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" Overview: ARRA HGEI Quarterly Progress
Reporting Requirements

" Update: FRN Posting for extension with revisions
of OMB-approved Reporting Package

" Quarterly Narrative Reports



ARRA HGEI Quarterly Progress

Reporting (QPR)Requirements

" OMB-approved Quarterly Progress Reporting
Requirements effective as of April 1, 2010.

OMB-approved Reporting Package

»Quarterly Progress Reporting Handbook

»ETA-9153 Form (if applicable)

»Data Collection Data Element Specification List (if applicable)

»Reporting Glossary and Guide

»Use of RAD System

http://doleta.gov/Performance/reporting/
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Welcome!

The American Recovery and Reinvestrment Act (ARRA) High Growth and Emerging Industries (HGEI) grantees are required
to submit quarterly progress reports to the U.5, Departrment of Labor’s Employment and Training Administration
(USDOL/ETA) through the use of the Recovery Act Data (RAD) systern in order to comply with the reporting and record
keeping requirements of the grant. The RAD system will be used by all ARRA HGEI grantees to collect, track, and report
participant records for the purpose of generating and submitting quarterly performmance reports/ETA-9152 Form (submitted
by all grantees except for State Labor Market Information Improvernent and Green Capacity Building grantees), as well as
to upload and submit quarterly narrative reports (submitted by all grantees).

To access a specific module, please select the corresponding tab,
To return to the Welcome page, click the "Home" link at the left corner of the RAD systern window,

For general information on how to use this program, click the "Help" link.
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RAD

= Status Update: RAD

e Phase 1is currently in beta testing phase

" RAD: Phase 1 will be launch in early July 2010

e Required use for the submission of 6.30.10 and all
subsequent Quarterly Progress Reports

e Training will be provided with launch

" Submitting QPR in RAD (State LMI and Green
Capacity Building)
e Upload QNR
e Review, certify, and submit QPR to ETA


Presenter
Presentation Notes







Update on OMB-approved ARRA HGEI
Reporting Package

" ETA has submitted an ICR for an extension with
revision of the recently OMB-approved standard
quarterly progress reporting package for ARRA HGEI

grantees

" Approval Implications to ARRA HGEI Grantees:

— 3-year extension of OMB-approved Reporting Package

— Proposed minor changes to ETA-9153 Form and Reporting
Glossary and Guide

The ICR can be found in the Federal Register at:
http://edocket.access.gpo.gov/2010/pdf/2010-11710.pdf




Questions?



Quarterly Narrative Report

(QNR)



= All ARRA HGEI grantees are required to submit QNRs

" Required QNR Format: Reporting and Glossary Guide, Part 11
F.1A Summary of Grant Activities
F.1B Status Update on Leveraged Resources
F.1C Status Update on Strategic Partnership Activities
F.1D Timeline for Grant Activities and Deliverables
F.1E Status of Deliverables and Capacity Building Activities
F.1F Key Issues and Technical Assistance Needs
F.1G Best Practice and Success Stories
F.1H Additional Information




QNR

F.1B Status Update on Leveraged Resources

" Report Federal and non-federal leveraged
resources
— Quarterly and cumulative grant-to-date
— Update on status (i.e. contributor, amount, what was
provided, and how it was used)
" Leveraged Resources reported in QNR may not
match leveraged resources reported on financial
report/ETA-9130 Form
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QNR

F.1E Status of Deliverables and Capacity Building
Activities

— Detailed discussion of the activities and products
associated with the development of deliverables

— Includes specific requirements for:
e State LMI grantees
e Green Capacity Building grantees
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QNR

" Specific requirements for:
e State LMI grantees

Narrative
— Status of LMI strategies and deliverable development
— Growth in LMI activities
— How the program is meeting local and/or industry demand
— Any current or potential issues/challenges affecting timeline
— Progress in addressing issues/challenges identified

Data

— Labor market research or data collection activities

— Development of LMI tools or systems for collection
automation

— Development/implementation of products or tools to enhance
labor exchange
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QNR

