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Agenda

• EDA Programs & Priorities
• Eligibility Criteria
• Comprehensive Economic Development Strategy (CEDS)
• Workforce Development Focused Investments
• Philadelphia Regional Office Info & Staffing
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Economic Development 
Administration

Mission:

To lead the federal economic development agenda by promoting 
innovation and competitiveness, preparing American regions for growth 
and success in the worldwide economy.

Goal:
- Create higher-skilled, higher-wage jobs
- Retain existing jobs
- Stimulate industrial, technological, and commercial  
growth
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EDA Funding Priorities

Funding Priorities:

•Support long-term, coordinated and collaborative regional   
economic development approaches.

•Support innovation and competitiveness.

•Encourage entrepreneurship.

•Support strategies that link regional economies with the     
global marketplace

Sub-focus Funding Priorities
•Support technology-led economic development important 
role of linking universities and industry and technology 
transfers
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How does EDA determine eligibility? 

EDA determines investment eligibility based on economic distress
High unemployment, Low income levels, Long-term economic deterioration, and/or 

sudden or serve events (natural disaster, plant closure, or military base closures).

Unemployment Rate (24 months)
– 24 month unemployment rate is 1% greater than US Avg.
– Current US Average: 5%; 6% unemployment qualifies
– Qualifying Data Source: BLS, State Labor Market information

Per Capita Income (PCI)
– PCI is 80% or less than US Average
– Current US Average: $33,050; PCI ≥ $26,440
– Based on the Census Bureau ACS Data



Economic Development Administration – June 2008 – Page 6

How does EDA determine eligibility?

Special Need
• Substantial out migration or population loss
• Underemployment-employment of workers at less than fulltime or at less 

skilled tasks than their training or abilities permit
• Military base closures or realignments, defense contractor reductions-in-

force, or U.S. Department of Energy defense-related funding reductions
• Natural or other major disasters or emergencies
• Extraordinary depletion of natural resources
• Closure or restructuring of industrial firms
• Negative effects of changing trade patterns
• Other circumstances set forth in an FFO
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Investment Programs

EDA’s 5 Key Investment Programs Help Communities and Regions:

– Public Works: Expand and upgrade physical infrastructure
– Economic Adjustment: Design and implement strategies to diversify 

economies 
– Technical Assistance: Learn from leading-edge economic development 

best practices
– Partnership Planning: Support Economic Development Districts, 

Indian Tribes, and others with long-term planning efforts; Support short-
term planning initiatives

– Trade Adjustment Assistance: Help manufacturers and producers 
affected by increased imports prepare and implement strategies to guide 
their economic recovery
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Investment Policy Guidelines

• Market-based and results driven.

• Have strong organizational leadership.

• Advance productivity, innovation, and entrepreneurship.

• Look beyond the immediate economic horizon, anticipate economic 
changes, and diversify the local and regional economy.

• Demonstrate a high degree of local commitment.

Investment proposals are competitively evaluated on 
whether they are:
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Comprehensive Economic 
Development Strategy (CEDS)

A CEDS is a strategy that meets the requirements of 13 C.F.R. § 303.7. CEDS 
are the planning documents used to qualify EDA investments

• Public Works or Economic Adjustment projects funded by EDA must be 
consistent with CEDS (or other strategy) approved by EDA for the region in 
which the project will be located.

• This statutory requirement ensures sound planning and coordination of local, 
State and federal funding assistance in response to local needs and economic 
development objectives. 

• The Pre-application must show how the project will address the regional 
economic development needs and objectives outlined in the CEDS.
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Comprehensive Economic 
Development Strategy (CEDS)

• A CEDS should promote economic development and higher wage 
employment by determining actions the area can take to improve the 
opportunity for increased private sector investment.

• The general public, government decision makers and business investors 
should be able to use the CEDS as a guide to understanding the regional 
economy and to taking action to improve it.

• The CEDS should blend and incorporate other planning efforts, particularly 
Workforce planning, in the community.
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Principals for Devising  CEDS

There are five elements of the CEDS:
– Documentation of the Process
– Analysis (Assessment of the area) 
– Vision Statement (Goals & Objectives)
– Action Plan (Priority List of Programs & Projects)
– Evaluation (How are we doing?)

CEDS are guided by “Plan to Performance” based Planning
– Performance measures and results of benchmarking  are internalized for 

adjustments to CEDS annual actions
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CEDS to Implementation Strategies

In order for a CEDS or other economic development strategy to impact distressed 
areas, an implementation strategy must be created.  

Implementation Strategies:

• Promote sound planning policy through collaboration, outreach, and 
inclusionary participation 

• Incorporating a broad spectrum of participants in the decision-making
• Provide for increased exchange of information with community leaders and 

local officials, private industry, funding agencies, programs, and/or services

• Build upon, and/or consider, other existing planning initiatives (e.g., corridor 
initiatives, educational programs, workforce strategies, etc.)
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Workforce Focused Investments

EDA participates in Workforce focused projects through investing in the 
following:

Capacity Building
Investments in Short-term Planning projects  

Construction
Investments in Public Works projects
Investments in Economic Adjustment projects
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Workforce Focused Investments: 
Capacity Building

EDA invests in the development of project implementation strategies to advance 
planning documents or master plans prepared by other federal agencies 
including

• WIRED Strategic Plan, Department of Labor

Example
INTECO - Central East, PR
– WIRED Strategic Plan was created through DOL
– EDA provided short term planning grant of $120K 
– Funded the creation of an  Action Plan to Implement WIRED  Hi-Tech 

Strategy for the region
– Stakeholders: Private Industry, Local Government, Universities
– Link stakeholders in a technology network which includes training, research, 

information exchange, and improves economic conditions
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Workforce Focused Investments

• Health Professions Institute Atlantic Cape 
Community College 
Atlantic City, NJ

• Business and Workforce Training Center Virginia 
Eastern Shore College  
Melfa, VA

• Bioprocess Center 
Mayaguez, PR
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Health Professions Institute

Applicant: Atlantic Cape Community College (ACCC)
EDA Investment: $1.2 million
Local Match: $800,000
Private Sector Investment: $40 million
Job Creation: 700

Investment Description: Rehabilitation and expansion of 9,200 sq. ft. 
building on the Worthington Campus of the Atlantic Cape Community 
College for use as the ACCC’s Health Professions Institute to train 
southern New Jersey residents for jobs in the health care profession.

Key Project Features
• Private Sector investment into equipment in the facility
• Career ladder developed through collaboration with hospitals
• Private Sector partnership in curriculum development and job placement 

strategy
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Health Professions Institute

Atlantic Cape Community College's Worthington Center - Atlantic City, NJ
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Business and Workforce Training 
Center

Applicant: Virginia Eastern Shore College – Melfa, VA
EDA Investment: $1.1 million
Local Match: $2.9 million
Private Sector Investment:$35 million
Job Creation: 348

Investment Description: Construction of 21,500 square foot Business 
Development and Workforce Training Center on the Eastern Shore 
Community College (ESCC) campus, site improvements, and roadway 
improvements

Key Project Feature
• Hi-Tech facility which will be linked to major Broadband Fiber project 

currently under development for the Virginia Eastern Shore
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Business and Workforce Training 
Center

EDA Officials and Virginia Eastern Shore Representatives at 
Business and Workforce Training Center construction site.

Melfa, VA
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Bioprocess Center & Workforce 
Development Complex

Applicant: Puerto Rico Industrial Development Company
EDA Investment: $2.5 million 
Local Match: $10 million
Private Sector Investment: $59 million
Job Creation: 600

Investment Description: Construction of the 17,300 sq. ft. Bioprocess Center 
& Workforce Development Complex to house state-of-the-art bioprocess 
engineering laboratories with supporting infrastructure

Key Project Features
• Establishes new firms and jobs in highly technological fields and retains 

existing jobs in the pharmaceutical industry
• Serves as a training and research center in the support of the biotechnology 

cluster
• Expands biotech and pharmaceutical industry 
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Bioprocess Center

Private Sector Involvement:

Key Project Features
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Bioprocess Center

Bioprocess Center, Mayaguez, PR
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Philadelphia Regional Office

The Philadelphia Regional Office 
oversees projects in much of the 
Northeast and Puerto Rico and the U.S. 
Virgin Islands.
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EDA Philadelphia 
Contact Information

• Contact for NY and VT John Marshall
HMarshal@eda.doc.gov 315-448-0938

• Contact for ME,NH and MA Alan Brigham
ABrigham@eda.doc.gov 207-317-7692

• Contact for WV and MD Anne Cavalier 
ACavalier@eda.doc.gov 304-919-0655

• Contact for NJ, NYC & LI and PA Edward Hummel 
EHummel@eda.doc.gov 215-597-6767

• Contact for RI Tyrone Beach
TBeach1@eda.doc.gov 215- 597-7883

• Contact for VA Megan Rogers Coll
MColl@eda.doc.gov 215-597-8719

• Contact for DE and DC Daniel Gillen
DGillen@eda.doc.gov 215-597-8760

• Contact for CT Stephen Grady
SGrady@eda.doc.gov 215-597-0642

• Contact for PR and VI Marguerite MCGinley
MMcGinle@eda.doc.gov 215-597-8822
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Economic Development 
Administration

Calvin Edghill
Senior Community Planner
US Department of Commerce, EDA
Philadelphia Regional Office
215-597-6769 (P), 215-597-1367 (F)
Email: cedghill@eda.doc.gov

Nia Hope - nhope@eda.doc.gov
Economic Development Specialist
US Department of Commerce, EDA
Philadelphia Regional Office
215-597-1242 (P), 215-597-1367 (F)
Email: nhope@eda.doc.gov

For more information on EDA, visit www.eda.gov

Thank you!
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CompellingChallenges

Shortage in workers with mid-to-high skills

Working Americans don’t earn enough to 
support their families

Fragmented and inefficient workforce 
development systems
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National Fund for Workforce 
Solutions

Scale: $50 Million national funding pool

Scope: Support local collaborative efforts in 30 to 
40 regions

Local Impact:

$200m local/regional investment

50,000+ people in careers with a future

1,000+ businesses confident about worker 
competence
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NFWS Core Principles
Approach to Working in Local Communities/Regions

Align/Leverage Resources and Partners
Local & National, Private & Public

Engage Civic Leadership through Regional Funding Collaboratives

Laser Focus
Address Low-Skilled Workers & Employers: “Dual Customer”

