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Project Description:

Areas Served by Grant:

Targeted Industries:

Targeted Credentials:

Healthcare Sector and Other High Growth and Emerging
Industries

IMN State Colleges & Universities DBA Pine Technical
College

Pine City, MN

$4,230,950

March 2010 - February 2013

HOPES: Healthcare Occupations Providing Economic
Stimulus

Occupations Providing Economic Stimulus-HOPES has
utilized a variety of evidence based research models to
develop a ten point training program to prepare
participants for healthcare careers. Project efforts will;

1. Develop and deploy a web based CNA simulation
program;

2. Expand a series of entry level courses for high
school and college students to include a
curriculum for nursing assistant professions;

3. Provide Certified Nursing Assistant (CNA); Home
Health Aide (HHA); Trained Medication Assistant
(TMA); Practical Nursing (PN); Registered Nurse
(RN); Bachelor of Science in Nursing (BSN);
Master of Science in Nursing (MSN), Clinical
Laboratory Technician/Medical Laboratory
Technician (CLT/MLT) training leading to
appropriate certificates or degrees;

4. Offer Healthcare efficiency training leading to
Winona State University Lean certification; and

5. Provide primary schools with distance learning
programs and educational kits to introduce
healthcare career opportunities to students at
earlier ages.

Seven Counties: Chisago, Isanti, Kanabec, Milli Lacs, and
Pine in Minnesota; Polk and Burnett in Wisconsin
Health Care (Nursing, Allied Health, and Long-Term Care)
Certified Nursing Assistant /Home Health Aide: 29
credits (Pine Technical College/Anoka Ramsey
Community College for License or Certificate); Trained
Medication Assistant: 3 credits; Licensed Practicing
Nurse: 63 credits (Pine Technical College for License,
Diploma, Associate Degree, Associate of Applied
Science); Registered Nurse: 64 credits (Pine Technical
College/Anoka Ramsey Community College for License,
Diploma, Associate Degree, Associate of Applied
Science); Bachelor of Science in Nursing: 120 credits
(Winona State University for director of nursing or
nursing supervisor, with advancement opportunity to
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Targeted Occupations:

Targeted Populations:

All Project partners:

Projected outcomes:
Total number of participants served:
Total number of participants beginning

education/training activities:

Total number of participants completing
education/training activities:

Total number of participants who
complete education/training activities
and receive a degree/certificate:

Total number of participants who
complete education/training activities

Masters in Nursing); Practical Nursing to Registered
Nurse: 52 to 60 credits Pine Technical College for
License, Diploma, Associate Degree, Associate of Applied
Science; Clinical Laboratory Technician/Medical
Laboratory Technician: preparatory, general education
courses at Pine Technical College with follow-on ITV and,
later, online curriculum and clinical supervision with Lake
Superior College (LSC) in Duluth, MN, leveraging LSC's
established curriculum; and Health Support Specialist: at
Pine Technical College via adoption of HealthForce
certificate.

Certified Nursing Assistant/Home Health Aide; Trained
Medication Assistant; Licensed Practicing Nurse;
Registered Nurse; Bachelor of Science in Nursing;
Practical Nursing; Clinical Laboratory Technician/Medical
Laboratory Technician; Health Support Specialist
Displaced workers and incumbent workers

East Central Minnesota & Western Wisconsin: Lakeside
Medical/Pine City Area Clinic; Burnett Medical Center;
Cambridge Medical Center, clinics in Hinckley,

Mora, North Branch, Pine City; Kanabec Hospital;
Fairview Lakes Health Systems; St. Croix Regional
Medical Center; Pine Medical Center; Central Minnesota
Jobs & Training Services, Anoka Ramsey Community
College (ARCC), Pine Technical College (PTC), Area Health
Education Center (AHEC), Lake Superior College,
HealthForce, Winona State University, Cambridge/Isanti
District 911, East Central Minnesota Educational Cable
Cooperative (ECMECC); Healthcare Education Industry
Partnership (HEIP), ISEEK; Minnesota Nurses Association,
Ford Twin Cities Assembly Plant Dislocated Worker
Program

9396 (Total including outreach, recruitment, training and
education)
1460

1314 (90% completion)

1314 (90% completion rate)

1183 (90% will be employed)

m Healthcare and Other High Growth Emerging Industries Grants

. *



S

lf y US. Department of Labor

Q) EMPLOYMENT AND TRAINING ADMINISTRATION
s

and are placed into unsubsidized
employment:

Total number of participants who
complete education/training activities
and are placed into training-related
unsubsidized employment:

Total number of participants placed in
unsubsidized employment who retain an
employed status in the first and second
guarters following initial placement:

Other Key Project Deliverables:

Contact Information:

1124 (95% of total employed)

1183 (100% of total employed)

NA

Stefanie Schroeder, Director
Pine Technical College
Strategic Initiatives

900 4th Street SE

Pine City, MN 55063
320-629-5126
320-629-5110 fax
612-227-1434 cellular
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