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NC3 is ….. 

A network of education providers and corporations that 
supports, advances and validates  

new and emerging technology skills   
in the transportation, aviation and energy industries.  



The Mission 

• A network of leading educational and industry 
collaborating to advance skills training across the 
nation. 

• Rapid, Turn-key Deployment of Industry-Recognized, 
Stackable Credentials 

– Replicable across Schools and Industries 

– The Resulting Positive Feedback Loop 

– Facility and Instructor standards 
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The Network 

   22 Leading Educational Institutions 

 



The Network 

 100+ Certification Centers Nationwide 



The Network 

2 World Class Industry Sponsors 



The Network 

   Visionary Partner Organizations 



The NC3 Network Value 

National Businesses Schools NC3 



The Challenge 



The Challenge 

The skills gap 

– 3 Million Unfilled Jobs 

– Technology Advancements   

    “Not Your Father’s Job.” 

 
“The old economy is not coming 
back, we’ve got to build a new 
one and educate people to do 
those jobs.” 

 

Former President Bill Clinton 

Democratic National 
Convention, 2012 

Clinton Jobs-rough edit.mov


Communications Gap 
 

• When was the last time your President, 
Dean, Instructor went offsite to meet 
managers, skilled employees. 

• Can your graduates show up at work 
Day 1 and do the new job ? 

 What do Employers Need? 



Communication Gap 

• When was the last time your HR 
representative visited a skills program 
on campus ?? 

• Talked to an Instructor in the last year 
?? 

What can Schools Do ? 



The Mission Decomposed 

• Get Education and Business talking 

• Provide turn-key skills training 
specifically identified by Employers 

– Granular 

– Hands-on (not theoretical) 

– Turn-key: Exam System and Curriculum 

– Third Party Validated Skills 

 
“Learning that Works” 



Results 

• 100+ Certification Centers 

• 20+ Skills Certifications Developed & 
Implemented 

• 359 Instructors Trained 

 

 



Results 

8,019 Certifications Earned to Date 
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Lessons Learned 



Lessons Learned 

• The Non-Transactional Nature of True 
Partnerships 

• Skills Instructors begin as Doers not 
Educators 

• Important to reach students regarding 
careers earlier. 

• No White Papers 



Lessons Learned (Continued) 

• Ability to Replicate Model is Key 

• Employers want Soft Skills (more than 
tech skills??) 

• Many more Skills Areas 

• The Power of Instructor Training 

• Global Opportunities 



Parting Thought 

“The people who engage in this training will have world-
class credentials and have better opportunities to 
compete in the workforce, and business will have 
increased opportunities to grow.” 

Jane Oates  
U.S. Department of Labor 
Assistant Secretary, 
Employment and Training 
Administration 



Thank you 
 

For more information 

 

National Coalition of  

Certification Centers 

www.nc3.net 
 

Dan Ramirez, Director Marketing & Devt 

dan.ramirez@nc3.net 

 

 

 


