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When crisis meets opportunity…

New ideas from new sources? 

What would you change in the 
status quo? 

Add more resumes? 

Increase employer use? 

Build better connections to 
business?



What Do We Know?

1. There is no business as usual

2. Solutions may not be in-house 

3. Old resources may not help

4. Lives are at stake

5. Solutions best engineered by 

local stake holders

6. Funding is a speed bump not a 

wall.  
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The Janesville Story
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The Start of a Partnership
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You Can Never Tell Where a Partner Might Come From



What Can Janesville 
Do to Help Itself?

Help local employers find best skilled workers

Help job seekers with new job seeking methods

Create its own online community that combines the 

multifaceted problem of massive unemployment

Try new ideas

Seek solutions from new sources – “NIH is death”

Talk to the media

Create large partnerships not small ones
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Pressure Situations – Creative Solutions
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Power Job Seeker 
Workshop



Hire A Neighbor Details

Objective – Help the Employer Hire People

Offer a Unique Service

1. Monster Resume Search license:

> Easy to use service that gives access to Monster’s resume 

data base of ALL resumes within a defined geographic area.

> Janesville: 100 miles radius around Janesville

> Allows SWWDB to Help Local Employers

> Monthly reports generated by Monster sent to client to see 

results.

2. First Year Success – Second Year with Power Resume 

Search just starting
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Imagine If You Could…

Recognize candidate’s breadth and depth of experience?

Automatically include all related job titles for a position?

Identify job hoppers from long-tenured employees?

Be able to distinguish “must have” vs. “nice to have” skills?

Assess the context of experience (i.e. 3 months vs. 5 yrs)?

Score a candidate’s recent vs. outdated skills?

Automatically identify related skills?

Understand the latest industry acronyms? With Power Resume 

Search, you can!
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Power Resume Search 
Looks At Resumes 
Like Recruiters Do. 

Looks at positions held and tenure in each

Assesses scope and depth of 

responsibilities 

Looks for the required relevant skills

Recognizes rare qualifications

Concludes areas of strengths

Evaluates candidates relative to others, 

etc.
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 Pacific Bell Directory, San Francisco (Sr. Software Consultant, Aug 2001  – Apr 2004 ) 

 Designed and developed application server and thin client in a three-tier intranet application. The 

application server offers CORBA services with interface to the Oracle databases. Backend interface to 

the databases uses both JDBC and Persistence. 

Skills : Java, IONA’s Orbix (CORBA), Visual Cafe, JDBC & Persistence, Business Rules.  

 
  Analyzed Yellow -pages business systems and developed three -tier application architecture. Also, 

recommended technologies and a migration strategy from the legacy system.  

Skills : Evaluation of current technologies, Business Analysis, OMT Methodology.  

 
 BellSouth Telecommunications, Birmingham  (Sr. Softwa re Consultant, July 96 - July 2001 ) 

 Designed and developed CORBA -based utility tools to automate testing of server processes. Also, 

implemented a message protocol over TCP/IP to send and receive application messages.  

Skills : IONA's ORBIX, POSIX Threads, Sockets, Solaris 2.4, C++, X/Motif, Tools.h ++.  

 
  Mentored co-workers on UNIX Programming and C++ Concepts. Also, trained technical support 

personnel and customers with product features.  

Skills : Oral Communication, Presentation, UNIX, C++.  

 
 Cincinnati Bell Information Systems, Cincinnati. (Sr. S oftware Consultant, 1995 - July 96)  

 Provided leadership in requirements & design analysis for a telecom company in emerging PCS market. 

Created design blue -prints for service activation on messaging and voice -mail systems.  

 
  Successfully implemented clien t/server software sub-system to manage Cellular subscriber's profile on 

the switches. Also Enhanced the voice mail (Octel VIS 1.0) interface of the Cellular provisioning 

software. The software is written using C++, Oracle 7.0, X/Motif on Solaris 2.4.  

 
  Developed a billing sub -system of the above mentioned client/server software. This sub -system 

communicates with the mainframe billing application using TN3270 session.  

Skills : OOP, C++, Solaris 2.4, 3270 HLLAPI, Voice Mail, Telecom, Oracle databases.  

 
 

Bob Smith  
101 Main Street ., San Jose, CA 95129  

408-321-9876 , bobsmith @yahoo.com  
 

OBJECTIVE  To secure a challenging position in software design and development for server components. 
  
SUMMARY OF 

SKILLS  
Software development experience  - 12+ years.  

Server computing – Weblogic EJB, JDBC, JMS, RMI, CORBA/Orbix, Threads.  

Languages - Java, C++, C.  

Databases - Oracle 8.1.6, SQL, Database Performance Tuning, O -R mapping.  

Internet - E-Commerce, XML, Java Applets, Perl, JSP, HTML.  

Operating systems – Windows NT, UN IX.  

Analysis & design - OMT, UML, Rational Rose.  

Application domains – E-Commerce, Job order tracking, Supply chain, work -flow, Enterprise marketing 

resources, User security, Provisioning & billing for mobile phones, Wireless service Activation, Terminal 

emulation & communication etc. 
  