Career Advancement to Mid-Skilled Jobs 

Sector-Based Workforce Partnerships As Vehicle

Build from Local Strategies
Regional Adaptation & Differentiation

Integrate disparate elements into holistic response to labor market challenges



Nationwide Learning &Nationwide Learning &
Action NetworkAction Network

BostonBoston
SkillWorksSkillWorks

BaltimoreBaltimore
WF CollabWF Collab

San DiegoSan Diego
WF CollabWF Collab

New York WFNew York WF
Innovation FundInnovation Fund

Skill Up Skill Up 
Rhode IslandRhode Island

Job ReadyJob Ready
PennsylvaniaPennsylvania

Bay Area WFBay Area WF
Funding CollabFunding Collab

Los AngelesLos Angeles
WF CollabWF Collab

GreaterGreater
WashingtonWashington
WF CollabWF Collab

Opportunity Opportunity 
ChicagoChicago

National Fund forNational Fund for
Workforce SolutionsWorkforce Solutions

InvestorsInvestors
BusinessBusiness
Advisory Advisory 
CommitteeCommittee

Jobs for theJobs for the
FutureFuture

Council onCouncil on
FoundationsFoundations

Workforce Workforce 
Learning Learning 
StrategiesStrategies

Other SupportOther Support
& Expertise& Expertise

Initial National Investors
Annie E. Casey Foundation
Ford Foundation
Hitachi Foundation
Knight Foundation
U.S. Department of Labor
The Harry and Jeanette Weinberg

Foundation
Microsoft Corporation

= Existing 

= Announced September 6, 2007

United United 
Way of Way of 
AmericaAmerica
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NFWS Benefits NFWS Benefits toto
Regional PartnersRegional Partners

3 to 5 year grants to regional funding collaboratives

Learning Community
Peer learning meetings and exchanges for regional partners

Technical assistance for funded and “emerging” regional collaboratives

Workforce Partnership Sector Communities of Practice

Regional Collaborative Institute: Support for new funding 
collaboratives

How-to guides, e-learning, shared resources and tools

Research and Evaluation: Documenting and disseminating 
what works

Policy Advocacy: At national level through Fund and 
support for state or local efforts 

Policy and Practice Pilots



Regional Collaboratives
National 
Investor 

Committee

Regional
Funder 

Collaboratives

Sector-Based 
Workforce 

Partnerships

Capacity 
Building

Policy Advocacy/
Systems Impact



8

Regional Collaboratives
A Coalition

Community, Private, and Public Funders and 
other key stakeholders
who have financial resources that can be
pooled and/or aligned in pursuit of

shared strategic workforce development goals 
and investment priorities.
Bring visibility, clout, and resources
to realign workforce, education, and employer 
systems 
to meet the needs of employers and low-
skilled adults
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Regional Collaborative 
Key Functions

Engage Civic Leadership Group
Identify Shared Strategic Vision
Analyze Labor Market Challenges
Plan Investment Strategy
Raise Funds from Members
Award Grants
Identify Policy Advocacy Priorities
Support Research, Evaluation, Messaging
Develop Initiative Governance and Staffing 
Approach
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Regional Collaboratives:
Proof of Concept

Regional Collaboratives Supporting Workforce Partnerships 
Piloted In Baltimore, SF Bay Area, Boston, New York City, 
Pennsylvania, & Rhode Island

Public/Private Resources Aligned
Over $50 million from public, private and foundation sectors

Forty-two foundations engaged in six efforts

16,000 Workers Trained

5,000 Businesses Engaged

Initial wage rates $10.96 - $15.18/ hour

12.89% Average Wage Increase

83% Retention
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Regional Collaboratives: 
Proof of Concept

Demonstrated capacity to focus resources for policy 
impact

New funding streams and legislation in 
Massachusetts, yielding more than $30 million in 
public dollars
State endorsement of funding collaborative model in 
California
State investment in 87 Workforce Partnerships 
projects in Pennsylvania, with over $20 million in 
public funding to support them
Alignment of public funder investments in Rhode 
Island and Baltimore
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Forming a Regional 
Collaborative

Conduct Marketing/Feasibility Assessment
Develop a planning group of private and public funders

Engage in Design Phase
Develop collective understanding of problem to be 
solved
Develop shared strategic vision
Identify key industry sectors 

Develop Investment Strategy
Identify Governance and Administration

Decision-making process on investment priorities
Consulting key stakeholders 
Management and staffing of initiative
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Request for Proposal Criteria
Invitation only application process; next RFP in May 2009

Co-investment in regional funding collaboratives, not 
workforce development programs

Interested site must have
Committed local leadership 

Dual customer orientation

Focus on career advancement and low-skilled workers

Strong employer involvement

Ongoing funding – $4:$1 match

Ability to build capacity in system and influence state/regional
policy
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For More Information:
Review the materials in your packet.

Visit our website at www.nfwsolutions.org
Sign up for email updates through our e-newsletter

To help your local funders know more about how they can 
get involved, contact:

Stephanie Powers,  powes@cof.org

Council on Foundations, 202-467-0467.

To learn more about the pre-application process for sites 
interested in being invited to apply, contact:

Geri Scott, gscott@jff.org

Jobs for the Future, 617-728-4446.



Impact
 Stage II and Stage III are closed 
sustainable systems that inform 
and expand within communities

Workers progress to jobs that are well 1. 
paying and family supporting 
Communities expand their mid-skilled workforce base2. 
Regions increase economic competitiveness 3. 
Business obtains the workforce it needs4. 
Workforce funders are more collaborative and 5. 
strategic in investing their resources
Workforce development services are 6. 
better aligned and coordinated 

 Shared 
Strategic Vision
Now Share the Vision & Strategy 

Forming A Regional 
Collaborative

stageIII OUTCOMES

stageI       2 PLANNINGphase

  Organizing 
and Launching
This phase requires active civic leadership from philanthropies, local 
governments, elected offi  cials, business, education and non-profi t leaders.

stageI       1 PLANNINGphase

A. Marketing/Feasibility 
Assessment

Convene interested funders and/or sponsors• 
Organize funder brie� ngs to explain the • 
Workforce Partnership approach and the value of 
a Funding Collaborative (See: Why Collaborate?)
Facilitate peer-to-peer networking on • 
workforce and economic competitiveness

B. Design Phase
Engage local governments, employers, • 
foundations and other civic leaders 
to bring visibility, clout and � nancial 
resources to the e� ort
Develop a shared strategic vision that aligns • 
the workforce system resources to meet the 
needs of low-skilled adults and employers 
Set outcome goals for individuals, employers • 
and the workforce development system 
(See: National Network Goals)

Analyze key regional industries • 
and workforce system capacity to 
determine priorities for investment 
Develop long-term budget goals and • 
seek � nancial commitments from 
public and philanthropic sources

C. Investment Strategy
� e planning committee develops an investment • 
strategy to implement its strategic vision
� e Investment Strategy allocates • 
resources from multiple sources to: 

Strengthen and seed workforce • 
partnerships that provide career 
advancement services to meet the needs 
of employers and low-skilled adults
Build the capacity of the workforce • 
and education systems 
Advocate for local and state policies that • 
strengthen workforce partnerships and 
career advancement for low-skilled adults
Evaluate and manage the local initiative• 

A. Governance
Organize the funding collaborative • 
governing committee 

Include representatives of each • 
contributing funding organization

Develop grant management plan • 
for pooled or aligned funds

Select a � scal agent• 
Organize committee and oversight structure• 

Agree on a decision-making process for • 
investment priorities and grant-making
Develop and participate in determining • 
the use of investments 
Collaborate with local WIBs, public • 
o�  cials, labor unions, community colleges, 
employer associations and employers 
from targeted industry sectors
Operate with speed and � exibility • 

B. Administration 
Sta�  the Workforce Collaborative• 

Hire Director to support the funding • 
group and implement the strategic plan

Help plan and coordinate meetings• 
Manage grant portfolio • 
Carry out � nancial recordkeeping• 
Develop and evaluate proposals• 
Support grantees• 
Provide and contract for research • 
Propose marketing strategy• 

Fund one or more experienced consultants • 
for strategic advice and to assist the 
Director in carrying out the strategic plan

and expand within communities

1. 

2. 
3. 
4. 
5. 

6. 
Scale and 
Sustain 
Workforce 
Partnerships
A. Grants to Workforce Partnerships
• Fund core functions
• Resources to fund direct services 

B. Policy Advocacy
• Address barriers to career advancement, workforce 

partnership management, employer engagement
• Legislative or Regulatory
• Local, State, Federal
• Employer and service provider practice
• Grassroots organizing of multiple stakeholders
• Messaging and constituency building

C. Capacity Building
• Provide professional development
• Provide organizational development
• Seed and develop new programs

stageII IMPLEMENTATION

NFWS support 
in Phase 

Funding for 3 to 5 years [A $4 • 
local-to-$1 national ratio]
National Recognition and Status• 
Continued Technical • 
Assistance Resources
Peer Learning• 
Community of Practice for • 
Workforce Partnership Grantees
Policy Advocacy• 
Research and Documentation• 
Special Project Funds• 
Evaluation• 

NATIONAL NETWORK GOALS
Enable ,+ individuals.  to get family 
supporting jobs and/or advance in their careers

Support ,+ businesses.  to improve their 
success in recruiting, training, retaining and 
advancing low-skilled employees to mid-skilled jobs

Help  metro and rural regions.  in 
the U.S. expand and improve the effi  ciency 
of workforce development at a lower 
cost and with sustainable funding

  NFWS support 
in Phase 

Technical Assistance • 
Peer Learning Opportunities• 
Planning Tools• 
Research• 
Messaging• 

Key Functions of 
Workforce Partnerships

Aggregate the needs of businesses looking for quali� ed workers • 
Understand the needs of low-skilled adults looking • 
to advance their careers 
Convene relevant partners—multiple institutions to collaborate • 
on service design and delivery
Align resources and funding streams to meet employer and • 
low-skilled adults needs 
Provide or broker services that help workers gain access • 
to economic opportunity and advancement
Engage employers as partners in reducing turnover and • 
increasing economic mobility of low-skilled adults
Test and adopt innovative approaches to workforce problems • 
Encourage improvements in workforce systems and business • 
human resource practices



 Who Collaborates? Developing Funding 
Collaboratives to Support 
Workforce Partnerships

National Investors  

Annie E. Casey Foundation

Ford Foundation

Hitachi Foundation

John S. and James L. 
Knight Foundation

Harry and Jeanette 
Weinberg Foundation

Microsoft Corporation

U.S. Department of 
Labor, Employment and 
Training Administration

National Partner

Jobs for the Future

Private Sector
Employers• 
Industry/Trade Associations• 
Individual Donors• 
Chambers of Commerce• 

Foundations
Community • 
Regional• 
Neighborhood• 
Family• 
Corporate• 
United Way• 

Public
Workforce Investment Boards• 
Economic Development Agencies• 
 “Adult Basic Education”• 
Community Colleges• 
Four Year Colleges• 
State and Local Governments• 
Departments of Corrections• 
Vocational Rehabilitation• 
 “TANF” Agencies• 

National + Community Investor Partnerships 
to Address Community Workforce NEEDS for
. Family Self-Suffi  ciency: Jobs that pay family supporting wages

. Globalization Responses: Regional Economic Competitiveness

. Talent Development: “Grow our own” for local/regional employers

 Crystal Drive, Suite 
Arlington, VA 

..

www.cof.org

  NFWS support 
in Phase 

Technical Assistance • 
Peer Learning Opportunities• 
Planning Tools• 
Research• 
Messaging• 

www.nfwsolutions.org
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Funder Collaboratives:
A Philanthropic Strategy for Supporting
Workforce Intermediaries





Across the country, funder collaboratives are pooling
funds to foster the formation and expansion of work-
force intermediaries and to advocate for policies that will
sustain them. The power of these collaboratives comes
not just from the funds they bring to programs but,
even more crucially, from the alignment of civic leader-
ship around a common vision for the community.

