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OUR WEBSITE

Detailed Labor Market Information for Nebraska can be found at
neworks.nebraska.gov/analyzer
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The Left Links on our website provide a variety of valuable data.

Labor Market Facts answers the most commonly asked labor market questions. If you are
unsure where to start, the answer may be here. Each question has a direct link to the data that
will provide you with the correct answers.

Area Profile provides information for the entire state, specific regions, counties, metropolitan,
or micropolitan areas. View demographic make-up, occupation and wage information,
unemployment rate, businesses, and more.

Occupation Profiles provides data specific to occupations. View number of potential candidates
in a field, labor supply and market demands, education, training and work experience, typical
job duties, employment and wage data, forecasts, and more.

Industry Profile provides information by industry. View employment data, industry and
occupational projections, staffing patterns, and numbers for employers in the area.

Employers provides site-specific information about employers in a selected area. Find
specific local employer sites and their corporate headquarters, and view lists of employers
based on the number of jobs they are posting.

Historical Data Analysis provides trends in industry, occupation, and labor force over time.
Access commuting patterns, population, income, and economic indicators. This is the best
source for time series data.
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SOURCES

U.S. Census Bureau

The Census Bureau is continually gathering data throughout the Nation and making it available
for anyone to use at census.gov.

Population Estimates provides up-to-date estimates on age, sex, race, and Hispanic
origin.

Local Employment Dynamics provides several tools to analyze local labor force information.

OnTheMap provides a visual makeup of the area you choose.

Quarterly Workforce Indicators displays crosstabs of employment data based on your search
criteria.

American FactFinder provides tables from Census data and American Community Survey
(ACS) 1, 3, and 5 year estimates.

. Bureau of Labor Statistics

The Bureau of Labor Statistics of the U.S. Department of Labor is the principal Federal agency
responsible for measuring labor market activity, working conditions, and price changes in the
economy.

bls.gov

In general, italicized text is used to indicate that a description of a data set has been taken from
- the above sources.

&
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he State of Nebraska.comprises 93 counties in the heartland of the United States. About

1,813,000 people live on 76,800 square miles of land in this State. About 125,500 of those

people are under 5 years old, and about 123,000 are older than 65. Nebraska’s median house-

hold income is estimated at just under $50,700 per year. Important non-agriculture industry
clusters in Nebraska include Professional and Business Services and Trade, Transportation and

Utilities. The pages that follow contain data that tell the story of the Nebraska labor market.
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‘Population 129,958 125,509 | 123,210 | 131,078 | 130,117 | 239,470 | 224,347 | 258,175 | 114,233 | 92,966 | 120,959 | 85,317 37,722‘

Source: U.S. Census Bureau, DP05: ACS Demographic and Housing Estimates, 2011 ACS 5-Year
Estimates

Census Bureau programs define age as the length of time in completed years that a person has lived. For
the most recent decennial census, age was the length of time in completed years that a person had lived as
of Census Day--April 1, 2010. The Census Bureau s national surveys compute age as of the interview date.
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NEBRASKA STATEWIDE

The Labor Force is by definition a subset of the
total population, so fluctuations in one group
affect the other. The relatively small marginal
rates of change in total population prevalent
throughout the state help make Nebraska’s
stable unemployment levels possible. The

DEMOGRAPHIC REVIEW

adjacent map depicts the population change in
each county between July 1 of 2010 and July
1 of 2011 as a percentage of that county’s total

population.
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Source: U.S. Census Bureau, PEPANRES: Annual Estimates of the Resident Population, 2011
Population Estimates

The Census Bureaus Population Estimates Program (PEP) produces estimates of the
population for the United States, its states, counties, cities, and towns, as well as for the
Commonwealth of Puerto Rico and its municipios. Demographic components of population
change (births, deaths, and migration) are produced at the national, state, and county levels

of geography.

These estimates are used in federal funding allocations, as survey controls, as denominators
for vital rates and per capita time series, and as indicators of recent demographic changes.
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Source: U.S. Census Bureau, Census Bureau Local Employment Dynamics Quarterly Workforce
Indicators, First Quarter 2012

The Quarterly Workforce Indicators (QWI) provide detailed local estimates of a variety
of employment and earnings indicators. Employment, earnings, gross job creation and
destruction, and worker turnover are available at different levels of geography, typically
down to the county or metro area. At each level of geography, they are available by detailed
industry (SIC and NAICS), sex, and age of workers.
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INDUSTRY CLUSTER
Agriculture, Forestry, Fishing and Hunting
Mining, Quarrying, and Oil and Gas Extraction
Utilities
Construction
Manufacturing
Wholesale Trade
Retail Trade
Transportation and Warehousing
Information
Finance and Insurance
Real Estate and Rental and Leasing
Professional, Scientific, and Technical Services
Management of Companies and Enterprises
Administrative and Support and Waste Management and Remediation Services
Educational Services
Health Care and Social Assistance
Arts, Entertainment, and Recreation
Accommodation and Food Services
Other Services (except Public Administration)
Public Administration
Total, All NAICS Sectors

Source: U.S. Census Bureau, QWI Online, 2012 First Quarter Estimates

AGE 65-99 AGE 14-99

901
69
263
1,579
3,090
2,298
6,043
2,071
555
2,005
745
1,627
500
1,727
5,916
5,766
732
2,133
1,772
3,073
42,873

11,420
1,084
8,865

39,609

97,052

40,714

102,972

39,010

17,746

55,637
9,043

44,250

16,622

43,057

84,401

127,432

12,411

68,784

25,351

42,102

885,572

% AGE 65-99
7.89%
6.37%
2.97%
3.99%
3.18%
5.64%
5.87%
5.31%
3.13%
3.60%
8.24%
3.68%
3.01%
4.01%
7.01%
4.52%
5.90%
3.10%
6.99%
7.30%
4.84%

The QWI use a bewildering array of data sources—administrative records, demographic
surveys and censuses and economic surveys and censuses. The Census Bureau receives Ul
wage records and QCEW establishement records from each state participating in the LED
program. The Bureau then uses these products to integrate information about the individuals
(place of residence, sex, birth date, place of birth, race, education) with information about the

employer (place of work, industry, employment, sales).
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Nebraska

Race / Ethnicity Total

Total Population

Hispanic or Latino 159,550

Not Hispanic or Latino 1,653,511
White Alone 1,498,016
Black or African American Alone 78,562
American Indian or Alaskan Native Alone 12,723
Asian Alone 30,409
Native Hawatian or Other Pacific Islander Alone 1,151
Some Other Race Alone 1,276
Two or More Races 31,374
Total Minority 315,045

Estimates

Yo

1,813,061 100.00%

8.80%
91.20%
82.62%

4.33%

0.70%

1.68%

0.06%

0.07%

1.73%
17.38%

Source: U.S. Census Bureau, DP05: ACS Demographic and Housing Estimates, 2011 ACS 5-Year