WORK 

EXPERIENCE  
Impresse Corp., Sunnyvale (Project Lead, Apr 2004  - Present)  

 Designed and developed server components for Web application within the framework of Enterprise Java 

Beans. These components offer EJB session serv ices to manage and track marketing projects; generate job 

orders and schedules; provide visibility into the entire supply -chain; manage customers and suppliers, etc.  

Skills : Weblogic EJB, Java, XML, JMS, Multi -threading, Security etc. 

 
  Architected and implemented database strategy for persistence needs using Oracle 8i. Developed consistent 

Object-to-Relational objects for re -use across all application components. Also fine -tuned the database access 

and schemas for scalability and improved performance. 

Ski lls: Oracle databases, O -R mapping, SQL, performance tuning, connection pool etc.  

 
  Led design and development efforts on application security component to track users, their roles, permissions 

etc. The security module is used extensivly across all applic ation components. Customers can create new roles 

to reflect their organizational structure and security.  

Skills : Application security and user authentication, Weblogic EJB, ACL etc.  

 
  Integrated PresseWare with Oracle ERP. Developed a very robust framework for integration with any external 

system using push/pull queueing mechanism. The framework can eventually turn into well -defined XML -

based messages enabling third parties to integrate with PresseWare.  

Skills : Oracle ERP, database alerts, RMI -based push/p ull services.  

 
 



Knows the difference between:

UC Berkeley

Berkeley Farms

123 Berkeley Avenue

George Berkeley

Understands difference between 

recent and dated experience.

Accountant now vs. 

Accountant 10 years ago

Evaluates the length of time using 

a skill or holding a job.

10 years of audit experience 

vs. 1 year. 

Concept and Context-Based Searching

Searches on the meaning of 

words

Understands job titles, skills, 

industries, education etc.

Understands the hierarchy of 

concepts

Intelligently handles misspellings, 

acronyms, punctuation, and more
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Accounting

GAAPSOXFASB

SOX 

404

SOX

302

Financial

Audit

Revenue

Recognition

VSOE

Financial

Disclosure

Fraud

Investigation

Skills



Power Job Seeker Workshop
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Resources for the Job Seeker
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The Monster You Don’t Know

Pro-active role in changing the employment situation 

– at state levels, regional levels, town levels.

Putting Our Resources to Work

> Ohio Means Jobs

> Riverside County, California

> Indiana & Kentucky Regional Development – KIX Project

> Janesville, Wisconsin

15



A Full Basket of Resources

Resume Data Base Expansion 

> Ohio Means Jobs

Power Resume Search system

> Janesville’s Hire a Neighbor Program

Keep America Working Tour

Power Job Seeker Workshops

Real-Time Labor Information

> Insight into current job seeker behavior

Virtual (On-line) Community

> Riverside, Indiana/Ky., Janesville

High School Programs, College Programs 

Economic Development & Human Capital
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Monster various properties transcend the aggregation points of each age group to 
bring our customers the right candidates at the right moment.

High 
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College Internship
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http://www.communityconnect.com/OurSites/sites_mg.html
http://www.communityconnect.com/OurSites/oursites.html
http://www.communityconnect.com/OurSites/sites_bp.html
http://www.kappaalphapsi1911.com/index.asp


Ohio OneStop staff gain access to 
80M+ resumes with national 
Monster.com resume database access

Ohio employers and OneStop staff 
create resume search agents to be 
proactively notified of new talent 
matching their needs

OhioMeansJobs job seeker accounts 
co-created on Monster.com for 
maximum exposure

Job Seeker’s gain Monster’s industry-
leading resume builder functionality 
customized for OhioMeansJobs

Resumes introduced through Ohio 
SCOTI case management system are 
automatically loaded onto 
OhioMeansJobs and Monster.com
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Can Monster Supplement 
Your Resume Resource?

State > 18 Years of age Monster Resumes % of Poplulation # State Resumes %

Washington 4,919,424 468,047 9.5% 116,348 2.4%

What if – we added all Washington people who want to 
move back to Washington?



The Southwest Wisconsin Workforce 
Development Board partnered with Monster

We are addressing the devastating impact of more 4,000 auto 
industry dislocations on our area.

The consensus of the dislocated workers who participated is that 
the program was extremely informative offering sound advice and 
helpful tips as they reenter the job market.

We heard numerous times that the Power Seeker workshop was 
one of the best and instructive job seeking skills workshops that 
they attended.

This workshop demonstrated again why Monster.com is 
recognized as a world leader in services designed to help job 
seekers find new jobs.

Bob Borremans,

Executive Director



Why Monster?

1. Experience with Major Projects

2. Investment in New Technology

3. Public Visibility 

4. We understand the development 

of the Human Capital pipeline

5. Resources for Strategic or 

Tactical Situations
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Thank You!

Heartland Conference Attendees!! We thank you for the 

opportunity to meet with you.

For questions, please do not hesitate to contact:

Bob Borremans

Southwest Wisconsin 

Workforce Development Board

(608) 751-8604

r.borremans@swwdb.org

Kent Kleiva 

National Account Manager

Monster Public Sector & Education

847-358-5231 

Kent.Kleiva@Monster.com