Jobs for the Future prepared Funder Collaboratives for
Investing in Workforce Intermediaries, itself a collabora-
tion of the Annie E. Casey, Rockefeller, and Ford foun-
dations. Since 2004, the sponsoring foundations, work-
ing with JFF, have led a pilot effort to create a national
support infrastructure for workforce intermediaries. In
Baltimore, Boston, New York City, and the San
Francisco Bay Area, funder collaboratives affiliated with
this initiative are supporting local efforts to change how
workforce development is delivered.

Why Collaborate?

The central reason funder collaboratives come together
is to unleash the power that comes from jointly commit-
ting resources to address a problem so immediate—and
so large—that few, if any, funders could tackle it alone.
These collaborations, often joining private philanthropy
and public-sector funders, address problems that are
beyond the scale of any single organization to address
effectively.

The urgency to upgrade the education and skills of
workers is such a problem. This need has outstripped
the capacity of the nation’s public and private workforce
development systems. In particular, lower-skilled, lower-
paid workers too often find themselves lost in a confus-
ing maze of resources and services that are hard to find,
harder to piece together, and operate at cross purposes.
Similarly, employers rarely have the knowledge, time, or
patience to knit together the various educational, train-
ing, and support services they would need to train and
promote their lowest-skilled, lowest-paid employees.

Yet as collaborative approaches to the workforce crisis
illustrate, the scale and urgency of a challenge are not
the only reasons funders come together. Funder collab-
oratives have a number of other advantages.

Clout: Pooled or aligned resources can catch the atten-
tion of an entire community—service providers,

employers, policymakers. The alignment of resources
sends a clear message to service providers that they
should build their capacity to get on board if they want
to survive.

Coordinated Strategic Vision: Funder collaboratives
bring together disparate work cultures, leadership styles,
and power structures—as well as financial resources—
around a shared vision. The collaborative provides a
forum for grant officers to get to know one another,
building trust and cooperation. The development of a
plan, with goals, operating and outcome principles, and
key strategies, helps funders better structure their deci-
sions and provide accountability, which can lead to con-
tinued and expanded investment.

Public Policy, Public Education, and Constituency
Building: Funder collaboratives can provide support to
research, pilot, and advocate for improving the align-
ment of public-sector resources that support services
and link them around economic sufficiency for low-
income families.

Flexible Funding: The philanthropic sector has the flexi-
bility to support a wide range of activities that are con-
sistent with the mission of each funder, with far fewer
constraints of the sort that regulatory or categorical eli-
gibility restrictions impose on how money may be spent
by public funders. In the philanthropic sector, the
approval and fund-disbursement processes are faster and
more streamlined, and financial reporting is simpler.
Thus, foundations that collaborate with public funders
can be more agile than the public sector alone in
responding to changing market needs.

Operating Support for Workforce Intermediaries: The
most important functions played by workforce interme-
diaries (planning, organizing, and brokering multiple
partners to create an efficient system for educating and
training workers) are the hardest functions for them to
finance. Funder collaboratives with a systems change
agenda can invest in organizational capacity, evaluate
and demonstrate the value of these infrastructure func-
tions, and advocate for public policies that support
infrastructure to carry out intermediary functions.

Planting Seeds: Funder collaboratives can support the
formation of workforce intermediaries with planning
grants and customized technical assistance to strengthen
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the model, and they can spread the risk of program
development so that no one funder carries the burden of
a slow start up or potential failure.

Building Capacity: The challenges that workforce inter-
mediaries face, particularly as they grow, are many. What
are the best management structures? How can they effi-
ciently plan and pay for growth? How can they structure
highly responsive employer and employee services? In
addressing these and many other questions, solutions
can be found through shared learning, training, and
benchmarking. Funder collaboratives can integrate peer
learning meetings and technical assistance to grantees as
part of their strategies.

New Directions for Funders: Collaboration has potential
to leave behind changed ideas about how to operate,
ideas that can generate activity for many years. When the
goal is improving the economic well-being of a commu-
nity, an attractive feature of collaboration is the oppor-
tunity it provides for a funder to ease into a new invest-
ment portfolio.

Local Leadership: Traditionally, national foundations ask
local funders to co-invest in national initiatives. In con-
trast, many of the new collaboratives ask national fun-
ders to join locally developed and designed initiatives.
The locally led collaboratives in the Investing in
Workforce Intermediaries initiative gain prestige and vis-
ibility for their goals when well-known national funders
join as equal partners.

Results and Evaluation: Funder collaboratives can step
back from the minutia of individual grant reporting to
measure effectiveness on a larger scale of community
impact and systems reform. These ways of thinking
about and analyzing impact are familiar to foundations.
Such an evaluation effort, integrated with local and state
efforts, can tell the compelling story of workforce inter-
mediaries.

The Structure of Funder Collaboratives

There is no single model for funder collaboratives. They
range from loosely aligned groups that agree to support
a common set of projects, to highly structured groups
that pool their resources into “mutual funds” to carry
out a detailed strategic plan.

The funder collaboratives supported by the Investing in
Workforce Intermediaries project occupy a middle
ground in the range of coordination models. With a
focus on workforce development, they go beyond sim-
ple, short-term projects for sharing information or coor-

dinating participant referrals, for example, but they are
less than mergers or joint ventures that create a new
entity. Regardless, they all share some or all of the fol-
lowing characteristics: durable, multi-year relationships;
joint planning; written agreements; moderate level of
shared resources, perhaps with pooled grant dollars; tar-
geted investments; and shared administrative costs (e.g.,
for staff, space, and grant management). All have evolved
gradually, adding members, formalizing investment pri-
orities, and developing accountability standards.

All four funder groups have hired national consulting
firms in workforce development to provide technical
assistance to their initiatives, and three have also hired an
independent staff person to manage the local initiative.

In each collaboration, financial management is a core
function. To varying degrees, the collaboratives have
aligned their investments through structures ranging
from the blended the funding of public and private
funds (in Boston), to the alignment of individual grant-
making decisions (in Baltimore).

What Makes a Strong Funder Collaborative
Jobs for the Future’s work with funder collaboratives
and workforce intermediary initiatives has led to conclu-
sions about the characteristics and functions that make a
strong and effective funder collaborative.

• Include participants that have the power, resources,
and civic influence to propose, support, and drive
change.

• Be able to access net new funding to invest in an inter-
mediary initiative, primarily from a local funder base.

• Develop a vision that keeps projects moving ahead,
despite challenges and setbacks.

• Agree on internal decision-making procedures for the
award of funds and for setting initiative goals.

• Agree on operating and outcome principles, design
the program and investments around those principles,
and support systems changes to meet those principles.

• Take into account the absence in many communities
of existing intermediary capacity.

• Once a set of operating principles is established, man-
age performance.

• Build a partner-like relationship with funded work-
force intermediaries to reinforce their understanding
of the initiative’s system improvement goals and learn
from grantees’ challenges and successes.

• Capitalize on local strengths to respond to local
conditions.

Investing in Workforce Intermediaries
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In response to a looming crisis stoked by funding reduc-
tions, a growing skills gap, and the changing demo-
graphics of the American workforce, key stakeholders in
several communities have come together to rethink how
workforce development is delivered. They are seeking a
new approach to meeting the skill needs of our coun-
try—one that can cut across institutional skill-delivery
silos and narrow, categorical funding sources, provide
comprehensive education and skill enhancement serv-
ices throughout an individual’s life, and promote rapid
skill development and job advancement.

Workforce intermediaries are an important component
of such a system. As “organizer” of the local labor mar-
ket, they serve workers and employers in much the same
way that community development corporations have
promoted housing and commercial development in
poor communities since the 1950s. They plan, convene,
broker, and organize the various critical components of
labor market services. They create opportunities for
workers—including low-skilled workers—to advance
their education and skills and succeed in family-support-
ing jobs and careers. And they help employers find,
retain, and advance the skilled workforces they need to
compete.

Across the country, funder collaboratives have been
forming to pool funds for fostering the formation and
expansion of these new labor market institutions and to
advocate for policies that will sustain them. The power
of these collaboratives comes not just from the funds
they bring to programs but, even more crucially, from
the alignment of civic leadership around a common
vision for the community.

Jobs for the Future prepared this paper for Investing in
Workforce Intermediaries, itself a collaboration of the
Annie E. Casey, Rockefeller, and Ford foundations.
Since 2004, the sponsoring foundations, working with
JFF, have led a pilot effort to create a national support
infrastructure for workforce intermediaries. The initia-
tive supports and highlights promising demonstrations
in order to inform policies and practices that support
workforce intermediaries in communities and states and
at the national level. It rallies philanthropy, business,
and the public sector to make a highly focused, targeted
effort to address the skills challenges facing our commu-

nities and our nation. The lessons and accomplishments
of this pilot effort are forming the basis for a large-scale,
national initiative to seed infrastructure and generate
local support for workforce intermediaries.

Four funder collaboratives affiliated with Investing in
Workforce Intermediaries are supporting local initia-
tives:1

• In Baltimore, a loosely aligned group of private and
public funders are collaborating to improve the city’s
economic health by developing a workforce system
that prepares residents for skilled positions with
employers who are experiencing critical workforce
shortages. The Baltimore Workforce Intermediary
Project is nurturing intermediaries in health care, con-
struction, and biotechnology (see box, page 6).

• In Boston, investments from 15 foundations and pub-
lic funding sources are blended into a single fund to
improve the capacity of the workforce development
system to meet the needs of job seekers, incumbent
workers, and employers. The Boston Funders Group
has invested in SkillWorks, which supports six work-
force intermediaries, builds provider capacity, and
promotes public policies to remove barriers to institu-
tionalizing the improved service designs (see box,
page 10).

• In New York City, a consortium of foundations and
corporate philanthropies pools philanthropic
resources to address a range of workforce develop-
ment issues. Through the Workforce Innovation
Fund, the funders are collaborating with the New
York City Department of Small Business Services,
which manages the city’s adult and dislocated workers
services under the Workforce Investment Act (see
box, page 7).

• In the San Francisco Bay Area, a public/private part-
nership of 12 foundations and California’s
Employment Development Department seeks to
strengthen the workforce development infrastructure
supporting the local economy. The Bay Area
Workforce Funding Collaborative is focusing on
health care and life sciences, two of the region’s
fastest-growing industries (see box, page 3).
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Why collaborate? Collaborative decision making can be
burdensome, requiring compromise, extra meetings,
and more time and energy than going it alone. Yet
among funders with common interests, networks are
proliferating, on issues ranging from health care reform
to community development (LaFrance et al. 2004).
Some of these networks are primarily learning groups:
the members share knowledge about a particular topic,
and they learn more about the community in which they
work and about other grantmakers with similar interests.
Other networks, those we term funder collaboratives,
come together to commit resources to a joint project.
And their activities underscore the central reason to col-
laborate: it unleashes the power that comes from jointly
committing resources to address a problem so immediate—
and so large—that few, if any, funders could tackle it
alone. These collaborations, often joining private philan-
thropy and public-sector funders, come together to
address problems that are beyond the scale of any single
organization to address effectively.

The urgency to upgrade the education and skills of
workers is such a problem. This need has outstripped
the capacity of our public and private workforce devel-
opment systems. In particular, lower-skilled, lower-paid
workers too often find themselves lost in a confusing
maze of resources and services that are hard to find,
harder to piece together, and operate at cross purposes.
Similarly, employers rarely have the knowledge, time, or
patience to knit together the various educational, train-
ing, and support services they would need to train and
promote their lowest-skilled, lowest-paid employees.

Yet as collaborative approaches to the workforce crisis
illustrate, the scale and urgency of a challenge are not
the only reasons funders come together. Funder collab-
oratives bring a number of advantages to this effort in
areas ranging from their potential clout, to their capacity
to evaluate progress and document results.

Clout

As the Boston Foundation’s Bermudez describes it, the
Boston Funders Group is based on the premise that “by
pooling our resources, private philanthropy could create
an impact of sufficient scale to leverage systems reform”

(Bermudez 2003). Before the launch of SkillWorks in
Boston, the amount that local private philanthropies
were spending on workforce programs was greater than
that available to the city through the Workforce
Investment Act, but the foundations’ scattered and
uncoordinated programs were largely invisible. A public
official even told the Boston funders that their invest-
ments were so insignificant that they were “not players”
in the workforce development arena.

Thus, a significant advantage of a funder collaborative is
clout. Pooled or aligned resources can catch the atten-
tion of an entire community—service providers,
employers, policymakers. As a grantee of the funder col-
laborative in Boston says, “The fact that the mayor and
the other major funders are all promoting this agenda
makes it easier for me to talk to employers about it.”
The alignment of resources sends a clear message to
service providers that they should build their capacity to
get on board if they want to flourish.

Coordinated Strategic Vision

Funder collaboratives facilitate a “strategic approach to
problem solving or a system of action that yields results
that cannot be achieved by acting alone,” according to
Ralph Smith, senior vice president of the Annie E. Casey
Foundation (Smith 2003). This is a significant benefit of
funder collaboratives: they bring together disparate
work cultures, leadership styles, and power structures—
as well as financial resources—around a shared vision.

Community foundations, public-sector funders,
regional foundations, and corporate foundations often
develop investment strategies based on needs analyses
that do not take into account their colleagues’ invest-
ment strategies. The strategic planning process of a
workforce intermediary funder collaborative enables
foundations to see where other resources are being allo-
cated and to guide their investment strategies to key
areas that need to be strengthened. For example, foun-
dations with a strong interest in the problems of home-
lessness can nurture linkages among adult literacy, skill
training programs, homeless shelter asset development,
and self-reliance programs to address the income/asset
development needs of low-income residents holistically.

Investing in Workforce Intermediaries
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Each of the Investing in Workforce Intermediaries col-
laboratives helps funders to align not only their work-
force development efforts but their community develop-
ment, asset development, and related investments as
well around a common vision and goal. Such alignment
occurs when two factors come into play:

• The collaborative provides a forum for grant officers
to get to know one another, building trust and coop-
eration.

• The development of a plan, with goals, operating and
outcome principles, and key strategies, helps funders
better structure their decisions and provide accounta-
bility, which can lead to continued and expanded
investment.

Funder Collaboratives
3

Launched in 2004, the Bay Area Workforce Funding
Collaborative is a public/private partnership of 12 founda-
tions and California’s Employment Development
Department. The BAWFC’s goal is to strengthen the work-
force development infrastructure supporting the San
Francisco Bay Area economy.

Foundations participating in the first BAWFC grant cycle
are the San Francisco Foundation, the Walter and Elise
Haas Fund, the Evelyn and Walter Haas, Jr. Fund, the
William and Flora Hewlett Foundation, the Richard and
Rhoda Goldman Fund, the Annie E. Casey Foundation, the
Walter S. Johnson Foundation, the Gordon and Betty
Moore Foundation, the California Wellness Foundation, the
Levi Strauss Foundation, the Koret Foundation, the William
Randolph Hearst Foundation, the California Endowment,
and the Women’s Foundation of California. For the second
grant cycle, beginning in 2006, the Y & H Soda
Foundation; Kaiser Permanente Foundation, Health Plan
Inc.; and Catholic Healthcare West joined the BAWFC.
These foundations, employers, and the state have come
together to stimulate the creation of innovative workforce
development partnerships. The San Francisco Foundation,
which chairs and staffs the BAWFC, manages a philan-
thropic mutual fund; the California Employment
Development Department manages the aligned public-sec-
tor WIA grants. Under the BAWFC, foundation grants lever-
age state resources, employer commitments, and educa-
tional dollars.

The collaborative is focusing initially on health care and
life sciences, two of the region’s fastest-growing indus-
tries, each with a large demand for new workers. Through

grantmaking to help bridge the gap between employer
needs and workforce capabilities, the BAWFC is promoting
advancement opportunities for—and the economic stabil-
ity of—low-skill workers, while fostering further economic
growth in key industry sectors.

The collaborative pursues six strategies in order to meet
the needs of employers and the goal of improving eco-
nomic security for low-income people in the Bay Area:

• Align and increase private and public resource systems
to support all of the following five strategies;

• Understand the unmet skill needs of Bay Area employers
with sound and current labor market information—that
is, target economic sectors and occupations with suffi-
cient growth, ease of entry, mobility and wages;

• Provide adequate support services to job seekers: career
counseling, job placement, retention, and other services
that are aligned with the sector strategy;

• Increase the skills of low-income residents, immigrants,
dislocated workers, and others by providing specialized
skills training and job placement services for the tar-
geted industries;

• Provide streamlined and improved services through
greater coordination among employers, workforce
investment boards, educators, training providers, com-
munity colleges, labor, service providers, job developers
and other stakeholders in the region;

• Provide learning opportunities to inform programs,
interventions and ongoing course corrections.

Whether through a single pool of funds, as in Boston, or
through coordinated investments by different funders in
various components, as in Baltimore, a funder collabora-
tive helps to coordinate and maximize investments in
the overall workforce intermediary initiative. In Boston
and San Francisco, the plans encompass regional work-
force development systems, while in Baltimore and New
York, the plans are project-specific. As Patricia Jenny
(2006) of the New York City Community Trust points
out, variation like this is necessary: the process of bring-
ing a collaborative together must meet individual fun-
ders where they are, forging an initiative that addresses
the particular funding priorities of each.

PROFILE:
Bay Area Workforce Funder Collaborative



In New York City, home to many large national and cor-
porate foundations, the philanthropic sector was inter-
ested in helping the public system adopt innovations in
service design that their colleagues in other cities had
been supporting. Members of the workforce develop-
ment funders group met with the city’s commissioners
and the mayor’s office to explore strategies to improve
the cohesion and outcomes of the local workforce devel-
opment infrastructure. Together, they designed the
New York City Sector Initiative as a means of moving
away from piecemeal grantmaking and toward an
approach that would meet the needs of both the city’s
employers and its low-income residents.

Public Policy, Public Education, and
Constituency Building

Workforce intermediary functions are woefully under-
capitalized, but so, too, are education, training, and
support services, such as transportation, affordable
housing, and child care. Funder collaboratives can pro-
vide important support to research, pilot, and advocate
for better alignment of public-sector resources that sup-
port these services and link them around economic suf-
ficiency for low-income families.

Despite the economic challenges facing communities,
states, and the nation, the need to build the skills and
education of the workforce seldom rises to the level of a
political priority. This has to change. Workforce inter-
mediary funder collaboratives can commit resources to
ongoing efforts to raise public awareness of the urgency
of the issue, raise the profile of promising solutions like
workforce intermediaries, and build a constituency for
public and private action on these issues. These activities
may include engaging businesses to drive support for
the effort through education, dialogue and active
engagement; engaging political leadership; raising the
visibility of effective workforce partnerships; and empha-
sizing the need to create a coherent skill development
system as an essential element of economic policy at the
state and local levels.

When the Bay Area Workforce Funding Collaborative
approached the state government to co-invest in its
regional workforce partnership initiative, the Governor’s
Workforce Board was impressed—so impressed that it
decided to partner with the collaborative to research the
potential to replicate the workforce partnership model
across California.

In Boston, SkillWorks funds a public education cam-
paign through its public policy component, with a
media strategy to reach out to newspaper editorial
boards. The initiative places newspaper “names and
faces” stories featuring the impact of workforce develop-
ment services on local businesses and residents.
SkillWorks also organized a televised forum on work-
force development, with all of the 2006 Massachusetts
candidates for governor participating. These activities
have yielded fruit: the funder collaborative’s investments
in public policy led to the incorporation of the interme-
diary design into two Massachusetts economic stimulus
acts. These legislative victories have brought more than
$30 million in new state investment to workforce devel-
opment and created a Workforce Accountability Task
Force to explore ways to better align public spending on
workforce development services.

Flexible Funding

The philanthropic sector has the flexibility to support a
wide range of activities that are consistent with the mis-
sion of each funder, with far fewer constraints of the sort
that regulatory or categorical eligibility restrictions
impose on how money may be spent by public funders.
In the philanthropic sector, the approval and fund-dis-
bursement processes are faster and more streamlined,
and financial reporting is simpler. All of these conditions
enable foundations to be more agile than the public sec-
tor in responding to changing labor market needs.