The racial categories included in the census questionnaire generally reflect a social
definition of race recognized in this country and not an attempt to define race biologically,
anthropologically, or genetically. In addition, it is recognized that the categories of the race
item include racial and national origin or sociocultural groups. People may choose to report
more than one race to indicate their racial mixture, such as “American Indian” and “White.”
People who identify their origin as Hispanic, Latino, or Spanish may be of any race.
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Count Percentage

’J\‘ Total Population 5 and Older 1,683,103 100.00%
l J Speak only English 1,515,814 90.06%
Speak Spanish: 110,871 6.59%
RRA A A D Speak English "very well" 56,086 3.33%
Speak English "well" 20,704 1.23%
Speak English "not well" 22,456 1.33%
O OSt people resiaing € cd € Speak English "not at all" 11,625 0.69%
g co guage spoke ¢ home Speak other Indo-European languages: 25,733 1.53%
OWeve ages othe g Speak English "very well" 20,053 1.19%
are spoke ome 0 € CO Data o Speak English "well" 3,824 0.23%
peakers of la ages othe d o Speak English "not well" 1,748 0.10%
e peaking ab provide more Speak English "not at all" 108 0.01%
a ere portrait of o ation. Ro g Speak Asian and Pacific Island languages: 20,206 1.20%
ese data are used in a wide ety of le ative Speak English "very well" 10,385 0.62%
DO egal, and resea D 0 Speak English "well" 5,146 0.31%
Speak English "not well" 3,670 0.22%
poke a age proficie % Speak English "not at all" 1,005 0.06%
equireme 0 9 nes of iobs. espe Speak other languages: 10,479 0.62%
0SE olve e o dire Speak English "very well" 6,086 0.36%
ome e spoke guage proficie Speak English "well" 1,984 0.12%
of a pop 0 3 hortant demoerap Speak English "not well" 1,914 0.11%
omponent of the ociated geooran 2bo Speak English "not at all" 495 0.03%
e
Total English Speakers 1,669,870 99.21%
ote that the d 5 wvilae T Total Not Speaking any English 13,233 0.79%
peaking 2 age other tha O Source: U.S. Census Bureau, B16004: Age by Language Spoken at Home by Ability to Speak English
People who spe at home may also for the Population
DC a0I€ 1O cd Otne % C 0 O
antured e data presented here Language use, English-speaking ability, and linguistic isolation data are currently collected

in the American Community Survey. In the past, various questions on language were asked
in the censuses from 1890 to 1970. The current language use questions, in use since 1980,
gather how many people speak a language other than English at home, what languages are
spoken, and how well English is spoken.
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July 1, 2011 to July 1, 2012

Vital Events Net Migration
Births Deaths Natural Increase Domestic International Total
26,215 15,022 11,193 -967 3,149 2,182

Source: U.S. Census Bureau, PEPTCOMP: Estimates of the Components of Resident Population
Change: July 1, 2011 to July 1, 2012

Mortality data from the National Vital Statistics System (NVSS) are a fundamental source of
demographic, geographic, and cause-of-death information. This is one of the few sources of
health-related data that are comparable for small geographic areas and are available for a
long time period in the United States. The data are also used to present the characteristics
of those dying in the United States, to determine life expectancy, and to compare mortality
trends with other countries.
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RESIDENCE 1 YEAR AGO Count %
AT ST 5 Population 1 year and over 1,787,535 100.00%
. Same house 1,481,887  82.90%
Because the data S - eprese Different house in the U.S. 298,191  16.68%
2 5 years of a ed Ame 0 Same county 181,930  10.18%
= T s : ‘ \ ¢ @ _.-"". - X : Different county 116,261 6.50%
rathe ) s ot of activit one Same state 64,726 3.62%
onth period Different state 51,535 2.88%
Abroad 7,457 0.42%

Source: U.S. Census Bureau, DP02: Selected Social Characteristics in the United States, ACS 5-Year
Estimates

- Residence 1 year ago is used in conjunction with location of current residence to determine
the extent of residential mobility of the population and the resulting redistribution of the
population across the various states, metropolitan areas, and regions of the country.
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Educational services, and health care and social assistance:

Finance and insurance, and real estate and rental and leasing:

nD A A A D Arts, entertainment, and recreation, and accommodation and food
services:

Other services, except public administration

C ratio C O IC C C
DOP on o 0cOg C died eSE Retail trade
C aric O O do
0 old d = 0 by o = Public administration
Differe 0 d
° Grand Total:
d ate gende PO O oCNE c
d 0 d = = = = Professional, scientific, and management, and administrative and
waste management services:
O C O OICe a O O
a o d Information

Manufacturing

Wholesale trade

Transportation and warehousing, and utilities:

Agriculture, forestry, fishing and hunting, and mining:

Construction

0% 25% 50% 75% 100%

mMale ®Female

Source: U.S. Census Bureau, C24030: Sex by Industry for the Civilian Employed Population 16 Years
and Over

Information about industry, occupation, and class of worker is important for creating jobs
as companies use these data to decide where to locate new plants, stores, or offices. Federal
agencies use these data in litigation where employment discrimination is alleged.
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Construction

Transportation and warehousing, and utilities:
Manufacturing

Wholesale trade

TOTAL, ALL INDUSTRIES

Arts, entertainment, and recreation, and accommodation and
food services:

Agriculture, forestry, fishing and hunting, and mining:
Information

Other services, except public administration

Retail trade

Educational services, and health care and social assistance:

Public administration

Professional, scientific, and management, and administrative
and waste management services:

Finance and insurance, and real estate and rental and leasing:

$0.00 $0.10 $0.20 $0.30 $0.40 $0.50 $0.60 $0.70 $0.80 $0.90 $1.00

Source: U.S. Census Bureau, B24042: Sex by Industry and Median Earnings in the Past 12 Months
(In 2011 Inflation-Adjusted Dollars) for the Full-Time, Year-Round Civiliam Employed Population 16

Years and Over, 2011 5-Year ACS
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2011 Cohort Four- 2012 Cohort Four-

Year Graduation Year Graduation
Rate

Race/Ethnicity Rate

White (non-Hispanic) 89.9%
Asian 80.0%
Hispanic 74.0%
American Indian/Alaska Native 59.9%
Black or African American (non-Hispanic) 66.8%
Native Hawiian or Pacific Islander 90.0%
Two or more races 88.6%

91.3%
83.5%
78.0%
67.0%
73.6%
82.4%
84.6%

Source: Nebraska Coordinating Commission for Postsecondary Education, Progress Report,

Released 2012

Nebraska'’s Coordinating Commission for Postsecondary Education (CCPE) serves as
an independent voice within Nebraska's higher education system. The CCPE is a state
constitutional agency, whose mission is to promote sound policies for Nebraska's state and
community colleges and the University of Nebraska. The CCPE balances the best interests of
taxpayers, students and Nebraska's postsecondary institutions. Similar agencies are found in

nearly every state.
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Actual Percentages of Graduates: 2010-2011

