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SECTION VII -ALTERNATIVE SELECTION METHOD:

(DIRECT ENTRY - Job Corps; Approved Technical Training School Graduates; Military
Veterans with Technical Training; Organizational Efforts; Areas of the country affected
by Hurricane Katrina and those areas of the country where there is a recognized
shortage of Certified Welders)

Job Corps:

The JATC encourages preparatory/pre-apprenticeship craft training to facilitate entry
into apprenticeship. Consequently, those who complete the Job Corps training program
in the plumbing/pipefitting/sprinkler fitter craft areas may be given direct entry into the
apprenticeship program. The JATC shall evaluate the Job Corps training received for
granting appropriate credit on the term of apprenticeship. Entry of Job Corps graduates
shall be done without regard to race, color, religion, national origin, or sex.

Approved Technical Training Schools:

Those who graduate from an accredited Technical Training School that has been
reviewed and approved by the International Pipe Trades - Joint Training Committee
(IPT - JTC), in recognition of the critical training they have already received for
occupations registered in the plumbing and pipefitting industry may be given direct entry
into the apprenticeship program. With the approval of the JATC, such a new apprentice
may start at the apprentice wage rate recommended by the IPT - JTC for graduates of
that particular program. The JATC will determine as to those new apprentices what
training requirements they need to meet to ensure that they receive all the necessary
training for completion of the apprenticeship program. Entry of Technical Training
School Graduates shall be done without regard to race, color, religion, national origin, or
Sex.

Military:

Veterans who completed military technical training school and participated in a
registered apprenticeship program, or completed military technical training school in a
recognized apprenticeable occupation, during their military service, may be given direct
entry into the apprenticeship program.

The Program Sponsor will evaluate the military training and on-the-job learning
experience received for the granting of appropriate credit on the term of apprenticeship
and the appropriate wage rate.

Credit will be granted in accordance with that section identified in the Registered
Apprenticeship Program Standards as “Credit for Previous Experience.” The request
for credit will be evaluated and a determination made by the Program Sponsor during
the probationary period when actual on-the-job learning and related instruction
performance can be examined. Prior to completion of the probationary period, the
amount of credit to be awarded will be determined after review of the apprentices



previous work and training/education record and evaluation of the apprentice’s
performance, skill and knowledge demonstrated during the probationary period. An
apprentice granted credit shall be advanced to the wage rate designated for the period
to which such credit accrues.

Apprentice applicants seeking credit for previous experience gained outside the
supervision of the program sponsor must submit such request at the time of application
and furnish such records, affidavits, and other (insert local requirements) to substantiate
the claim.

Entry of veterans will be done without regard to race, color, religion, national origin, or
Sex.

Organizational Efforts:

An employee of a non-signatory employer not qualifying as a Journey worker when the
employer becomes signatory, shall be evaluated by the JATC, and indentured at the
appropriate period of apprenticeship based on previous work experience and related
training. (Note: This is a method of direct entry into the apprenticeship program,
whereby all minimum qualifications are waived).

An individual who signs an authorization card during an organizing effort - wherein fifty-
one percent (51%) or more of the employees have signed authorization cards, whether
or not the employer becomes signatory, and is an employee of the non-signatory
employer and does not qualify as a Journey worker, shall be evaluated and indentured
by the JATC at the appropriate period of apprenticeship based on previous work
experience and related training (Note: This is a method of direct entry into the
apprenticeship program). For such applicants to be considered they must:

a. Be employed in the JATC's jurisdiction when the authorization card was
signed.

b. Have been employed by the employer before the organizational effort
commenced.

C. All employees of the employer must have been offered the opportunity to
sign authorization cards and be evaluated.

d. Provide reliable documentation to the JATC to show they were an

employee performing plumbing/pipefitting work prior to signing the
authorization card.

Hurricane Katrina Affected Areas:

Individuals who are seeking employment in the pipe trades in the states affected by
Hurricane Katrina may be given direct entry into the apprenticeship program under the
following conditions. Individuals seeking direct entry admission to the apprenticeship
program will be considered on a first come, first served basis. To be eligible for Direct
entry, applicants must have completed a basic four-week pre-job training course,
sponsored by the UA, which will consist of the OSHA forty-hour safety class and all



other safety/Haz-Com training required for the local area as well as training in other
basic related subjects related to an individual’s successful performance on the job site.
In addition applicants must demonstrate through written documentation acceptable to
the JATC and verified through testing administered by the UA previous job experience
and or educational activities in the plumbing and pipe fitting industry equivalent to that of
an apprentice who has successfully completed the first-year of a UA approved
apprenticeship program.”

Apprentices obtaining direct entry into the apprenticeship program will serve a
probationary period of at least six months, during which time; apprentices will be
evaluated in writing by their employer and the union. The written evaluations will be
submitted to the JATC, which through objective non-discriminatory criteria will
determine whether the apprentice will continue in the program of education and at which
level of the apprenticeship program.

Apprentices successfully completing the probationary period, who have demonstrated
the skills and knowledge to receive credit for previous experience shall at the conclusion
of the probationary period be placed at the appropriate level of the apprenticeship
program or recommended to the union for journeymen status, with commensurate
wages to be paid based upon the amount of credit granted.

In order to attract the participation of qualified minorities and women, the JATC will
engage in documented outreach activities and will make the records of such activities
available for inspection by the Registration Agency.

Skill Shortages — Certified Welders:

In areas of the country where there is a recognized shortage of certified welders, upon
agreement with the Registration Agency, individuals may be given direct entry into the
apprenticeship program under the following conditions. Applicants must have been
enrolled in a twelve-month welder training program provided by the program sponsor
and during such enroliment successfully passed the UA’s welding certification test and
completed a basic four-week pre-job training course, sponsored by the UA, which will
consist of the OSHA forty-hour safety class and all other safety/Haz-Com training
required for the local area as well as training in other basic related subjects related to an
individual's successful performance on the job site.

'Each JATC adhering to these pattern standards must adopt its own criteria for the written showing an applicant must
make to demonstrate previous experience in the plumbing and pipe fitting industry. Acceptable written forms of proof
include, but are not limited to, letters from previous employers, school transcripts, statements from co-workers and
former supervisors and W-2s. The testing administered by the UA will be a modified Star Exam broken down into five
separate parts, each one designed to evaluate the skills that should be acquired with the completion of each year of
the apprenticeship program.



Apprentices obtaining direct entry into the apprenticeship program will serve a
probationary period of at least six months during which time; apprentices will be
evaluated in writing by their employer and the union. The written evaluations will be
submitted to the JATC, which through objective non-discriminatory criteria will
determine whether the apprentice will continue in the program of education and at which
level of the apprenticeship program.

Apprentices successfully completing the probationary period, who have demonstrated
the skills and knowledge to receive credit for previous experience shall at the conclusion
of the probationary period be placed at the appropriate level of the apprenticeship
program or recommended to the union for journeymen status, with commensurate
wages to be paid based upon the amount of credit granted.

In order to attract the participation of qualified minorities and women, the JATC will
engage in documented outreach activities and will make the records of such activities
available for inspection by the Registration Agency.