In this way, funder collaboratives—especially those
involving both private and public funders—can shape an
initiative that has the potential to make the complex
workforce development system operate more efficiently
and effectively. Although some public funds can be used
for a variety of diverse purposes to improve workforce
development systems, they still come with limits; philan-
thropic dollars are especially helpful in supporting
capacity building, communicating the value of work-
force development, promoting public policy changes,
supporting new program designs, taking the long view,
and filling the gaps among public programs’ allowable
activities.

The ability of private philanthropy to bring a point of
view not constrained by narrow goals of public funding
is especially important in workforce development, says
Melinda Marble, director of the Paul and Phyllis
Fireman Fund, a Boston-area family foundation.
Shifting policy priorities and categorical funding make it
difficult for the public sector to support a stable,
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focused, and agile comprehensive workforce develop-
ment system (Marable 2003). Dan Singleton, deputy
director of the Mayor’s Office of Jobs and Community
Services in Boston, observes that “philanthropies can
take risks in a way that public programs, accountable to
government agencies and ultimately to the taxpayers,
cannot” (Singleton 2003).

For promoting workforce intermediaries, the ability to
provide flexible funding is a primary advantage of a fun-
der collaborative—that is, funds from multiple sources
can be used in a number of ways to launch and support
an initiative that is more comprehensive than would be
possible with a single funding source. The collaboratives
in Boston, Baltimore, New York City, and San Francisco
have launched long-range initiatives to substantially
improve the way workforce services are designed and
delivered. With local variations, they do this by investing
in existing, sector-based workforce intermediaries, seed-
ing the development of new workforce intermediaries,
supporting capacity-building, providing technical assis-
tance, raising the visibility of workforce development,
advocating for public policies that will sustain successful
models, and ensuring accountability through data track-
ing and evaluation.

Flexible funding can also expand the geographic range
of many funders. The collaboratives discussed here all
have a geographic focus, most often a metropolitan
labor market area. Most of their members are local, in
part because “networking” benefits from the ability to
get together and build relationships. In addition, com-
munity foundations, which are the core members of
these collaboratives, often have geographic restrictions
on their grantmaking. In such cases, participation on a
funder collaborative can increase the reach of their
investments in high-priority issues, enabling them to
cross geographic boundaries—for example, to improve
the functioning of a workforce development system
throughout a regional labor market or a state.

Collaboratives, with diverse membership, can align their
resources so that each member contributes only to the
piece of the agenda that is allowable within its own char-
ter. For example, Boston’s funder collaborative adopted
public policy advocacy as part of its overall strategy. The
public-sector funders could not contribute to this com-
ponent, so their investments are restricted to other com-
ponents, such as pilot programs and capacity building.
Some member philanthropies cannot engage in any
form of legislative advocacy, but they can support the
research, marketing, and community organizing activi-

ties of advocacy. Other foundations can send staff to
meet with legislators to discuss the scope of the problem
and the initiative’s core principles as part of a public
education strategy. Together, through the synergies of
the collaborative, the whole winds up being greater than
the sum of the parts.

Operating Support for Workforce
Intermediaries

The most important functions played by workforce
intermediaries (planning, organizing, and brokering
multiple partners to create an efficient system for educa-
tion and training workers) are the hardest functions for
them to finance. Most of the limited workforce develop-
ment resources that are available target placement or
training services; they include few, if any, resources to
support the intermediary function. Funder collabora-
tives can also invest in a number of other elements:
organizational capacity; evaluate and demonstrate the
value of these infrastructure functions; and advocate for
public policies that support infrastructure to carry out
intermediary functions. Each of these can take place sep-
arately, but linked together they form the components
of a systems change agenda.

For example, in Baltimore, the funder collaborative
drove the formation of new, independent workforce
intermediaries to coordinate the disparate projects in
health care, construction, and biotechnology into
coherent strategies to advance worker skills and meet
employer needs. In Boston, the request for proposals for
workforce intermediaries explicitly stipulated that their
budgets include partnership management, database
management, and employer engagement.

Planting Seeds

Traditional approaches to creating a program start with
a set of guidelines, followed by the release an RFP and
the selection of the best proposals. This approach builds
on existing strengths but does not necessarily bring
models to scale or replicate effective models. It is hard
to change a system unless new programs can be formed.
Funder collaboratives can support the formation of new
workforce intermediaries with planning grants and cus-
tomized technical assistance to strengthen the model,
and they can spread the risk of program development so
that no one funder carries the burden of a slow start up
or a potential failure.

Funder Collaboratives
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Building Capacity

The challenges that workforce intermediaries face, par-
ticularly as they grow, are many. What are the best man-
agement structures? How can they efficiently plan and
pay for growth? How can they structure highly respon-
sive employer and employee services? In addressing
these and many other questions, solutions can be found
through shared learning, training, and benchmarking.
The funder collaboratives in the workforce intermediary
pilot sites integrate peer learning meetings and technical
assistance to grantees as part of their strategy.

The New York initiative provides its funded workforce
intermediaries with technical assistance from both
Public/Private Ventures and the Small Business Services
Department. SkillWorks and the Bay Area Workforce
Funding Collaborative both convene their grantees for
quarterly peer learning meetings. SkillWorks also pro-
vides a technical assistance liaison to its workforce inter-
mediaries and provides them with small technical assis-
tance grants to strengthen their operating procedures or
plan for long-term sustainability.

Investing in Workforce Intermediaries
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The New York City Sector Initiative provides planning
grants that allow intermediaries to identify employer
and service provider partners and to understand
employer needs before implementing full demonstration
projects. SkillWorks also provides planning grants that
allow partnerships to develop governance systems,
recruit new members, map industry career ladders, and
analyze the capacity of the local delivery system to meet
worker and employer needs in an industry sector. In
Baltimore, the Workforce Investment Board issued an
RFP with funding from two private foundations to cre-
ate a new pre-apprenticeship program to address the
needs of the construction industry.

Collaboration in workforce development also offers a
way to reduce the risk associated with innovation and to
distribute the costs of a variety of essential, early activi-
ties such as preliminary research, resident canvassing,
resource mapping, strategic planning, and facilitating
the organization of local groups into networks (Hopkins
2005). Funder collaboratives are an efficient approach
to developing and sharing the strategic information
needed to develop dynamic strategies.

The Baltimore Workforce Intermediary Project is a loosely
aligned group of private and public funders supporting
sector-based workforce intermediaries. The funders are
collaborating to improve the city’s economic health by
developing a workforce system that prepares residents for
skilled positions with employers who are experiencing crit-
ical workforce shortages. By creating a climate of collabo-
ration among public and private stakeholders, the ultimate
goal is to improve the city’s approach to workforce devel-
opment. The collaborating funders support the formation
and expansion of intermediaries that coordinate financial
resources and service providers in key sectors to help low-
income residents find and keep jobs with employers who
need skilled workers.

The project is the work of seven regional and national
foundations in conjunction with the Baltimore Workforce
Investment Board and the Mayor’s Office of Employment
Development. The foundation partners, all members of the
Association of Baltimore Area Grantmakers’ Workforce
Committee, are the Aaron Straus & Lillie Straus Foundation,
the Abell Foundation, the Annie E. Casey Foundation, the
Goldseker Foundation, Open Society Institute-Baltimore,
the Thalheimer Foundation, and the Weinberg Foundation.

Together with key educational institutions and nonprofit
organizations, the public and private funders form project-
specific steering committees to plan and implement
strategically aligned investments. These committees help
the intermediaries they support with selecting sectors to
target, analyzing the skills and competencies needed by
employers in an industry sector, facilitating the develop-
ment of curricula and program designs by service
providers, and raising program support funding by aligning
grants from multiple sources.

The Baltimore funder collaborative is nurturing intermedi-
aries in three sectors: health care, construction, and
biotechnology. The Baltimore Alliance for Careers in
Healthcare is the first intermediary to form through the
efforts of the collaborative. Parallel initiatives in construc-
tion and biotechnology are being strengthened by
selected funds within the collaborative.

To begin to align performance measures, the funders have
also developed a multi-sector data network. They seek to
track the outcomes of programs across many service
providers, documenting the improved outcomes that inter-
mediaries provide for both employers and low-income
individuals across several neighborhoods.

PROFILE:
The Baltimore Workforce Intermediary Project



New Directions for Funders

Ralph Hamilton (2002), in a paper commissioned by
the Funders’ Network for Smart Growth and Livable
Communities, notes that collaboration is well suited for
breaking out of traditional categories in workforce
development to introduce a new context for grantmak-
ing. Collaborating has potential to leave behind
changed ideas about how to operate, ideas that can gen-
erate activity for many years.

When the goal is improving the economic well-being of
a community, an attractive feature of collaboration is the
opportunity it provides for a funder to ease into a new
workforce development investment portfolio. Workforce
development can seem arcane to funders who have not
worked in the field but who understand its relevance to
their strategic goals of community development or fight-
ing childhood poverty. Carol Lamont of the San
Francisco Foundation explains that foundations see col-
laboratives as a learning opportunity in which they build
on the capacity and expertise of others to make wiser
investments (Lamont 2006). Amanda Feinstein of the

Walter & Elise Haas Fund notes that participation in the
Bay Area Workforce Funding Collaborative has provided
an opportunity to make a safe foray into a new invest-
ment area, as well as to achieve greater impact through
leveraging a larger pool of money (Feinstein 2006).

At the same time, the process itself of developing and
implementing collaborative goals provides grantmakers
with the opportunity to grow their professional net-
works and improve their professional knowledge. This
benefit is particularly significant for small funders.
Patricia Jenny of the New York Community Trust and
chair of the New York City Workforce Funders Group
notes that funders in a particular field need a way to
keep current on emerging local issues and national
trends (Jenny 2006). The potential for fragmentation,
duplication of effort, and ineffective strategies is exacer-
bated when many funders launch disparate projects that
nibble away at the edges of big societal problems—high
unemployment, domestic violence, homelessness,
poverty, illiteracy. Collaboration offers a way to align
resources around a common vision and set of strategies
to achieve a significant and lasting impact.

Funder Collaboratives
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The New York City Workforce Innovations Fund is a consor-
tium of foundations and corporate philanthropies that
have pooled resources to address a range of workforce
development issues. One vehicle for doing that is the New
York City Sectors Initiative, which seeks to create a new
model of workforce development that links workforce
development services to economic development strategies
and investments.