Black (non-
Hispanic) 5.4% Projected Percentages of Graduates: 2020-2021

Native American
1.2% 3

Black (non-
Native American  Hispanic) 6.6%

1.0%

Hispanic
11.9%

Asian/Pacific
0 Islander 1.9%

Hispanic
19.7%

Asian/Pacific
Islander 3.2%

Source: Nebraska Coordinating Commission for Postsecondary Education, Progress Report,
Released 2012

The number of graduates from Nebraska public high schools is projected to decrease and then
increase over the next decade. By 2020-2021, minority students, especially Hispanics, are
projected to account for much higher percentages of the state’s public high school graduates
than they did in 2010-2011. This is projected to be the case, despite the fact that Hispanic
students tend to graduate from high school at lower rates than white and Asian students.
Conversely, white non-Hispanics are projected to account for a significantly lower percentage
of the students who will graduate from Nebraska s public high schools in 2020-2021.
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100% -

90% -

80% -

70% -

60% -

50% -

40% -

30% -

20% -

10% -

0%

222,204 2,483,600

282,220 | 3,046,133 |

66,462 870,588

Nebraska West North Central Division

= Graduate or professional degree
Bachelor's degree
H Associate's degree
Some college, no degree
= High school graduate
(includes equivalency)

9th to 12th grade, no diploma

B Less than 9th grade

Source: U.S. Census Bureau, DP02: Selected Social Characteristics in the United States, ACS 5-Year

Estimates
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O Oh\Wa 3
-1,329
Graduate or
Professional Degree -782
-465
-889
-1,028
Bachelor's Degree 258
3,651
-1,143
Associate’s Degree -346
3,897
Some College, No Degree
2,295
-3,990
High School Diploma 3473
,234
Less than High School 6210
-5,000 -2,500 0 2,500 5,000
2006 2007 =2008 ®m2009 m2010 m2011

7,500

Source: Nebraska Coordinating Commission for Postsecondary Education, Progress Report,

Released 2013
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Number of Graduates

Number of Graduates Working in Nebraska
Percent of Graduates Working in Nebraska
Estimated Average Annual Earnings
Estimated Median Annual Earnings

Community Colleges
Associate’s Degrees
3,946
2,905
74%
$24,263
$22,678

State Colleges

Bachelor’s Degrees

1,295
786
61%
$25,270
$24,830

UN- Kearney

Bachelor’s Degrees

850
537
63%
$24,441
$24,454

Source: Nebraska Department of Labor: Graduate Outcomes in Nebraska, Released 2012

The Workforce Investment Act provided the impetus for the Graduate Qutcomes project to
develop a system of consumer information. It is a collaborative effort among the Nebraska
Department of Labor, the Coordinating Commission for Postsecondary Education, all six of
Nebraska's Community Colleges, all three State Colleges and the University of Nebraska —

Kearney.
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Source: Nebraska Department of Labor: Graduate Outcomes in Nebraska, Released 2012

The Legislature has assigned the following mission for Nebraska's community colleges.

Briefly, the four priorities are:
1) Applied technology and occupational education
*This is the primary role of Nebraska's Community colleges

2) Transfer education.
*Most prominently, two year programs which transfer to other institutions for Bachelor’s degree
completion.

3) Public service
*Often this means providing adult continuing education programs, and vocational and personal
development courses.

4) Applied research.
*Applied research activities of the community college areas shall be directly related to the enhancement of

the instructional programs, student achievement, institutional effectiveness, public service activities, and
to the professional development of the faculty.
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The Nebraska State College System serves close to 9,000 students from Nebraska and
surrounding states through three geographically diverse institutions: Chadron State College,
Peru State College and Wayne State College. Combined, the three colleges offer more than
200 degree, certificate, and pre-professional programs that are accessible on the three
campuses, via the internet, and in several satellite locations throughout the state. With more
than 250 credentialed faculty and 50,000 successful graduates, the NSCS provides significant
human and intellectual capital that contributes to the current and future economic strength

of the State of Nebraska.
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UNK describes itself as “an affordable, student-centered regional hub of intellectual, cultural
and artistic excellence that has been a prominent part of Nebraskas higher education

landscape for more than a century.”

UNK is the only campus of the University of Nebraska which shares data about its graduates
with the Labor Market Information office for the Graduation Outcomes publications.
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Civilian

Labor Force
Beatrice MC 12,030
Columbus MC 18,900
Fremont MC 19,755
Grand Island MC 40,638
Hastings MC 20,186
Kearney MC 31,926
Lexington MC 13,703
Lincoln, NE MSA 176,305
Norfolk MC 26,725
North Platte MC 22,696
Omaha, NE Consortium 403,512
Scottsbluff MC 19,841
Nebraska 1,018,358

Employment Unemployment

11,486 544
18,260 640
18,912 843
39,118 1,520
19,430 756
30,960 966
13,101 602
170,185 6,120
25,766 959
21,931 765
385,961 17,552
18,942 898
978,498 39,860

Unemployment
Rate
4.5%
3.4%
4.3%
3.7%
3.8%
3.0%
4.4%
3.5%
3.6%
3.4%
4.4%
4.5%
3.9%

Source: 2012 Nebraska Department of Labor, Local Area Unemployment Statistics, Released 2013
Note: Annual Average, Not Seasonally Adjusted, Data is Not Benchmarked

The Local Area Unemployment Statistics (LAUS) program is a Federal-State cooperative
effort in which monthly estimates of total employment and unemployment are prepared for

approximately 7,300 areas nationwide.

These estimates are key indicators of local economic conditions. The Bureau of Labor
Statistics (BLS) of the U.S. Department of Labor is responsible for the concepts, definitions,
technical procedures, validation, and publication of the estimates that State employment
security agencies prepare under agreement with BLS.
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Job Counts by Distance/Direction in 2010
All Wﬁ rkers

Jobs by Distance - Home Census Block to
Work Census Block

2010
Count Share

Total All Jobs 860,131 100.0%

Less than 10 miles 541,113 62.9%

10 to 24 miles 149,548 17.4%
25 to 50 miles 78,406 9.1%
Greater than 50 miles 91,064 10.6%

Source: U.S. Census Bureau, Local Employment Dynamics, Released 2012

Commuting (Journey to Work) refers to a worker’s travel from home to work. Place of work refers to the
geographic location of the worker's job. A worker is defined as a person 16 years old and over, who was
employed and at work during a reference period.

There are several surveys conducted by the Census Bureau that ask questions regarding commuting and place of
work, such as the American Community Survey (ACS), Decennial Census (2000 and prior), American Housing
Survey (AHS), and the Survey of Income and Program Participation (SIPP). Some of these questions include:
mean travel time, means of transportation, time of departure, vehicles available, distance traveled, and expenses
associated with the commute.

