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AMENDED 2012 

SAMPLE 

STANDARDS OF APPRENTICESHIP 

DEVELOPED BY 

(INSERT LOCAL PROGRAM SPONSORS NAME) 

FOR THE OCCUPATIONS OF 

PLUMBER 

PIPEFITTER/STEAMFITTER 

HEATING, VENTILATION, AIR CONDITIONING,  
AND REFRIGERATION TECHNICIAN 

AND 

SPRINKLER FITTER 

Approved by 

(Name of Registration Agency) 

These “model” National Guidelines for Apprenticeship Standards are an example of how to develop apprenticeship 
standards that will comply with Title 29, CFR parts 29 and 30 when tailored to a sponsor’s apprenticeship program. 
These model Standards do not create new legal requirements or change current legal requirements. The legal 
requirements related to apprenticeship that apply to registered apprenticeship programs are contained in 29 U.S.C. 50 
and Title 29, CFR parts 29 and 30.  Every effort has been made to ensure that the information in the model 
Apprenticeship Standards is accurate and up-to-date. 



 

 

SECTION V – SELECTION OF APPRENTICES – Title 29 CFR 30.5 

Selection into the apprenticeship program will be in accordance with the selection 
procedures made a part of these Standards (Appendix D). 

SECTION VI – APPRENTICESHIP AGREEMENT – Title 29 CFR 29.3(d) and (e) and 
29.5(b)(11) 

After an applicant for apprenticeship has been selected, but before employment as an 
apprentice or enrollment in related instruction, the apprentice will be covered by a written 
Apprenticeship Agreement (Appendix B) signed by the JATC and the apprentice and 
approved by and registered with the Registration Agency. Such agreement will contain a 
statement making the terms and conditions of these standards a part of the agreement as 
though expressly written therein. A copy of each Apprenticeship Agreement will be 
furnished to the apprentice, the JATC, the Registration Agency, and the employer and the 
Union. An additional copy will be provided to the Veteran’s State Approving Agency for 
those veteran apprentices desiring access to any benefits to which they are entitled. 

Prior to signing the Apprenticeship Agreement, each selected applicant will be given an 
opportunity to read and review these Standards, the JATC’s written rules and policies and 
the Apprenticeship Agreement and the sections of the Collective Bargaining Agreement 
(CBA) that pertain to apprenticeship. 

The Registration Agency will be advised within forty-five (45) days of the execution of each 
Apprenticeship Agreement and will be given all the information required for registering 
the apprentice. 

SECTION VII – RATIO OF APPRENTICES TO JOURNEYWORKERS – Title 29 CFR 
29.5(b)(7) 

A numeric ratio of apprentices to journeyworkers consistent with proper supervision, 
training, safety, and continuity of employment and applicable provisions in collective 
bargaining agreements or state regulations, except where such ratios are expressly 
prohibited by the collective bargaining agreements. The ratio language must be specific and 
clearly described as to its application on the job site, workforce, department or plant. The 
ratio of apprentices to journeyworkers will be (INSERT NUMBER) apprentices to (INSERT 
NUMBER) journeyworkers. 

SECTION VIII – TERM OF APPRENTICESHIP – Title 29 CFR 29.5(b)(2) 

The term of apprenticeship for all occupations (Plumber; Pipefitter/Steamfitter; Heating, 
Ventilation, Air Conditioning, and Refrigeration Technician; and Sprinkler Fitter) will be 
five (5) years supplemented with on-the-job learning (OJL) and related instruction. Using a 
time-based and/or hybrid approach for training, this will give the piping industry the 
flexibility to provide workers with appropriate skills and employers with a skilled 
workforce. 

The time-based approach will be five (5) years with an OJL attainment of a minimum of 
8,500 hours supplemented by the required hours of related instruction as stated on the 



 

 

Sample Work Process Schedule and Related Instruction Outline (Appendix A). Full credit 
will be given for the probationary period. 

The hybrid approach will be five (5) years with an OJL attainment of 8,500 to 10,000 hours 
supplemented by the required hours of related instruction as stated on the Sample Work 
Process Schedule and Related Instruction Outline (Appendix A). Full credit will be given for 
the probationary period. The hybrid approach will include three (3) levels of skill 
attainment and may or may not include interim credentials as referenced in Appendix A. 

SECTION IX – PROBATIONARY PERIOD – Title 29 CFR 29.5(b)(8), (b)(20) 

The probationary period cannot exceed twenty-five (25) percent of the length of the 
program, or one-year (1), whichever is shorter. All applicants selected for apprenticeship 
will serve a probationary period of not more than 12 months, which include OJL and 
related instruction. 

During the probationary period the apprenticeship agreement may be canceled at the 
written request of the apprentice or by the JATC. The records for each probationary 
apprentice will be reviewed prior to the end of the probationary period. Records may 
consist of periodic reports regarding progression made in both the OJL and related 
instruction, and any disciplinary action taken during the probationary period. 

Any probationary apprentice evaluated as satisfactory after a review of the probationary 
period will be given full credit for the probationary period and continue in the program. 

After the probationary period the Apprenticeship Agreement may be canceled at the 
written request of the apprentice, or may be suspended or canceled by the JATC for 
reasonable cause after documented due notice to the apprentice and a reasonable 
opportunity for corrective action. In such cases, the JATC will provide written notice to the 
apprentice and to the Registration Agency of the final action taken. 

SECTION X – HOURS OF WORK 

Apprentices will generally work the same hours as journeyworkers, except that no 
apprentice will be allowed to work if it interferes with attendance in related instruction 
classes. 

Apprentices who do not complete the required hours of OJL during a given segment will 
have the term of that segment extended until the required number of hours of training is 
accrued. 

SECTION XI – APPRENTICE WAGE PROGRESSION – Title 29 CFR 29.5(b)(5) 

Apprentices will be paid a progressively increasing schedule of wages during their 
apprenticeship based on the acquisition of increased skill and competence on the job and in 
related instruction. Before an apprentice is advanced to the next segment of training or to 
journeyworker status, the JATC will evaluate all progress to determine whether 
advancement has been earned by satisfactory performance in their OJL and in related 
instruction courses. In determining whether satisfactory progress has been made, the JATC 
will be guided by the work experience and related instruction records and reports. 


	Amended
	NATIONAL GUIDELINES
	FOR APPRENTICESHIP STANDARDS
	DEVELOPED BY
	INTERNATIONAL PIPE TRADES JOINT TRAINING COMMITTEE
	FOR THE OCCUPATIONS OF
	PLUMBER,
	PIPEFITTER/STEAMFITTER,
	HEATING, VENTILATION, AIR CONDITIONING
	AND REFRIGERATION TECHNICIAN,
	AND
	SPRINKLER FITTER
	DEVELOPED IN COOPERATION WITH
	THE U.S. DEPARTMENT OF LABOR
	OFFICE OF APPRENTICESHIP
	APPROVED AND CERTIFIED BY
	THE U.S. DEPARTMENT OF LABOR
	OFFICE OF APPRENTICESHIP
	UAPPRENTICESHIP STANDARDSU:

