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X

1.Exclude social security disability income (SSDI) from
family income for eligibility determinations.  (ID97-001)

2.  Exclude up to 50% of Social Security and Old Age
Survivors’ Insurance benefit payments from family income. 
(ID97-002) X

3.  Provide services to 14 & 15 year old youth who are not
attending school full time because of expulsion, suspension,
or truancy.  (ID97-003) X

Services may not include
specific vocational
training, and there must
be a written agreement
with the school system to
serve such youth.

4.  Provide for stand-alone job search assistance, job
search skills training, and job club for all adults & youth. 
(ID97-006) X

5.  Permit OJT for youth without combined activity
requirement and without wage restrictions.  (ID97-007) X

6.  Permit limited training as post-termination service, for up
to one year, for youth and all adults.  (ID97-008) X

7.  Enable SDAs to begin summer programs before school
year ends.  (ID97-009) X

Administrative

   X 
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1.  Reduce to two cost categories (Admin & Program) and
eliminate cost limitations.  (ID97-004)

2.  Provide for individualized objective assessment & ISS
without Federal requirements.  (ID97-005) X

Consultative Process:  Process began in January with meetings & conference calls with PIC staff, USDOL Regional staff, & other stakeholder
staff, with the draft list of waiver requests circulated throughout the state for review.  A follow-up meeting was then held.  The process included
local educational agencies, CBOs, labor, the legislature, with publication of the plan state-wide.

Period of the granted waivers:   PY 97 (7/01/97-6/30/98)

Performance goals under the granted waivers: State has declined to implement approved.