The ability to link information about commuting to socio-demographic characteristics and geography allows
planners to forecast local peak travel demand, gauge the amount of pressure placed on transportation
infrastructure, and address unmet transportation needs more accurately. Federal, state, and local planners and
policymakers use the ACS and other Census Bureau surveys to guide decisions about how to allocate limited
public resources devoted to transportation.
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Source: U.S. Census Bureau, B08012: Sex of Workers by Travel Time to Work, 2011 ACS 5-Year
Estimates
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Estimated Hourly Annual

Employment Median Median
Standard Occupational Code Title May 2011 Wages Wages

_—

41-2031 Retail Salespersons 27,070 $9.83 $20,432
53-3032 Truck Drivers, Heavy and Tractor-Trailer 26,150  $19.61 $40,803
41-2011 Cashiers 25,980 $9.10 $18,930
29-1111 Registered Nurses 19,170  $27.19 $56,549
35-3021 Combined Food Preparation and Serving Workers, Including Fast Food 18,110 $8.71 $18,115
53-7062 Laborers and Freight, Stock, and Material Movers, Hand 16,420  $12.03 $25,015
35-3031 Waiters and Waitresses 15,980 $8.74 $18,174
43-9061 Office Clerks, General 15,470  $11.00 $22,881
43-3031 Bookkeeping, Accounting, and Auditing Clerks 15,380  $14.69 $30,538
31-1012 Nursing Aides, Orderlies, and Attendants 14,690 $11.37 $23,637
43-4051 Customer Service Representatives 14,590  $13.90 $28911
37-2011 Janitors and Cleaners, Except Maids and Housekeeping Cleaners 14,360  $10.36 $21,546
43-6014 Secretaries, Except Legal, Medical, and Executive 14,330  $14.00 $29,123
43-5081 Stock Clerks and Order Fillers 12,550 $9.85 $20,485
51-3022 Meat, Poultry, and Fish Cutters and Trimmers 12,090 $13.86 $28,838
41-4012 Sales Representatives, Wholesale and Manufacturing, Except Technical and Scientific Pro 10,890  $24.69 $51,355
25-9041 Teacher Assistants 10,570 N/A $21,682
25-2021 Elementary School Teachers, Except Special Education 9,760 N/A  $46,600
43-1011 First-Line Supervisors/Managers of Office and Administrative Support Workers 7,970  $22.29 $46,361
13-2011 Accountants and Auditors 7,660  $28.37 $59,017

Source: Nebraska Department of Labor, Occupational Employment Statistics, Released 2012

Wages for the Occupational Employment Statistics (OES) survey are straight-time, gross pay,

exclusive of premium pay.

Included in the collection of wage data are:

base rate, cost-of-living allowances, guaranteed pay, hazardous-duty pay, incentive pay,

including commissions and production bonuses, and tips.

Excluded from the wage data are:

back pay, jury duty pay, overtime pay, severance pay, shift differentials, nonproduction

bonuses, and tuition reimbursements.
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The Self-Sufficiency Standard measures how much income a single parent with a preschooler
needs to adequately meet their basic needs—without public or private assistance.

The Self-Sufficiency Standard calculates a family-sustaining wage that does not require
choosing between basic necessities such as child care, nutritious food, adequate housing,
or health care. At the same time, the Standard does not include longer-term needs such as
retirement savings or college tuition, purchases of major items such as a car, emergency
expenses, or extras such as gifts, video rentals, or soccer fees. The Standard therefore reflects
a decent, though very modest, standard of living.
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COMPENSATION

WEST NORTH CENTRAL REGION

The National Compensation Survey (NCS)
covers the incidence and detailed provisions
of selected employee benefit plans in private
establishments. The data are presented as the
percent of employees who have access to or
participate in certain benefits. The West North
Central Region is the lowest level of data
available for this information.

The NCS provides incidence and extensive
provisions data for two major benefit areas:
Health Insurance and Retirement (both defined
benefit and defined contribution components).

EMPLOYERS OFFERING BENEFITS 2012
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70% -

60% -
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Retirement Medical Life Insurance

m Private Sector ™ State & Local Government
90%
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® Private Sector ™ State & Local Government

Source: Bureau of Labor Statistics, Employee Benefits in the United States, March 2012  PAGE 31
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Leave
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B Metropolitan Part-Time Employees B Non-Metropolitan Part-Time Employees
Source: Nebraska Department of Labor, Benefits Survey, Released 2007
This data comes from the fourth iteration of the Nebraska Employee Benefits Survey. This
survey and those that preceded it, both in Nebraska and in other states, observed two factors
which best predict whether or not an employer will offer benefits: type of employment (full or
part time) and firm size. Full time employees are more likely to be offered benefits than part
time employees, and large firms are more likely to offer benefits than small firms.
w
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TOTAL COMPENSATION

WEST NORTH CENTRAL REGION

Every quarter the Bureau of Labor Statistics
conducts the National Compensation Survey.
This survey is broken into two parts, Employment
Costs Trends and Employer Costs for Employee
Compensation. The Employer Costs for
Employee Compensation breaks down what an
employer spends on its employees into several
different categories. Most employers offer a
benefit package to employees that include more

COMPENSATION

upplemental Pay
2.1%

. . - . Legall
than just a basic wage for time worked. Many e _

o . . . Required  Retirement and
employers offer medical, dental and vision B Savings
insurance, retirement benefits, vacation and 7.9% 3.7%
sick time. Additionally, employers are required Other Benefits

to pay a portion of their employees’ salary into 0.0%
Medicare, social security, and unemployment
insurance. The total amount paid in benefits,
along with their wages and salaries make up
employees’ total compensation.

Source: Bureau of Labor Statistics, National Compensation Survey, Released 2012

Equating worker compensation with wages is an easy mistake to make. For wage-earners,
earnings are reflected in the bottom line of a paycheck. Economists tend to simply call the
price created by the interaction of labor supply and demand for labor a wage. The chart
above helps illustrate the more complex reality. Worker compensation is an amalgam of
wage and various benefits, some with split costs, some entirely employer funded, some legally
mandatory and some voluntary. About 29% of the money that employers spend compensating
employees in the region studied went to costs other than wages. BLS does not produce total
compensation breakdown information at higher geographic specificity than the Census
Division level.
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Fillmore

Gosper
$42,875

Johnson  Nemaha
$43,643 | $41,424

Census money income is defined as income received on a regular basis (exclusive of certain
money receipts such as capital gains) before payments for personal income taxes, social
security, union dues, Medicare deductions, etc. Therefore, money income does not reflect
the fact that some families receive part of their income in the form of noncash benefits, such
as food stamps, health benefits, subsidized housing, and goods produced and consumed
on the farm. In addition, money income does not reflect the fact that noncash benefits are
also received by some nonfarm residents which may take the form of the use of business
transportation and facilities, full or partial payments by business for retirement programs,
medical and educational expenses, etc.
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Prad

it 2011 Q2 2012 Q2
Weekly Pay Weekly Pay
Natural Resources and Mining $620 $657
Construction $767 $781
Manufacturing $797 $811
Trade, Transportation and Utilities $657 $660
Information $951 $972
Financial Activities $931 $954
Professional and Business Services $905 $910
Education and Health Services $743 $745
Leisure and Hospitality $254 $260
Other Services $501 $450
Public Administration $791 $798

