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Grant Program:

Grantee Name:

Grantee City/State:

Grant Award Amount:

Initial Period of Performance:

Project Name:

Project Description:

Areas Served by Grant:

PUMAs Served:

Auto-Impacted Counties Served:
National or Local Grant:
Targeted Industries:

Targeted Credentials:

Targeted Occupations:
Targeted Populations:

All Project Partners:

Projected Outcomes:

Curriculum, course materials, or
competency models and career
ladders developed or updated with
grant funds:

The number of instructors projected
to participate in capacity building
activities:

The number of individuals projected
to be trained by these instructors:

Green Capacity Building

Episcopal Community Services of Maryland (ECSM)
Baltimore, Maryland

$97,128

December 2009 — November 2010

Developing Entry-Level Training in Baltimore’s Green
Construction Industry

The Jericho Re-entry Program, working under the auspices
of ECSM, will partner with two existing workforce
development programs to expand its job training into
professionally recognized green industry jobs, including
those in the energy efficiency and deconstruction
occupations. The project will develop entry-level training
in Baltimore’s green construction industry. Specific
training will include the construction of new green
buildings, retrofitting residential and commercial buildings,
deconstruction training, and installing other green
construction technology.

Baltimore City, Maryland

NA

NA

NA

Green Construction, Deconstruction

Professional recognized workforce certifications including
OSHA, Pre-Apprenticeship Completion Certificate, CPR
Certificate, State Certification as a Lead Paint Maintenance
and Re-Paint Supervisor

Energy Efficiency Occupations

Male Ex-Offenders

Mayor’s Office of Employment Development (MOED);
Jumpstart, a partnership between the Job Opportunities
Task Force and Associated Builders and Contractors; and
Barclay Deconstruction Pilot Project

Hybrid Deconstruction Curriculum Materials, Expanded Job
Opportunities, Workplace Certifications, Career Ladder
developing in Energy Efficiency Occupations

35-45
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The estimated number of other
individuals (besides these students
and instructors) projected to
participate and/or benefit from
capacity building activities:

30-40

Through this project, the grantee will develop curriculum,
Other Key Project Deliverables: course materials, competency models and career ladders

for occupations such as Hybrid Deconstruction.

Jean Cushman

1014 W. 36" Street

Contact Information: Baltimore, MD 21211
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