The initiative began in 2004, when the Workforce
Innovations Fund approached the New York City
Department of Small Business Services, which manages the
city’s adult and dislocated workers services under the
Workforce Investment Act. The funders suggested develop-
ing customized training initiatives by jointly investing in
sectoral employment initiatives and intermediaries. SBS
joined the Workforce Innovation Fund, which is comprised
of SBS and the Altman Foundation, the Clark Foundation,
the Ira W. De Camp Foundation, Deutsche Bank, the
Bernard F. and Alva B. Gimbel Foundation, Independence
Community Foundation, JP Morgan Chase, the New York
Community Trust, the Rockefeller Foundation, the Tiger
Foundation, and United Way of New York City. These
investors have made a collective commitment to the

Workforce Innovation Fund of $500,000 in private funds
and up to $850,000 in public funds annually. Grantmaking
is done on a consensus basis.

Currently, the Workforce Innovation Fund supports the
New York City Sectors Initiative, which serves as a model
for other sectoral and intermediary strategies of the
Department of Small Business Services to foster intermedi-
ary capacity in key economic sectors. By helping workforce
development policymakers, practitioners, and employers
gain an understanding of business hiring practices and
internal pipelines, the initiative aims to create more
employment and advancement opportunities for New York
City residents while meeting the needs of employers.

As suggested by its name, the initiative’s central approach
is to support efforts in particular sectors or industries.
Sectoral programs address the needs of low-income work-
ers and job seekers by providing customized skills train-
ing, addressing economic self-sufficiency, and creating
opportunities for long-term advancement. And by meeting
the needs of the industry’s employers—for example, by
providing incumbent worker training—the funders believe
that such programs can engage and create true partner-
ships with employers.

PROFILE:
New York City Workforce Innovation Fund



Local Leadership

The collaboratives in Boston, Baltimore, New York,
and San Francisco all include one or more national
foundations as members: in some, the national partners
are active participants in planning and oversight, while
in others their primary role is more passive, as a co-
investor. Either way, the new collaboratives are reversing
an historical pattern in which national foundations ask
local foundations to co-invest in national initiatives. In
contrast, many of the new collaboratives ask national
funders to join locally developed and designed initia-
tives. Locally led collaboratives in the workforce inter-
mediary initiative report that they gain prestige and visi-
bility for their goals when well-known national funders
join as equal partners.

All four collaboratives also involve public-sector funders,
which is part of their strategy to redesign local work-
force delivery systems. In many minds, that phrase—
“workforce delivery system”—evokes an image of only
the publicly funded system: One-Stop Career Centers,
welfare-to-work programs, community college training,
workforce literacy programs. But an extensive array of
training, literacy, and job search programs, most often
operated by community-based organizations, forms
what might be considered a parallel system, and private
philanthropy also gives support to many of these efforts.
Moreover, employers are the largest purchasers of work-
force training resources—outstripping public sector and
philanthropy combined.

However, as an analysis of Boston’s workforce system
highlighted, these delivery systems are often disjointed,
with little crossover between publicly and privately
funded programs. By joining a collaborative, public and
private funders take steps to integrate the functioning of
the whole workforce delivery system.

Results and Evaluation

Funder collaboratives can step back from the minutia of
individual grant reporting to measure effectiveness on a
larger scale of community impact and systems reform
through a multi-part initiative. These ways of thinking
about and analyzing impact are familiar to foundations.
Such an evaluation effort, integrated with local and state
efforts, can tell the compelling story of workforce inter-
mediaries.

Demonstrating clear and valuable results has long been
a challenge for workforce development, but it is neces-
sary if investment in this area is to rise to the level
needed to meet the needs of employers and residents.
Significantly increasing the level of private and public
investment in workforce intermediaries will require
strong return-on-investment evidence.

All four funder collaboratives are conducting evaluations
of the systems impact of their initiatives. Baltimore has
taken this a step further and is developing a performance
management database that will be useable for cross-
program comparisons of projects supported by multiple
funders. The Bay Area is using its evaluation process as a
means of engaging grantees in strategic thinking about
measuring systems impact.

Investing in Workforce Intermediaries
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There is no single model for funder collaboratives. They
range from loosely aligned groups that agree to support
a common set of projects, to highly structured groups
that pool their resources into “mutual funds” to carry
out a detailed strategic plan.

In 2003, Grantmakers for Effective Organizations sur-
veyed 182 funder networks about their origins and
structures. GEO learned that most have a geographic
focus, half have fewer than 25 members, and most have
few or no staff members (Grantmakers for Effective
Organizations 2004). Collaborations between commu-
nity and corporate foundations emerge, seemingly natu-
rally, when program officers find that they share a com-
mon goal.

As issues and initiatives grow, some funder collaboratives
invite both national and local funders to participate. The
addition of regional and national foundations to a local
network can widen exposure to a range of strategies,
especially when the national funder actively participates
in the collaborative’s planning and discussion.

Similarly, but less frequently, funder collaboratives bring
together both public and private funders. The regula-
tory restrictions on public funding create a different
grant-making culture than that of the philanthropic
community, but joining the two in a collaborative adds
to the potential to make a sustainable impact on systems.

Funder collaboratives have formed around a number of
local and national initiatives, from addressing homeless-
ness to strengthening the management capacity of com-
munity-based organizations. One of the better known
is Living Cities, a partnership of financial institutions,
national foundations, and federal agencies that invests
capital, time, and organizational leadership to advance
urban neighborhoods. Living Cities is a joint venture,
a permanent new organization that has its own board
of directors and staff, formed by the investors to make
grants, conduct research, and provide services.2

The funder collaboratives described in this paper occupy
a middle ground in the range of coordination models.
With a focus on workforce development, they go
beyond simple, short-term projects for sharing informa-
tion or coordinating participant referrals, for example,

but they are less than mergers or joint ventures that cre-
ate a new entity. Regardless, they all share some or all of
the following characteristics: durable, multi-year rela-
tionships; joint planning; written agreements; moderate
level of shared resources, perhaps with pooled grant dol-
lars; targeted investments; and shared administrative
costs (e.g., for staff, space, and grant management). All
have evolved gradually, adding members, formalizing
investment priorities, and developing accountability
standards.

Governance

The funder collaboratives in Investing in Workforce
Intermediaries range from highly structured agreements
among co-investors to loosely structured alignments for
co-investment. In several cities, private funders, public-
sector leaders, research organizations, workforce boards,
employers, advocacy groups, service providers, and
other key stakeholders have joined together in steering
committees to provide support for existing and new
workforce intermediaries. Sometimes, though, the steer-
ing committee consists exclusively of funders who col-
laborate in a variety of ways, from coordinating grant-
making based on agreed-upon principles, priorities, and
strategies, up to and including blending their funding
for targeted investments.

In Boston, the SkillWorks Funders Group is highly
organized and formally structured. The group meets
every two months to develop strategy and decide on
investments. Each investor maintains control over the
disposition of its funds through its participation on the
funders group, which approves spending plans and
grants. Each member of the funders group has one vote
on all decisions, regardless of the size of its investment.
Three standing committees oversee investments: Public
Policy; Workforce Partnerships; and Capacity Building.
Ad hoc committees respond to topics as they emerge.
Currently, there are ad hoc committees for communica-
tions and evaluation.

The Bay Area Workforce Funding Collaborative is also
highly organized and structured. A steering committee
comprised of four lead foundations meets regularly to
coordinate the collaborative, review the progress of

Funder Collaboratives
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grantee workforce intermediaries, and make operational
decisions. The San Francisco Foundation manages a
philanthropic mutual fund. A funding panel comprised
of all investors develops grant recommendations that are
considered independently by the California
Employment Development Department and the full
BAWFC. A policy task force develops recommendations
regarding sustaining the system improvements devel-
oped through the workforce intermediaries. An evalua-
tion committee oversees and provides guidance to the
collaborative’s evaluators.

The New York City Workforce Innovation Fund is a
sub-committee of the New York City Funders Group, a
regional collaboration of corporate philanthropy,
national foundations, and community foundations.
However, the funds are not pooled, and not every mem-

ber invests in every project. The funders group meets
quarterly to review the progress of grantees and to plan
for next steps to achieve their long-term goal of
strengthening the infrastructure of the city’s workforce
development system. Sub-groups of investors meet as
needed to make decisions at all phases of the project.

A relatively new initiative, the Baltimore Workforce
Intermediary Project has not yet completed a formal
plan outlining its governance structure, including
investment principles and design strategy. Together
with key educational institutions and nonprofit organi-
zations, the funders form a loosely organized steering
committee to plan strategically aligned investments.
Individual funders conduct independent grantmaking
to support the collaborative’s strategy.

Investing in Workforce Intermediaries
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SkillWorks is a collaborative effort of public and philan-
thropic funders concerned with the capacity of the
Boston-area workforce development system to meet the
needs of job seekers, incumbent workers, and employers.
This five-year initiative seeks to:

• Help low-income individuals in Boston attain family-
supporting jobs with adequate benefits and opportuni-
ties to build assets;

• Provide accessible pathways to advancement for low-
income job seekers and low-wage workers, particularly
those in Greater Boston;

• Increase the resources available for education and train-
ing services;

• Address the human resource needs of employers, particu-
larly employers in growth sectors, so that they can be
more productive and more competitive; and

• Support long-term changes to Massachusetts’ workforce
development system to meet the goals of the initiative
on an ongoing basis.

The SkillWorks Funders Group blends investments from 15
foundations and public sources of workforce development
funding into single, public/private grants to service
providers. SkillWorks funders are the City of Boston’s
Neighborhood Jobs Trust; the Commonwealth of
Massachusetts Department of Workforce Development; the
Boston Foundation; the Bank of America Charitable Gift

Fund and Frank W. and Carl S. Adams Memorial Fund, Bank
of America, N.A., Trustee; Boston 2004; the Annie E. Casey
Foundation; the Jesse B. Cox Charitable Trust; the William
Randolph Hearst Foundations; the Hyams Foundation; the
Robert Wood Johnson Foundation; the John Merck Fund;
the Rockefeller Foundation; the Paul and Phyllis Fireman
Foundation; the State Street Foundation; and United Way
of Massachusetts Bay.

The funders have allocated over $14 million to the initia-
tive. Over five years, $1.5 million will be invested in pub-
lic policy advocacy, $2.8 million in capacity building, and
$6.15 million in intermediaries. The balance supports
evaluation, program management, and a contingency fund
for technical assistance.

SkillWorks is designed around the premise that system
improvement requires a three-pronged approach, in which
each component interacts with the others in mutually
reinforcing ways:

• Supporting intermediaries, called “Workforce
Partnerships,” that demonstrate improved service
designs through both planning and implementation
grants;

• Promoting public policy advocacy that removes the bar-
riers to institutionalizing the improved service designs;
and

• Fostering capacity building that helps the delivery sys-
tem implement the improved service delivery.