Source: Nebraska Department of Labor, Quarterly Census of Employment and Wages, Released 2012

The North American Industry Classification System (NAICS) was developed under the
direction and guidance of the Office of Management and Budget (OMB) as the standard for
use by Federal statistical agencies in classifying business establishments for the collection,
tabulation, presentation, and analysis of statistical data describing the U.S. economy. Use
of the standard provides uniformity and comparability in the presentation of these statistical
data. NAICS is based on a production-oriented concept, meaning that it groups establishments
into industries according to similarity in the processes used to produce goods or services.
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Industry

Total, all industries

Natural Resources and Mining
Construction

Manufacturing

Trade, Transportation and Utilities
Information

Financial Activities

Professional and Business Services
Education and Health Services
Leisure and Hospitality

Other Services

Public Administration

2011 Q2
EMP.

912,358
12,988
42,984
94,061

198,907
17,013
62,492

104,405

213,205
86,739
26,146
53,418

2012 Q2
EMP.

924,270
13,066
43,096
94,784

200,206
17,256
62,113

107,905

217,182
86,306
30,965
50,891

Percentage
Emp. Change

1.31%

0.60%
0.26%
0.77%
0.65%
1.43%
-0.61%
3.35%
1.87%
0.08%
18.43%
-4.73%

2011 Q2 Count

Establishments

60,369
1,808
6,298
1,996

15,277

943
6,099
9,695
6,523
5,114
4,488
2,128

2012 Q2 Count
of
Establishments

66,710
1,872
6,367
1,994

15,460

944
6,208
9,994
6,655
5,155
9,947
2,112

Source: Nebraska Department of Labor, Quarterly Census of Employment and Wages, Released 2012

The Quarterly Census of Employment and Wages (QCEW) Program is a cooperative program
involving the Bureau of Labor Statistics of the U.S. Department of Labor and the State
Employment Security Agencies. The QCEW program produces a comprehensive tabulation
of employment and wage information for workers covered by State unemployment insurance
laws and Federal workers covered by the Unemployment Compensation for Federal
Employees program. Publicly available files include data on the number of establishments,
monthly employment, and quarterly wages, by NAICS industry, by county, by ownership
sector, for the entire United States. These data are aggregated to annual levels, to higher
industry levels (NAICS industry groups, sectors, and supersectors), and to higher geographic
levels (national, State, and Metropolitan Statistical Area (MSA)).
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DUSTRY LOCATION QUO

Base Industry: Total, all industries1.00 to 1

Natural resources and mining 1.03to 1
Construction 1.08 to 1
Manufacturing 1.16 to 1
Trade, transportation, and utilities  1.09 to 1
Information 093to1l
Financial activities 1.21to 1
Professional and business services 0.86 to 1
Education and health services 0.93 to 1
Leisure and hospitality 0.90to 1
Other services 0.84 to 1

Source: Nebraska Department of Labor, Quarterly Census of Employment and Wages, Released 2012

A location quotient measures the concentration of employment in a given industry within
a geographical area relative to the concentration of employment within that same industry
for a larger geographical area. Location Quotients demonstrate disparity in the relative
proportional composition of industry employment. For example one might imagine that
Detroit, M, the ‘Motor City’, would have a high location quotient in the manufacturing
industry sector compared the U.S.

Location quotients can be used to determine which industry sectors are ‘basic’to an area.
This metric has been used to predict the type of economic goods an area might export or
import. It also sheds light on which industry sectors are most vital to a community s economic
wellbeing.
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@ | Q3 04 |0l |0 |03 040l Q|03 040l | Q2 | o3| 04| Q| Q| o3| 04
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Source: Bureau of Labor Statistics, Business Employment Dynamics, Released 2012
Note: Seasonally Adjusted Data

PAGE 39



45,000

40000 TSN\ A\

35,000 \—/—_/\/ e

30,000

25,000

20,000

15,000

10,000

5’000 2007 | 2007 | 2007 | 2008 | 2008 | 2008 | 2008 2009 | 2009 | 2009 | 2010 | 2010 | 2010 | 2010 | 2011 | 2011 | 2011 | 2011 | 2012

@ | Q3 04 Q1 02 03| 04 Q| Q3| Q4 Q| Q2 Q3 Q4 Q1 Q2 03| 04 0l
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Source: Bureau of Labor Statistics, Business Employment Dynamics, Released 2012
Note: Seasonally Adjusted Data
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Avg Avg New

Monthly Hire Job Job Total

QWI Quickfacts

Earnings Earnings Creation Flows Separations Employment Turnover

11 Agriculture,Forestry,Fishing and Hunting $2,770 $2,195 772 305 1,419 1,464 10,683 7.7%
21 Mining,Quarrying,and Oil and Gas Extraction $4,002 $3,870 73 57 151 107 1,063 5.9%
22 Utilities $5,851 $4,188 76 (6) 162 215 8,303 1.8%
23 Construction $3,241 $2,691 2,866 494 5,878 6,440 37,148 8.1%
31-33 Manufacturing $3,636 $2,587 2,018 (251) 9,355 10,188 97,483 5.0%
42 Wholesale Trade $4,127 $2,866 1,857 504 3,314 3,275 40,428 5.6%
44-45 Retail Trade $2,015 $1,090 3,046 (3,240) 11,478 15,969 103,123 9.6%
48-49 Transportation and Warehousing $3,185 $2,356 1,032 (161) 6,334 6,985 39,055 10.2%
51 Information $4,273 $2,483 446 34 1,270 1,456 17,703 5.3%
52 Finance and Insurance $4,588 $2,946 1,156 74 2,830 3,028 53,753 4.3%
53 Real Estate and Rental and Leasing $2,780 $1,854 415 117 862 867 8,634 7.0%
54 Professional,Scientific,and Technical Services $4,718 $3,125 3,062 1,738 5,031 4,327 44,500 6.8%
55 Management of Companies and Enterprises $4,499 $3,187 518 (60) 1,320 1,459 16,560 5.8%
56 Administrative and Support and Waste $2,606  $1,815 3,174 1,004 14,256 14,423 43,170 14.1%
Management and Remediation Services
61 Educational Services $3,080 $987 1,301 843 3,928 5,008 86,574 4.8%
62 Health Care and Social Assistance $3,139 $1,980 3,983 1,085 11,861 12,031 127,526 6.6%
71 Arts,Entertainment,and Recreation $1,385 $895 1,376 1,049 2,072 1,674 10,546 9.2%
72 Accommodation and Food Services $1,175 $868 4,610 1,766 16,740 16,571 67,419 14.3%
81 Other Services (except Public Administration) $2,242 $1,392 6,449 5429 9,117 4,171 24,624 8.4%
92 Public Administration $3,061 $1,928 702 294 1,759 1,957 39,937 3.6%

Source: Nebraska Department of Labor, Quarterly Workforce Indicators, Released 2012

The Quarterly Workforce Indicators (QWI) are a set of economic indicators -- including
employment, job creation, wages, and worker turnover -- that can be queried by different levels
of geography -- state, county, metro, and workforce investment area -- as well as by detailed
industry, gender, and age of workers. You can query the data directly by using the QWI Online
tool on the Census Bureau website.

The QWI are built upon wage records in the Unemployment Insurance (Ul) system and
information from state QCEW data. The universe of QWI data is Ul-covered earnings. Ul
coverage is broad, covering about 99.7% of total wage and salary civilian jobs.
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41-2031
53-3032
41-2011
29-1111
35-3021
53-7062
35-3031
43-9061
43-3031
31-1012
43-4051
37-2011
43-6014
43-5081
51-3022
41-4012
25-9041
25-2021
43-1011
13-2011

Estimated Hourly

Employment Median

Standard Occupational Code Title May 2011 Wages
Retail Salespersons 27,070 $9.83
Truck Drivers, Heavy and Tractor-Trailer 26,150  $19.61
Cashiers 25,980 $9.10
Registered Nurses 19,170  $27.19
Combined Food Preparation and Serving Workers, Including Fast Food 18,110 $8.71
Laborers and Freight, Stock, and Material Movers, Hand 16,420  $12.03
Waiters and Waitresses 15,980 $8.74
Office Clerks, General 15470  $11.00
Bookkeeping, Accounting, and Auditing Clerks 15,380  $14.69
Nursing Aides, Orderlies, and Attendants 14,690  $11.37
Customer Service Representatives 14,590  $13.90
Janitors and Cleaners, Except Maids and Housekeeping Cleaners 14,360  $10.36
Secretaries, Except Legal, Medical, and Executive 14,330  $14.00
Stock Clerks and Order Fillers 12,550 $9.85
Meat, Poultry, and Fish Cutters and Trimmers 12,090 $13.86
Sales Representatives, Wholesale and Manufacturing, Except Technical and Scientific Pro 10,890  $24.69
Teacher Assistants 10,570 N/A
Elementary School Teachers, Except Special Education 9,760 N/A
First-Line Supervisors/Managers of Office and Administrative Support Workers 7,970  $22.29
Accountants and Auditors 7,660  $28.37

Annual

Median
Wages
$20,432
$40,803
$18,930
$56,549
$18,115
$25,015
$18,174
$22,881
$30,538
$23,637
$28,911
$21,546
$29,123
$20,485
$28,838
$51,355
$21,682
$46,600
$46,361
$59,017

Source: Nebraska Department of Labor, Occupational Employment Statistics, Released 2012

The Occupational Employment Statistics (OES) program conducts a semi-annual mail
survey designed to produce estimates of employment and wages for specific occupations.
The OES program collects data on wage and salary workers in nonfarm establishments in
order to produce employment and wage estimates for about 800 occupations. Data from self-
employed persons are not collected and are not included in the estimates. The OES program
produces these occupational estimates by geographic area, and by industry and ownership.
Estimates based on geographic areas are available at the National, State, Metropolitan,
and Nonmetropolitan Area levels. The Bureau of Labor Statistics produces occupational
employment and wage estimates for over 450 industry classifications at the national level.

PAGE 43



A ' .l D

|
| |
Lincoln % Omaha % Statewide %
Consortium
Total: 107,471  100% 265,927 100% 652,288 100%
RRA 0 P D Male: 60,497 56.29% 149,459 56.20% 376,796 57.77%
Private for-profit wage and salary workers: 43,826 40.78% 116,919 43.97% 276,358 42.37%
Employee of private company workers 40,457 37.64% 108,889 40.95% 253,816 38.91%
4 cople OVvE € age o O have bec Self-employed in own incorporated business workers 3369 3.13% 8,030 3.02% 22,542 3.46%
cmployed a ¢ arc¢ asked 1o designate Private not-for-profit wage and salary workers 3478 3.24% 8,192 3.08% 18,557 2.84%
O € AmETICa 0 S S S Local government workers 3541 3.29% 7,883  2.96% 22,128  3.39%
O 0 O done o € work performed State government workers 5210 4.85% 4,107 1.54% 15,213  2.33%
0 egula O pations and types o 0 Federal government workers 1196 1.11% 5,387  2.03% 9,438 1.45%
are then broken do o the follo 0 € Self-employed in own not incorporated business workers 3219 3.00% 6,872  2.58% 34,497 5.29%
Unpaid family workers 27 0.03% 99  0.04% 605 0.09%
Private ge d Sa orke de Female: 46,974 43.71% 116,468 43.80% 275,492 42.23%
people 0 orked 0 age ala Private for-profit wage and salary workers: 28,198 26.24% 80,292 30.19% 177,335 27.19%
0 0 2 d, or piece rates fo Employee of private company workers 27,456 25.55% 78,448 29.50% 172,163 26.39%
a private-for-profit emplover o ate-not-fo Self-employed in own incorporated business workers 742 0.69% 1,844  0.69% 5,172 0.79%
NTO ax-exempt. O aritable orea 0 Private not-for-profit wage and salary workers 6206 5.77% 15,488 5.82% 35,606 5.46%
Local government workers 3690 3.43% 8,813 3.31% 24,789  3.80%
elf-emploved people ose b o ] State government workers 5614 5.22% 4,976  1.87% 17,246 2.64%
orporated are ded . e wage and Federal government workers 1245 1.16% 2,926 1.10% 6,656 1.02%
Az orkers because thev are paid e -. ce Self-employed in own not incorporated business workers 1963 1.83% 3,832 1.44% 13,323  2.04%
o it @ ompanic ome tabulatio Unpaid family workers 58 0.05% 141 0.05% 537 0.08%
present data separately for these subcategorie
O Pro ot-fo 0 and “O b e
orporated Source: U.S. Census Bureau, B24090: Sex of Class of Worker for the Full-Time, Year-Round Civilian
Employed Population 16 Years and Over
, . emplovee : . och : .. ... -~ de ‘. Self-Employed Workers--Includes people who worked for profit or fees in their own
OV onta coardless of the ) unincorporated business, profession, or trade, or who operated a farm.
ep age or some tab 0 g

Unpaid Family Workers--Includes people who worked 15 hours or more without pay in a
business or on a farm operated by a relative.
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Public sector

Other services

D Leisure and hospitality
Education and health services
Professional and business services
Financial activities

Information

Transportation and utilities
Wholesale and retail trade

Manufacturing

Construction

Mining, quarrying, and oil and gas extraction

0.0%

7.7

o

39.6%

5.0%

10.0%

15.0%

20.0%

2011

Total Employed 828,000
Total Union Members 65,000
Percent Union Members 7.9%
Total Representation by Unions 83,000
Percent Represented by Unions 10.0%

25.0%  30.0%

2012

864,000
52,000
6.0%
70,000
8.1%

35.0%

Source: Bureau of Labor Statistics, Union Members Summary, Released 2013

40.0%  45.0%
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Agriculture, Forestry, and Fishing 53,639 52,611 -1,028 -1.9% -0.19%

