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Part Il

']
Il” Your responsibilities - CFR
905.51.

Recipients are responsible for
managing and monitoring each
project program, sub-award,
function or activity supported by
the award.
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'|
Il” |s the project proceeding
according to the grant
Statement of Work?

Is the grantee in compliance
with grant conditions, applicable
OMB Circulars, and program
regulations?
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EXERCISE — Discretionary
Grantee Self - Review
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I ”H” ? Questions ?
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