by Grant:
Targeted Industries:
Targeted Credentials:
Targeted Occupations:

Targeted Populations:

All Project partners:

Projected outcomes:

Total number of participants served:
Total number of participants beginning
education/training activities:

Total number of participants completing
education/training activities:

Health Care Sector & Other High Growth Emerging
Industries

Berea Children’s Home and Family Services

Berea, OH

$4,927,843

March 2010 - February 2013

North East Ohio Nurse Assistant Training Program

The grantee will improve and expand its North East Ohio
Nurse Assistant Training Program (NEO-NAT). The NEO-
NAT program will place all eligible students in one of
three training tracks: 1) high school completer to attain a
GED before moving into the Nurse Assistant Training
Program; 2) the Nurse Assistant Training Program
resulting in preparation and sitting for the State of Ohio
Nurse Assistant Examination; or 3) Nurse Assistant
Training Program designed to assist participants in
applying for and being accepted into further healthcare
education programs. The goal of all three training tracks
is for students to gain employment as Nurse Assistants.
Participants will also take part in intensive job retention
services for no less than six months after placement. All
students participating in the NEO-NAT program will also
have full access to the array of social and counseling
services offered by the grantee

Cuyahoga and Lorain counties

Health Care (Nursing and Long-Term Care)

Passage of State of Ohio Nurse Assistant examination
Nurse Assistant

Unemployed individuals, displaced workers, veterans,
high school drop-outs, and underemployed individuals
Cuyahoga County Workforce Investment Board; Lake
Pointe Health Center; Cambridge Home Health Care;
Trusted Home Healthcare, LLC; Sprenger Retirement
Centers; Wesleyan Senior Living; Greenbrier Senior
Living; MetroHealth System; American Red Cross of
Greater Cleveland; Frances Payne Bolton School of
Nursing; Case Western Reserve University; Lorain
Community College; Marymount School of Practical
Nursing; Esperanza; Nueva Luz Urban Resource Center;
and Mt. Sinai Health Care Foundation
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Total number of participants who
complete education/training activities 80%
and receive a degree/certificate:

Total number of participants who
complete education/training activities

and are placed into unsubsidized INA
employment:

Total number of participants who

complete education/training activities
and are placed into training-related INA

unsubsidized employment:

Total number of participants placed in

unsubsidized employment who retain an
employed status in the first and second 70%/60%

quarters following initial placement:

Other Key Project Deliverables: N.A.

Kiersten Martens
202 East Bagley Road
Berea, OH 44017
kmartens@bchfs.org
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