Utilities (including private + local) 9,305 9,889 584 6.3% 0.61%

Manufacturing 91,922 101,621 9,699 10.6% 1.01%

Retail Trade 103,911 110,441 6,530 6.3% 0.61%

Information 16,904 17,483 579 3.4% 0.34%

Real Estate and Rental and Leasing 8,898 9,501 603 6.8% 0.66%

Management of Companies and Enterprises 16,662 18,584 1,922 11.5% 1.10%

Educational Services (including state and local gov) 99,541 109,926 10,385 10.4% 1.00%

Arts, Entertainment, and Recreation 12,171 13,521 1,350 11.1% 1.06%

Other Services (except Government) 38,670 41,188 2,518 6.5% 0.63%

Total State wide 990,731 1,090,183 99,452 10.0% 0.96%
Source: Nebraska Department of Labor, Office of Labor Market Information, Released 2012

Industry projections are developed by combining employment time series data with current economic
indicators. These past trends are examined and knowledge of current trends in the economy are applied to
develop projections for the future. Industries are classified by the North American Industry Classification
System (NAICS). The lowest level of detail that projections are produced for is the three digit NAICS level
or sub-sector. Industries at the three digit level add up to the two digit level called a sector. These sectors
then further add up to super-sectors.
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Management Occupations

Business and Financial Operations Occupations
Computer and Mathematical Occupations
Architecture and Engineering Occupations

Life, Physical, and Social Science Occupations
Community and Social Service Occupations

Legal Occupations

Education, Training, and Library Occupations

Arts, Design, Entertainment, Sports, and Media Occupations
Healthcare Practitioners and Technical Occupations
Healthcare Support Occupations

Protective Service Occupations

Food Preparation and Serving Related Occupations
Building and Grounds Cleaning and Maintenance Occupatiol
Personal Care and Service Occupations

Sales and Related Occupations

Office and Administrative Support Occupations
Farming, Fishing, and Forestry Occupations
Construction and Extraction Occupations
Installation, Maintenance, and Repair Occupations
Production Occupations

Transportation and Material Moving Occupations
Total, All Occupations

49242
47,892
25883
11,522

6,846
16,043

5,197
66,685
17.970
60,088
28,199
15274
78484
34483
32464

107,809

166,188
34577
48,468
46264
76,586
86,190

1,062,354

51,180
54,642
30,268
12,585
7,649
18,654
5,380
73678
19273
68,604
32,588
16,558
84,549
37,902
37,014
115372
175,880
33948
55,642
51,058
84,763
97242

1,164,429

2,527
6,766
4385
1,094

803
2,611
235
6,994
1471
8,516
4389
1286
6,355
3421
4,594
7,564
11,845
76
7,185
4805
8,584
11,110
106,616

10,228
10,056
4,785
2,486
2,049
3,537
907
14279
4,767
12,126
3,993
4356
27711
6,190
7,887
33204
36,116
10434
10,893
10,574
17,029
21204
254,811

12,755
16,822
9,170
3,580
2,852
6,148
1,142
21273
6,238
20,642
8,382
5642
34,066
9,611
12481
40,768
47,961
10,510
18,078
15379
25613
32314
361,427

1,938
6,750
4385
1,063
803
2611
183
6,993
1,303
8,516
4389
1284
6,065
3419
4,550
7,563
9,692
-629
7,174
4794
8,177
11,052

102,075

3.9%
14.1%
16.9%

9.2%
11.7%
16.3%

3.5%
10.5%

7.3%
14.2%
15.6%

8.4%

7.7%

9.9%
14.0%

7.0%

5.8%
-1.8%
14.8%
10.4%
10.7%
12.8%
9.6%

Source: Nebraska Department of Labor, Office of Labor Market Information, Released 2012

Growth and replacement openings help to paint a picture of the two major components of

employment change. Growth openings refer to the number of jobs created by economic
expansion. Replacement openings are created by people permanently leaving the labor force
through death, retirement, disability, or by transfer to another occupation. The total number
of openings comes from adding together growth and replacement openings.
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Natural Resources and Mining

Farmworkers and Laborers, Crop, Nursery, and Greenhouse -2.5%

Manufacturing Meat, Poultry, and Fish Cutters and Trimmers 11,783 14,167 2,384 20.2%

Information Customer Service Representatives 1,045 1,097 52 5.0%

Janitors and Cleaners, Except Maids and Housekeeping
Professional and Business Services Cleaners 5,535 6,124 589 10.6%

Combined Food Preparation and Serving Workers, Including
Leisure and Hospitality Fast Food 15,310 17,240 1,930 12.6%

Government Police and Sheriff's Patrol Officers HHE HHE HxE 3.6%

Source: Nebraska Department of Labor, Office of Labor Market Information, Released 2012

Industry projections data is merged with staffing patterns from the Bureau of Labor Statistics’
Occupational Employment (OES) program to create an industry-occupational matrix. This
matrix shows the ratios of employment by occupation in a specific industry and is used to
make projections for occupations based on these ratios.
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Less than high school

8.05%
A A .
High school diploma or equivalent
8.34%
Droie 0 d Some college, no degree
14.00%
ob gro Or POsitio
CVeIlS 01 € cd atio Postsecondary non-degree award
OnNd PIO]€C O data a 13.43%
0 d tra o ere
and g categorie 5 Associate's degree
10.29%
C ICVC O OILC cq cd
Ome CS an €mployc€

Bachelor's degree
12.79%

Master's degree
13.56%

Doctoral or professional degree
12.59%

0 50,000 100,000 150,000 200,000 250,000 300,000 350,000 400,000 450,000 500,000

m 2020 Projected Employment 2010 Estimated Employment

Source: Nebraska Department of Labor, Office of Labor Market Information, Released 2012

Projections data by education and training levels is valuable to training officials, education
planners, vocational and employment counselors, students, and jobseekers. It can be utilized
to determine what levels of training will be required in the future and how to plan accordingly
to meet these needs.
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Heavy and Tractor-Trailer Truck Short-term on-the-job
Drivers 1,115 5,392 18.6%  $20.17 $41,949 Postsecondary non-degree award 1 to 5 years training

Carpenters 327 1,339 14.7%  $17.16  $35,691 High school diploma or equivalent ~ None Apprenticeship

Accountants and Auditors 1,007 11.4%  $31.66 $65,862 Bachelor's degree

Licensed Practical and Licensed
Vocational Nurses 844 13.7%  $18.29  $38,048 Postsecondary non-degree award ~ None

Secondary School Teachers, Except
Special and Career/Technical Education 278 751 10.1% NA  $47,827 Bachelor's degree Internship/residency

Software Developers, Applications 125 824 19.8%  $35.26  $73,340 Bachelor's degree None

Electricians 568 12.2%  $21.15 $43,993 High school diploma or equivalent ~ None Apprenticeship