" Specific requirements for:

e Green Capacity Building grantees

Narrative

— Status of capacity building activities and deliverable
development

— Growth in capacity building activities

— How the program is meeting local and/or industry demand
— Any current or potential issues/challenges affecting timeline
— Progress in addressing issues/challenges identified

Data
— # of instructors participated in capacity-building activities
— # of students subsequently trained by those instructors
— # of participants participating in capacity building activities
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QNR

Program Description

The High Growth Job Training Initiative employs targeted education ard skills
deselopment resources toward halping weorkers gain the skilks they nead to bulld
successful careers. The nitlative engages business, education, and the workforce
rivestrmeant systam for the development of Integrated solutions to the workforoe
challenges facing high-growth Industries. This Inltiatve Imeests In natlonal models
and demorstrations of solutions In each of the thirtean targeted high-growth
mdustries. Thesse Industries are Advanced Manufacturimg, Geospatial Technology,
Aesrospace, Haalth Care, Automotive, Hospital ity, Blotechnology, | nformation
Technology, Cornstruction, Retall, Energy, Trarsportation ard Fimancial Services.

Analysis
= 70447 rdividuals have been served through the Intlative.

= 70,875 rdividuak began educationdob trainirg activities.

= 54,372 rdividuak completed educationdjob training activitles.
- 43,524 individuals recelved degrees/oertificatas.

= 24 550 rdividuak entered employment.

= 22,208 rdividuak entered traiming-related employment.

Fiota: all dats amm cumd stive through Cecember 2005, Gramess ot agoecats medis for the toal
rumkbar of ndivduzls that cmaor amp nm:ndlnmmmmmn:gmﬂng-rdmdmpiqlmm
inoted sbowva) IFparticipants anar cyrent and complets ralning In the same quarar. A5 &
rasult, partidpams that enter employmart In quarters aftar they cnmp%ﬂh tralning am capiured In
tha Comman Measunas, and the total ramber of individuals that uhimatcly entsr employmant and
trainirg related smploymant s sotuclly highar than tha resds reported dbove Indicats.

Common Measure Results?
- Entered Employmeant Rate 1s 507 parcent.
- Emplocyment Retention Rate 1s 88 percent.

=  Average Earnings are $24 755

" Common measara resuhts ane cumulstiva grant-1o -date s raponad for tha e | Soptambar 30,
mﬂmqwhnmmmtmjuwg;ﬂ:bln e s

F.1G Best Practice and Success Stories

Performance — Cumulative Four Quarters Ending
on 12/31/2009

100.0%

" Individuals Indivichusls Individusls
Serwad Enmallad in Completed
Training Trainirg

Program Highlights

Excellirg Im CLEAM Energy Training ard Employment. Worknet Pinellas, Inc. has
expearienced great success In rainimg and placimg skilled works In the nuclaar
energy INdustry through its Certficatian, Licensing and Education of Apprentices
for the Mucdear Emergy Industry {CLEAMN) Energy program. Mearly 100 parcant

of those completing training went on to be placed In apprenticeship or post-
secondanyadvanced training. Students who complete the CLEAM Energy
programwith one or more United Asso<igtion weldirg certifications, and are
placed in employment with area contractors to support Imdustrial projects, show
& substantial Increase Im their gross Income. Some participants saw an Increase
fram negligikle 2arnings In quarters leading up to and during training to earmings
ower 525,000 In the gquarter after completing training. Because of the stringemt
EEsessment process, the program has alsobeen able to identify particpants who
hawe tha skills neaded to axcel in the program. This has resulted Imsuccassful
program retention, completion, ard certification.
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QNR

F.1H Additional Information

" Report on any specific outcomes identified
in SOW that do not align with ETA-9153
Form or other sections of the QNR

— These could include, but are not limited to:
e Supportive Services

e Incumbent Workers who do not meet ETA’s
definition of Entered Employment

e Participants served with grant funds (Green Capacity
Building only)
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Questions?
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Contact Information

U.S. Department of Labor

Employment and Training Administration
Business Relations Group

200 Constitution Avenue, NW Room N-4643
Washington, DC 20210

(202) 693-3949
green.jobs@dol.gov
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