Appl i cati on Checkli st

Pl ease conplete and submt this checklist with your application.
It should be used as a quick reference of key provisions of the
Solicitation and whet her or not these provisions have been

i ncluded, conplied with or addressed. This docunent is not

i ntended to be conprehensive or address every aspect of the
solicitation.

Or gani zati on Appl ying

Cont act Per son

Phone Nunber

Date submtted

Application Process

___Application is 20 pages or |ess.

___Attachnents [imted to 10 or fewer.

___An original and three copies submtted.

___SF424 (Appendi x A) included.

___SF424a (Appendi x B) i ncl uded.

___Project Line-lItem Budget Estimates (Appendi x C) included.
___Checklist (Attachnent D) i ncl uded.

___Tineline included.

___Executive Summary of two pages or |ess included.

Fi nanci al and Techni cal Provi sions

___Target Population identified, with supportive docunentati on.

___Underrepresented subgroup identified and services addressed.

___Nunber and type of targeted jobs, applicable skill sets and
certifications/standards identified.

___Sources and credibility of |abor nmarket/job data cited.

___Approach to identifying and recruiting eligible participants
i ncl uded.

__EHigibility determ nation approach di scussed.

___Process in selecting eligible participants di scussed.

___Sequence of services and activities to be provided di scussed.

__Justification and qualifications for each training provider
(i ncluding instructors) discussed.

___Cost/Price analysis for use of specified training included.

___Relocation Assistance, if used, addressed.

___Flowchart of participant services included.



___Applicants' prior experience with dislocated workers
addr essed.

Al project outcones and neasures of success specified in Part
1l D addressed.

___Role and involvenent in the project of enployers experiencing
skill shortages di scussed and docunent ed.

___Role of the Iocal JTPA Substate G antee for dislocated worker
prograns and One- Stop/ Career Center system di scussed and
docunent ed.

___Method of assessing and reporting continuation and inpact of
coordi nation i ncl uded.

___Specific skill standards and certification for targeted
occupations identified and di scussed.

____Labor organization consultation, where applicable, discussed
and docunent ed.

___Coordination with other entities discussed.

___Innovation and inpact of the project discussed.

___Managenent structure and staffing plan addressed and net hod of
conti nuous oversight descri bed.

___Organi zational chart and relationships included.

___Mechanismto ensure financial accountability discussed.

___Basis for applicant*s adm nistrative authority addressed.

____Applicant's Method/ Systemto collect, track, nmanage, report,
and utilize data on the project's progress and performance
addr essed.

___Ability to collect and submt SPIR data indicated.

____Benchmarks to indicate planned inplenmentation schedul e
i ncl uded.

___Method to obtain feedback from participants and enpl oyers
di scussed.

___Gievance procedure addressed.

___Past experience in managi ng grant funded projects discussed.

___Project's sustainability addressed.