PROFILE:
SkillWorks: Partners for a Productive Workforce



None of the funder collaboratives in the national initia-
tive is incorporated as a 501(c)(3) organization, nor do
any have by-laws. They see their roles as temporary
alliances that have come together to address a particular
problem, rather than as permanent institutions that
require a separate administrative structure.

Staffing

Kris Palmer of the William and Flora Hewlett
Foundation, a family foundation in Menlo Park,
California, points out that a funder collaborative is a
good way to outsource the administrative costs of oper-
ating a workforce partnership initiative (Palmer 2006).
All four funder groups described here have hired
national consulting firms in workforce development to
provide technical assistance to their initiatives. The col-
laboratives in Boston, New York, and San Francisco
have also hired independent staff to manage their local
initiatives.

The New York City Funders Group, a longstanding col-
laborative with many interests, has a dedicated staff per-
son who supports the overall group. The Workforce
Innovation Fund, a subgroup of the New York City
Funders Group, retains Public/Private Ventures to assist
the city’s Small Business Services Department and the
Funders Group in preparing requests for proposals,
monitoring grantees, and collecting evaluation data.
The Small Business Development Department has
assigned a senior staff person as liaison to the funders
group and manager of the city’s sector initiative.

SkillWorks is staffed by a full-time director, and it con-
tracts with Jobs for the Future for technical assistance
and Abt Associates and Mount Auburn Associates for
evaluation. It retains additional consultants as needed
for capacity building and special projects. In its first
years, SkillWorks hired separate consultants to manage
each of the initiative’s components, seeking to take
advantage of different areas of technical expertise avail-
able in the area. The collaborative decided to hire a full-
time director to better integrate its components and
provide a single spokesperson for the initiative.

The Bay Area Workforce Funding Collaborative con-
tracted with the National Economic Development and
Law Center to provide the first year’s support and guid-
ance in management, including planning, development,
and operations. Now a full-time project coordinator and
a half-time program assistant manage the collaborative’s
increasingly complex grant awards. NEDLC continues
to provide technical assistance on policy innovations and

strategies to support the growth of workforce interme-
diaries. The collaborative also contracts with Abt
Associates and BTW Consultants to design and conduct
a multi-year project evaluation.

Financial Management

According to Grantmakers for Effective Organizations,
only about one-third of funder networks coordinate
their funds or manage a pooled grantmaking fund, and
fewer than one-fifth conduct joint fundraising
(LaFrance et al. 2004). In the workforce partnership ini-
tiatives, these financial activities are core funder collabo-
rative functions. To varying degrees, the collaboratives
have aligned their investments through structures rang-
ing from the blended funding of public and private
funds in Boston, to the alignment of individual grant-
making decisions in Baltimore.

Blended Funding: The Boston Foundation’s Angel
Bermudez, who chairs the SkillWorks funder collabora-
tive, has described his ideal vision of the blended fund-
ing model: each funder makes a pledge to the overall
initiative, to be allocated as needed to grants, research,
management, evaluation, or other activities (Bermudez
2003). In reality, however, many of the contributors to
the funders group have restrictions on where their funds
can be spent or on the activities that they can support.3

The funders group assumes the responsibility of keeping
track of these restrictions, rather than passing them on
to the grant recipients.

The SkillWorks Funders Group blends investments from
15 foundations and public sources of workforce devel-
opment funding into single public/private grants to
service providers, providing a model for simplified,
coordinated program support. Their financial contribu-
tions are managed following a “mutual fund” model, as
is the case with the Bay Area Workforce Funding
Collaborative and the New York City Workforce
Innovation Fund.

In the Bay Area, the California Employment
Development Department collaborated with several
foundations on the design of a request for proposals
that both public and private funders use to solicit,
review, and prioritize the grant requests. A number of
private funders have not invested in the mutual fund but
make aligned grants to support selected projects. The
Employment Development Department does not put
funds directly into the philanthropic funding pool; it
makes separate grants to programs selected through the
aligned solicitation.

Funder Collaboratives
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In New York City, individual foundations have been
reluctant to become involved with the special grant
management requirements that come with receiving
public funds. Instead of pooling public and private
funds at one of the foundations, as in Boston, or award-
ing separate public and private grants as in the Bay Area,
the NYC Small Business Development Department cre-
ated the Workforce Development Corporation to
receive funds from both public and private sources and
then make grants. Unlike Boston, the New York
Workforce Innovation Fund consists entirely of unre-
stricted philanthropic awards to the Workforce
Development Corporation.

Aligned Funding: Investments by the Baltimore funder
collaborative are more loosely aligned than those in the
other three cities. There is no multi-year goal for alloca-
tions and fundraising, as in Boston, nor is there joint
grantmaking, as in San Francisco and New York City.
Instead, seven funders, drawn from philanthropy and
the city’s Workforce Investment Board, meet as an
informal steering committee to discuss the community’s
workforce development needs and how each member

can contribute to achieving their shared vision. In turn,
each funder follows its own grantmaking procedures to
solicit proposals for workforce intermediaries and sup-
port the actual training and support services of the
workforce intermediaries.

This approach may lose some of the potential resources
and influence of a more deliberate effort to organize key
stakeholders to systematically identify priority areas for
system improvement and coordinated investment. It is
harder to “tell the story” of a loosely aligned project,
because it has not announced its intentions with a for-
mal goals statement or the release of an RFP. Nor has it
substantially raised the visibility of the issues the funders
care about within either the workforce development
network or the community-at-large.

Nevertheless, aligning funding is an effective way to
bring together investors who may have limited experi-
ence with collaboration or whose boards are hesitant to
relinquish the autonomy required for blended funding
collaborations. In areas with limited experience of fun-
der collaboration, an aligned funding strategy may be
easier to accomplish than blended funding.

Investing in Workforce Intermediaries
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There are several challenges to forming and maintaining a
funder collaborative for workforce development. (The
Appendix explores the way the these issues arose in the
formation of the Boston Funders Group and SkillWorks.)

Varying capacities to collaborate: The ability of funders
to join a collaborative depends on a number of local con-
ditions, including the number of local funders, the number
that engage in workforce development issues, their history
of collaboration, the presence of a leader to help recruit
and coordinate funders, and the extent of resources at
their disposal.

Developing trust and cooperation among funders:
Depending on these same conditions, relationship build-
ing takes time (though not always a long time).
Sometimes the process of developing a formal plan can
foster relationships, and sometimes planning cannot begin
until some relationship-building has occurred. Regular “no
strings attached” meetings to discuss common concerns
are a good way to start the process.

The expenses of collaboration: Funder collaboratives need
time over and above the normal grantmaking process to
maintain relationships and facilitate ongoing strategic

planning among multiple organizations. Each of the fun-
der collaboratives discussed here involves substantial non-
financial investments on the part of one or more funders
to recruit co-investors, manage the grants, and report to
members on how their investments are being spent in
accordance with their grant restrictions.

Keeping the collaborative engaged and focused on long-
term goals: Managing expectations and maintaining open
communications is an important function in the success of
the funder collaborative. As with any group, individual
members can lose interest if they get little recognition.
On occasion, members may try to skew the initiative in a
direction that makes other members uncomfortable or that
threatens to derail it.

Fundraising: Asking for money succeeds best when con-
ducted peer-to-peer. In Boston, New York, and San
Francisco, the collaborative chairs have spent considerable
time networking with other funders to discuss the initia-
tive and explore overlaps among prospective investors’
priorities. In San Francisco, for example, some foundations
with limited experience in workforce development joined
the collaborative because its focus on health care over-
lapped with their investment priorities.

The Challenges



Public/Private Co-investment: In Boston, both the city
and the state WIA administration transfer funds to the
SkillWorks “mutual fund” in the form of fixed unit price
contracts, with deliverables based on the implementa-
tion of the initiative design. With this approach, once
the contract payment terms or deliverables are met, the
Boston Foundation, as fiscal agent, can reduce the
financial tracking or reporting responsibilities associated
with managing public funds. This process is more like
the grantmaking process of foundations than the usual
cost reimbursement public contract would be. The value
to the public funders is that they only make payments
for success.4

In contrast, the San Francisco Foundation, which chairs
the Bay Area Workforce Funding Collaborative, cannot
manage Workforce Investment Act funds, so the philan-
thropic collaborative worked with the state to align their
grantmaking. Each sector awards its own contracts to
projects, using a collaborative review process that
reduces the likelihood of duplication of effort and
increases the support for more holistic program
approaches.

In New York City, the Small Business Development
Department looked to the philanthropic funder group
to supplement and reinforce public-sector support for
sectoral workforce intermediaries. The New York City
Community Trust, as fiscal agent, receives funds from
other foundations and makes awards to the nonprofit
Workforce Development Corporation for the sector ini-
tiative. The Small Business Development Department
also makes a grant to the Workforce Development
Corporation, which then releases an RFP and awards
contracts to individual projects in the sector initiative,
using funds from both philanthropic and public-sector
sources.

Accountability: Managing the investments of multiple
funders is complicated. In Boston, New York, and San
Francisco, a large community foundation (the Boston
Foundation, New York City Community Trust, and the
San Francisco Foundation) serves both as chair of the
funder collaborative and as fiscal agent for the initiative
funds. Their legal status as 501(c)(3) nonprofit organi-
zations makes them eligible to receive grants from both
private foundations and public agencies. As fiscal agents,
the foundations are, in effect, the recipients of grants
from the other investors.

The fiscal agent writes proposals to other funders to
trigger their grants to the collaborative. Each funder
receives written reports on the progress of an initiative,
in accordance with that funder’s reporting expectations
as stipulated in its grant award letter. Funders also
receive regular updates at funders meetings from the
staff or consultants responsible for managing activities,
and they receive written progress reports from the
grantees. Restricted grants from each of the funders are
tracked by the fiscal agent, which provides financial
reports to the funders on a regular basis.

In the aligned investment approach used in Baltimore,
the delegation of accountability to another organization
is not an issue, because each grantor follows its own
reporting and tracking procedures. The drawback of this
approach is that there is no natural vehicle for the co-
investors to track the joint impact of their individual
grant awards.

Funder Collaboratives
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The city and regional collaboratives in the Investing in
Workforce Intermediaries project have launched and
provide multi-year support to initiatives with goals that
go beyond supporting quality programs. In each case,
the collaborative aims to change systems and, when the
initiative is over, leave behind improved practices, new
sets of relationships, strengthened delivery networks,
and policies that sustain the work.

Jobs for the Future’s work with funder collaboratives
and workforce intermediary initiatives has led to conclu-
sions about the characteristics and functions that make a
strong and effective funder collaborative.