Moderate-term on-the-
Public Relations Specialists 592 15.6%  $23.07 $47,980 Bachelor's degree job training

Long-term on-the-job

N

Industrial Machinery Mechanics 113 657 26.9%  $20.53  $42,694 High school diploma or equivalent ~ None training
Business Operations Specialists, All Long-term on-the-job
Other 138 465 9.7% $34.30  $71,338 High school diploma or equivalent ~ Less than 1 year training

H3 Occupations are defined as High Wage, High Demand and High Skill. High wage is
determined when an occupation has wages at or above the median. High demand is determined
by the number of annual openings, the net change in employment, and the growth rate for the
specific occupation. High Skill is defined as occupations which require some form of training
and education beyond high school. All three factors must be present to be an H3 Occupation.
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Long-term projections are produced every two years and short-term projections are produced

every year. Projections are available for Nebraska's seven Economic Regions including

the Omaha Consortium and Lincoln MSA. While projections are an excellent source of

actual employment numbers that will occur in the future.

information, it is important to keep in mind that they are based on historical data and not the
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AREA DEFINITIONS

Labor Market Regional Reviews are available for ten identified Micropolitan Statistical Areas, the
Lincoln Metropolitan Statistical Area, and the Omaha Consortium. The publications are available in
PDF format on the Nebraska Department of Labor website at neworks.nebraska.gov. Printed copies can
be ordered by calling 1-800-876-1377.

As much as possible, the most local data available is provided for each data element. In some cases data
for a larger area must be presented to ensure confidentiality of individuals and businesses. Definitions for
geographic areas used in this publication are shown below.

<
a
&)
z
28]
~
e
<

The federal Office of Management and Budget (OMB) defines metropolitan and micropolitan statistical
areas to collect, tabulate, and publish federal data. Metropolitan and micropolitan statistical areas are
defined by a core area with a specific population, along with adjacent communities with a high level of
social or economic integration with the core area. Both metropolitan and micropolitan statistical areas
may be a single county or may include multiple counties.

Micropolitan Statistical Areas

Micropolitan Statistical Areas (MC) are defined as a core population of between 10,000 and 50,000
residents, as well as areas with a high degree of social and economic integration. In Nebraska, there are
ten micropolitan statistical areas which can be seen on the map to the left.

Metropolitan Statistical Areas

A Metropolitan Statistical Area (MSA) is defined as an urban area with at least 50,000 residents. Adjacent
counties with a high degree of social and economic ties to the core area are included in the metropolitan
statistical area. Nebraska has two metropolitan statistical areas: Omaha and Lincoln. The Sioux City
metropolitan statistical area includes counties in Nebraska; however, because the population core is in
Iowa, it is considered an Iowa metropolitan statistical area.
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The Omaha Metropolitan Statistical Area includes eight counties: five in Nebraska and three in lowa.
The Omaha Consortium includes only those counties in the Omaha Metropolitan Statistical Area that are
located in Nebraska. This need for the Omaha Consortium is due to the inability to compile some data
for areas that cross state lines.

Economic Regions

Nebraska has seven Economic Regions: Panhandle, Mid Plains, Central, Northeast, Southeast, Lincoln
MSA, and Omaha Consortium. The Lincoln MSA is comprised of Lancaster and Seward counties, and
the Omaha Consortium is comprised of Cass, Douglas, Sarpy, Saunders and Washington counties. The
other five regions are comprised of the remaining 86 counties in the state.

Community College Regions

There are six Community College service regions in Nebraska. Service regions follow county boundaries
with two exceptions. Northeast Community College serves the northern edge of Boone County and
Western Nebraska Community College serves the western edge of Cherry County.

*In some cases, census West North Central Division data has been used. This division includes Iowa,
Kansas, Minnesota, Missouri, Nebraska, North Dakota and South Dakota.
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CONTACT INFORMATION

For questions about any topics related to Nebraska’s labor market, or to request a printed copy of a report mentioned in this publication, please
contact the Office of Labor Market Information at any of the numbers listed below. You may also contact the Office of Labor Market Information
at ndol.Imi_ne(@nebraska.gov or visit us on the web at neworks.nebraska.gov.

Office of Labor Market Information: The home page can be found at
neworks.nebraska.gov; click on Labor Market Information on the right
navigation pane.

(402) 471-2600 or 1-800-876-1377

APPENDIX B

Affirmative Action Data: Data is available to assist employers in evaluating the
percentage of women and minorities in the workforce and in establishing goals
in order to improve participation rates among these groups.

(402) 471-2600 or 1-800-876-1377

Census Information: Assistance in obtaining decennial Census, American
Community Survey, population estimates, and other U.S. Census Bureau
information is available.

(402) 471-2600 or 1-800-876-1377

Cost of Living and Inflation: Consumer Price Indexes (CPI) program
produces monthly data on changes in the prices paid by urban consumers for a
representative basket of goods and services.

(402) 471-2600 or 1-800-876-1377

Filing for Unemployment: Apply for unemployment insurance benefits at
neworks.nebraska.gov; click on File for Unemployment.
(402) 458-2500

Labor Laws: Minimum wage, employee wage payment & collection, child
labor, lunch periods, private employment agencies, contractor registration,
non-English speaking employees, medical examinations, wage garnishments
and other employment related laws are available at neworks.nebraska.gov;
click on Safety & Labor Standards.

(402) 471-2239

Licensed and Certified Occupations: Links to information and licensing
authorities are available at neworks.nebraska.gov; click on Labor Market
Information. Select Publications and then Nebraska Licensed Occupations.
(402) 471-9629 or 1-800-876-1377

Nebraska Workforce Trends: To view the monthly e-newsletter’s current and
previous issues visit neworks.nebraska.gov and click on Nebraska Workforce
Trends in the scrolling windowpane.

(402) 471-2600 or 1-800-876-1377

O*NET: Assistance with the national database of occupational information
products including O*NET Online, www.onlineonetcenter.org; O¥*NET Code
Connector, www.onetcodeconnector.org; and O*NET Resource Center;
www.onetcenter.org, is available.

(402) 471-2600 or 1-800-876-1377

UI Connect: To file and pay unemployment insurance taxes, employers can
visit neworks.nebraska.gov; click on UI Connect.

Work Opportunity Tax Credits and Welfare to Work Tax Credits: Information for
employers to hire employees from 10 “targeted groups” who have historically
had difficulty finding employment can be obtained from
neworks.nebraska.gov; click on Get Tax Credits under For Employers in the
center of the page.

(402) 471-2776 or (402) 471-9734

Worker Training Grants: Information for employers training incumbent workers
is available at neworks.nebraska.gov; click on Train Your Employees.
(402) 471-9977

PAGE 55


http://neworks.nebraska.gov
http://neworks.nebraska.gov
http://neworks.nebraska.gov
http://neworks.nebraska.gov
http://neworks.nebraska.gov
http://neworks.nebraska.gov
http://neworks.nebraska.gov
http://neworks.nebraska.gov
http://neworks.nebraska.gov