Include participants that have the power, resources, and
civic influence to propose, support, and drive change.
Managing a workforce intermediary initiative involves
improvements in the local workforce development
system, in addition to the creation and support of
intermediaries.

Be able to access net new funding to invest in an intermedi-
ary initiative, primarily from a local funder base. This has
been crucial to the roll out of the initiatives in
Baltimore, Boston, New York, and San Francisco. With
new money, the initiative overcomes anxiety on the part
of service providers and stakeholders that they may lose
support for their longstanding core projects. Without
new money, it is difficult to repackage existing resources
to support the formation of new intermediaries and
build credibility.

Develop a vision that keeps projects moving ahead, despite
challenges and setbacks. It can be useful for one or more
individuals on the steering committee to take the key
leadership role, particularly in the early stages, to recruit
new members, negotiate the shared vision, and push the
agenda forward. While staffing is important, particularly
as a project matures and gets more complex, staffing
does not substitute for leadership.

Agree on internal decision-making procedures for the award
of funds and for setting initiative goals. This ranges from
Boston’s “one funder, one vote” rule, with subcommit-
tee oversight of each component of the initiative, to
Baltimore’s loosely structured agreement among seven
funders to independently award grants for parts of the
intermediary’s work plan.

Agree on operating and outcome principles, design the pro-
gram and investments around those principles, and support
systems changes to meet those principles. Examples of prin-
ciples include a commitment to a dual customer focus
(employers and job seekers), a commitment to advancing
workers to family-sustaining wages, and a commitment to
serving residents at different socioeconomic and educa-
tional levels. Examples of designs include SkillWorks’
three-pronged approach and Baltimore’s intermediary
formation and data systems development.

Take into account the absence in many communities of
existing intermediary capacity. Few local service providers
may have deep knowledge of both an industry and the
needs of low-income individuals, nor do providers neces-
sarily have the entrepreneurial ability to broker multiple
resources and work collaboratively with employers. The
initiative design should provide ways to build intermedi-
ary capacity—for example, through planning grants or
technical assistance such as the New York Workforce
Innovation Fund’s start-up planning grants linked to
technical assistance in intermediary formation.

Once a set of operating principles is established, manage
performance. A funder collaborative must be in a posi-
tion to hold any of the organizations it invests in
accountable for results that align with its operating prin-
ciples, even if these principles may be refined over time.

Build a partner-like relationship with funded workforce
intermediaries to reinforce their understanding of the initia-
tive’s system improvement goals and learn from grantees’
challenges and successes. While accountability is crucial,
so, too, is strengthening all parties’ commitment to the
initiative. This can be achieved by bringing funders and
grantees together periodically for peer learning meetings
or strategic planning retreats or by inviting grantees to
participate on special working groups with funders.

Capitalize on local strengths to respond to local conditions.
These funder collaboratives and workforce intermediariy
initiatives share some common characteristics. But each
also builds on prior relationships and the assets of the
local system to design a strategy that can take root and
sustain itself long after the infusion of funds from a
funding collaborative.

Investing in Workforce Intermediaries
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Funders that are just beginning to think about forming a
collaborative to launch a workforce intermediary initia-
tive may look at the four collaboratives described in this
paper and see paragons of organization and planning. It
is important to recognize that when they first started meet-
ing, few had clear ideas of what they wanted to do or how
to organize themselves to do it. The story of the early days of
SkillWorks is a case in point.

The SkillWorks funder collaborative started gradually
and evolved over time. While workforce development
was not a major focus of investment for Boston’s foun-
dations, there was a widespread recognition that the
issue connected to their core philanthropic missions to
aid low-income individuals and communities. Over 40
community and corporate foundations had been making
grants to community agencies for literacy, youth pro-
grams, occupational training, or building computer labs.
Nevertheless, frustration with the complexity of the
workforce system was leading some foundations to
reconsider their investments in workforce development.
Commented Henry Allen, then of the Hyams
Foundation, “There was a sense that these were all wor-
thy causes but that our small grants were having limited
impact” (Allen 2003).

When Angel Bermudez, head of community organizing
and economic development at the Boston Foundation,
invited colleagues from several local philanthropies to a
workforce development meeting in 2000, he was build-
ing on earlier philanthropic collaborations in the city. In
the early 1990s local foundations had collaborated on
“Futures Search for Jobs and Income,” a job-creation
and retention project that evolved into a multi-year
career ladder project led by Fleet Bank Charitable Assets
Division. A few years later, local funders had collabo-
rated with the Mayor’s Office of Jobs and Community
Services to fund a multi-year literacy project, “English
for New Bostonians.” The Boston Foundation had
made grants to the Boston Private Industry Council for
school-to-career programs, setting a precedent for phil-
anthropic collaboration with the public sector.

Within a few months of the initial meeting convened by
Bermudez, the impact of the transition to the Workforce
Investment Act on low-income communities and the

workforce system provided an impetus for the formation
of another working group, which began to meet regu-
larly in fall 2000. At the same time, local philanthropic
leaders were aware that Boston had been passed over by
national foundations for some of their large-scale invest-
ments in workforce development in the previous
decade, such as Annie E. Casey’s Jobs Initiative. They
were very interested in changing that situation when
they learned that Boston was under consideration by
two national foundations for separate projects. The
Annie E. Casey Foundation was planning its Making
Connections initiative, a place-based economic develop-
ment strategy that was considering Boston—and
twenty-one other cities—as potential sites. At the same
time, the Rockefeller Foundation was looking for cities
to participate in a capacity-building initiative targeted
at community-based organizations. Each of these ini-
tiatives required local funding partners for a city to
participate.

The Boston Foundation took advantage of the oppor-
tunity to convene local funders, using a small planning
grant from the Casey Foundation to analyze the lever-
age points in the local system and keep the dialogue
alive on the nature of the problem and how local fun-
ders could jointly address it. This listening-and-learning
process had several outcomes. The most significant was
that the city’s philanthropic leaders came to see that
their individual investments in workforce development,
when combined, were greater than the WIA funds avail-
able for the City of Boston. As Gloria Mwase, then of
the Casey Foundation, pointed out, when the funders
realized that “WIA regulations driving the system was
like the tail wagging the dog,” they were energized by
the conviction that their joint investment could achieve
real change in the system (Mwase 2003). This knowl-
edge kept them coming back to the table to work
through their differences in what came to be known as
the Funders Working Group.

Each of the early members of the group brought their
own perspectives to the discussion. The Casey
Foundation was interested in a neighborhood-based
organizing effort to connect low-income families to
economic opportunity. The Rockefeller Foundation was
interested in strengthening community-based organiza-
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tions to become more strategic and better focused on
the workforce services they provided their constituents.
The Fireman Foundation One Family Campaign was
focused on the issues of homeless women. The Hyams
Foundation was interested in policy reforms to
strengthen community-based responses to the problems
of poverty. It took nearly two years—and steadfast lead-
ership from the chair—for the working group to build
an understanding of each of the member’s priorities and
devise a plan that would satisfy them all.

Some of the early members of the working group
decided not to continue to participate, whether because
a joint venture was not of interest, they were committed
to special projects of their own, their budgets were too
small, or they did not make grants for workforce devel-
opment.

There were other significant challenges to maintaining
the momentum of the funders working group. A
lengthy research process before the initiative design was
finalized began to impinge on the Rockefeller
Foundation’s timeline. Rather than risk losing an impor-

tant partner, three of the local foundations committed
matching funds to the Rockefeller project a year before
the rest of the initiative was ready.

Another challenge was the economic downturn that
began in 2001, which significantly affected the founda-
tions’ investment portfolios. Rather than making new
funds available, the partners would be asking their
trustees to redirect existing funds for this initiative. This
made fundraising much more challenging than had been
anticipated when the funders first began meeting.

A willingness to compromise has been critical to the
development of the initiative. Trust developed as the
funders evolved their vision and goals during the
research and learning phase, and this was fundamental
to their ability to shape acceptable alternatives to meet
the needs of other members of the working group.
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Notes
1 A fifth project, for the state of Pennsylvania, is not a funders

collaborative. The Pennsylvania Department of Labor and
Industry, the Pennsylvania Workforce Investment Board,
and the Keystone Research Center have partnered to fund
industry-based workforce intermediaries throughout the
state.

2 For more information, see: www.livingcities.org.
3 For example, no funds from the public sector are used for

public policy advocacy in order to prevent any appearance of
conflict of interest. And some funders make explicit distribu-
tions of their pledges. The total budget and the budget for
each component are built around these funder restrictions,
with unrestricted pledges distributed across components to
meet the initiative’s planned investment goals. A vote of the
full funders group is required to expand the budget of any
component or activity, so that no individual funder can arbi-
trarily increase or change the investment plan with a
restricted or targeted pledge.

4 The SkillWorks Funders Group considered alternatives to the
public-private partnership in the mutual fund, because the
barriers to making the transfer seemed formidable. These
alternatives included having three funding streams separately
managed, asking the Mayor’s Office of Jobs and Community
Services to manage the state WIA grant as well as the city
award, asking the Boston Private Industry Council (the local
Workforce Investment Board) to manage the city’s and the
state’s awards, and asking a large nonprofit familiar with
public contracting procedures to manage the city and the
state awards. In each option, management costs would have
risen; the Boston Foundation, the fiscal agent, takes no
administrative fee for serving in this capacity. All parties
believe that separate funding streams would dilute the cohe-
sion and impact of the initiative and add to the very adminis-
trative burden on service providers that the initiative wants
to reduce. These considerations contributed to a strong
motivation on the part of both the public funders and the
foundations to find an acceptable compromise.
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Jobs for the Future seeks to accelerate the educational
and economic advancement of youth and adults
struggling in today’s economy. JFF partners with leaders
in education, business, government, and communities
around the nation to: strengthen opportunities for
youth to succeed in postsecondary learning and high-
skill careers; increase opportunities for low-income
individuals to move into family-supporting careers; and
meet the group economic demand for knowledgeable
and skilled workers.

Investing in Workforce Intermediaries is a collaborative
effort of the Annie E. Casey and Ford Foundations. The
funders, working with Jobs for the Future, have
launched Investing in Workforce Intermediaries to seed
a national support infrastructure for workforce interme-
diaries. The funders have invested in five cities and one
state: Austin, Baltimore, Boston, New York City,
Pennsylvania, and San Francisco.

Workforce intermediaries have three ambitious
objectives:

• Increase access to good jobs through education and
training;

• Improve the quality of entry-level jobs through career
ladder programs that include support services and
other forms of assistance; and

• Help employers and communities create good jobs by
strengthening business competitiveness and linking
workers’ skill improvements to economic develop-
ment.

For more information, or to download additional copies
of this report, go to: www.jff.org.
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